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CENTRAL AGREEMENT

THIS AGREEMENT i2 made and entered into this 14th day of May
1998, by and betwesn CASE CORPORATION (hervinaftsr referred 4o
as the "Comparny™), or its successor, and INTERNATIONAL UNION,
UNITED AUTOMOBILE, AEROSPACE AND AGRICULTURAL
IMPLEMENT WORKERS OF AMERICA, AND ITS LOCAL UNIONS
NOS. 130, 807, 1304, 1206 and 152 (hereinafter refarred to as the
"Union"}.

ARTICLE ]
RECOGNITION

A, {Local Supplement)

B. The Company recognizes ths Unlon as tha exclusive bargaining
ropresentative for the purpose of collective bargaining with
respact to rates of pay, wages, and other conditions of
employment or the production snd maintenahce smployeas in
the appeopriats bargaining units described in the Local
Suppl ntal Agr nts (herginafter referrad to as  "Local
Agresment”] between the Cm'lman"nI and tha Unton.

€. Where there is any conflict between a provision of the Loca
Agreomient and a praovision of the Central Agreement, the
pravisionof tha Cantral Agreament shall prevaib.

ARTICLE ]I
NO DISCRIMINATION

T Company and the Union agres that neither will discriminate
against any empioyes or applicant for employment bacause of race,
creed, color, sex, national origin, religlon, disability, or age in
violaion of the applicable laws intynded to prevent such
discrimination. Furtherthe Company and the Unlon agree to comply
with the pertinent provisions of the Rehabilitation Act of 1973, as

amended, the Yietnam Erm Veterans Readjustment Sysiem Act of
1974, as amended, and the applicable tive orders pov ]
discrimination n employment. Consistenl with the termis of this




Agresment, the Company and the Unlon subscribe to the principles
of aMfirmative action i ontourage the employmend of minosity group
applicants and assure that omployess am treated during
employment without regard to thelr race, creed, color, 38x, natkonad
owigin, rediglon, disability, or #ge.

Whenevera refarence to male gender appears in this Agresment, it fs
understood thal such languags is nonrestrictive and & intended ta
include females,

The Company and the Union agree that they will comply with
partinent provisions of the Americans with Disablities Act
Accordingly, when an issue arises under the ADA the partiea agree
to meat and cooperate in resolving the issus condistont with the
ADA.

ARTICLE ill
UNION SECURITY

Section 1. Union $Shop.

Thia Articie shall ba construed and compled with in comlermity with
and subject to all fedoral and stata laws having a bsaring on the
aubject matter hereot.

A. An smployes in tw bargaining unit who is 3 member of the
Union in good standing on the affective dade of this Agresmant
shall commencing thisty (30) days thersafter maintain his
membership in the Unlon for the duration of this Agreemant as
a condition of smployment to the extent of paying an initiation
fee (il due and owing under the Internationa)l Union
Comstitution), and the curment periodic dues uniformly required
33 a conditlon of acquiring or retaining membership in the
Unlon,

8.  Anomployee in the bargaining unit on the effective date of this
Agresmant who is nct 2 membery of the Unlon on Ihooﬂwlhn
date of this Agresment shall be required to b a
within ten (10} days after the thirtleth [30th) day following their
date of employment Employees mquired to join the Union
under this subsection shall mainialn their membership as a
condition of smploynient o the sxtent of paying an inltistion fes
{if due and gwing under the international Unlon Comgtitution)




and the current periodic dues uniformily required &3 a condition
of retalningmuembershipin the Union,

C. The Union shall accopt intoc membership esach smployse
covered by this Apreement who lenders to the Unfon the
[nitlation fee and the periodic dues uniformily required as a
congiicn of acquiring of retaining membershipin the Unlon.

D. "Member of the Union in good standing” 3% used in A and B
above means any empidyaa who is & member of the Linion and
Is oA more than thirty {30) days in arrears In the paymeat of
periadic duss.

E. Initiation fees for membershipin the Linlon shall not sxcasd the
amount prescribed by the Constitution of the International
Unlon 31 the time the amployse betomes a membar.

Section 2. Payroll Deduction of Unfon Dues.

A.  Forthe duration of this Agreement and subjstt to the applicable
fecheral and state laws and the pravisions of thia Section 2, the
Company agrees to doeduct from the wages eamned and pay over
to the Local Unlon the Union membarship dues of all smployees
within the bargaining unit who are members of the Union and
who |n writing authorize and request the Company to do so in
accordance with the provisions of thia section. "Union
mambership dues”, as usad hemsin, meame the smployesy’
periodic dues and inltiation fees, if any. Should the Local Union
1atyr cerlify to the Company that the smount dus as pariadic.
Union duea has been changed, the Company shall deduct and
remit in accordance with such certification.  Tha Local Unlen
will ksep the Company informed of the proper amounts to be
deductedin aach case.

B.  Employsss who desire to authorizeand request the Company to
maka such deductions and paymant of their Union membership
duss shall uxe the form attached hareto as Exhibit No. 1 and
antitied “Autharization for Check-aff of Dubs.”

C. The deducilon of Union membergip duss shall be deducted
from the wages andior SUB Banefits of sach employes upon
properly filling out and signing tw Authorization for Chack-Off
of Dues Forms. Union dues will be deducied for the cumment
month and promptly remitted to tha financial secretaty of the
Local Unlon, UAW. At the time of such remittance to the
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financial secretary, the Company shall submit the names of the
employses from whose pay the deductions are mads end the
amounts deductad in each case. At the beginning of sach
manth the Company will pravids to the financial sacretary of the
Local Union a iist of employesa hired, terminated, and on lave

of absence. The duss deduction shall be calculawd on the
wugunmodduﬂngﬂnﬁntfnllpayp.ﬂodofﬂumonﬁand
d from the ga of the g pay periad, which I8

pakd the third wedk of the month, Ifuunmlngsauno(
sufficioniio pay the duss deduction in said sscond pay perod,
the deduction will be made the next pay pericd In which the
earminga ard gufficient.  Provisions covering Unfon dues
deduttion relaling to Suppiemenisl Unemploymen] Benefits ane
covered In the Supplemental Unsmployment Benafits Plan. The
Company will furnish at the end of sach year a statament to the
ampioyees showing the total smount of Union duas deducted
For the year.

{Local Supplpment - Local 180}

The Union shall indemnily and save the Comipany harmioss
againat any form of Hability that shall arise out of any action

taken by the Comparw in reli upon ployss payroll
deductionavthorizationf submitasdto the Company by the
Union.

Section 3. Introduction of New Employees.

To lacilltate the administration of thiz Agreemant, the superviaorwil
introduce an empicyee who is new In the department or shift, to 1he
appropriate department steward. If tha steward Is prasant this will be
done the first day the smployee i in the department.

A,

ARTICLE IV
FUNCTIONS OF MANAGEMENT

It Is agreed that the Company retains the sole dght to manage
the aifairs of the business and to direct the working forces of
the Company. Such functions of management Inttude (but 2w
not limited to) the right to:

(1} Determine the methods, products, and sthedules of
production, lacations of production, the type of
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facturing equip t and the sequences of mangfac-
turing processes.

{2) Determine the basis for selection, relention and
promotion of employess for occupations not within the
bargaining uni sstablishedin this Agreement.

(3 Maimalinthe discipline of employees Including the right to
make reasonablerules and regulationa for the purpose of
efficiancy. sae practices ang discipline. Such rules and
regutations shall be putitished.

(4}  Direct generally the work of the employess including the
right to hire, discharge, suapend of otherwise discipline
employees fof good cause, to promots, demois, or
tranafar employees, to assign them to shifts, to determine
the volume of production and 1o lay them off becauye of
lack of work or for any othar legltimate reason,

All of the foregoing |3 subject to the terms and conditions of this
Apresment.

ARTICLE V
NO STRIKES OR LOCKOUTS

Section 1. No Strikes,

During the e of this Agresmant, tha Unlon shall not cause or
support, nor shall any smployes or employees take part in, any
action against the Company such as g strike, fntentional slowtown
of production, or gny other interference with or stoppage of the
Gompany'swork, The Company shall not conduct a lockout during
tha term of this Agreement.

Section 2. Special Exception to No-strike Clause,

A. The provisions of Section 1 shall not apply in the case of
grisvences Involving a specific new or changed incentive
standard, or a specific pew of changed hourly classification, if
the failowing procedures hava begh complied with:




{1xa)

(E}

2

o)

L]

@

Griewvances invohing 3 specific new or chanpad
incentive standard or a spacific naw of changed houny
classification have been processsd according ta the
grievance procedure and have besh appealsd to
arbiiration within the time limits provided in this
Agreoment.

Disputes referred to Step 3 a3 provided for In the CCICS
Plan Proceszs and  Implementation Latier of
Understandingwhich have beeh processed according to
the grisvance procedure and have been appealed Lo
arbitration within the dme mitx provided in this

Agreement,

Tha Intemational Unlon bas flled with the Company a
notice signed by an officerto the effect that the Unicn is
withdrawing the grievances from arbitration and
declining to arbitrate the [ssue In dispute,

A nodce haa boan posted in the ptant or plants of the
bamgaining wnit involved on the UnMon bulletin board for
a pariod of five (5) working days describing the issuwe In
dispute In the grisvantces, staling that the issue has bean
withdrawn from arbitration and advising the smployces
that & vois by secret ballot wil be held 1o determine
whether of ot there ahall be a strike of all omployeetin
gaid bargaining umit gover the ssue invalved in the
dispute in sald grisvances.

The Local Union in & notice from the president of the
Local Bargaining Unit has advised the Company in
writing that the Local Unlon nas advised its membarship
that the grevances bave been withdrawm from
arbitration and that tha mambership by 3 majority vote
has authorized a strike,

The tntemational Union had advised the Company by
writien hotice that the intemationalUnlon has authorized
& slrike of all employees in the bargaining unit

The strike dows not begin within tan (10} days following
the giving of the last notices, thal s, by the internationas
or Loeal Union provided in (3), |4), and {5). During this
ten (10) day perod or sy mudually apreed upon
extension thereof, an samest effort shall be made by
bath partias {5 asttia the disputs. I o setilement has



besn reached by the #nd of the ten {10) day period or the
end of any mutually extanded period, the Unjon shall,
within fifteen (15} daya, call n strike on the grievances or
the grisvances shall be desmed settied on the basls of
the Gompany s angwer.

4] In the event a strike pemmittad under this section does
take placa, it shall not take tha form of & sit-down,
stay-in, of limited stike, but shall be » genoral strike
roquiring 8l employees reprasentsd by the Unlon In the
bargaining unii involved Lo leave the plant or planta
involved. No griay disputes, or demands other
than the particular issue of the grisvances invalved,
shail be presenied by the Unlon or discussed during
such strike period,

(8)  The provizions of this Section shall be strictly folowed
of the provisions of Section  shail apply.

ARTICLE VI
UNION REPRESENTATION

Section 1. Bargaining Committee,
{Lecal Supplement)

Section Z. Meetings with Bargalning Commictee,

A. Regular meetings between the bargaining committes and the
Company will ba heid on Thursday of wach woek (at a time
agreed upon1ocally) provided ths Union has submitted a written
agertda to the Company by twelve {12) noon on the previous
Tuesday. Ths agenda will consist of grievances which have
been appualed to Step 3 of the grievance procedura and other
matters of mutual interest which the Unlon wishes to discuss at
thase regular meetings.

B. Special meetings for smemoncy Maitérs may be aranged
batwesn the bargaining commitiee and the Company. Such
arranpgements £hall be made in advance by presenting to the




C.

Human Resources Dapartment 3 request for such a meeting,
stating the matter 10 D discusaed at such wrnesgincy rmestings,

Mot 1o axcesd three {3) non-employes Unlon represantathves

may participatein such regular or spacial meetings,

Section 3. Stewards.
{Local Supplement)

Section 4. Union Business During Wotking Howrs.

A,

Subject to the exception in Aricis X, Section 3, membery of tha
bargaining commitbee and the stvwards may leave thelr work ta
duct Union busi during wovking hours for the
of the bandling of grievances or to altend & regular or speclal
mesting batween the Company and the Union, and then only
after notifying thair tupewlsor In the absenca of the suparvisor
from the d it, the st d or member of 1he Bargaining
committes will notify the next lovel of supervision, or his
chealgnee.

Stewards, or members of tHw bargaining committes,
investigatinggrievances shall iniorm Uwir superisoras o whal
department they desire to visit and upon entaring swch
department shall notify the supsrvisor of that department of
their presence and purpose. Other Union representatives shall
at no time leave their work to participats In Unlon business,
excapt as providedin Articta X, Section 2,

Section 5. List of Union and Company
Representatives.

A

The Union will pressnt In mi&ngw the Human Resources
Department the nomes of the barg ittes, Shewards,
and altermats stewards by districts. The Union shall inform the
Company promptly of any changs in Union representation,

Tha Company will praaant in wiriting 1o 1 Umion » Jist of the
appropriate  managément parsonned who  will  digouss
grievances in Staps 1 and 2, and will inform the Union prompity
of any changes in this list.




ARTICLE VI
GRIEVANCE PROCEDURE

Section 1. Definftion.

The teim quovam 49 vsed hergin shall mean a complalnt subject
to im 1 or application to this Ag t. Grie of a
goml potwwre, and involving matters which are outaide the
Juriadiction of the supsrvisor, will be known as policy grievances
and may be presented In Step 3. Any satfemnent of a policy
grievancae thall be ceduced to writig anit signad by both parties.

Section 2, Grievance Sieps.

Priorto the Formal procedurs every reasonableeffort will ba mads by
the supervisor, stvward, and employes to satisfactorily setile the
prievanto,

An smployse dasiring Lo have the Unlon take up hls grievance may
contact his steward and the grisvance will then be proceased in the
following manner,

STEP{1: IF the grievance i3 such that the supervisor cannot
soltla it satisfactorily at the time of presentation it
shait be reduced to wWriting on forms provided for this
purpose by the Company and presented to (he
supervisor. This written grisvance shall be signed by
the aggrieved empécyea (it he i3 available) and the
stoward of the depanment. The supervisor will give
his answer to such grievance, in writing, by the end of
two {2) working days from the receipt of tha written
grisvance, In the svent the supsnvisor dous not give
his answer by the end of the twa (2} working daye. a3
specified above, the grievance will automatically be
pasaod on to the next step,

STEP L The supervisors decision wil be considered final,
unioas within five (5) working days of the supsrvisors
answer the grievance is presented by the bargsining

9




committeaman (who may b& accompanied by the
stewird of the aggrieved), fo the next fevel of
supowislon in the area in which the grievance
Qinated, or Wiz dutig vep iative, Said
Cornp:ny ropresentative, will submit his written
anawsf to the grisvance within five (5) working days
lmrﬂndmofprenntaﬂonmhlm In the event this
ive does not submit his answer
\ﬂthin ﬁw {5) working days, the grievance will
romatically be p o oy b the next step.

STEPJ: The detision of the pext higher level of supervision

will be considernd flnd unless within five {5) warking
days of this answer the grisvance s presentsd In
writing to the Human Resources Dwpariment with 2
request that ilb.plmdonmagmdaformonm
reguiar ing the bargaining commitigs
and the Company, at which menting a further effort
wifl b made to settle the grisvance.

Prior to the third stap mesting a joint Investigationwill
ba conducted upon the request of sither party. The
partigs will exchange and update amy refevant
information concorming the grievance, and attempt to
agren upon operative facts and clarity any Issues for
e thind steg meeting.

The Company will advise the Union of ity disposition
of the grievance within Mve {5) working days of said
meeting.

Section 3. Arbitration.

A,

The Company’s answer provided in Step 3 shail ba considered
final upbass within ten {10} working dayy after recaipt of the
Company's final answer the chalrman of the local Union
bargaining committes requests in writing that the grievance be
submitied ¢ an impartal arbilrator in accordance with
paragraphs © and I below, Buch a request shall be submitted
to the Dimctor of North American Labor Relations. At any
mutuaity sent ime, the Int tional Represertative from
the UAW - Case Departrent or his Reprosantative, will meet at
the plant location with tha Vice Preyident of Corparate Retations
ar his representative to discuss a possible seftlement of the

0




grisvance{s). Thoss grievances settied will b answersd In
writing by the Company. Thoss grisvances remaining unsettiod
will bo piaced on the asbitration dockst at the meeting. The
Company and the Union agres with the principle that grievances
at wach location will be schagulad for arbitration and arbitrated
in the order filed (Le. date written grisvancefiled). Extraccdinary
cxse3 may be advanced out of thia order by mutual agresment
of the parties at this meeting.

The arbiiration docket agreed to In the mesting of this Section 3
A will be tha basls for tha Dirgctor, Horth Amarican Labor
Relations and the UAW - Case Depargment ty sslect and
schadule arbitrators and arbitration dates (n accordance with
paragraphs C and O below within the next ten (10) day period
foliowing tha ting. This p | also appiles to
grie Involving individual discharge cases which may be

under tha provisions of ARTICLE VI, Section 8 -
Special Discharge Arbitration. Thoze grisvances not assigred
to arbiiration at thiz mevting will be conaidered setted on the
basis of the Company’n Iast answer.

The parties hava, upon the exacutton of this Agreemant {in 2
separyte Letter of Undarstanding), agreed upon a panel of
zgven(T) permanent arbitrators who shall have referrad to them
any grievances appealed to arbitration. The Unilon, at the tims it
géven s writben requast lo arbitrate wnder B above, shall
supgast the name of one (1) of the seven (7} permanent
arbitrators, and if the Compary does not oppase the suggestien
within twonty-four {24} hours, then the named arbitrator shall be
seletied. H the Company does cppoas, then it shall name two
{2} of the saven (1) abitrators whe would be accepiable to it
withiri the above noted time. Then the Unlan, within twerty-four
{24} hours, shail pick one (1) arbitrator from the two (2} thus
named; the arbiirator picked by the Unjon shall ba conaidered
solectad,

The arbitrator setecied shall ba immediataty notified so that »
hearing daty may be set for the sariiest possible time. Every
pffort must H¢ made by the patties to act In an axpaditious
fashlon to p an arbitration appeal, W the arbitrator
selptind 12 not avaliable to schedule & prompt hearing date,
then the selection procadure, under C above, shall be repeated
Immediately and a new arbitrator aalected.

The Company and the Unlon shall each bear one-haif (1/2) the
coat of the fees and sxpenses of the impartial arbitracor.

"




# 3 transtoipt 1 Waken a1 e arbitration hearing, 8 copy of the
transcapl will be furnished the Union at no cost. The Company
will pay for one (1} unlon witness (not including the grievant)
directly related to the case for the time actually lost from work
to teatjly at the hearing. The smployos will be compansated at
hia applicablerate.

Tha functions and juriadiction of the impartlal arbitrator shatl be
Fliced vt Henited by this Agresmant hd tvy shadl havs 1o power
to ¢hange, add to, or delets from i3 terms, He shall bave
[uriadiction oniy to determine iasues Involving the interpeetation
or application of this Agreement; and any matter coming before
the impartial arbitrator which |3 not within hia jurisdiction as
herein defined shall be returned to the parties without decision
wr recommendation. In the ovent any disciplinary action
fincluding reprimands) taken by tw Company is made the
subject of an arbitration proceeding, the arbitration proteeding,
the arvitrstor's authority ehal, in addition to the limitation sot
farth horein, be limited to the deermination of the queston of
whether the emplcyes invoived had been disclplinedfor proper
cause, sxcept that if the arbitrator finds that the penally
ausessad by the Company is inappropriate for the offense or
offenses commitied, ha may modily that panaity,

Hani o |ssua Invelving medical Andings ia not resolved
in the Insurance review under ARTICLE XIV, Sectlon 4.8, then
wlther party may regquest at the 2rd step meeting that the Issus
be submitted te a third physician for an opinlon. The parves
will motually agres o 8 3rd physician for a referval axamination
of fact, tests, apd consultation as he may fesl necessary. Tha
3rd physician wil be provided with all relevant medical
documentation from previous examining physicians, The
function and jurisdictlan of the 3nd physiclan shalt be stricity
limitad to issulng his written opinicn containing his mibdica)
findings which resolvies the dispute between the 45t and 2nd
physlelany on that medicat asus. The Ird physiclan shall have
no power of suthoHty to issue any opinlon which Interpeets this
contract or insureace agresments or which reiatss to the
application ol auch documents. For this imited purpose the Ird
physician shall be desmed to be an arbitrator and his medical
findings shall be ¢hforcoable under tw Uniform Arbitration Act
or othar relevant statute, Issues of contract Interpretation or
application aniging out of or relating to the 3rd physician's
medical findings shall be submitted to ong of the arbitrators on
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the permanent panel. Ths expenses of the Ird physician,
including testa, ett. will be shared equally by this parties,

H. mmiﬂmdmmtmlhﬂnﬂmdhlndngmﬂn
Comparny, the Union, and the empioyee of employ

Section 4. Time Limits and Employee Actendance.

The tims limits for the Union representatives 1o appeal and the
Company representativesto answer may be sxtended by agreomant
in writing. Either party may require the presance of the aggrieved
employee at any step of the grisvance procedure,

Secdon 5. Company Fay for Unlon Time.

A. Union representatives will be pald for working time Jost
protessing griavancesas follows:

{1 Working tme lost by the stawards and bargaining
fth investigeting and discuasing grievances
in Stepa 1 and 2 of the grievance procedurawlll be pai at
their appropiiate wage schadule hourly rate, but not to
excend lour (4) hours par week for each steward or
fourieen [14) hours par week ol sach bargaining
committesman. {Local Supplements - Lotal 180, Loty

152 and Local 1304).

Loeal Union president and chaimman of the bargaining
commities vp to forty (40) howurs per wesl [Local
supplerment - Local 162)

The sigwars, ampa committesman, and tha chaicmanof the
bargainlng commitiee or president of the Local, shaf
have tha right to confer with sach ather in any step ol the
grievance proceduse, within the bounds of these houn.

{2)  In Stap 3 of the grievance procedure, the members of the
bargalning commitiex shall Be paid at their appropriate
wage schoduls haurly cate as appllcabla far working time
lost by thew ip such meetings.

{3 Unjon representatives called away fom their work to

atend a meeting with the Company which 1s scheduled
by tha Compairy, shall be paki at 1heir appropriate wage
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scheduly hourty rate, as applicable for working time lost
by them in such meetings,

Safsty Committas - Provide up to forty (40} hours per month of
pay 10 the Chalrman of the Local Union Salsly Commitise and
up tey eight (8} hours per month of pay to the oiher mambers of
the Lotal Union Safety Committge for Mt working time. W
additional time Is needed at an Individual tacllity, the tims ahall
be approved by appropfiate representatives of the Union and
the Company.

EECQ Committes {two) - Provide up o two (2) hours guarterty lor
working ime lost In EEO mestings.

EEQ Chalrman- Provide pay for Company called meetings.

Irsurahca Reprasentativa{one) - Provide up (o six (6§ hours per
wepk, plua schedvlpd mestings under special Insurance
megting letbar.

In all shuations, involving the abave commiltees, whem
mestings are requeated by the Company, [n addition to the
nrornal meetings, payment will ba made by the Company for
working time lost at the appropriate wage schadule houdy rate.

The COMpany agresd to pay fecognized Union Work Standards
Represartatives for ime which they loas from thaelr wort in
imaking joint styudfes, in analyzing the data and for ime spent in
the intantive Standards Grevance Procedure for 3 maximum of
elghty |80} hours over sach four (4} woek partod during the termm
of this Agrevmont,

This timw shall be pald #& the employes’s appropriate wage
scheduls hourly rate, All thm spent In oxcess of the sighty (30}
hours over tie four (4] week perfod shail be paid for by the
Union,

Secddon &. Plant Visitation.

Intemmational Unkon reprosantativas, not 1o excedd thees {3) who wish
to visit Ihe plant because of a griavancewhich Is in Step 2 or 3 of the
grisvance procedur, or has been appeated to arbitration, will make
such request 1o tha Human Resources Manager who will make
arrangements for such visitation,




Section 7. Expedited Arbitration Procedure,

I the ovent of an alleged violation of Articls ¥ hamunder, the izsie
arising themefrom may be submitied knmedlitely to ane {1} of the
parmanent arbltratory (referted to In Sectlon 3 above) and heard by
said arbitrator within twadly-four (24) hours (or as prompily
thereafter as possibie) after the occurreance of the alleged violation.

It the arbitrator finds that the Agrement has been violated, he ahall
order that the padty or parsons in violation ceaae and desist from
such conduct and sakd order shall be in writing and shall be ixswed
# the conclusion of the arbliration hearing. Willzation of this
procedurs by the Company of the Unfon |5 pursly discretionary and
Itz emnployment shall not cperats as a condition upon gilher the
Company's ot the Union's resort o other contraciual, admintstrative
or judicial remedies. The pariy initating the sxpedited arbitration
procedure hereunder zhall bear the Mull cost of the fees and
expensas of the impartial arbitrator.

Section 8. Speclal Discharge Arbitration.

A. The loregolng provisions of this Cemtral Agreemant are
amended to the extent necessary to provide for 2 grisvance
involving an individualdischarge case.

B. 'Within sinty (60) days from the signing of this Agreement, the
Director of Morth Amarican Labor Relat and the UAW - Case
Department will confsr and salect 3 permanent arbitrater from
tha panel to be appoinied as special arbdrator for dicharge
casgs only, Tha arbitrator selected will be contactsd and
arrangementa mads for pricrity availabllity and will be referred
to a5 \ne spacial arbitratGr for discharge casts. The special
arbitrator will serve in such capacity for the duration of this
Agreement axcept that sither parly may mquest a changa of
special arbitrator by giving writtsn notice to the athar within the
thirty (30) to sixty (60} days period preceding any anniversary
date [July § of thia Agreament. In the event notica b given or
the special arbitratorresigns his position st any time the parties
will confer &y stated above and agree and amange for another
artittrator from the panef (o assume this position.  Any
discharge grisvance which the parties mutually agree to
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process through this special arbitration procedure will be
refervedio the “special arbitratorfor discharga cases

Any digcharge gosvance referred 1o the special ambitatiop
procydure during the mesting cutiined in ARTICLE Y, Saction
3, paragraph A, will be schedulad for hearing as soon a8
possible during ¢tha next fortyfive {45) days mmeditety
following such megting. Post hearing briefs will be filed within
ten (10} days following the lualon of the hearing. The
arbitrator witl render a written sward with ful] opinfion within ten
{10} days fellowing receipt of the briefs, uniess both partive
mutually agres to an extenslon of time beyond the ten {(10) days.

One copy of the transcripe, I any, of 4 special discharge
arbitration will by furmished to the Unlon at no coat The
Company will pay any fee nacessary to retain the arbitmior
solected urider paragraph B above, Ths Company and the
Union shall tear ore-hatt (12) the cost of all othor fess and
axpenzes of the impartial arbitrator.

ARTICLE VII}
DISCIPLINE AND DISCHARGE

An employse will n#t be sumpendsd, discharped, or
reprimancied except for good cause. Whede a supervisors
raport in izsued In the cass of suspension or digcharge the
steward shall be made availableto ihe smployte to wilness the
Iszuance o the digcipline,

If the mattsr invoives suspansion or dischargs, the supstvisor
will, ¥ requested, immedisiely dizcuss the mabier with the
stewand, 2roa commitbesman if in thw plant (of in his sbsence an
available tommittesman), and the employes. n the absence of
the steward, the alternste steward will be made avallable.
Whers the discharge or suspension lnvohees disciplion for
tardingss, absentesism, low efficlancy, or poor workmanship
the smployes, upon filing a grievemce, will not be required to
leave the plant untll the emergancy meeting in C delow has
bean held,

¥ a grievance Is filed on a suspension or discharga, it will be
handied a8 an emergency matter ln a special mesting 1o be held
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within two (2) working days after the fillng of such grievance.
This mesting may be attended by ihmee {3} Company
repressntativesand throe (3) Unlon representatives or pertinent
witnassas_ The subsequent Company responsa shall constitute
tha third step answer.

D. Copkes of written reprimands including disciplinary action wilt
bs given to the smployea at the tims of such reprimand or
discipling with a copy to the steward, A copy will alsa be sent
to the Union,

E. In Imposing discipline 0o a current charge, the Company will
rot take Into aceount any reprimand which was issued mor
than two (2) years prvioasly,

F. Disciplinary layofis or suspensions shall not affect an
employes‘s qualificationfor hollday pay.

ARTICLE IX
SENIORITY

Section 1. Definicion,

Senlority is an employes's length of service with the Company at
sach reapective bargatning unit from his last hiflng datd In said
bargaining unit. The seniority of an employes who was hired inlo a
iob outside a bargaining unit and then transforred inta that
bargaining unit, will dats from the date of his trangfer into that
bargainingunit

Section 2. Probationary Employees,

A nowty hired or rahired smployes shall be comidersd an employes
on probation for a peried of $ixty (60} calendar daya, which must be
completed within twelve (12) mopihs. This pardod I intendedto ghve
the Company an opportunity to avalusie the new smphoyes's
suitability and nis work performance, and his terminationfor reasons.
rolated to suitability and work performance is entirely within the
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discretion of the Company. An employes retained bayond the
probationary period shall acquire seniority in the department in
which he compléted his probationary peviod, and his ssnlority will
date hack to hiv Miring date.

Section 3. Transfers out of Bargaining Unit.

Empioywes who prior to January 1, 1967, wers transferred oul 0f the
bargaining unit shah, when rotm-nhw nluiw sonfority credit for ai)
Msmmthﬂ)!cmpanf ) g their service i of the

Ing unit. Employses transferred out of the bamgaining unit
atter Decamber 31, 1968, and subsequently transiayred back [nto the
hargaining unit, shall receive santority credit only for the tme
worked In the bargaining unit except as providsd in the Tollowing
paragrapgh:

Any such employes(s}, upan n‘tufning to tha bargaining unit, shall
bap din any y {that haa cl d the potting procedura)in
the iast clauiﬂcltionaml saniority unit inwhich he worked just priot
ta teaving the bargaining unit It no such y {that has ¢}

the posting procedurs) exists in the claulncauon then aaid
amployee(s), upon retuming to the bargaining unit, shall displace
any probationaty employes(s) then working tn the seniority unit or
the least senior employea(s)in the seniority unit

Employses transfarred olt of the Locat Lnkon Nod. 1304 andlor 1308
bargaining units after May 31, 1885, and subssquently transferred
back Into tha bargaining unit shall receive senlority credit only for
the time worked in the bargalning unlt. Employees transferred out
priorto May 31, 1385 shali not return to the bargaining unit

Aftar the affsctive date of the Agresment datad July 21, 1571, an
employesa(s) whe transfors ok of ihs bargalning unit and
subsequantly retuns Lo the unit will ugon seturn to the bargaining
upit, be placed in any y (that has cleared the posting
procadune) in the last classificationin the senkority unit in which he
warked Just prior to isaving the bargalning unit, if no such vacancy
{that haa cleared the posting procedure) exiats, he shall displacs the
least asnlor emplayes in the plant, provided e has the senlority to
warrant bim the classification, which will becoms his recallable
clagsification. (Local Unlon No. 152 Supplement}
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$ection 4. Terminatlon of Senloricy.

An amployed's sanjority stall be terminatad for any ons of the
lollowlipg reasons:

M
2
)

(%)

{5}

is}

n

L]

1T he quits.
If he is diacharged for good cause.

It he s 2bsent SoF more than twes {3} consecutive working
days without properly notifying the Company, unigas
tircum3tances make It Impossibleto so do,

if he lails to report to the Employment Office within thrae (3
conasculive working days In response to a wcall notice,
unipss circumstances make It Impossible to 30 do. Recall
notice by registerod mail, return ecelpt Requesisd, will be
mafled {0 the smployen's last addrass on vacord at the plant,
The Company shall be entied to rely upon the last ackdress
on record, and it hall be the amployee's responsibility to
Immeediatety notify the Employmem Office of any change of
addrexs by tail or in peryon,

llln fails to mpcrtforwork upon termination of any leave of
cir make it impossiblets so do.

iFhe i2 laid off for a partod of Bme equl 1o oF groater than his
langth of service, provided bis sonierity shall be retatned tor
a minkmum of two (1) years.

IF b I3 absent dus o sickness or nonaccupational infury for
M:s)yuu (oxcept for pertods of time covernd by tw
provisions of thw Accidant and Sickness Plan anlior
pmisiomoﬂh' Long Term Disabliity Plan); or

If he b rotireg ynder 8 Company penskon plan,

Section 5. Layoffs.
jLocal Supplemant)

Sectfon 4. Recalls.
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{Loca) Supplamant)

Section 7. Ability to Perform the Work,

A

"ADbiKtly to perform the work™ means, first, thal the Company’s
recarda of that the employes’s mechanical or other appropriate
adaptability, judged on ths basis of his experiances, &s made
known to the Company, Indicates i reasonabile certainty that
uuemplaruuncommnﬁypodmﬂu work in Question:
and, second, that the trades in acha)
performance of the work I'Il! ahllﬂy to parform the work

campaberdly.

Tha Company will make avallable 15 each smployes the
opporwnfh'wupdauhis parsonneirecords on a fonm provided

by the Company, informatlon  concamning  actuined
upel'lmm. tchoolinn. training and skills that would assist in
futurs smployes p HLocal Supph Local 183).

In administering the preceding paragraph, in cases of
reductions in the work fovce and recalis, tha Company will
1oliow the Tollowing procedun:

{11 Whers tw Company's mcords or an  ampicyes's
background as made known to the Company indicate that
he can 3o the work in guestion with 3 “break-in™ pariod,
e will be allowsd such a bresk-in period,

{2}  Wilh respect {0 the plantwide pool and “entrance™ jobs
anly, it {8 agreod that any employes who has Uw
v physical qualificaions |s qualified to perforn
tho plantwide pool and “¢rirance” [obs. (This parsgraph
(2j doas not apply to local 80T)

{3} A "break-in" perigd shall be of reasonable duration
{depanding on tha complexity of the work) but shall be
not less than five (5) days. It 2hall Include stiowing the
smployss td become acqualnted with the peculiarities of
tha work in question for the purpose of orisntation, but
shall net inclede tralniog him to do the work,

{4) W atthe end of the "break-in™ period the employes has not
reached an accoptabie fevel of performmnce, he shall be
deamed not to hava the “abllity to do the work.," The
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steward wil! ba informed In writing of the smployees’ lack
of progress.

Secdon 8. Pemanent Transfers.

A,

i departmients or classifications or teams (consisting of &
classification or a group of classifications) ate permanently
discontinuad, smploy will be offered other work in
accordancawith the layoff grocedurs.

if a machine ia transferred from one team o dapartnent, or
moved within the aame team or depasiment, and the work
asaotiamd therewith can cleary be identifled to an empioyeels)
in the inam or department, thirh B emplay Salsjvwiose machine

is being foreed, or sepinced, shall be glven the option of
tranaferring to the new eam or department, or moving within
i tam or depart H th employes declines transiar, the

remaining amployses fn the classificationwithin the team in the
dapartmant In senfority ordar sholl be offered tha tansfer. ¥f no
gne accapls the transfar, the Company may transfer \he
amployes(s) with tha least senlority In the classiflcation within
e veam. {Local 807 Supplemend).

I a majerity of a job is transiamed from one tsam or department
ta anothaer, amd ke work assoclated therewith can clearly be
identifiedto an empioyee(s)in the teany or degartrment, thern the
arployoe(s) whose job i3 baing transferred shall be given the
eption of Iranslerting to the new team or depanmant. ' the
amployes declines transfar, the remaining empicyess In the
classification within tha team in the deparoment in semavity
onder shall be offered the transfer. [ 0o one accepty tha
transfer, the Company may transfer ihs smployee{s) with the
ioaat denkoity int tha classificationwithinthe tsam. [Locals 180,
847, and 1304 Suppigments).

I these Instances whors tha transfer of work involves a Union
staward or ansa committeeman who i# the only smployes in 3
team or classification, such employes at their optich may
remain In thair avea of repressntation contitonsd upon abillty
o perform the work beginning by displating the least senior
smployes in the arag they reprasent

Sectlon 9, Promotions.
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{Lecal Supplement}
Section 10, Preferencial Assignments to Light Work.

Empicysas who by reason of phyalcal disabllity are unable to handle
their reguiar assigned classifications to advamage shall ba given
prafarance on any avaitabla warlk. Availabby wark shall be dafined as
wark t0 which o ane has recall rights. If no work |s availabls, the
smpioyes will be ireated as a reduction in force from his
claszification.and In iine with his senionty and the provisions of the
layoff procedure, he can use tho by pass provisions to arrfve at work
that is switaibde ta his condition. This classification shalt then
become his racallable classMication,

{Loca! Supplements- Local 160, 807, 1304 and 1306).

Section 11, Shift Preference.

A. Employsas with the greatost seniority shall have preference of
shifta in their clateification atd department When shilt
profarsncs is axsrcised, the smpioyes with the feaat amount of
seniority {on the shift preferred) In the same department and
classMicationaftectad, shall be displaced,

B. An sxercias of shift pref may be deleyed ordy when it
wautd resuitin 3n imbalance batwesn exparienced and inoxperl
anced warkers to the axtent that an opeestion cowld not
contivim to oparsts In the previcusly satisfactory manner.
Howsvar, the request will be prantad s soon as there is a
qualifed rapiacoment.

C. An employss may not sxerciss ghift preference more than once
ench six (8] monthe, This Gmitation will not sppty wihere an
amployes who has exsrcized shilt proference as in A above is
tiaplaced by anothar employse Nierciaing shift preforance or
curtaliment of shift assignnrent prior ' the compietion of the
3ix (§) months period.

Sectlon 12, Notkee of Layoff.

Excapt for reasons of smerpency, the Company will glve at jsast
threa {3) days’ notice prior to layoll to the employes affectsd, The
Company will maike svery sffort to notily ihe amsa commiteeman in
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advanca of such pending layoff, and provide him a ilst of the least
senior enproyess [0 Nl area who may be feoved from the plant
Tha ampioyes’s staward shall be informed of the layoff when this
notice ls givan to the affected employes.

Thae Crew Program is governed by ite own rufes.

Section 13, Seniority Lisi,

Each departmant in the plant shall post 3 separate sendority list
which shall be updated monthly. The Local Union will ba aupplied
with two coples of the senicrity list for each depariment monthly. In
tha event a gri arises ming the acouracy of vither list,
all facty ahall be maide Avallable to the Linlen epresentativea dealing
with the grievance.

Section 14. Senjosity Preference.

Fuor the purposs of providing coninued Unich represantationand for
no other rvason, stewards [or akemate Stewards 3cting in the
capacity of stewards), Union bargaining committsemen, and
members of ths Executive Board {nol Lo sxcedrd 31 membors in total),
UWSH, shall have seniority preferonce over ai} the smployees they
represent conditioned upon ability to perfuem the work, Such
senfority prefsryncesshatl apply onty to layoff and recall, axcept that
stowards or Unlon bargaining commitietmen of membart of the
Exncutive Board, ad outiined abavs, shidl not be remaved fram thelr
shift through the sxercise of shift preference by another employee.
At the request of the Local Unlon, the Company will tranafer
members of (w bargaining committes andlor mambers of the
Exacutive Board, UWSR. (0 & particular shift, This member of the
bargaining committee of Executiva Board will displace the lsast
sonior evnployes in his clasaification and dopartmant on the shift
requasted, W tha case of wmpovary Gyoff the steward and
comimittesman in the dapartment, dlsirict or ares will for
mprasentation purposes by the last employes jaid off basad upon
tha pravisions of thia section. *Sss Lattera of Understanding

{Local Supplements +204 8 1308)

Section 15. Corporste-wide Senlority.



The following provisions apply only where plants reprezentad by the
UAW arw involved.,

Latier of Understanding- re Plant Closings

Lutter of Understanding- e Retraining/Outplacemant
Letter of Understanding- re Plant Prefersntial Seniority
Latter of Understanding- re Qutsourcing

Section 14. Transfer of Senloricy.

maummmmmln fiau of Jayoff, recale, pormanent transfery,

. whant an amployee i moved or miumed o a
dmiﬁcaﬂm.d-whﬂmuw seniority unit pursuant o Sections 5, 6,
8. 9, or 10 above waid employen's seniority shall be transigmed
immediately ta the ciassilication, department or zeniosity unit for
purpose of senlarity creditondy.

Section 17, Skilled Trades.
OEFINITIONS

A. A skilled tradesman shall mean any amployss who Is in 2
skilled irades ciassification as sel forth in the Local
Supplament

6. A skillod trades journsyman is any smploysswho!
(5) Has served a bonafide approvticeshlp and has 3
cortificate which subistariates his claim of such service,
o

{2} Has eight [B} or more years of practical exparience and
can subatantiatait with proper proof, or

{3)  Hasa UAW [ourneyman's card, witich ahaill be considered
a3 presumptive proal of gualifcations gnder (1) or (2)
above, or

{4} Haz 4 journeyman'scard from any other unilon which has
apprenticashipstandards comparableto tha UAW,
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An employes must provide procl to the satisfaction of the
Company of bis yman status prior to his date of
aniry into the skilled trades classification. This proof
shall ba reviewed with the Skilled Tradas Comentttesman
prior to the employes™s anty inte the skilled trades
ciessiflcation.

C, The list of skilled trades classifications recognized by the
Company and the Union applicable to sach location iy set fosth
In the Local Supplement,

SENIORITY

D.  Any further employmant in tha skilled trades classifications
listed In the Local Supplement, alter the signing of this
agresment, shall be Hmited to Journeymen and anprentices,
unless otherwise agreed to by the Company and tha Union
{excaptas provided I {1) bedow)

o

Whenever it bescomas necessary to increase the
woridorce In a non-apprenticeableclassificationand thers
are no journeymaen available, the Company shall post the
vacancies and select spplicants in line with their
seniarity, providing they have the skill, ability, axperience
and physical fitness to property perform the work of the
job classification.

To be selected for transfer under the abave provisions, an
applicants’ record of prior work axperience, as previously
made known to the Company, shall indicate that he
possesIes e necessary kit and ability 10 perform the
work and can adapt to the vacent job.

RATES OF PAY

E.

Rates of pay are listed in the Wage Schedules of this
Apresmont.

i

An employesis) transferred or hired into a skllled trades
classification, who does not qualify as a Journeyman, will
receive an sntry rate (as provided in the Wage Scheduies
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(&1

4}

(5}

i5)

7}

Haurly Rate Plan} for the classificstion to which he is
transfarrador hired.

Eath six (8} months after such transfer or hire, ha will
raceive one-half (complted to nearest full cant) of the
difference babwesn the entry rate ang the minimum rats of
his classification.

A jourmeymanhirad into a skifted trades classifcationwill
b paid &t loast the minimum rate of his classifcation or
more, based on the quallfications of ihe employoe, a3
determined by the Company. An apprentice who
graduatesinto one of the skilled trades classificationswill
receive the maximum rate of hia classification.

At least once sach six {6) months the appropriam
superviaoe will review the rats of an employes being paid
less than {he maximum rats of his classification and
determine whether his progress marits an increase. The
starting date for this interval shall be the date thia
agreamant becomes effective or the date that an
smployse starty mceiving the minimum rate. Increase
[ncrements will be one-third (Computed to nearast Rdl
cent) of the diff bah the minimum and
maximum,

i an smployow does not recelve an increase under (4)
above, he shall be given in writing by the Company a list
of the skills in which he needs improvement to quakfy
him for an increase.

An smployss who transfers of is reassigned to s shilled
tradea classificationthat b had previcusly Feld shall not
be paid lees than the rats level he had previousty attained
in that classification.

A journgyman who transfers under D{1) above of this
Sectlonto another skilled trades classificationwill be paid
atleast the minimum rate of the claasification.

¥ & shilled trades amployea is sligibletor, and siects 10 be
placed an, the Master Rocall List and ks selected for an
available position in the sama clasaification at a different
location, the amployes shall enter and be paid at the same
relative rate leval he had previously attalmed in that classi.
ficatlon.
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Principlea of Skillad Trades Work and Assignments

In muking Job assignmants, Management Inbends to respect
basic differences between the tradeds and racognize the
importance and prestige of s tradeamen. The Company
cannot be put to 3 didadvartage by "multiply halrsplitting
refilnamants and cumberome and unreal distinctions.” indesd,
the efticlent operation of the Company's plants demand tha tull
vbilization of the talents of each trade.,

Inherert in the work asaigmment to a skillvd tradesman ia
incldental work. Incldental work wilk be accomplished by the
tradesman assigned the principie job, providing the task is
within the capabilities and can be pesformedq safely by the
principle tradeaman.

ARTICLE X
LEAVES OF ABSENCE

Section (. General.

A,

Cc.

Upon application, leaves of ab not to d ninety (50)
days, except as provided in Section 2-A, 3 and 4 of this Article
X, may bs granted employees without loss of senlority in cases
where good cause is shown, Such leaves may be renewesd or
oxtanded where good cause is shown. it will not be necessary
for employses to make f ) application tar leaves of abssnce
for sickness, injury, or vacation.

Any employae who, whils on leave of absence, uses such leams
for any purposs other than that stated in the applicationfor the
leave, shail bp o d to have voluntarily qist.

A Company mpresentativa will maka 8 writters record of all

quests foy 1 of at and of the decision conceming
such requeats, and the Union shall be furnished with a copy of
samae.

An employee who i3 onh leave of abaence and fa qualified for
vacation pay shall ive such pay.
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Section 2, Union Activitles.

A

Employees sleited or appointed o a full-time Unlon joby shall be
granted & leave of absence and will accumulate sanlority during
that perlod; peovided, howaver, that a formal application will be
made 23 3000 a3 the ajsction or appointmem bs known Lo the
smployes Involved. Such leaves of 2 shall be granted to
not more than five (8] employees at Racine (180] and Fasy
Molins {1304), four {4] at Budington, four (4) at Burr Ridge, and
one (1} at East Moline (1306} at any one time.

Unlon repmsentatives shall ba granted lsaves of absence for
short periods to attend Union conventions, negotiation
meatings. and almilar funcions related to performance of their
office, and working time lost dus to such absence shall count
a1 time workad For holidey pay, vacations, snd credited pension
service.

Stewards, members of the Union bargaining committes, or
Unlon officers, shall be granied time off without pay by the
Company for the performance of Union duties refated to the
respactive Local Union, whenever necessary. In additlon, with
two (2) woeks advanced notification and consister with
praduction requiternents up to ten (10) designated unlon
mwmbers at sach location will be grantad time off without pay
for attendance at unlon sponsored summar school, ot 1o
wxcopd ban {10} working days per smployes sach year.

Section 3. Government Offices.

A,

For the purp of bl ployees 1o participate In 1he
amdtlngmmth&:mmnyﬂmlmum
appiication, leaves of abaonce to smpicyees who are alected to
muonlglpal, county, state or federal government pasidons, oF
appointad to fullime positions with the stale or fedoral
governnent. The lsave to fulfill such government office shall

not exceed six (§) years.

For empioyees who are running for office, the Company will
grant a leave of absence not to axcewd xixty {50} calantar days
for the purposs of campaigning for election to municipal,
county, state or federal govesnment positions.
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Sectlon 4. Armed Forces; Peace Corps.

A

0.

L eaves of absence shall be gantdd whployess wha are drafted
or volunteer into the Armied Fosces of the United States. Such
empioyees shall be ded  reinwtot t fghts In
accordanca with the Sslpctive Service Aci, as amended, upon
releany from service. In the case of veterans with servics
connected dizsability, such (aaves may be extended for a period
of up to fva () years after discharges,

in addition, an amploy e who (s accapted for mambershipin the
Poace Conps shall e granted the same privileges and shall be
resmployed under the same circumstances as it e had sntered
the Anmed Forces in accordancawith subsection A above. This
provizion shall cover no more than one Peace Corps snfistment.

An employee who hay pleted his probati y petiod and i
atending surmmer encampment of snnual rederve training as w
obtigation ot service in the Armed Forces Reserves requined by
law will be reimbursed by the Company for & service period of
pot more than twa woeks in any calendar year and for the
amount by which the employee’s sefvice pay {nat including
expensd money) s less than his normal company pay at his
straight-time hiourly samings (including sivift pramium) for the
1aat caisndar quarter prics 1o such absence {plus current COLMA
and any appiicable annual improvamant factory. Such makeup
pay wilt be calculated on a five (5)-0xy workweek bagie, To
obitain this retmburssment, the smployee must sumit proper
svidence of his milktary pay for this pericd, The Company will
nat requing that an employos take vacation when his summer
encampment or reserve training falls during a schaduled
invontorgivacation shutdown, I the employes doos not
scheduis vacation during such occwmence he 'witl be sntitied to
the make-up pay under this Subsection T, provided that the
employes wea actively working Immediately prior 10 the
inventory/vacaton shutdown and would have bean actively
M&mmmmmmwnu the shutdown not
oeL

In accordance with the requirements of C above and where an
oligible employes is issusd orders for emporary smergsncy
duty a3 & National Guardsman, the Company will provide the
made-up pdy under the formula stated I C far up 10 & Maxinum
of ten (10) working days lost in any calendar year, Tampotary
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emangency duty must be at the call of the state or federal
govermment for emargencias, auch as, fire, fiood, stam, civil
disorder, and similar catastrophes,

Secton 5. Maternity Leave.

A leave of absence necessitated by disablity dos to pregrancy,
childblrth, or related medical conditions wil? be granied by & famaile
1 amployas for the pariad of tma ihe employes is medicatly unable to
work. Employesa on matemity lsave will be aligible for thw same
banefits and terms of employment to which they would be eligibie
under any other approved lesys dus to conifivd medical disability.
The smployse's physiclan and the Company's physicign wiil
deterrine the inflial date of dissbillty and the expacied dste of

ployee shall returmn to work on the sepected daty of
n:wery,ammthﬂﬂﬂslmshmmammdbyhmny
PO WO b of the ¥mploysy, accompanisd by a physiciam's
letter which evidences medical necessity for comtinuation of the
fosve. In Ml caset, such simpioyses will not be mtumed to work
without prior approval of thw Company physkcian.

Sectlon &. Edocational Leave.

A, For tha purpass of enabling an employsewho hes completed at
least ohe yoar's serviCe (o pursue an educational program
toward & collyge degree, the Company shall grant a leave of
absence upon application of tha smployes. Such teave of

by shall not d ot (1) year; howeves, this lasgve may
be extended from year to year (fof a maximom of five {5)
consatutive years from the commancement date ot the imitisl
aducational ledve of sbzence) pravidad applcation is made
prior to the axpiration of such leave and the amployes has not
accepted full-ime employment stsawhers. No extaasionwill be
pranted until the smplcyée shows proof of satisfactorny gradss.
Subject to the same conditions outiingd above, upon written
request, an employse on educational ave may exiand the
peviod during wiich educationallawve Iy taken to 3 raximum of
sin {6) years from the tommencemant date ¢of the Inital
pducational loave of absence, which shall consist of not more
than five {5) totat years of leave timwe and ot mons than ons (1)
yoar of work tUme which must be taken during ona {1}
interruplion of the educational leave. An employes miy
tsrminate his educational leave of abesnce thirty (39) days after
natificstion to the Company of his intention to terminate the
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laave. In Buch casps, anothor educational leave will not be
granted. An employes on ! lwarve shall be offered
suitabie summer or temporary smployment when avaitabls,
however, he may not exercise seniority 1o displace another
smpioyes during such periods. The smployeshired for tummer
or temporaty employmant during such lesve poriod will
participata in Company benefits and be granted time off for
military sumnmor sncampmeni without make up pay.

B. For the purpos+ of anabiing an employed who has at least ane
years service to pursus an educational program toward 3
retognized, accredited ceriflcate or assoclate degree at an
accrwdited trade or technical school in & skill or trade

ty utitized and Ioyed by the Company, an employes
may be gramed a leave of abslnca upnn written application.
Such Jeave of aby shall not & d one (1) year; however,
this leave may be sxtendes up to one (1) additional consecutive
year provided applicationis made prior to tha expiration of such
leave, Otherrules as st forth In A above shall be applicable.

Paid abzence allowance time off will be prorated according to the
following schedule:

Howurs Warked FPald Abasnca Hours
1280 {160 days or more) 32
960¢to 1279 {120 days 10 153 days) 24
840 to 95% ( 80 days to 719 days) 1%
Up ty 640 {Up ta 80 days) ]

An amployes who has elected to go on sducational lgave of absence
upon returning from $aave shall have the right to any open vacancy
in a classiflcation nat filled per ARTICLE IX, Section 8, if any, or to
replace the Wast senior employes n the plam in line with their
seniority providing they have the skill and ability and phyasical fitress
10 parform the work of the classification,

Section 7. Family apd Medical Leave

A, Ellgible smployees are entitled to up i a total of 12 wewks of
unpaid jeave during any calendar year, A husband ang wife
who both work for tha Company will sach be entitied to a
maximum of twelve (12} weeks of qualifying leave. FMLA leave
may b taken for any of the following reasons:
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B,

1. Birth or adoption of a child, or the placementof a child for
foster care;

2. Tocarefor a spouss, child or parent of the employee due
10 & serious heaith condition;

3 Aserdous health condition of the smployes,

An employss may slact to substituts for unpald FMLUA leave any
accrued and upused vacation andior use personal absence
allowanca. If an empicyes elects t¢ substitute paid vacation
during the FMLA loave and this results in the employee not
having 1 sulficient amourt of vacadon daing e contacisally
agreed upon vacation shutdown pariod, the Company may work
the employes or lay them off without SUB for tha period affecisd
by the paid vacation substitution, Any period during which an
employ e retaives disabitity Dennfits oF WOrker's compenaation
banefits is iroated as “paid leave™ for purpases of this Section
and cosnted agalost the employes's FMLA ave entitiement. if
pald feave is substiuted, tha FMLA leave period is not
extended. FMILA leave runs concumrsnily with any subsiiiuted
paid laave penicd.

Tima ont FMLA loave will b2 considered In the Same manner as
time on medical keave Tor SZA purposes when determining
hours worked or days worked for ealculating cartaln benefits,
including vacation entitttrment, GSB or credited service
calculations under applicable benefit plans. Hovwever, medical
lsave for workas's compensation, running concurrently with
FMLA lcave, will be credited for vacation purposes as provided
for Jn Artlch X)I, Section 1C and will also bs counted for
credited Barvice to the extent pwovided for in the cumrent
Fansion Agreemsnt. Time on FMLA leave will nof be
considered hours worked for purposes of determining eligibility
Tor additionsl FMLA laava.

Seniority will accrue durfng FMLA leaves subject to the same
limitations as provided for senlority atcumulation under Article
X and X,

Subject to the other eligibility requirements in the Insurance
Agresment, the Company will contnue medical coverage, life
and ADAD during the period of FMLA leavas 3 if they were
modical leaves unider the Cantral Agrsment.
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‘The employes iy raquired to provide the Company with at keast
thirty {30} days advance wrilten notice befors FMLA fhave
baginaif tha need for the eave in focusesabie, i Lhe laave s not
foreseeabls, the smployes s required to give notice as S00n s
practicable.

The Company has the dght to require medical cartification of &
reed for lsave undar this Act in addition, the Company has the
rght to require a sscond opinion at the Company’s axpanse, If
a wmetical dispuls arises with the second opinlor, a thind
opinlon wili be ottained under the proviviona of Article Vi,
Suction 3G {provided, hovwever, that the Company will pay the
cost of the third opinion for FMLA lsave medical disputes
pecurring undsr this Section), whichk xhall be fingd and binding.
Failure to provide cottification shall cause any Ieave taken io be
traatad as sn unecused abamnce.

Employens may request FMLA faave for time periods other than
consecutive wyaks whan madically neceasary. Such teawes
may aiso be requestad and approved, with the Corpany's
agrearant,in the case af 1ha birth, adoption or foatsr placement
of & chitd. fn these circumstances, the Company may astign
the employee 28 though he/she were & membar of 2 Rascurce
Pool, under the Job Security Program amdior adjust the
employes's schedule (o better dite the lesve request
or alimizate tha need for using FMLA lnave,

The Company may adopt reascrable procedures in accordancs
with the FMLA, Including perfodic status reports and
receriification of medical conditions while an issve. An
employee's failurs to follow heas procadures or i fulfili hiz or
her othar obigations undar this Saction, Including a failure to
ratum to work as schedulsd, will subjert the smployes to
chiselpling,

As 8 condition of rettuming to work, an emgtoyes who has taken
lenwe duk 1o his/her own serious haalth conditon must provide
cartification that hefzhe is medicatly qualified to petform the
functions of hisiherjob,

Anempityse relurning from FMLA leave will be rburned ta thelr
reguiar classification seniority permitting, However, empicyees
on FMLA leave have no greater right to edinstatement to any
position thar if they had remained on active status,




L. Employsss who choose nol be return o smploymentinom leave
wiit have their health insurance terminxted end wiit be required
to repay any health insurance premiutt pald on their behall
during any perlod of unpald issve.

M. The provisions of this Section are In razp o the fed
FMLA. The Company ahall grant an employed any grealw
benefits provided under any state or ot Isw, provided the
ampioyena satisflen alt eligibliity and other requiremants of the
applicabivatats av.

N.  The tinlon agrees that if 3 disputs artaes undar this Section and
the Union mquests medical inforreation which the Company is
requined to treak a9 confidantia), the Unjon will deliver 1o the
Campany » valid retease from the amployes(e) whose reconds
ara the subfect of the request. f the Unlon faile to detiver such
redease, the Company shall hawe no obligation to provide the
raquested Information.

Q. The Company and the Unlon recognize that the Depariment of
Labor has just issued finai reguiations regarding the FMLA,
Yhe Company resarves the right to make changes in ks
complance plans to reflact final regulations andior subsequent
cowt decisions amd the gaining of addRions! sdministrative
experignce, but without mduting lsaves provided by tw
Agreement.

P. Problema retated to the implamentation of this Section may be
discussed by representatives of the UAW - Case - Comporate
Labor Relations.

ARTICLE X3}
HOURS OF WORK AND OVERTIME
Section 1. The Workweek.

A, Excaptfor thoss emplovees tovered by B and G oF Ui sacdon,
tha workweak shail bagin at I2:0% am. Monday and shal
consist of saven {7) conascubive 24-hour periods.
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8. B.The workweek of emplovees scheduled to- begin their
workwoek on or xfter 15:30 p.m. Sunday shail conaist of seven
) consecutive 2¢-hour pericds beginning with their reguiar
starting Gme on Sundsy,

T, The workwesk for amploy pes on continuous operations (lo bs
deflned locally) shalt consist of seven [7) consacutive 24-howe

pariods.

Section 2. The Workday.

A, The workday shall ba the consecitive 24-hour perict coinciging
with tha calstuiar dary; provided, hovwrver wia an emipiayse’s
shift axtends ovar imto the next calendar day, ali hours worked
on that shift shatl be deemad to have been worked on the
calendar day on which such shift began {sxcent for thoas
smployaas covered by B berect}.

B,  The workday of employess schedubed to begin their workweak
o o after 10:30 poen. Sunvday thall be the consacutive 24-hour
period beginning with their regulacly schedulbd starting time
and in the case of any such employae, whare thare i3 & conflict
tabwyen the calendar day and his workday, the workday shafl
prevail.

Seciion 3. Shife Schedules.

A Whan pne s needed, tha hours ommally shall ba from 7:00
a0 10 330 pam. with a half houe denignated most peviod.

B. When twy shifls sre neticed, the hotrs sormally shall be a3
fellowes: from 2:00 a.m. 1o 3:30 p.m. for the first shift with a hatf
hour designated meal pertad; and from 338 paov to 1200
Midnight for tha sacond shift with 2 half hour designated meal

period.

C. When an opersion Is scheduled on a three-ahilt basls, the
hours normaily worked are as folkows:

{13 1t empioyseis assigned to ¥ machine or squipmentthat
is manned the other bwo ehifts,

st Shit T-00A.M. 10 J00PM.
2nd Shift 3:00P M. to 11:00P.M.
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I Shifl 11:00P.M. 10 T:00AM.

Such employess shall work seven and seven-tenths {7-TM0ths)
hours on each shift with an $8 minute lunch period and be pald
for sight {9) hours. Whan an emplioyes’s weekly work schaduie
comtinues into the sixth and/cr sevanth work day, the aforesald
18minite hmch period bs applicabbe i theee days in the same
mannar a3 had bean applisd during the regular work wesk.

1) i the smployesis not assigrecito » Taciine of aguiprient
manned an the other two shifts.

1atShift 700 A M. 10 HWOPM.

Ind SN 3:30P M, to 1100 A,

2rd SRR 1030 P M. to T:O0A M.
Tha waork schaduls for certain H b ofthe
of their dutles, may devials irom the above hormal shift
sthodute,

Showld | becoms pecetsary in the interest of efficiency or
during smargency periods to estabilah achedules departing
from thw nonmal shift schedules, the Company will netify the
Unlan i weiting and will discirss sur.h changes with the

ini itten befory the go is madg, [Loosd
SWLoeﬂ!m,\i

Section 4. Time and One-Half Paymenis.

Time and onehaifwill be paid for sl tire worked:

5
i
&)

o]

Mommmminawomm.

Orvar forty {40} hours in any one workwoek.,

On Saturday, except for 2n emphoyes on continuots opestions
mmnmmm:mwformmmnhtmm
ihe sixth (Gth} iveday of hls work

After a break In an employes’s workday which is caused by the
Company sanding hira boma and recalling blm during that
workday.
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{5 Owgrirne or pramium payments unter this Section 4 or Saction
5 witt not apply if smployess are platet on an alternative work
schadule (.9, 4-10.0r 3-12 schedule). i auch cass, overtime or
pramium payments will be paid in accordance with the rules
governing thar atsmativework schuduts.

Section 5. Double Time and Time and Ome Quarter.

A.  Double time will be paid for work perlormed on Sunday encert
in canen of:

{1) an employes scheduled to begin hiz workwesk on or after
10:30 .. Sunday night,

{2} an empioyes on continucus operation who will be pald
doubis thme for al) tirne worked Ly him on the sevanth (M%)
consecutiveday of hia wor e

{Local Supplement- 150}

B. Efmptoyvees working on seven-day cominuous operatians, such
a3, the power houte will ba pald time snd one-gquarter 1or work
performed on Supdtay.

Section 6. 5hift Changes

During any one workwesh in which an smployes I3 scheduled by the
Campany 10 woik oft another shifi and suth iransfer was not
requested by the amployes, said employes will receive Bme and
one=half for work performad within the 24-hour pariod commencing
with ths starting time of 1he shifl from which be was ¢ farred. ff
tha employss requests such transfer, he will not receive any
owertima even though he worked more than eight [3) hours during
aald 24-hour period. Shift changes will normatly taka place at the
baginning of & workweek, in which svent there witt be no avecticne
paid dus 10 the shift change.

Section 7. No Pyramiding.

The payment of overticma for any howr sxcludes that hour from
considerationfar oOvertime paymants oh any otherbasis,

37



Section 8. Overtime Distribution.
{Local Suppiesnent)

Secddon 9. Report-in and Call-back.

A

An empioyes who reports Tor work when b has nol boen
notifled in advance that there is no work available shall b paid
{5r not Jaas than four {4} houry ot his regular rats, as set forth in
appropriate wage schadules. provided he s not assigned to
ofhar work. Thons employeas %o raporing and placed on ather
wark shall be paid the ralw established for the job they periomn
on such tempaery xEsipmhent, or thelr reguiar rate, whichever
s higtwr, This clausa doas nat apply wihad work B not avaiable
due to an cceurrenice beyont the Company's rod, such as
fire, fiood, or other weather conditions, explosion, power fallure,
or work stoppage in vielation of Article V.

Ay employes catled back to work sfter having complsted his
work azsignmaent for the day or outside of hia regutarly
scheduled haurs for the week ahall ba paid & swm rot less than
four {4} times his regutar hourly rats us sot forth in appropriats
wags schedules, Such part of the four (4) hours worked shail be
pald at the appropriste overtime rate, and the unworsed dme
shalt be patd at straighttima,

Section 10. Holiday Pay.

A

The foliowing Holidays or (he days on which they sre
celebrated, pursvant lo law or decrse, shall ba conaidered

hotidsys:

19981999

Friday Apsit 10 Gotd Friday

Mooday Way 25 Memorlat Day

Friday July 3 Oay Calabratad aa indapendenca Day

Monday September?  LaborDay
Thursday MNovember2d  ThanksgivingDey

Friday Novemibac2?  Day Alter Thanksghing
Thuraday Detember Z4  Christmas Eve
Friday Decemberds  Christmas Day

Monday Decomber23  Chiistinas Shutdown
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Tusday Detember2%

Wadneadyy December 30

Tharsday Decomber31  New Year'sEve

Frickey January 1 Now Year'sQay

Mondxy Janvary 18 Marin Luther King Doy

1999-2004

Fricay April 2 Good Friday

Monday Hay 3 Memortal Day

Monday July § Oay Culsbwated As Independence
Day

Monday September§  LaborDay

Thurstay Hovember25  ThanksgivingDey

Friday Hovember2d  Qay After Thanksgivieg

Friday o ber24  Chri Eve

Monday Decembar 27 Day Colebrated As Christmas Day

Tugsdsy Decamber28  Christmas Shutdown

Wetnesday Oecember?d

Thursday Dacamber 30

Friday Oacember3i  Naow Year's Eve

Manday January 47 Martin Luther Wing Day

BBy

Friday April1 Good Friday

Monday May 23 Mamorial Day

Moncday July 3 Day Batore Indepentance Day

Tusrsily July 4 Independence Day

Monday Septembers  Labor Cay

Thursday November2d  Thanksgiving Day

Friday November24  Day After Thanksglving

Morday D ber25  Christmas Day

Tumsday Oecombar2é  Day Celebrated As Christmas Eve

wednesday December??  Christmas Shatdown

Thursday Docember 28

Friday December 29

Maonday January 1 Now Year's Day

Tuasday Jamaary 2 Oay Colatwated As New Year's Eve

Monday January 13 Martin Luther Hing Day

2001-20

Fricday April 13 Good Friday

Mopday Way 23 Memotial Oy

Wadnesday July 4 independence Day

Monday Septernbor3  LaborDay

Thursday November22  ThanksgivingDay

Friday Hovember23  Day After Thanksgiving
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Marday December2é  ChristmasEve
Tussday Decembaris  ChristmasDay
Wedresday Docember2s  Christivias Shutcown
Thursday Dwcember 27
Friday December 28
Monday Decambar31  New Yoar's Eve
Tuesday January 1 Now Year's Day
Monday Janvary 2¢ Mtartin Luther King Day
Friday March 29 Good Fridsy
Monday May 27 Mamorial Day
Thuraday July 4 Indhe,
Friday July § DCay Altet independenceDay
Monday September2  Labor Day
Thursday Naovember 28  Thanksgiving Day
Friday Hovember2$  Oay Atier Thanksglving Day
Monday Decemberd  Christmas Shutdown
Yusstay DocambarZ4  ChristmasEve
Wednesday D ber 25 Christmas Day
Thumsday D 2 Chr St
Friday December 27
Mondsy Decamber 23
Tuesday Docamber31  Nww Yeur's Eve
Wadnosday  January Hew Yoar's Day
Morctay January 20 Martin Luther King Day
2003-2004
Friday April 18 Good Friday
Monday May 28 Memoria) Day
Frdsy July 4 indepandence Day
Monday Sepombec!  LaborDay
Thursday Novemberl?  ThanksgivingDay
Feictay NowemberZ8  Oay Aftar Thanksgiving Day
Wadrnasday December24 ChristmazEve
Thursday Oocember2s  Christaas Oay
Friday Docernber 28 Chrisimas Shutdown
Monday December 29
Tuesday Cecamber 20

Decamber3  New Year'sEve
Thursday January 1 How Year's Day
Friday January 2 Day Alter Haw Year's Day
Monday Sanuary 19 Martin Luther King Day
2004
Fricay Aprii g Good Friday
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B.

o,

Any onae of ssid holidays will be pald for irrespectiveof the day
of the woek on which tha holiday falla Except a3 provided in
paragraph € betow, pay for such hotidaya shall ba on the basis
of sight {8} hours at the empioyes‘s average stralght-tine hourty
sarnings for the week preceding the weak in which the hotidey
fatly. Ay appficable penarad wegs increazs is to be fncludedin
the calculation for the July 4 holiday pay.} Pay for grievance
time as provided ln Ariicie Vi, Section §, ahall not be inchuded
in the computalion of hollday pay. The day bofors New Year's
Duy, New Yaar's Day, Chriatmas Day, and the thraa other days
of the Cheistmas-New Year's shiytdown samingy shali be e
same ax thosa used {or the day before Christmas Day. To
quaiify for hollday pay, the employ et Navve:

(1} Comnplated s probationary petiod.

{2} Worked on his last regular workday before and his oent
refjular workday after the holidey, sxcept as provided
otherwisein €, D, and E below.

Abserice due to a death in the immediate Tamily to include:
spouse, child, parent, step-parent, brother, sister, hall brother,
halt sister, son-indaw, daughtarin-law, curmenl spouse’s patent,
current Spouse's Qranaparent, DIGhEr--iaw, Sister-in-law,
grandchild, adopted child, stepchild, grandparent. and birth of 3
child In the immedtate fantily.

An employee will be entitted Lo hollday pay if he is absent tha
day befors the holidey for one of the reascns set forth beiow,
provided he doss work In tw workwaek [ which the hotiday
falls of during the workweek immadiately prioe thersta and
rofune 1o work 28 500D a3 possitle;

(1} tald off due to a reductionin the work farce,

{2} Abssnceduatoan establishad iliness or injury.

{3} Entrance into the military service.

) Jury duty.

{5) Omm of the casual days provided for in Artcie X)i, Section
§.

(4} Absance authocizedin writing by tha Comparny.

7} Pro-retinmentissve.
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E.

An smployee who i3 lald off in the first, sscond, third, or fousth
workweek prior o the woek in which tha Christmas Holiday
Period bagins, shall, I athecwine atigitie, secelve pay for sach
of the holidays in the Christmas Holiday Pericd, providing such
smployee workad in tha waek in which thw fayoff occurs,

An employes who wacks in the Qfth, aiwtin, or seserdh wntiomesd,
prior ta tha week in which the Christmas Holiday peviod beging,
i wheo i taild off during that weak, shall, if otharwise efigible,
receive pay for ono-hail of the halidays failing during tuch
Christmas Hollday Perfod, praviding such amployes workad in
the waek In which the fayoff occurs.

An employee wha is lakd off. on qualilying excaption weeks
prirsuant to 1 [5) of e CASE. Program, on GoRsecutive
workowseks Inmedigtely prior to the weak in which the
Chr Holld riod begine and wha remaias on layol for
suchmsmahall ifom-miuerlﬂblc recaive pay for sach of
the Holldays in the Christmas Hollday Pariod, providing such
ermnployee worked in the waek in which the Ly off

in the svemt ihe company aschsdules a planiwide vacation
shutdown dwing » holday weeh, 3 smployse absent on
vacation during such weok will have the option of recelving
holitiay pay iF oihersise qualified or an addittonal PAA day. i
the employes alects an additfonal PAA day it must be takm
during the PAA schedulingyear.

wWhan work is performad on 3 holiday, the smployes will be paid
doubly time for the hours worked plus his holidey pay i

otherwise quaiified.

inﬂwwamﬁ\QCompmyschademploynsm
during a wenk in which a hollday falls, the employos will
an additional day oif with pay,
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ARTICLE Xit
VACATIONS

Sectlon 1. Vacation Time Off and Pay.

A. Employees wha have at least one (1) pear of senjority and who
have worked & minimunt of eighly (80} days during the year
prior to June t, will be oligible for & varation with pay.
Employaes sntitled to Tulf vacation will receive vacations with
pay on tha following besis:

Years of Service Wewks of Vacation
Aa of Jurm {
1 1
-1 1%
7 2
1% 2%
o 3
2 3%
i 4

B. Vacation pay will be computad for the 40, 50, 8D, 100, 120, 140 or
180 hours, whichaver applies, 3% fotfows:

180 or more days worked™ ... tull vacadion pay
120 through 158 days worked” « o TE% vacation pay
80 through 119 days workad™ «» - - 50% vacation pay

Five, seven, fiftben, twenfy, bwonty-five, and thiry.year
amployesa under Section 1-A of this article wha qualily for only
B0% vacation pay witi be allowed 4, 5. 7, & 3, or 10 doya
wvacation time off, reapactively.
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Days lost from work dus to an industriad nfury for which
Workers Compenyation Benefits have besn paid will be
considersd as duy s worked for vacation oligibility as follows:

(f}  Must have perforred work In the vacationyear.

{2} Must meet il other eligibllity requiremeonts for vacation as
stated In this section,

13} Credit will be given for such losttime days up to a
maximum of five (5} In any one worll week, provided these
watld have been days the smpkoyes would have normally
been schetiiedto work,

* Day« warkad during tha year preceding June 1. Paid vacutlon
days, holldays and PAA for which pay was received wiil be
considered 48 days worked.

Yacation pay shall be computed on the basls of an employve’s
average straight ime hourly samings {excluding overtime and
shift premium) during the first thres (3) montha of the calendar
yaar in which his vacatios falis. Pay for grigvance tme 2%
provided In Article Vi, Section &, shall not be included in the
computation of vacation pay.

Employees vtherwiss eligible for vacation pay who have no
camiings during this period shall heve their vacation pay
computed on thelr aversgh straight-tine hourly eamnings for the
prriod batwoen Aprif ¥ and June 1. Employees otherwiss
otigibie far vacation pay who have no samings afler January 4
shal! bavs their vacation pay computed on thelr average
straight-time hourly earmings during te 1ast twa (2) wesks of
thair employmant. Twa (2) weeks will be the minimum amoun
of Yme used In tha computatian of gn amployes's straight-ims
hourly sarnings.



E.

An employss who I3 reemployed following completion of
sarvice in thea Armad Forces of the USA wiil be sligible for
vacation during that vacation yaar a» provided in Section 1.
Military service will be construed as days workad to mest the
stigibllity requiremants of Section 1.9, provided the smployes
has worked soms part of that vacation year with the Comparry.

Section 2. Vacation Assignments.

A

Vacation assignments shal! be made by the Company in 3
manner which will insure the orderty and sificlent continuation
of production, but the Company agress to give, whenever
pasaibie, the desired Vacation Time indicated by the smpicyees
on the basiy of their zeniority. An emplayes may siect to take
vacation pay in liew of time off for vacation entilement in
sncess of three weaks with managementapproval, uniess a four
wosk shuldown is scheduled. If he/she prefers tima off for
vacation sntidemantin excess of three weeks, the Company will
schedule such time and if possible will 38sign him/her the week
heishe prefars.

Except as provided In A above and In cazes of pensioners who
are antitled to vacation pay, an empioyes must sctually take his
vacation in order to receive his vacstion pay. Al vacation
assignments by the Company $hall be made within the vacation
your period of Junw 1 through May 31. Vacations ame
noncumulativefrom year to year.

Section 3. Terminated and Deceased Employees.

A,

b.

Employees who retire under the pension plan who have worked
160 days of more porsuant to this, Saction 1-8, are eligibie for
full vacation even though thelr ratirement date occurs priar to
June 1. Thoss employsea who retire under the pesnsion plan
who do ned meet the 160 days worked requirmments shall
recelve pro rata vacation pay based on the number of months
worked since the previcus June 3.

1. An employse whose senlority Ia tefminated and who upon
terminatian had five (5} or more yaars of service with tha
Company whe i3 sfigible for tlon under Section 1 of
this Articte, and has workad at lsast 150 days during the
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vacalion year, shail be sligibie for prorated portion of his
vacaion pay, haesed on the numbsr of months worked
since the previous June 1, and the remaining Pald Absence
Allowance houra balance for which he Is eligible under
theze plans,

2. Othar empioyees whoss seniority Is terminatad will be
eligibla for thi remaining Paid Absence Allowance hours
halance for which they are eligible under these plans,
unjess such terminstion s under Artdcla X, Sectlon4,{2) or
3.

C. W an smpioyss othierwise sligible divs before his vacation, or
paid absence allovance days aré laken, bis vacation, including
any applicable vacation bonus remaining, and ramaining pakd
ah alk hours bal shall ba pald o the surviving
spouss, children or paremts, In thal order of precadence.
Notificational the above will be provided to the Union. Accrued
wacation shall be paid as in paragraph B above.

Section 4. Employees Transferred into the
Bargaining Unit.

Empityees of the Company, not in the bargaining unit, transferned
mm hu-gal.ningmn shall receive service crodit tor vacations Tor

ampl Leervice they had accumulated prior to being
tramferml Into the bargainingunit.

Section 5. Scheduled Plant Shutdown for Vacations.

A plant shutdown for vacations will nol commance befare Junw 1
and i will hot extend beyond the epd Of tw last weeh in August
which ks onw full calendar week before Labor Day, unless there are
Important businesa reasons jor axtanding the vacathons ta the ervd of
August in which ovent such sxtension will be dacussed with the
Union, The Company will post thw vacation notice by the first of April
each year. The Company may not change a vacation notice after
June 1, sxcept by mutual agreament.

in the svent that any portion of an inventoryfvacation shutdown
perind I3 schaduled during the month of June, the schadute will be
postag and fixed thirly §30) days prior to the start of the week(s)
scheduled.




In addition, employees who have not been scheduled 1 work such
shutdown may not be raquired to work due to schedule changes
pasl the fourtesmn{ 14} catondar day praceding the beginning of the
shutdown, Empioyess who worked in the classification and wore
schedied to work but left the clexsification for any rexson may st
be raguiced io work the shutdown periad.

Section &. Pald Absence Allowance.

A, An employes with at least con {1) yoar of asnicrity a8 of July T,
wach yaar will be graniad up o thirtytwo {32) hours of absence
batween July 1 and tha subseguent June 30, The foregoing
abasnces must bo requested at lnast throe {3) working days in
advance, Pay for auch ataance will be made at the empicyes's

straight-tims haurly aamings (excluding shift premium)
tor tror last calendar guarter prior to such abasnce {plus curment
costgf-living and any applicabis improvemant faciors} for days
oy which he wovld otherwise be scheduled o work. Such
abgences zhall de taken in individual Increments of not jesa
than lour {4} hours,

B. Anemployss absent from wark because of Hinesa, wivich except
for the waiting period would sntitle him to weokly disability
benafits, may ofact to have one or more Al days of such
absence {reated B Bight [B) hours of absence under this

provision.

C.  Ansrnployes who is absent from work on a echedulnd work dsy
without the proper natification defined In paragraph A of this
section may raquest pay Jor such absancs which witl be granted
it and to the axtent he is silgible for such pay. The granting of
such pay will in no way imply that his absence was or was not
for 3 reasorabie or satisfactory reasom, nor will It imply any
waiver of the smployes’s obligation to make x eesonable and
satisfactory effort to have notifed the Company prics to sixh
abeence.

T, Al e smpicyss’s optinn the Company will pay for the umised
Fald Absence Allowance as folkowe:

{} At the end of the last pay period in March, hours over
twmmty-fousr {24).
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{2) At the and of the last pay perind in April, hours oy
sixtoen {6},

{3} Atdw end of the last pay period in May, houry over eight
().

{4)  Atthe end of the contract year, the remaininghawrs, if any.

E During the vacation season an smpicyes eligibie for one or
more wesks of vacation may take up 1o his maximum sligibiity
in individust days upGn making advance reguest of thirty (30}
days prios to sad vacation,

Section 7. Vacation Bonng,

Anemployes who iz eligible for vacation as siatedin , Section1 A, 8,
C, U, and £ will reselve a vacation bonus of $138.00 {minus required
withholdingand social secunty deductions). $$00,00 (minus raquired
withhoiding and social security deductions) of the vacation bonus
will ba paig at tha thme the employee receives his vacation, snd
$38.00 (minus required withholding and social security daductiona)
will be paid o0 the regular pay day immediately preceding the
Christmas shutdown as stated In Anlcle X), Section 10A. To receive
the $100.00 payment at vacation and the $35.00 payment at the
Christras shatdown, an omployew must be on the seniorty fist on
tha schaditted payment dates,

Employoes wina retles under the Pansion Plan after Juns t who are
sligibis for vacation &3 provided in Saction 3 of this Ariicle, will
receive the rplated Vacastion Boaus Payment of $125.00 {minus
requined withholding and soclal security deductions) st the time the
vacation payman is made 1o the retires,
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ARTICLE XiIt
WAGES

Section 1, General Principles.

The partins agree and they subscribe 1o the peinciple of “a fatr day's
work for a tale day's pay" and recognize that pegping of produciion
i= not consistantwith such a prnciple.

Section 2. Schedule of Rates,

Attached to asch Local Ag are scheduley of hourly day rates,
shilledirades ratea, direct non CQICS and CCICA rates,

Section 3. Appilcation of Schedule,

A,

Nowly hired empiocyess shall be paid a1 the staning rate of the
¢lagsification to which they are assigned as noted in the

schedules attachedto aach Local Agreement.

Employees shall be paid for ime worked in a clasajification at
tha ate for that classification, except as specificatly provided
oihersiss in this Agreement

¥When the Company temporarily assigna an (ncantive smployes
to ancther [ncentive classification, hia samings will be basad on
the 1abor grade of his classification, or Ulo Iabar grade of the
clasaificationte which he is terporanity gned, whichever is
higher.

When the Company temporarily assigns an  hourdy-paid
employas to anocther houtly-paid classification he will recaive
tha hourly rat from which he was transformed of the Hourly rate
of the classificationto which hw is ssxigned, whichwver of thess
rata3 is higher.

When the Company temporarily assigns an incentive worke
from his incentive clasaification to an houry-patd classification
ha wiill recaive the cormesponding day rate of his classification
or the hourty rate of the fob Lo which be is temporarly assignad
whicheveris groater.
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F.

When the Company lamporgrily assigns an houdy paid
empioyea to an incentive ciazsificadon e eamings will ba
based on tha labor grade of his classification ("Day Rate™ or
"Shilisd Trades™ a3 applicable) or the Incentive rate of the job to
wivich e i3 tamporarily asaigred, wiricheveris bigher.

A temporary axsignmentis one where, upon i complotion, the
employes will selwrn to his former sssipnment; B 18 not
requested by the smplayes; it is not 2 tramafer st the time of &
reduction in the work force of a clazsMlcationor department; it
is nut made becauss the employes is unable 1o perform the job;
and, it does not Include assignments of an employes who is
assigned to & job to which he is regularly or peviodicaty
assigned.

Temporary assigpnments shall not exceed sixty (60} consacuiive
warking days uniess amployoees so igned are willing to
accopl an extension beyond the sixty (80) duyy.

Work normally done In lho tool o, axperimental department
or fir the maime t, which are assigned to be
produced on regutar pmdul:tlon machines by regular
production machine operators will ba paid for at th minimum
rate of the appropriate classification In the ool room,
axperimentat departmentor maintenance department,

Section 4. New or Changed Classificatdons.

A, When significant changes occur in the job content of any

classification or any additional classifications ars necesaaty in
the wags scheduls of ech Local Agreemnent, the clssifications
shall be rated or rerated, ax the caye may be, to conform with
simiar ciassificationratey in thess schedules. Notices of such
changes shall be givan to the Unlan when they ars made
offectve.

Griavances regarding the rating or rerating of classifications
may be handied in accordance with the grisvance procedurs. n
the avint a grisvance ariaey, all of the known facls shail be
made availableto the partivs deailng with the grievanca.



Section 5. Cost-of-Living,

Each amployee coverwd by this Contractshall receive a sast-ofliving
Allowance a3 sét forth in this Section.

Emceﬁtnoﬁunﬁupmvldodin paragraph {d} herwin, tw
cm-ouhrlnn 0 try fated and  future

jshall not ba sdd ‘mmmmmmmmm
hut only 1o wach smployes's stralght-time hourly sarnings.

The cost-ofdiving alowance shall be taken Into account in
computing overdme premium, vacation pay, Dersdvement pay,
holiday pay. jiy a3y, pald absenca siowance and miftary
ancampment, eniees otherwise providedin this Agreement.

The amount of cost-of-living aftowance shall be determined and
redetermnined 23 provided below on ihe hasis of the Consumors
Price index for Urban Wage Earmers and Clerical Workers (including
Single Workers) (CPL-W} pibliahed by the Bureau of Labor Satsilcs,
United States Department of Labor (1967 = 100 revised) and referved
10 herein 2 tha “(ndex”. Continuanca of the cost-of-living sliowsmce
shall be contingent upon the avallabilly of the index In iis prosent
form and caltulated an the same baghs &3 the Index for March, 1994,
uness otherwise agreed upon by the parties. Beginning with the
Price Ipdax lor Janusry Y887, the CPLEW was rwviesed to reflect the
updated expenditure weights based on data from 1982.1984
Consumer Expenditire Surveys and minor changes in the updating
of the market Basket. In the ovent of any other changes in tha ik
during the term of the Agreamant, the patties will determine the
appropriate index io use,

ta} Etractive Dates of Adjusmaent

The coat-of-living alicwance amount in affect until June 1,
1558 will be three doltars and sbxtesn conts (33,15} per
hour, Thomatter, cost-of-Aving adjuatments shatl be made
on 8 guarterly basis, starting with the first pay petiod
beginaing on or aiter June 1, 1358 and al three calenday
monthintervals thereaftar Including Detembar, 2003,

{t} Bzse AdjuabtmentAmounts

T Comparison Price itndex means the Price lndex for
Fobruary, March, and Apsil {averaged) pext preceding the
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June adjustment dats; for May, June, and July (averaged)
next preceding the Saptember adjusimant dats; for Augarst,
Saptember and October (averaged) next precading the
Datember adjustment date; for November, December, and
mm {averagad) mext prceding tw March adjustroent

The Adjustrrent Amount will be established by calculating
the aversge for the appropriasts e month period and
than utilizing the following Compariaan Price index tabia to
determine the total amount of COLA then due on the

adjustmentdate,

ComparisonPrice Index

4703
470.8
4708
4711
AT1.4
aT1.8
4700
4723
AT2A
a7r
4729
473.2
4734
£T5T
4740
4T4.2
4745
5747
4750
4753
AT5.5
475.%
4744
4783
4786
476.8
4771
477.3
AT R

R T T R N

708
4707
ar
a3
mas
4TI
£72.0
4123
4724
4728
ey
4733
"y
4739
T
4744
4748
ATAS
ar8.2
475.4
ATEY
AT5D
4762
47185
4787
4770
7.1
4715
AT78

a2

Illliﬂ.llll‘“‘[lllllllll‘lﬂlllil

Adfustrent
Amount

a1y
AT
ERE]
3
313
218
37
319
L9
20
3.21
322
1
1.4
x5
328
A
3.28
329
AN
R A1)
332
13
3%
3.8
3.28
337
.28
1%




ATTH - AT8n - X
479.% - 4783 « 34
a4 -~ 4783 - 342
4788 - 4788 g 343
4709 - AT = 344
4.2 . 4193 L4 3A5
A70.4 - A798 L 348
479.7 - 48 - 347
479.9 - ANt » 348
4802 - 4804 » 349
480.5 - 48D x 8
480.7 - A00E = 3.5¢
A0 - 481y = 352
4812 - 4Bt4 = 38
4815 O o P hd 354
Wws - 413 b 358
4820 - 4822 - 1.5
A3 -~ 4424 = AET
4825 - 4827 = 3.58
4323 «  AB3D » 159
45,1 - 4832 L4 380
4833 - 4835 " 36
4835 - AB37 - 34
4838 . 43D » 383
3" - AB43 - .64
£54.4 X - 345
4848 - 4840 " s
4549 - ABSS = 357
4451 - 40353 = 388
4854 - 485 b X
AB5.T - ABSE a .70
453 - 48B3 4 kg |
4883 - ABE3 L 32
4054 ~  ABE3 = i
8.7 - 4BED = 374
Agre - BT L 375
T3 - 4874 - e
L tF - 4818 - 3
A8T.7 - ABlS = .n

Andd 50 forth with 14 adjustmantfor sach 28 chande in the
avarage tnudox For tha appropriats thrae monthy as indlcat.
od. Tho sequenceof five changes,0.3,0.2,0.3, 0.2, and 0.3,
and being repeatsd In the fable produces an averape
adjustment over time of 1¢ for each 03¢ change in the
fndex.
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in no evert will & dacling in the thres-monith averasge HLS
Conzanet Price [ndex balow $70.3 provide the bagis for s
furthue rnfuctanin wages.

11 the wwent the Bureaws of Labor Statistice shali not iasue
the appropriate index on or before the beginning of one of
the pay parlods rederretf Ly In this Sectian, any adjusbment
in the aiowance required iy auch index shall be insfiuct at
the baginiing of the fint pay perted after receipt of such
lrdax.

No adjustment, retroactive or atharwize, shak ba made in the
amount of the Cost-ofLiving siowance due (0 any revislon
which later may e macie I the publiztwd Sguces for tw vdex
for any month on the basia of which the allowance shall have

been detarvsiied

{e)

()

During tha tarm of this Agreement, the curreht COLA
altowance of thres doilars and sixteen conts {$3.18) and
any COLA accumulatadunder this Agreement witl continue
to be paid a2 an edditive to the wage fate scheduts and the
Rad Gircle Pay Love] fno fold-In) ane wilt sot be considered
when calzufating SHP incentive ammings or the Red Clrcle
Pay Lwval. For ol bensfit caloviation purposes, throe
dottars and afeven centa {$3.14) of the curmm COLA
stiowance of three dollars and aixteen cenis ($3.16)
accumidatad undar the 1990-95 Agresment and the 1995
1993 Agresmont, will be Included o past of the wags
schedule

The first four conts (4¢4) from each of the beenty thres (73)
quarterly COLA  adjustmonts genwrated under this
Agreemant, shall be permansntly deduciedand divarted, i
the adjustiment amount due for a specific sdjusiment date
i 2aro ($0.00} conts per hour or jess, g Such permanent
dedutton will apply. i the adjustment amount tor a
apaciic adfustment date i fosk than the prescribed
diversion amourt of four cants (4¢) the diversion amount
wiil e equat ty the adjissirment amount otherwise dug.

For purposes of caleulating COLA under the paragraph b}
payment tabis, tha appropriale amount of diversiony
divaried under {d} above will be Jeductad from the amount
otherwiss payable n accordanchy with ihe tabde.
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{7 This tably, wiich s bassd om the Burwau of Labor
Statistlcs' CPLW (1987 »
100} misrence base, will be ubed for the first twes
adjustmants of the Agrosment, beginning In Jure 1992
through Devember 1998, Effective with the March 1999
adjustmant, this table will be converted 1o BLS's CPRW
199395 = 100) refarencs bass. The new table and COL
formula will be created in such » fashlon that nedther
party will gain or love from the conversion from CPEW
{1967 = 100) to CPIW (199355 = 100,

Section §&. Shift Premiums.

A. Emplayess regutarly working on the seqomd shift receive a
premium of thirty ceta (34¢) per hour and forty-five cents (45¢]
pet hout for the third sHifk for each hour worked.

8. Forthe purpotes of this Section, sacand st shall be any shi
regularty starting from 12:00 Noon up unti 7.00 p.m, the tind
shift shall be any shilt reguiarly starting from 7:00 pan. up
udi 1:00 o

¢. Section 7. Pay Day

Under normal situziions, wages shall be paid prior 10 the noon unch
break on Friday of each week lor the first and third shifts and on
Thursdsy of sach week for the sacond shift, sxcept whars pay fos the
second shift I3 not available by reason of mechanical limitetions or
dififcuities axperionced Jn the sxisting payroll system. In caves
wherg the plant s not operating becauss of & hofiday or reduction of
cperations, pay day will ba the last scheduted day of B week., New
hires shait be pald via slectroms deposit.  Payihecks shall be
depoaitad on Frday,



ARTICLE XIV
GENERAL PROVISIONS

Section 1. Non-Unit Employees.

# i the Company's policy to discourage non-unit employess from
poﬁorming unit work.  Nonunit employses shall not perform
3 ipanimartal or malntenancework, axcept instructing in

the wark claseifications covered by this Agrowmant to the sxtant it
could affoct the [obe available in the bargainingunit,

Section 2. Bulletin Boards.

The Company will maintain the bufletln boards now provided for the
Union and witich may bs used by the Unlon for the posting of Unlon
bustness notlces. The Company will conlinus to pravide titsrature
racks teiter the arranguments presently in effoct

Section 3. Safety and Heaith.

A.  The Company ia committed to protact the heaith and safety of
A of iUy employess, and shalt contittee o make reasonable
provistors for the safaty and health of is smpioyess during the
hours of thelr employment.  Menagement hea  asyigned
responsibility for carrying out the varicuy aspects of the heatth
and safety peogram and the Unlon wilt actively participate and
cooparate with managementin the program's implsroentation.



B. Central Safety Committee

The Company and the Union will establish a Central Safety
Commites consisling of two representatives from  the
Intemational Unlon to be appointed by the Director of the
Dnion's  Agricultural  Implement Oepartment and two
mpresentatives of the Company 10 be appointed by the
Company. Each pary will appoint al least one member of its
Committes who has professional training in Safety and
IndusirialHygiene.

The functions of this Committes will ba 1o:

+ Mmast semi-annually at a ime and place mutually agreeabie to

the pirties.
« review the Company's Safety and Health Prograny and make
ary and desirably recommaendations.

- wstablish a system to encourdge and fecognize the
professional development of Joint Local Health and Safsty
Comenittes'Teammembers.

- provide to the Joint Local Health and Safely
Committess/Team, at no cost to them, bealth and safety
tralning twice antiually; the topic 2nd timing to be determined
by the Co-Chairs of the Contral Safety Committze. The
Cantral Commitiee will insure that Joint Locad Health and
Safety Commitize/TeamMembers bave or will recelve training
in the following areas: Actident Investigation, Hoise Control,
Machine Guarding, Lockout, Confined Space Entry,
Toxkology. Industrial Hyghene, Ergonomics, Fall Preverttion,
Ventliaton and Roview of New Equipmant and advanced,
national health and safety issues,

- roview and analyzs Local, State and Federal reguiations

relating o Hoalth ans Safety.

« feview problems that are prasented by the Joint Locat Health
and Safety Committve/Team make i v and desirabl
recammendations,

- analyze data from the monthly safely mports and QSHA Form
200 anvd have special tests conductid where Newded.
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- discuss possible areas for cooperative mesearch afforts
regardingworkplace hazards.

« minutes of the meatings will be given to the Central ana Joint
Local Health and Salety Conunitbees!/Team.

« subenit iz recommandations in writing to tha appropriste
Joint Local Health and Safety Commities{s)Team following
any Jaint mesting.

Joint Local Health and Safety Committees/Yeams

Case Corpovadon and the UAW recopnize the role and
responsibiiity o the Joinmt Local Health and Safety
Commities/Team to serve as a techpical resowces and
consuliting team to the Local Managemant and Union. The
partias further recognize the need for the professionat
dovelopmant of Uw Local Union and  Management
reproasntatives; therafore, the Joint Local Comm ittesTeam Cos
Chailrs will mutually |dentify and make avaltable necessary and
appropriate health, safely and srgonomice tralning in addition
to that schaduled by the Central Satety Committes. The
Company will cover sxpenses associated with this training,

Joimt Local Health and Safety Committess/Team will be
establistod In each bamgaining unh (efor w0 Locm
Suppiemants). Each such CommittewTeam will consist of
represaniative(s) appointed by the Company and appoinied,
stected or voluntesred reprosentative(s) of 1he UAW. The
Combany reprossntative(s} shall Include ths Plant Salety
Supervisor, a member of either tha Plant Enginesring or
Mzintgnance Daparimant and one other ropressntative of
management. The Joint Local Health and Safety
Cammittsas/Taamsahal moat once aach maonth toy

1.  Consider and make recommendationsfor the correction of
conditions considered to ba unsafe, unhmalthy o
unsenitary based upon plard Inspeciions amd smployes
obssrvations. Coglex of such mcommendations will b
fumishad to the appropriate Company replesentatives and
tantative complation dates will be discussed.

2. Consider and wmake recommendations on obtalning
compiste salariad and hourly employas cooperaton with
the enforcament of safety and accident provention rules
and progroen guidelines,
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T.

Review OSHA form 200, results of industrial hygiarm
sutvays, Material Safety Dats Shaels, smployes
compluints, local safety and hesith aducaiion programs,
photographs taken of accidemts andior hazardous
conditons, snd the written progress repart made by ine
Plant Safety Suparvisor regarding recommendations
mads 31 pravious Safety CommittesTeammestings.

Request, take, or asslst in taking notse measurmenty, alr
contaminant and air flow readings using the secording
devices and amake tubes made availablely the plant

Requast, »urveys by the Companty's Industrial Hygiene
dapartment of alr quality and other industrial hyglene
surveys. Coples of the resuits ta b glven o the Union

Monltor programs such as Fall Preveation, Contractor
Safely, Confined Space Entry, Holu mmm art
Ergonomice and make cropey
Implemarntatian.

Take an sctive role In reviewing, recommending and
presonting local safaty education and Information
programs amt employes job-reiatad safety training {e.g.,
hazard communication, lockowt, asccident investigation,
confined sp ate., 3y requird).

Mictes of the CommittesTeammsotings shafl be taken by
o of the Company mambers, and if acceptabia, slgnad by
the Safety Supervisor and Uplon Joint Local Haslth and
Satety CommittesiTeam Chainman. Copiss sha)l be
distributed to the Committee twmbirs and (o the
Chalrman of tha Unlon Bargaining Commities.

The minutes of the reguier Kiestings wilt provide
nformation and deladls 1o the Contral Safety Committes for
use in its evaluation and assistance in working with the
specific probism ireas relating to the plant.

The Union Joint Local Heatth and Salely Committve/Team
Chalrman, 6 his designes, may sccompany an GSHA
inspactoron an officlsl plant inspectiontour.

The Joint Local Health and Plant Sately Chalrman will be
notifiad of the visit ta tha plant of 3 Company 3afaty and
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Hewlth axpart and wiil ba afforded the opportumity to meet
ang discusy with Him fhe purpose andlor results of his
work.

The Joint Local Health arrd Sataty CommittesiTaam imay
request the services of the Joint Cantral Safety Committes
to reviow health and safely areas and specHic problems at
any tme.

D.  Unien Accesyio Faciites or information

Thes Company will provide access, upon reasonable notca, by
Company plants 2nd locallons '@ health and  ssfety
repregentatives of the [ntemational  Union, Such
representaty ¥y be panied on premises by Compary

and the Chairnan of the Joint Local Health and
Safety Committee/Taamand in Aacine the Local 180 Area Safety

The Company agrees to aow access to the Union Members of
the Joint Local Heatth and Safely CommitiewTeamto referemoe
material avaliable 0 the Plam Safety Supervizor and other
information such as Matarial Safety Datx Sheots, accldent
regorts, resuity of srvironvmantal and noles tests, injury and
ilinesy data, pholographs, plant salely gosla and corpaorcte
programs and policles. Such information s provided to
Union to assist i in performing fi3 bealth and
represantational functions under the contract. Disputes
arisa reganding disclosum of auch information will be
10 e Contral Committonfor resoiution,

HE

Tha Company has established In esch plant & fils of Materiaé
Safety Data Shents (MSD3) using Dept. of Labor form L58-00%-4
ar any other equivaient form. MSDS shosts Have been prapared
for avery chemical used in the pfant. Tha MSDS Sle will be
mads avollable o the Joint Loca! Haalth and Salwly
Committea/Taam.

E. Empioyas Accessto informationand Ry
Wnanever an employss's parsonal sxpasumy 1o & potentially

hazardous material is measured. th resotts wili be provided to
the employeeand a copy piaced in the employes's medical file,




Ther Covnpany will provide tb empicyees whi ars sxposed o
harniul agents or loxkc materials, 8t no cost to them, thosw
madical services, physical examinations and ather apgropviate
teste al & frequancy and extent naceasary to datarming whether
thw haalth o such empinysesis being adversely affc ted,

i » madicsl mamination or test given an amployes by the
Gompany disticses any abnormal conditions, ihe employes
shalt ba informed of said condliions and shall be given a topy
of any writhenopinion of \datl da by the doctor.

Upon written request by the employes, the Company will maks
avaifabie to the employee andioc the employae’s doctor alt
medical records {inchrding X-rays) ralating to the axaminations,
tests or in-plank injury or pecupational ineas ot no cost o the
asmployes.

Injury Reporting and Accidantinvestigation

Employaes must report ta their supervisorfecilitatorany injury
suffered 50 proper treatmant can b sdinlnfstered by the First
Ald Dapartment or doctor. Tha Company shalf promptly make
adequate provision far first aid, hoapital care, and ambulance
SArvice BS NACEVRArY.

The supervisorilzciitatorwit be irenived in the investigationof
At OSHA recordabla Injuries and, if it s ﬂmrminad that the
injury was caused by an eq matly . the

tigationwill be pleted pﬁoﬂv anctivwremployes balvg
anignedwmatmachim.buno later than 24 scheduted hours.,

Pricr (o Investigating an OSHA recordable injury, the
Company's Safety Superviaos will notify the Local Safety
CommitteaTeam Chairmnan {tn Racine, the Locat Ares Safely
Commitieoman)}of the injury and afford him tite oppartunity t
pariicipate in such invastigation and request appropriate
photographaof the incident.

The Plamt Salfety Superviscor will sromptly give a copy of tw
investgation report 1o he Joint Local Hoafth amd Safety
Committee/Taam Chalrman or the Local Amx  Satsty
Committeeman. That report will be reviewed al the next

regularty scheduled mesting.
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G. PeraonaiProtective Equipment

The protective salaty equipmroit which will ba provided by the
Company is set forth below, All parsonal protective squipment
provided by the Company wi| continusto be of sate dealgn and
construction. Employsss mast wear the peisonal protective
oquipment, and use the protective devices and other salety
squipment designed to protectthem from injury and iliness.

Eye ProtectionProgram,

The Company will provide prescription andior non-prascription
aafely glasses (o sl employees starting their smployment with
tha Company. All smpioyses are required to wear ANSHZEZ.1
approved safety giaseey in thw course of their wmployment.
Wien safety glasses are damaped in the of an
employee's work, they will be raplaced at no coxmt io te
ataployea by tha Company. Far prescripionsafety glasses, the
emplayes will provide the Company with a copy of their
proscription and assumes the cost of such prescription. When a
correction s required in the lmplweo'swmdpumm costof
nplacmmprucripﬂonnfm will be d by the

P The reph: tcost of prescription safely glasses
insf. or dam:ood by improper care by the empioyse will be at the
expensy of the omployes, unless two yaurs have slapaad from
tha date of the las: isxue of prastriptionsaety glasses.

Foot Protection Progeam.

The Company will provide tos ctips or gusrds ta il smployses
starting employment with ttw Company. All empioyees amre
required to wear prescribed fool profection in the courss of
thelr smploymenl. The Company witl moks ANSEZA1.9
appraved safety shoos availabls to the employes tor purchasa.
A supplement of $25.00 will be paid toward the purchass of a3
pair of mutataresl-puarded shoes. Two {2} paiy per yoar wilt be
supplmmanted. Whan metaiarsal-guardedeboss are required ta
comply with OSHA {such as the Racine Foundry], the Compmany
will provide empioyess with mmml-gumm- from the
Compary spprovedsuppilers or - .} with the
requirements of OSHA, The smployes must trn i the used
patir af shows 30d & receipt 0 receive relmbisrsemiont tor the
ne pair of matatarsal-guardedshoes. Any employes removing
& guard from a shoe 1s subject 1o nommal Slsciplinary action.
This provision is not inteaded to reduce the Company's
reaponsibiiity,in any way, under the OSHA Standard 1§10.136
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Miscelianoua

Personal protectdve aquipment, davices and tlothing, which are
required or are cecessary for particularwotk assignments. shal)
be provided and fumished by the Company. {Refer 1o Locad
Supplemanty for gpacific parsonal protocthvesoguipmeit.)

Parsonal protective sguipment furmished amployees except far
prescription giasses, must be retumed to the Company when
{ferminating smpioyment. The cost of such sguipment not
returmed in usable condifon wil be deducted from the
employwa's lagt pay check, except for those items returmed in
unusable condition dus 10 nomnal wear 3nd tear.

Parsanal protective squipment that i damaged as » reyult of a
workplace injury will be replaced at company expensa.

Lost Tima Payment

An employes who [vas an in-Hant injury which mquims a2
visit1o 3 hoxpital or doctor in ar aut of the plant will ba paid the
appropristewage schedute hourly rate as applicable for the time
fost, or the balance of the Shift, whichever is shacter, provided
the smployss rriums to the job promptly if able to mtum to
WOrR,

Mealth and Safety Dispule Resofution

Written grievances involving Safsty that have beon revitwed in
the “second step* may be rrerred to the Locs Bafety
Committee/Team, The remalning stepa of the grievance
procadune are also available for thase griwvancors,

#t Is the desire of tha partias that problyms and questiorns
relating to Health and Sataty should be retolved thraugh the
use of thens Safety Committeos/Team by the parties without
rederral to gevernmentagencios.

Fali Pravention

The Cormpany wilt continue to apply ftn tomprehansive fall
provertion program, Hazardous tasiks will be prioritired and
piana for control messurea wil) be developed and mptemented.
Tha programs guidelines, which will canatitute a base line, or
senchmark, will ba distributed to each faglity. Tha Local Health
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and Satety Committee/Teamwill review the program and, based
ot that facility’s operaticns, may maks recommendations,

No Hands ln DisProtectionProgram

The Gomparty it conwnitied to the Safety and Heaith of al
smployses, regarding power wess and preas brake safety,

During tva agreemant the Company will strive (o achivve a No
Hangds in Oin appiication and whers this iz not Teasibie, it will
srsure point of operation devices such ag brake monilors,
barrier guards, light guards, or simultaneous and concumem
activated two-handed contrida are ubilized and maintained in

working condiion.

For those opertions which retjuire employees to place their
hands or arms into the dis arsa, power preasss will, whem
foasitile, ba auditionally equipped with safaly davices to prevent
the preas ram from cycling or falilng, while ths employees are
toading and undoading into the di4 ams,

Press brake operstioms will Incorpomte safely mothods,
procedures, tools, devices, or cambination of thasa to achisve

pinch point protecilon,

Tive partips 2grow 1o consult with recognized axperts v the fletd
of powar press safeguarding to identify potantisl aress to
improve smployse ProtecHion

Abatement Programs
Moine

The Companry wil! continue to develop and implement feasible
englnesring controly In an offort to svantually eltminate the use
of hearing protection.  Where Jemsible, the Company is
committad to purchasing equipment or machinery that wilt
turther the nolsa reduction objective. Tha Jolnt Local Haalth
and Safety CoounittesiTeam will recelve copies of any noise
surveys conducted in that facifity that year abd review the most
recent voine abaiement plan. The Joint Local Health and Safoty
Committee/Taam may maks recommentations after reviewing
this Information




Respirators

The Campany witl provide pulmonary fimcion tasts s desmix]
ary by the Company Medicel Dirsctar,

Tha Comnpany will procees with such pulmoniry funclion lests
for weiders and foundry smployess,

The Coinpany will continue te wxperimant with new and
inrestivarwelding procedurasand/orsquipmant.

The Company wil review with the Locat Safaty CormmittesTeam
the respirstor abatement program currsinly in effec, and those
it in planoing to undertake. Tha Comgpany Will rupply this
Informaton o the Locat Safety Committae/Team in writing with
the understanding that the Local Safety CommittesTearm will
have an opportunity to discuss the ampirator abotiment
program with the Compaty and make cecommendations
gagigned fo improve upor it

Lockaut Program

Thaere shatl be an sifective tockout program in each plant, which
shall include;

~  machine specific lochout procetiores

- the dissemination of lochouwt procadure information {it b=
the Company’s intont to post fockoul proGedures whene
writtery lockeut procedures have been  esisblished
pursuant to OSHA Standard 1510,447); the Joint Locad
Health antt Safely ComunittenTeam will review mﬂlam
procedures and make dations  wh
informationis incomplete.

- sompliahceinspactions

The Company will peview with the Local Safaty and Health
Committes/Taam ihe machinery and squipmant forkowt
program curmantly in affect, 23 weil 93 any modificationsto
the program when made. The Company will supply this
informationin writingwith tive understandingthat the Loesd
Safely and Health Committes/Tasm will have an
opportumdly o discusy te  pogam and  make
ricommendationtdesigned to improve upon it

65




N. Ergoncinics

The Gompany has i(mplomented and will maintaln ¥

ics program. Yhe slpments of the
pmpﬂm and Implunuma‘non tima tabie will be reviewed
partodicatly with the Cendrat Committas andt sach Joint Locsl
Heaatth and Safety Commiltton/Team.

Whore faxsitie, snginearing contrals will be the primary method
of reducieg cumulative trauma risks antd adminmstrativecontroms
witf be uged pending the installation of any feasibis snpinesring
conkrols.

0. H dous Material Review and Reducton.

Efncth of hazard Aak tntha employ

of Casa as wall a3 the environment In the surrsunding
communities. The Company will continus reducing its ute of
hazardous matertats where feasibla. This program will be
reviewsd periodically with the Joint Locat Health and Safety
Committess/Toams. The Locsl Unian Hesith and Safety
Committes'Tearn Chalrman will be provided with advance
informatign on hazardous mateckats which aftect e heatth and
safety of UAW members and be piven an opportunity to
participaiain the raview and maks recommendations.

P, ContractorSafsty Program.

The Company will gstablish & Contractor Safety Program af
axch tacility, which will include guidsiines an pre-guatifcaion,
sita inspections and eaf ent procedurea, The drafl
prograny will be circutated smong members of the various Plant
Safety CommitteassTeamsior caviow Bnd reconmerndations,

Q. Hewand Wodifled Machinery and Plant Rearrangemest

Whers foasible, health and safaty ssues {such aa srgonomics}
shadid he conalgared at the early 3tagee of process
dymicpmentat tmachinery acquisiion, Accoedingly, wnginvery
Invoived in such projects should be knowledgeable ot recelve
trainfog in srgonomics, haalth and safety hazard snalysis and
the Company’s redaled specificationa for machinety scquixsition.
‘Wrenaver possible, the Company will provide sdvance notice i
the Joint Local Health and Salety Committeo/Teamof signitcart
acquisitions of now squipment and machinery or fayout




changes which may adversaly affect the heaith and safety of
omployess.

Preventive Malntenance

The Company wili esablish and Implemont praventive
mabntanance pragrams in araas that affect smployee hoalth and
safaty. The Jolnt Local Haalth ang Satety Commithea/Teamwill
periadicaily monitof these programs,

Industry Research Projects

Whare feasible, the Compary will continue its participation in
elevant maearch projects conducted within industry for the
preventi d sliminationof work place hatsedsy.

{Local Supplement)

The apprenticeship committop at sach local plant will make
provision for health and satety training for apprentices.

Working Alone

The Company witt contingg to spply Rs working atone policy.
Thly policy orovides guidelings on the assigmment of
emplaysas, highlight special hazarde and resommand rites.
procedures and safeguatding systams for the elimination or
control of thase hazards,

W. Union Liabillty

Tha [ntemational Untan, Locat tntons, Unton snd Joint Locad
Health and Safsty Commitiwes and Union members of such
Safpty CommitisesrTearns and Union officlala. smployses and
agents thall nat be Nable For any work-connectsd injuries,
disabiliﬁu dismn.dum«ms resulting thyre fram which
may be i ¢ by ? of e Company or its
subsidiaries o by ithird purliu while en Company proparty,
This i not intended to, and doss noL, INCreass the Company's
ttabliity In such cases beyond its' normal exposure, if any (e,
Worker's Compensatian).
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Section 4. Group lnsurance And Pension.

A, The groupinsurapce plan agreed to betwean the pastiss witt ran
concurrantly with this Agreement and s hereby made a part of
this Agreament.

B. Inaurznce Clain Review

The Company recoghizes tha importance of reeotving disputas
jnvolving Group Ingursnce Clalms, and the bnportance of
rataining the confidentiality of the infermation conlalmed therein

on behalt of the smployre. Therefore, these cases would be
treatad apart from the grisvance procstsis in the foilowing
manner

To rasolve the disputes and malntain the confidentiality of the
claim, the Local Plant H R ea Manager, or hig
representative, will review the clalm and rlated pertinest Facts
withi tha Local Unfon insurance Reprosemative. .

This review will be held monthly at a time rautually agreed
upon. Flve (5) days in advance of thix same mueeting the
Companyy will provide the Local Unlon representative
informatian ratative ta atl clalm deniats, death banstit payments,
and thozs employees who have hved 48 ks of accident
ana? sickness benefit

€. The pernsion plan agreed o hetwsen the parties will ron
sorcutrantly with thix Agreement and ts hereby made a part of
this Agreoment.

D. Al disputes or tlalms aﬁilﬂg uudtr of niating to the pension
plan shall be pr t to the provisiony of the
mnﬂmphnmduhﬂllnabommmmm
procedureset forth in Artlche ViL

Section 5. Supplemental Unemployment Benefit
Plan.

Thwt Company and the Union agree in principis on the desirabitity of
providing protection for empioy i periods of layolf
through supplamentat unsmploymant benefits. The supplemental
unempioyment benafii pian will provids protection fov employaes ol
the Comrpany. 1t will be knowit &8 the “Supph el Unemplopment
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Benefit Plan,” and is made 3 part of this Agreament and attached
horeto as a Contrat Supplovnent.

$ecdon &, Designated Break Period.

A specified period for the first shift from 2:00 a.m. to 2:10 am.;
sacond shift from 5:30 p.m. to 540 p.n.; and third shift from 1:00
am. to 1:10 L.m. will be designated as o luecheon pariod. I &
understood and agreed that this designated tuncheon petiod will not
become & part of any allowances or seginants of time for Difect
{inceantiva) classificstions.

Section 7. Jury Service Pay.

Any amployee who has compieted his probationary pefitt and whi
Is summonad and reports for jury duty in a court of record (inciuding
cotoner's juries) or who is meguired by faw to appear and does
appear for examination by a jury commission prior to such jury
sarvicewill be reimbursedty the Company for sxch day on which he
pesforma such Jury duly and on which he would atherwise have baen
scheduled to wark, In accacdance with the succeeding pravisions of
thia saction:

A. I he iz absant for bis entire hilt Docause of such fury duty, he
will be paid the differsnce hetween hia jury duty and sip {8)
hours of steaight time pay at his average houwrly stralght time
eamings (sxcluding shit pramium) far the pay period
fswnediately prior to such jucy servics.

B. if he performs such jury duty and works on the same day, he
will be paid the ditference, it any, between his actual samings
Tor that day piua the jury pay received and sight (B) hours of
stralght time pay ar hia average hourly atralght tirne samings
{texcluding shift pramium} for the pay pariod immediately prior
1o such jury duty.

C. Time paid for bt ot worked will not be counted aa hours
worked for purposes of ovartine, Relmbursement to an
emplayes under this 2éctian ahall be payable only if the
employes (i) ghves the Company prior notice of his summona
tor jury duty, {il) presenta svidence satisiactory to the Company
that Jury duty was performed on the day oF days for which such
reimbursement ia claimed, and (i) when released or excused
#rom such duty 10 work prompily

&9
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0. An omployas whe is subpoehasd for court sppesance and is
nol the plaintiff or defendant, wit) be pald for such ime lost in
the same mannsr a3y outlined above for jury duty, H an
amployes s axcused rom jury servics more than five |5} hours
after the applicabls start time of the Tirst shift smployss or lesa
than thres and one-hatf hours prior to the applicable start ime
of Ibw tocand shifi emplayss, by will not be reqatied to return to
work that day. A third shift employes wiil ba axcused from work
on sither the shifl immadiately preceding the start of his jury
sarvice, or tha shilt immediately foliowing the compiation of his
Juty service. This is ai the eption of te emgloyes, however, he
must notity his immediate supervisor prior to being absent, and
It ix nat for buoth the day preceding jury seevice and the day
following jury zervice.

Section 8. Bereavement Pay.

A, Whea death in an employee's immediste family:

child, parent, step-parent, brother, sister, hait Imtlm. haf
sistef, CUMENt spouta’s parent, gramdparent, currant Spouse’s
grandparent, grandchild, adopted chikd, stapchild, or g =tk bon
child, brather-intaw, sistarin-daw,an emplayes, on request, will
be sxcused for any three {3} normally scheduled days ofwafk
for for slach lawer tays an the dtployes may be absent) o

the three (3} days lexcluding Saturdays and surmm
Imunediately following the date of doath, provided he sttends the
funeral, In the svent of 3 memorial service or delayed funera),
the mquested days ofl {tor which an smployes meels the
quatifications under this Articls) nead not be consscutive but
misi noi sxtend beyond the day following such sial
sarvice or funeral, A Sunday Tunerai which Is naid a1 » distant
focation whars travel may be requirod on Monday, will be
traated the sams as & defayed funecal and such Mohday travel
day will be idwrodas an i day,

B.  Wihen death occurs (o the Tolfowing relatives of an smployes:
sofvif-law or daughiter-dn-iaw, the employes, on mequest, will be
axcused from work during the day of the funerat, provided be
attends the funeral,

C.  Atber making written appiicatiow, the employes shall receive pay
For sny scheduled days of work for which he is excused
{excluding Saturdays and Sundays, or int the caze of T-day
operations, ihe mixth and seventh days of the smployee's

;
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scheduled workweek), provided he attends the funeral.
Payment shall be made 21 tha employes's avarage hourly
atraight-time earnings {including shift gremium) for the pay
pariod immadiately prior to such bersavament lave. Time thus
paid will not be countad as hours worked for purposes of
ovettims.

Section ¥, Unenforceable Proviskons.

In tha event that any of the provisiona of thia Agresmen shall be or
become invalid or unenforceable by reason of any fedorsl or staiw
law or regulatfons pow existing or hereinafter anacted, such
Invaidity or unonforcsabllity shall not affect tha remainder of the
provislons hereof.

Secdon {0. Scope of Agreement.

This Agresment disposas of any and al bnmiulnq sy e, whether
or not pressntad during negot with respect to the
processingof grisvancesas provided In Atticlae W¥il, and shall remain
In full force and afiwct without further change untll the expiration
thareof,

Section 11. Mutnal Interests.

For tha purpcse of promaoting the mutual intereats of both parties
and with a view toward bringing about a botter understaniing with
our people and more h latl Deriy the C

and the Union, the Company agrees that before lmﬁuﬁnﬂ
{implementing) any changes affecting the hours and working
conditions of Its employees, it will notify the Union {in writing where
appropriate) excepl in thoss sityations such as amsrgencies wham
tine does not parmit.  In all cages. however, the Company will
discuss &nd explain the Hating such chang
Nothing in this sectionis Intended to add to or take away any of the
rights that accroe to either party under tha other sections of this

Agresment.
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ARTICLE XV
TERMINATION

This Agraement {(including both Central and Local understandings)
shall continue In full force and effect through May 2, 2004 and
thereattor from ysar to year unlesa sixty (80} days pricr to such date
either party gives notice in writing of a desire (0 terminate this

Agrosment.
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CENTRAL AGREEMENT

THIS AGREEMENT Is made and antated o this 14th day of May
1994, by and between CASE CORPORATION [horeinaiter rafamed to
as the “Company"}, or ita , &g INTERNATIONAL UNICN,
UNITED AUTOMOBILE, AEROSPACE AND AGRICULTURAL
IMPLEMENT WORKERS OF AMERICA, ARD ITS LOCAL UNIONS
NOS, 180, 307, 1304, 1108 and 182 {hareinafter referred to ax the
“Uriton™).

ARTICLE |
RECOGNITION

A.  {Local Supplement}

B.  The Company tecogntzes the Lnion as the exclusive
repysentative for the purpose of collactive bargainlng with
respact to rates of pay, wages, and other conditions of
smployment for the production and maintenance smployess i
the eppropeiate bargainity units described In the Local
Supplenantal Agreamerity {hersinafter referred to as  "Lotal
Agrasment”)between the Company and the Lirion,

C. Whem thare s any canflict batwesn a provisicn of the Local
Agreemant and & provision of the Contrad Agresment, the
provision of the Central Agreement shalt prevail.

ARTICLE 1
NO DISCRIMINATION

Tha Compatty and the Undon agree that redther will discriminate
against any smployes or applicant lor employinent bucauss of racs,
crond, color, sex, national origin, religion, disshility, or age in
viglation of the applicable taws intended o prevent ftuch
discrimination. Further the Company and the Union agres to comphy
with the partinent provisions of the Rehatiitation Act of 1973, s
amanded, the Vietnam Ers Vatsrans Readjustment System Act of
1974, 33 amonded, and the spplicable executive ordera goveming
discrimination in employment. Consistent with the tarms of this
Agreement,the Compary and the Unlon subscribeto the principles
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of affimativeacilon to encourageths smploymant of minosity group
applicants and masure  that employses are treabed during
empioyment without regard to their race, creed, color, sax, natlonal
origin, religlon, disabiity, or ags.

Whenwwat a refersnceio mals gender appears in this Agreemand, it is
understood that such Ianguage fs nonrestiictive and is intended to
Include fernates.

The Company and tha Union agree that thay will comply with
pertinent provisions of the Amercans with Disabiiities Act
Accordingly, when 2n issue arises undar the ADA the partiea agres
to meet and cooperate in resclving the {ssve conslstent with the
ADA,

ARTICLE 1B
UNION SECURITY

Section 1. Unlon Shop.

Tivs Article shall be construsd and complied with in conformity with
and subject to all federal and state laws having a bearing on the
subject matier haredf.

A, An smployas in the bargaining unit who (3 & cember of the
Union in good standing on the sfective date of this Agreement
shatt commencing thirty {30) days thersaftor maintain hia
membbrship in the Unlon for the duration of this Agresmont sa
a condition of employment to the extant of paying an initiation
fee {f dus andt owing under the (ntsmational Union
Constitution), and the current pariodic duss uniformiy required
as a canditlon of acquiring or retaining membership in the
Undon.

B. An smpioyes in the bargaining unit on the effactive date of this
Agresinent who |3 not 3 member of the Unlon on the effsctive
date of thizs Agreemant shall be required to Decome 3 membar
within ten (10} daya afer the tyirtlsth (30th) day following their
date of employment. Employees required to Joln the Union
under this subsection shall maintain thelr membership aa a
condiion of employmentto tha axtent of paying an Initiaion fee
{if dus and owing under tha International Unlon Constitution)
and the current periodic does uniformly requirdd as a condition
ol retalnlng membersiipin the Union,
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C. The Union shall accept Into membership each smployes
covared by this Agresment who tendery o the Union the
Initiation tes and the perfodic dues uniformily required as 3
conditionof acquiring or retaining membershipin the Linlon.

D,  “Msmnber of tha Union in good standing” as used In A and B
above means any employes who is & member af the Unlon and
i3 not more than thirty {30) days in In the pay of
pertodic duey.

E. Initistion feea for membership in the Union shall not sxcesd the
amaunt prescribed by the Constitution of the intemational
Union at the time the employes becomes & member.

Section 2. Payroll Deduction of Union Dues.

A, For the duration of this Agrewnant and subjact to the applicable
foderal and stato (awh and the provisions of this Section 1, the
Compary agress to deduct from the wages samed and pay over
to the Local tUnion the Union membershipdises of alf employses
within the bargaining unit who are members of the Unjon amd
wha In writing authoerize and request the Company to do so in
accordance wih the plovisions of this secon. “Unfon
membership dues”, 35 ussd herein, means the smployees’
pariodic dues and initistionTees, If any. Should the Local Unlon
latar cortity to the Company that the amount due as pericdic
Unlon dues has bosn changed, the Company shall deduct and
remil In accordance with such certification.  Tha Locad Unicn
will keap the Company informaed of the proper amounts to be
deducted In sach tase.

8. Empioyseswho degirs 10 authorize and request the Company 1o
make such deductions and paymant of their Unicn membenshlp
duey shall use the form attached harsto ae Exhibit No. 1 and
entitled "Authorization for Chack-oif of Duss.”

C. Ths deduction of Union membership duss shall be daductsd
from the wages and/or SUB Benefits of each employes upon
propatly filling out and signing the Authorization for Check-Offt
af Duss Forms. Unlom dues will be deducted for the cament
manth and prompaly remitied to the financial sscretary of the
Local Union, UAW, At the time of such remittance to e
financial zecretary, the Company shall sutmit the names of the
amployees from whoss pay the deductions are mads and the
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amounts deducted In each case, At the baginning of sach
manth the Company will provide to the financial sacretary of the
Local Union a list of employess hired, benminated, and on baeve
of abapnce. The dues dsduction shall ba caiculated on the
wagew eamied during the first il pay period of the menih and
deductod from the aamings of the sscond pay period, which is
pakd the third weok of the month, 1t the samings wre not
sufficiont to pay the dues deduction In said second pay period,
the deduction will be made the naxt pay period In which the
eamings are sufficiant. Provisions covering Union dues
deduciion relating o Suppl tail i Benefits are

coversd in the Supplomental I.Inompiwmmt Benafits Plan. The
Company wiit fumizh st iha eny of esch year a statamant to the
amployees showing the tota)l amount of Union dues deducted
far the year.

{Lotal Supplament - Local 180}

0. The Union shall indemnify and sava the Company hanmieas
against any form of ability thal shall arisa ol of any actlon
taken by the Company ln rallance ugon emgloyes payrofl
deducilon authorizativnforms submittedto the Company by the
Snion,

Section 3. lntroduction of New Employees.

To faclt/tate the administrationof this Agresment, the superv(zorwill
Introduce an employes who is new in the department or shift, to the

appropriato department d. Hthe 1l is present this will be
domthl first clw the en:plcyuia in the department.

ARTICLE IV
FUNCTIONS OF MANAGEMENT

it ks agresd that the Company ratains the sole Hght o manage the
aﬁﬁndmnbuslmandiodimﬂmlmmglowuofﬂn
Ct . Such funct of Mmanagement include (but are not
Ilmihdto}merightm

{1} Detarmine the meihods, products, and schedules of
production, locaticns of prodichion, the typs of
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manuiacturingequipment and the ssquences of manufac.
turing procasses.,

7} Determnine the basie for selection, mention and
promaotion of employees for occupationa not within the
bargainingunit extabliahed in this Agresment.

{3  Maintainthe discipliineof employesss inciuding tha right to
ke reasonable rules and regulatiom for the purpose ot
siicioncy, safe practices and discipline. Such rules and
regulationsshall ba pubdished.

{4) Direct generally the work of the employees Including the
right 1o hirg, discharge, suspsnd or othorwise discipline
employess for good cause, 10 promote, damote, or
transfar emygdoyees, (O assign tvem to shifts, to datermine
the volurme of production and to tay tham off because of
lack of work or for any other lsgitimate reasan.

All of the foregoing is subject to the terms and conditions of this
Agreemant.

ARTICLE V
NO STRIKES DR LOCKOUTS

Section 1. Ho Strikes.

Ouring the life of this Agreement, the Union shall not cause or
support, hor shall any empicyss or smployees take part fn, any
actlon against the Company such as 8 sirike, intsntonal slowdown
of praduction, ar any other interfarance with or stappgage of the
Company's work, The Gompany shall not sonduct 2 lockout during
the tarm of this Agraement.

Ssctlon 2. Spucinl Exception to No-atrike Clause,

A, The provisions of Section 1 shall ot apply In the case of
griovances invoiving a specific new or changed incesntive
standurd, or a specific now or changed hourly classification, if
the following proceduras have bean complied with:

{1)a) Grisvances Jovolving a specific pow or changed
Incentive standard or a spocific new or changed houry
classificationhave been processedaccordingto the
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grisvance protedure and have been appedied to
arbitration within the time limits provided i this
Agresment,

Disputes raferred to Step 3 as provided for in the CCICS
Plan Process and  Implemeniation Letter of
Understandingwhich have beesn processed acconding to
the griavance procedurs and have besn appealed to
aroltration within the time limits provided in this
Agresment

The International Union has filed with the Company a
noﬂuﬂnnodbyanofﬂww the sftect that the Univn is
withd g the griw from arbitration and
decliningto arbitrste the issue in diapute,

A notice has been posted in the plant or plants of the
bargaining unit involved on the Unlon bylistin board for
a perlod of five (5] working days describing the lssue in
dispute in the grisvances, stating that the [saue has besn
withdrawn from arbitration and ativising the employoes
thet & vote by secrat ballot will be held to detarmine
whaeths? 6y not there shall ba a strike of st amployses n
23id bargalning unit over the ssue Involved in the
dispute in gald grievances.

The Local Union In 8 notice from the prezident of the
Local Gargaining Unit has adviaed the Company In
writing that the Local Union has advised its membership
that the grievances have been withdrawn from
arbitraion and that the membership By a majority vote
has asthor{zeda strike.

The Intemational Union had advised the Company by
writtenmatics that the IntamnationdiUnion has authorized
a strike of all gmplaysas in tha bargainingunit

The striky does not begin within ten (10} days tollowing
the giving of tha last notices, that s, by the Internations!
or Loca) Unian provided In {3), (4}, and (5). During this
ten (10) day period or any muually agreed upon
axtension therewd, an samest efforl shali be made by
both parlies to setite tha disputs. if no settiement has
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been reachsd by tha end of the ten (10) day pariod or the
and of any mutuaily axtended period, the Unian shall,
within fifleen {15) days, call a strike on the grievances or
the gri shall be d d setiled on the basis of
tha Company's Enswear.

n in ths event a stvike pesmitted under this saction does
take place, it shall nol take tha form of a sil-down,
skay-in, of imhed strike, but shall be a general strike
requiring all emploroes eprsented by the Union in the
bargaining unit Involved (o loave the plant or plants
involved. No grisvances, disputes, or demands othor
than the particular issus of the grievances involved,
shall be presentad by the Unionh or discusasd during
such alrike perlod,

(L] The provisi of this Saction shall be strictly followed
or the provisions of Section 1 shall spply.

ARTICLE VI
UNION REPRESENTATION

Section (. Bargaining Committee.
|Local Supplement)

Sectlon Z. Meetings with Bargaining Commitces.

A. Regqular meetings batwean the bamaining commitios and the
Company will be held on Thursday of sach waek (at a time
agrest! upon iocaily) provided the Unjon hias submitted & written
agenda ta the Company by bwelve {12} noon on the previous
Tueatiay. The agenda will consist of grievances which have
been appealed to Step 3 of the grievance procedure and other
matiors of mutual interest which the Linjon wishes to discuss at
thess reguiarmestings,

B, Spocial meetings for emargency matisra may be acaaged

between the bangaining committes and tw Company. Such
amrangementa ahatl be made ln advance by presanting to the
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Human Resources Department & raguest far such 2 meating,
stating the mattar io be discussedat such smergency mestings.

Hoa t0 suceed thmee (3} nonamployes Union regprasentatives
may participatein such requiar oy spacia mestiogs.

Section 3. Stewards.
(Loca) Supplement)

Secilon 4. Union Business During Working Hours.

A.

Subject 10 the sxceptionin Articte X, Section 2, members of the
barpaining commitien anrd tiw stawards may leave thelr work to
conduct Union business duting working hours for the purposes
of the handiing of grievances or to atiend a regulay or specipl
maeling batweer the Company and the Unton, and than onty
after notifying thelr suparvisor. lnmmﬁﬂnw
from the dap ot, the 5h i ar ber of the bargaining
commbtise will notify the next {evel of suparviaion, or hia
deskinee.

Jtewards, or members of tha bargalning committow,
lnvestigatinggriwvances shalf inform thelr supervisoras to what
depaciment they desioe to visit aind upor

dapariment shali notily the supervisor of that dcwumme!
thelr prasencs and purposs. Other Union representatives shatl
at po time laave their work to paricipate In Union business,
sacept 35 provided In Articis X, Section 2.

Section 5. Liss of Union and Company
Representatives.

A,

The Union will present in writing to the Human Resowrces
Dwpartrnent the names of the bargaining committes, stowsrds,
and alterbate stewards by districis. The Union shalt inform the
Company pramptly of any changs in Unlon representation.

The Company will present In wyiting to the Unfon  ligl of the

appropriate Dervent el who will discuss
grievancesin Stupﬂ and 2, and will inform the Union promptly
of a0y changea in thia st
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ARTICLE Vii
GRIEVANCE PROCEDURE

Section 1. Definition.

The term "grievante” as uasd herein shall mean a compiaint aubject
to Interpretation or apptication to thia Agreement. Grievances of &
geersl pature, and [nwvolving metters which are outaide the
jurisdiction of the supervisor, will be known as potiey grisvances
and may be prasented tn Step 3. Any seitiement of a piicy
grigvanceshatl be reduced 1o writing ard sighed by both parties,

Section 2. Grievance Steps.

Prioe 1o the tonnal proceciurs evary reasanibie offort wilt be mada by
ihve supervisor, o, and pioyes 10 satfsfactorily settie the

privance.

An smpioyes desiring ta have the Linion taks up his grievance may
tontact his steward and the grievance will than ba processed In the
tollowing manrws;

STER: if the grimance is such that the supesrvisor cannot
sattle it satizfactodly a1 the thne of presantation it
shall ba roduced to writing on forms provided for this
purpoas by the Company and pressnisd to the
supervizor. This writhen grievance shall ba signed oy
the aggrieved amployas {if he [ avaiisble) and tw
stoward of the departrant. The supervisor will ghve
hia to such gl ,in writing, by the end of
tw [2) working days from the receipt of e written
prievance. In the ovant the supervisor does not give
his anawer by tha enc of the two [2) working dayse, as
apecified above, the grievance will automatically be
paxsad on to the noxt step.

STYEP 2: The supervisor's declsion will be corsidersd final,
untess within flve {3} working dayy of the aupesrviaar's
answer tha grievancs is prasented by the bamaining
commifteemian (who may be accompanied by the
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staward of the aggrieved), o Uw nea lovel of
supervision in the area in which the grevance
originatsd, ot his designated vepresertative. Saif
Company represantative, wilt submit his written
answar 1o the prisvance within five (5} wosking days
attar tw date of presantation to him. 1o e svent thia
Company represantative does not submiit his answer
within fiva I5) worling days, the grisvance will
sutornatically be passed on to the next step.

STEPY: Tiw decision af the next higher level of supervision
will e considgersd flnal uniess within five (6} working
days of this answer thw grievance Is presanted In
writing to 1he Human Aesources Dapartment with a
request thal it Be placed on the agenda 1or the next
regutar meeting batween the bargaining commities
and the Company, @t which masting a Turtfier sffort
wilk be mads to sattls the grievance.

Prior to the third step mesting a joint Investigationwill
be conducted upon the request of either party. Tiw
parties will sxchange and updsta any mlevant
Information concerming the grisvancs, and attempt to
agree upon sperative facts ansd clarfy any lssuss for
the thing stag ety

T Company will sdvise the Undon of 3 disposition
of the prievance within five {5) working days of seid
msating.

Seciion 3. Arbitration,

A, The Company's snswer provided in Stap 3 shail bs considerad
final unisss within ters {10) working days sfter receipt of the
Company'a finsl anawer tha chairman of the local Union
bargaining commities requasts it writing that the grievancs ba
submitted to an impartty arbitraior in accordance with
paragraphs = and O Delow, Such & reguast shatl be submitted
io the Diractor of North American Labor Relations. At amy
mutually convenient thine, the intemationst Repressntative from
the UAW - Case Dapartnent or his Represectative, wili moet 2t
the plant tocationwith the Vics President of Corporats Relations
or his repreasniative o discuss & pozsibis zettiement of the
grevance{s). Those grievances suitied wilt be answersd in
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writing by the Company. Those grievances remalning untattied
will be placed ont the arbittution docket at the meeting. The
Company and the Unkon agres with the pringiphe that grievancss
at aach location will be schaduied for arbitration and acbitrated
in tha order fited (ia. date written grisvance filed). Extracrdinary
cases may be advanced out of this ordar by mutual agrement
of tha partias o this maating,

The arbitrationdockat agrsad to ba the masting of this Saction 3
A will be the basis for the Direcior, North American Labor
Refations and the UAW . Case Departmant to sedsct and
schedule arbitrators and arhitration datss In sccordance with
paragrapdts C and D befow wHhin the next tan (10} day period
following tha meeting. Thizx procedurs sisoc appiles to
grisvances involving individus discharge cimes which may te
under the provistors of ARTICLE Vil, Section B -
Speciat Discharge Arbitration. Those grisvances not
to arbitration at this mesting will be considersd sstthed on 1he
bastx of the Company's last answer,

The parlies bave, upo the execution of this Agrooment (in 2
soparate Lealter of Understanding), agreed upon & pansl of
seven {T) parmanent arbitratora who shatl have referred to them
any griw Ippualndto arbitratom The tindon, at the time it
gives its written request to acbitrate under B above, shal
supgest the name of one {1} of the wewen (T} permarent
arbltrators, and if the Company doea 00t apposs tho suggestion
within twenty-four {24) hours, then the named arbitrator shall be
soleiied. §f the Company dobs opposs, khen it shalt namey two
{2} of the sevan {7} wrbitrators who would be accepiable to it
within the abdve noted time. Then the Unkon, within twentyfour
(24} hours, shall pick ane (1) artitrator from e two [2) thus
riumied; the srbitrator picked by the Unton shall bb comitered
nelscted.

The arbitrator aatectod shall be immediatedy notified 3o that »
hearing date may be et for the earliext possibis ine. Every
offort must be made by the parties 10 act In =0 expediious
fashion to procass an arbitation appeal. if tw abitmbor
selected i ot avatiabia to schedute a prompt hearing date,
then the selsction procedurs, under C above, shall be repsated
irmroadiately and & new arbitratorselectad.

The Company anté thi Unlon shall sach bbar ops-half {12) the
cast of tha fees and expensas of tw impartisl svbirator,
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If a tranacript is ke at the arbitration hearing, & copy of the
transcript will be furnished the Union at no cost. The Company
will pay for one (1} urion witness {not including the grievant)
dirsctiy relatad to the case for the tims actually fost from work
to teatity at the hearing. Tha empicyee will be tompenaated at
iz appticable rats.

The fumctions and jurisdictionof the Impartial arbiirator shall be
Bxed ang limiltad by 1hia Agreemen and he shall have no powsr
to changs, add (2, or delete from its termis. He shall have
juristiiction only 1o dotermine issues involving th inviserpretation
or application of this Agresmant; and any matter coming before
the impantial arbitrator whick is not within his jurkediction as
hereln defined shall be mtumed to the partive withoul decision
of recommendation. in the svent any disciplinary actlon
{including reprimands} taksn by the Company I made the
subject of an arbitvationp a3, the " proceeding,
e achitrators auumrily shall, In aﬂdmon to the 'Ilmlmion ot
forth heretn, be limited 10 the detormination of the quastion of
wivether the emplayse involved had been dizcipiinedior proper
cause, excopt that B the arbitrator finds that the penaity
assexsed by the Company i inappropriate for the offenss or
offsases commited, hs may modify that penaity.

1f an Insurance izsue involving medical findings Is not rescived
in the insurance review under ARTICLE XV, Saclion 4.B, then
either party may requast ai the 3rd siep maeting that the issue
ba submitted 1o & third physician for an opindon. The parties
will mutually agree to 2 3rd physician fos 8 refama) sxarmination
of fart, texis, and consultation as he may fesf recessary. The
3rd physician will be provided with il retevani medica
Mummm froon prwviovs examining physiclans. The

tion and [urisdiction of the drad physiclan shall be strictly
fimited to issuing his written opinion comaiming his medical
findings which reaoives the dispute betwesn the 1st and ind
physicians on that medicat issue. The Jrd physiclan shall have
o power of authority to issue any opinion which infemprets this
conbmet or inswence agresmants or which relates to the
apphicationof such documernits. For this Imited purpose the I
plvysician shall be deainied 1o ba an arblitrator any his medica
finadings shall be snforceable under the Unifoem Ashitration Act
or tither t atadude. 4 of contract interpretation o
applicstion artsing oot of or retating to the ard physiclans
medica ndings shall by Submitted 10 oo of the arbitrators on
the pormament pane). The expanses of the 3rd physician,
including tests, etc, will be sharwst equally by the parties,
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H. The decislon of the arbitrator shall be finat and Binding on the
Company, the Union, and the empicyse of smpinyses involved,

Section 4. Time Limits and Employee Attendance,

The tima fimits for the Unlon tepresentatives to appeal and the
Company representatives to answer may be extended by sgresmwent
in writing. Eithet party may require the presence of the sggrisved
smployceat any step of the grievancy procedums,

Seciion 5. Company Pay for Union Time.

A. Union reprasentatives will be paid for working time iost
processing grievances as follows:

M

Working time fost by the stewards and bargaining
commitieemen investigating and discussing grievances
in Steps 1 and 2 of the grievance procedure will ba pald at
thair appropriate houdy rate, schadule A of C, of 115% of
Schedule B an applicable bt not to exceed four {4) hours
per woek for aach steward or fourtoen |14} hours per week
for each bargaining commiitesman, Lpon convamion,
Scheduls B ployess will toceive the CCICS rate, and
Schedule A or C will receive the Non-CCICSAndirect or
Non-CCILS rate rospoctively, (Local Supplements - Local
180, Local 152, Local 1304}

tocat Union presidant and chainman of the bargalning
committes up to forly (40) hours per week. (Local
suppiement. Local 152)

The steward, area committeeman, and the chalrman of the
bargalning commiftas of president of the Local, shad
have tha right to confar with sach other in any step of 1the
prievanca procedure, within the bounds of thess howrs.

In Stap 3 of the grievance procedure, the members of the
bargaining committes ahall be paid at thelr hourly rate,
Scheduies A or C, or 115% of Schaduls D as epplicable
for working time jost by them fn such mestings. Upon
conversion, Schedula 8 entployees will recaive the CCICS
rate. and Schedule A or C will racoive the None
CCICSAndirector Non-CCICS rate respectivaly.
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D.

{3 Union represeniatives called away from thelr work to
attend & meeting with the Compeny which i acheduled
by the Company, shall be paid at their houry rate,
Schedulas A or C or 115% of Schedule B ar applicable for
working time lost by them in such msstings. Upon
convertion, Schedute B smpicyeeswill mcelvathe CCICS
rate, and Scheduls A or T will recsive the Non-
CCICSAndirsctor Nan-LCLICS rates raspactively.

Safety Committee - Provids up to forty (40} hours per month of
pay to the Chairman of the Local Unlon Salfety Comenittea and
up to aight {3} rours per month of pay to the other mambsrs of
the Local Union Salety Committoe for loat working time. i
addftional tme 1a neudndatan individus faciity, the Hms shall
b approved by approp rep tatives of the Union and
the Company.

EEQ Committee {bwo) - Provide up to twa (1) hours quarterly for
working time losi in EEO meetings.

EEQ Chairman - Pravide pay for Company called mestings.

In R fative (ane} - Provide up Lo six {6} howr per
wosk, plusy uheduled rnootlnga under special insurance
mueting lobar. {Local 80T and Local 180)

In all siuations, involving the above commiliees, where
mestings are requested by the Company, in addition to the
nommal mestings, paymem will be made by the Company for
working tirne fost at the applicable Scheduls A, C, or 115% of
Schedule B (Incentive bass raie), Upon conversion, Scheduls B
employees will recaive the CCICS rate, and Scheduls A or C will
recaive the Non-GCHCSAndirector Nom-CCICS rate mpoctiwly

The Company stress to pay mecognired Unlon Work Standards
Represantaiives for ime which they lose from their work In
making Jobnt studies, In analyzingthe data and for time spent In
tha Incentive Standards Grisvancs Procadura for a maximum of
aighty (80) hours over aach four {4) week period dwring the term
of this Agreement,

This time shall be paid at the smployee's Schadule A" rate or
415% of his incentive base rate or the appropriate CCICS raie,
as applicable, All time spent in axcasa of tha eighty (84) hours
over the four (4) wesh period shall be padd for by the Union,
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Seccdlon &. Plant Visitadon.

International Unéon rep ives, not o I threw (3) who wish
to vislt the plant because of & grievance which is in Stap 2 or 3 of the
grievance procedure, or has been appealed to arbitration, will make
such mauest to the Human Resources Manager who will make
amengementsfor such visilation.

Soction 7. Expedited Arbitration Procedore.

In the event of an alleged viclation of Article V hereundasr, the issus
arfsing tharefrom mey be submittad Immediatety to one {1} of the
perianent arbitrators (referred (o in Seclon 3 abowal and heard by
sald arbitrator within twenty-four (24) hours {or as peomplty
thereaftor as poskiblie) aftsr the occurrance of the aileged viclation.
N the arbitrator finds that the Agreement has been violated, ha ahal
ardar that the party or persona in violation cease snd desist from
such conduct and gaid prder shail by in vweiting snd shall be lssued
at the conclusion of the arbitration hearing. Utitzation of this
p dure by the Company of the Unlon is purty discretionary and
s employment shalt not operate as a condilion upon sither the
Company's or the Union's resont to other conbractual, administrative
of Judicisd remodies, The party Inltiating the expedited arbitration

procedyre herwunder shall baar the full cost of the fosa and -~

axpensea of tha impartial arbitrator.

Section B. Special Discharge Arbitration.

A. The loregolwy provisiona ol this Central Agresmant are
amended 10 the sxtent necessary t0 provide for & grievance
Invaiving an individual dcharge caze.

B. Within sixty (50} days from the signing of thia Agreement, the
Director of Morth Amorican Labor Relations and e UAW - Case
Department will confer and aslect 3 permanent arbitrator from
the panet 1o be appointed as apecial arbitrator for discharge
cases only. The arbHrator selected will be contacted and
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arangemants made for priority avallability and will ba referred
to as the special arbitrator for discharge cases. The special
arbitrator wil serve in such capacity for the duration of this
Agreement sxcept that either party may request & change of
special arbitrator by giving written notica to the other within the
thirty (30} to sixty {60) days pariod preceding any July § of this
Agreement. In the event notice is givan or the apecial arbitrator
resigns his position st any time the parties will confer as stated
above and agree and anange for anothar arbitrator from the
panel to assume this position. Any discharge grisvance which
the partiss Mutually agres to process through this special
arhitration pr jure will be roferred to the “special arbitrator
for dischargecases,”

Any dnchargo grievancs. refarred to the apecisl arbitration
i the g outlined in ARTICLE Vi, Section

parzegraph A will be stheduled for hearing as 3con a3
poaslblo during the next forty-flve {45) daya imenediately
following such meosting. Post hearing briefs will be Nied within
ten (10) days following the conciusion of the hearing. The
arbitrator will rendar a writtan award with full opindcn within ten
{10) days following receipt of the briefs, uniess both parties
mutually agree to an extension of ime beyondihe twn {10) days.

Dne copy of the transcript, If any, of a speciy discharge
arbitration wil be furmished to iha Unlon at no coat. The
Company will pay any fee nacossary 1o retain the arbitrator
selectad under paragraph B above, The Company and the
Unlon shall bear one-haif {1/2) the cost of all othar fees and
expanses of the impartlal srbitrator,

ARTICLE VIl]
DISCIPLINE AND DISCHARGE

An empioyée will not be suspended, discharged, or
reprimanded sxtept for pood causs. Whem & supervisor's

report Is [ssued in the case of jon or discharge the
staward shall be made avallable to lho smployes to withoss the
Issuance of the discipline.

If the matter Invoives suspension or discharpe, the supervisor
will, ¥ requested, immediately discuss the matter with the
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staward, area gcommittesmanil in the ptant {(or in his absence an
available committ2eiman),and the amployes. In the absence of
ihs steward, the altemnate steward will be made avallable.
Wire the discharge of suspension invelves discipline for
tardiness, absentevism, low sificiency, or pocr worgnanship
the amployse, wpon fling a grievance, will not be mquird (o
lsave the plant until the emergency mesting In C below has
bean heid,

i a griavance is fled on a suspension or discharge, it will ba
handled a5 an emwrgency matier in 3 special mesting ta be held
within two (2) working days after the filing of such grievance.
This moeting may bs attonded by thres (3 Company
mnﬁﬂmmd thres {3} Union represontatives or pertinent
weitry Thw - Company respanse shall conatilute
the third step answer.

Copies of written reprimands including discipliinary action will
ba given to the employes at the time of such reprimand or
discipline with a copy ko the sheward. A copy will alsa be sent
ta the Union.

In imposing discipline on & current charge, the Company will
not take Into account any meprimand which was issued momns
than two (2) vaars previously,

Disciplinary layoffs or suspensions shall not affect an
employme‘s qualificationfor hollday pay.

ARTICLE IX
SENIORITY

Section 1. Definition.

Seniority I3 an employee’s langth of service with the Company at
sach respective bargaining unit from his last hring date in said
bargaining unit. The senilovity of an employes wio was hired Into &
job outside a bargaining unit and then transferred into that
bargaining umit, wilt dats from the date of his transter into that

bargalning unit
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Section 2. Probationary Employees.

A newly hired or rehired employea shall ba comidared an employes
on probation for a pariod of sixty {60) calendar days, which must be
complated within twelve |12} months. This period ks Intended to give
the Company an opportunity to evaluate the new employes's
suitabllity and hix work performance, ans his terminationfor reasons
rolaiod to suitability and work parformancs is antirely within the
discretion of the Company. An employes retained boyond the
probationary period shall acquire senjority in the department in
which he complsted his probaticnary period, and his seniority will
date back to his hiring date.

Section 3. Transfers out of Bargaining Uni¢.

Empioyees who prior to January 1, 19567, were tranafared out of the
bargaining unit ghatl, when retuming, receive sentority credit for all
their sarvice with the Company including thelr service outside of the
bargaining unit.  Employses transferred out of the bargaining unit
aftor December 31, 1368, and subaequently transferred back into the
bargaining unit, shall receive senlority cradit only for the time
worked In the bargalning unit except as provided in the following

paragraph:

Any such employse(s), upon retuining to tha bargatning unit, anall
be placed in any vacancy (that has cleared the posting procedurs) in
the last classiflcationand seniority unit in which be worked just prior
to leaving the bargaining unit. i po such vacancy (thak has cleared
the posting procedure) Exisks in the classification, then said
empioyee(s}, upon retuming to the bargaining unit, shall displace
any probationary employes{s) then working in the seniority unit or
the least senlor employes{s]in the seniority unit.

Employses transfermad out of the Local Unlon Nos. 1304 andfor 1306
bamgaining units after May 31, 1985, and subsequently transferred
back into the bargaining unit shall receive senlotity crediy only for
the time worked in the bargaining unit, Employees transterred out
priorio May 31, 1985 shall not return to the bargalningunit

Aftar the effective date of the Agreement dated July 31, 1971, an

smploysei{s} who transfars out of 1 bargaining unit and

subsequently relums to the unit will upon return to the bargaining

unit, be pisced in any vacancy (that hes cleared the posting

procadure)in the last claseification in the seniority unit in which he

wotked just prior to leaving the bargaining unit, if no auch vacancy
91



(that has clearsd the posting procedure) exists, he shall displace the
Jeast senior employee in the plant, provided he has the senierity 1o
warrant him the classification, which will become his recatlable

classification. {Lotal Union No. 152 Supplesmeny)

Section 4. Termination of Seniority.

An employee's senlority shall e tsrminated for any ane of the
following reasons:

in
[F ]
%

(%

1

8

3

If ha quits.
¥ he I3 dischargedfor gookd cause.
It he ks absent for more than three (3) consecutive working

days without properly notidying the Company, unkess
Ircumstar nke it irnp ibleto sa do.

If ha fails to report to the Employment Office within three (3)
conhsecyutive working days in responss to a recall notice,
unless circumsitances make it iImpossibla to so do. Recall
notice by registersd mail, seturn receipt maguested, will be
ited 19 the employee's last addresy on record at the plant
Tha Company shail be antitied to rely upon the last addimss
on record, and it shall ba the employes’s responsibility to
immediately notlly the Employmeant Office of any change of
addrasa by mall or in person.

i he falls to repar for work upon termination of any leave of
absance, unlesa clrcumstanceamake it impoassibleto 8o do,

If he is laid off for & period of Ume equal to or greater than his
length of service, provided his seniority shall ba retained for
A minimum of twi (2] years.

1 he i sbsent due to sichness or nonoccupational injury for
ftva |5} years (excopt for pericds of time covered by the
provisions of the Accident Bnd Sickneas Plan andior
provisions of the Long Tenm Disabillity Plan); or

il ha is retired under 8 Company pension plan,
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Section 5. Layoffs.
(Local Supplement)

Section &. Recalls.

(Local Supplement)

Section 7. Abllity to Perform the Work.

A.

“Atllity to perform the work” means, first, that tha Company’s
rocords or that the employee’s maechanical or oiher appropriste
adaptability, judged on the basis of his expariences, as made
inown to the Company, indicates the reasonable certainty that
the employes can competantly perform the work in question;
and, second, that the employes demonsirsies in actual
pertormance of the work his ability to porform the work
competently,

The Company will make available to each employse the
opportunity to updata his personnal records on & form provided
by the Company, with Informatlon concering acquired
pxperishes, schooling, training and sklils that would assist in
futuro employ ee placement (Local Supplement - Local 1480).

In administering the precading paragraph, In cases of
reductions in the work force and recalls, the Company will
Follow the following procedure;

(1) Where the Company's records or an employes's
baekground as mada known (0 the Company indicate that
he can do the work in question with a "break-in" period,
be will be allowsd such a break-in period,

(2) With respect to the plantwide pool an? “entrance” Jobs
ohly, it Is agresd that any omployss who has the
necessary physical qualifications ia quallfiad 10 perform
the plantwide poot and “entrance” Jobs. (This paragraph
(2} does not apply to local BOT).

{3) A “break-in" period shalt be of reascnable durstion
[depanding on the complexity of the work) but shall bs
not kesa than five (5) days. it shall Include allowing the
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employes lo become acquaimed with the pecullaritiea of
the work in question for the purposs of orlentation, tut
shall not include training him to 9o the work,

{4} It at the end of the "break-in" period the smployes has nol
reached an acceptable level of performance, he shall be
deamed not to have the “ability to do the work™ The
stoward will be informed in writing of the pmployees’ lack

of progress.

Section B. Permanent Transfers.

A, H departmentt or classifications of teams {consisting of a

clauiﬂcauon ora group of ctagsifications) are permanemtly
d, ampi will be offersd other work n
accordance with the tayoﬂ procedure.

It a machire is transferred from one team or department, or
moved within the same team or Oepartment, and the work
as30¢iated therewith can clearly be identifiedto an employss(s)
In the team or depart t, then the employse(s) whose maching
Is being transferred, or replaced, shall be given the aption of
transferring to the new team or department, or moving within
lhotoamordepa- t. If tha employes deciines b for, the

ployaesin the classiiicatlonwithin the team in tha
dopurtmmtin senlority order shall be offered the banster. H no
one accepts the transfer. the Comgany may transfer the
employos(s) with the feast senlority in the claasifcation within
the ieam. (Local 807 Supplement).

If & majority of # job is transferred irom one team or department
to another, and the work assccizted thorowith can clearly ba
igentiflsdto an employsea{s)in the team or departmant, then the
employes(s) whoss job is being tranaferred shall be given the
option of transferring 10 the new team or department. If the
employes declines transfer, the remaining smployevs (n ihe
cltasnification within the team In the department in seniority
order shall be offered tha transfer. f no one accepts the
transfer, the Company may transfer iha employes(s) with the
Ieast seniarity In the classificationwithin the team. {Locails 180,
807, and 1304 Supplements).

In thosa instances where the tansfer of work Involves 3 Unlon
stoward or area tcommitteeman who I8 the only employee in 3
team or classification, such empioyes at their option may
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remaln in their area of representation conditloned wupon ability
to perform the work beginning by digplacing the least sendor
amgloysd in the area they regresent

Section ¥. Prometions.

(Local Supplement)

Section 10. Preferental Assignments to Light Work.

Empioyees who by reason of physical disability are unable to handle
their regular assigned classifications to advantage shalt be given
preference on any available work. Available work shall be defined as
work to which no one has recall rights. If no work is available, the
amployee will be treated as a reduction in force from his
classification.and in line with his seniority and the provisions of the
Iayoff procedure, he can uss the by pass provisionaio arrive at work
that is suitable ta his condition. This classification shall then
become his recaltable classification.

{l.ocal Suppiements - Local 180, 807, 1304 and 1306).

Sectlon ti. Shift Preference.

A. Emplcyees with the greatest seniotity shall have preference of
shifta in thelr clasaification and department. When shift
proference is ised, the smployes with the least amount of
senlofity (on the shift preforred) in tha same dapartment and
classificationafiactod, shall ba displaced.

B. An exercise of shifl preferenca may b delayed only when it
wolld result in an imbalance between experienced and inexperk
anced workars to the axtent thal an operation could not
contlnue to operate in 1ha previously satisfactory manner,
However, the request will be granisd as 300n &3 there is a
qualified replacement.

C. An employsemay not exercise ghift preference more than once
cach six (6) months. This limilation wifl not apply where an
employes who has exercised shift preferanca s in A above Iz
displaced by another employes exwrcising shift preference or
curiaiimant of shift asaignmant prior 1o the completion of the
six (6) montha period.
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Section 12. Notice of Layoff.

Except for reazons of emergency, the Company will glve at least
ihrep (3) dayx' notice prios to layoff to the smployes sifected. The
Company will make every effort 1o notily the area committseman in
advance of such pending layoff, and provide him a list of the least
senjor employess in his area who may be ramoved from the plamt

Tho empioyes's steward shall be informed of the layoff when this
notice s given to the affectedemployee.

The C.R.E.W. program |s governed by ila own rules.

Section 13, Seniority List.

Each department in the plant shall post a separate seniority st
which ahall bs updated monthly. The Local Union will by suppiied
with two coples of the senlority list for each department monthly. In
the svent a grisvance araea conceming the accuracy of either list,
all facts shall be made availableto the Union representatives dealing
with the grievance.

Section 14. Seniority Preference.

For the purpose of providing continyed Unlon representationand for
no ouur meaacn, smrd- {or altermato stewards acting In the
of ds}), Unlon bargaining committaernsn, and
members of the Executive Board inot to excesd 11 members in total),
UWSR, shall have senlefity preforence over all the ampioyaes they
represent conditionsd upon ability to perform the work, Such
iority prefer hall apply only to layol and recall, except that
stowards of Unlon bargeining commiitesimsn or mambers of the
Expcutive Board, as outiined above, shall not be removed from thelr
shift through the exercise of shift prefarencs by anothor empicyes.
At the request of the Local Unian, the Company will transfer
membars of the bargaining committes andior membars of twe
Executive Board, UWSR, o a particular shit.  This member of the
bargaining committes or Executive Board will displace the isast
sonior employes in his classification and department on the shilt
requested. n the case of temporary Lyofl the stoward and
committeeman In the department, district or area will Tor
reprosantation purposes be the last employea lald off based upon
tha provisions of this asclion, *See Latiers of Understanding
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{Local Supplempnts 1304 & 1306)

Section 15. Corporate-wide Senlority.

The tollowing provislons apply only whare plants represented by the
VAW are involved.

Letter of Linderstanding- rg Piant Closings

Letter of Underatanding- re Retrining/Outplacement
Lettar of Understanding - re Plant Preferential Seniority
Letter of Understanding- re Outsourcing

Section 16, Transfer of Senlority.

in all cazas of transhers in lisu of layalf, recalls, pprmanent tansters,
or promotions, when an employee is moved or retumed to a
claasification, department, or ssniority unit pursuantto Sections 5, §,
8. 9, or 10 above said eamployee’s asniority shall be tranafermed
immediately o the classification, department or seniorily unil for
purposa of senlority credit only,

Sectiom 17. Skilled Trades.
DEFINITIONS

A. A skilled tradesman shall mean ary employes who 13 in @
skilled trades classiflcation as set forth in the Local
Suppiemont.

B, A skitledtrades jourheyman s any employes who!
(1} Has served a bonafide apprenticeship and has a
certificate which substantiates his claim of such service,
or

(2 Has elght {8) or more years of practical sxperience and
can substantiale it with proper proof, or




13  Has a UAW Journeyman'scard, which shall be considernd
ay presumptive proct of qualifications under (1} or {2}
above, or

(4  Has a journeyman's card from any other union which hap
appranticeship standands comparable to the UAW.

An employee must provide proof to the satisiaction of the
Company of his fournsyman status prior 10 his date of
entry into the skilled trades classification. This proof
shall be reviewsd with the Skilled Trades Committesnan
prior to the employed’s entty inte the skilled tmdes
classificatlon

C. The list of skilled trades classlfications recognlzed by the
Company and the Linion applicable to each location s set forth
in the Local Supplemant.

SENIORITY

0.  Any further employment in the skilled trades ¢lassifications
listed in the Local Supplement, after the signing of this
agreement, shall be limited to journeymen and apprentices,
unless otherwise agmed to by the Company and the Union
foxcept as provided befow),

Wheneaver it becomea necassary (o increass the workforce In a
non-appnmlicnhlo clagsification and 1here ane no jowmeymen

. tha Company shall post the vacancles and seleci
appllcann in line with thair senlority, providing they have the
skill, ability, experisnce and physical fitness to properly perform
the work of the job ciazsification.

To be selacted for transfer under the above provisions, an
applicants' record of prior work exparience, a5 previously made
known to the Company, shall indicate 1hay be possessen the
necessary skill and ability to perform b work and can adapt to
the vacant joh.

RATES OF PAY

E. Maximum, mirimum, and eniry rates are lisesd in Scheduls C,
Hourly Rate Plan of this Agroemont.

98




L

3

4

i5)

{8)

n

(8

An employee(s) transfarred or hired into a skillad trades
classification, who doex not qualily as & jourmeyman, will
roceive ah entry rate {as providedin the Wane Schedules
Hourly Rate Plan) for the classification to which he is
transfermedor hired,

Each six (8) montha after such tramsfer or hire, he will
receive ons-half {compuied to nearest full cent] of the
difference between tha entry rate and the minimum rate of
hia classiflcation,

A journeymanhired into a akilled tradea classificationwill
be paid al jsast the minimum rate of his classification or
more, based on the qualifications of the smployes, as
detormined by the Company. An apprentics who
graduates Into ons of the skilled trades classifications witl
receive the maximum rate of his ¢lassification.

At least once each six {6} months the appropriate
sypervisorwlll review the rate of an employes being paid
less than the maximum raté of his classification and
determine whether his progress merits an Increase. The
starting date for this interval shall be the date this
agreemont becomes affective or the date that an

employee starts recelving the mini rate. lncroase
incramentt will be one-third (computed to nearest full
cont) of the difference beh 1 the mini and
MAXNTHNM,

¥ an ¢employes does hot receive an Increase under {4}
above, he shail be given in wriling by the Company a list
of the skills in which be needa improvement to qualify
him for an increase.

An employes who 1 fers or is igned to a skilled
trades classificationthat he had previcously held shall not
be paid less than the rata laval be had previously sttained
inthat classification.

A journeyman who transiers under O above of this
Sectlonto another skiled irades classificationwill ba pad
at teast the minimum rale of the classification,

If a skilled trades employeais eligible for, and elects 10 be
placed on, the Master Rocall L1at and is selected for an
available position in the same clssification at a different

99



Jocation, the smployee ahall enter and be pald at the sams
relative rata Jyvel be had previcusly attainad in that ¢lassi-

fleation,
Principles of Skilled Trades Work and Assignments

In making job miunmam. Management intands to respect
banic  diffs the trades and recognize the
importance and prestige of ity trad The ¢ f
cannot be put to A disadvantage by “multiple halr-splhﬂng
refinemonts and cunbersoms and unreal distinetons.” Indeed,
the eflicient operation of the Company's piants demand the full
ulilization of tha talents of each trade,

Inharent in the work assignment to 8 skillsd tradesman is
incldental work. incidental wark will be accomplished by the
tradesman assigned tha principle job, providing the task is
within the capabilltios and can be performad safely by the
principie tradasman.

ARTICLE X
LEAVES OF ABSENCE

Section 1. General.

A,

Upon application, lp of ab not to d ninety (90)
days, except as provided in Section 2-A, 3 and 4 of this Articlo
X, may be granted employeas without [oss of sanlority in m

whers good causa iv shown. Such | may be ior
extended whers good cause is shown, It will nat ba necssary
for amployess to make I application far | of

for sickness, injury, or vacation,

Any employaes who, while on leave of absencs, uses such laave
for any purpose other than that stated in the application for the
leave, shall bs deerned to have voluntarily quit

A Company reprosentative will make 2 written record of all
requests for leaves of absence and of the decision conceming
such requests, and the Union shall bo furnished with a cogy of
same,
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D.

An employee whe is on leave of absence amd s qualified for
vacation pay shall veceive such pay,

Section 2. Unlon Activities.

A,

Employees slected or appointedto a full-time Union job shal) be
granted a leave of ab and will iate seniority during
that pariod; provided, however, that = formal application will be
mada as 800N as the election or appointment is knawn to the
employee invoived. Such ), of ah hall be granted (o
not more than five (5) smployess st Racine {T80) and East
Maoline (4304}, four (4) at Burlington, four (4) at Burr Ridge, and
orur {1) at Eaat Moline (1308) a1 any ona time.

Union representatives shall be granted lama of absonu fot
short periods lo attamll Union

tl and ti lated o porlomm of their
office, aml working me lost due to such absence shall count
as time worked for holiday pay, vacations, creditod pension
sorvice, and atbendance honus credits,

Stewards, members of the Unlon bargaining commifies, or
Union oficers, shall be granted Hme off withoul pay by the
Company for the performance of Unlon dulies related to the
respective Local Union, whanevar necessary. In addition, with
two {2} weaks advanced nolification and conaistent with
production ryquirgments up ta ten (10) designated unlon
members at aach location will be granted time off without pay
for attendance at union sponsored sumamar School, not o
excaed ten {10) working days par employes each year,

Section J. Government Offices.

A,

For the purpoas of enabling employses to participate in the
affairs of the governmewmt, the Company shall grant upon
appiication, leaves of absance to employess wiho are #lected to
municipal, county, state or fedaral government positions, or
appolinted to fullime positions with the state or federa
govemment. The leave to fulflil such government office shall
not excaed aix {6} years.,
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For employees who are running for office, the Company will
grant a leave of absence not to exceed sixty (60) calendar days
for the purposs of campaigning for election to municlpal,
county, state or federal govemmani positions.

Section 4. Armed Forces; Peace Corps.

A, Leaves of absence shall be granted employees who are drafied

or volunteer into the Armed Forces of the United Statea. Such
employsea shafl ba accorded reinstatement rights in
accordance with the Seisctive Service Act, a3 amended, upon
release from service. In the case of vetdrans with service
conneched disability, such isaves may be extended for a geriod
of up to five (3) years after discharge.

In addition, an loyeewho is eptad for - pin the
Feace Corps shall be granted the same privileges and shall be
resmployed under the same circumstances as if he had entered
the Armed Forces in accordancewith subssttion A above. Thia
provigienshall cover no marg than one Pgace Corps enlistnent,

AR smployes whi fras comphtadhia probadonary perhoed and in
attending I roserveiraining as an
ehligation of servicein the Armw Forces Reservas required by
law will be reimbursed by the Company lor a service poriod ot
not more than two weehs in any calendar year and for ihe
amount by which the employee's sérvice pay [not ncluding
axpense money) is leas than his normal company pay at hia
stralght-time hourly camings (incfuding shit premium) for the
last calendar quarter priar to such absence {plus current COLA
and any Applicable annual improvemant tactof), Such makeup
pay will ba calculated on a five (Sl-day workweek basis. To
obtain th)s reimbursement, the smployes must aubmit proper
ovidence of his mililary pay for this pericd. The Company wilk
not require that an empioyos take vacation wihen his summer
encampment or reserve tralding falls dwing » schoduled
inventory/vacation shutdown. I the employes doss not
schadule vacation during such occurrence e will by entitiad to
the make-up pay undar this Subsection C, provided that the
employes was sctively working immediately prior to the
invantory/vacation shutdown and woukd have been actively
working dusing the shutdown pariod had the shutdown nol
octurred,




D. ih accordance with tha requirements of C apove and where an
aligible smployes is issuad orders for tamporary emarmgency
duty as a National Guardaman, the Company will provide the
make-up pay under the formula stated in € for up o 3 maximom
of ten (10} working days lost in any calendar year. Temporary
emargancy duty must be at the call of the state or federal
governmant fof gmetgonciss, such as, fire, flood, storm, civil
disorder, and simliar catasirophes.

Section 5. Matemicy Leave.

A leave of absenco nacessitated by disabllity dus tc pregnancy,
childbirth, or retated medical conditions will be granted to a female
employee for the petiod of time the employes iz medically unable to
work, Employess bn maternity leave will e eligitle for the same
benefits and terms of employment to which thay would be eligible
under any other approved igave due to certified medical disability.
The empioyee’s physician and the Company's physician will
detarmine the initial date of disability snd the expected dats of
recovery. The employes shall ratumn (¢ work on the expected dale of
recovery, except that this Isave shatl be axiended by the Company
upan written raquest of the mplovea mcmpmhd by & physician's
tatter which evid for continuation of the
leave, In all cases, such amployeu wiil not be retumed 10 work
wilhout prior approval of the Company physiclan.

Section &. Educational Leave.

A.  Forthe purpoge of enabling an employes who has completed at
least one ysars service 10 pursue an sducations! program
toward a collegs degres, thir Company shall grant a leave of
absence upon application of the employes. Such jeave of
absance shall not excead one (1) ysar; however, this leave may
be extended from year to year {for a8 maximum of five (5)
conseculive years from the commencement date of the Initia)
esducational leave of abssnce) provided application is rnade
pricr 1o the expiration of such leavs and the amployoe has not

pted full-time smployment elsowh Ho axtension will be
granted until the employee shows proof of satisfactory grades,
Subject {o the same conditlons outiined above, upon written
request, an ployes on educational laave may extend the
paniod during which educationallgave |3 taken 10 a maximum of
six 16) years from the commencement dots of the 1nitisl
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educational leava of absence, which ahall consist of not more
than five (5) total years of lsave tima and not more than one (1)
yoar of work Hme which must be taken during one {1)
Interruption of the educational leave.  An emplovee may
tarminate his sducational lave of ab thirty {30) days after
notification to the Company of bis intention ta terminate the
leave. In such cases, anvther educational leave will not be
gramocl An employes on educiiional leave shall be offered

o o t when availabd
however, he may not omlso snnlorlty to dlsplau ancther
employse during such pericds. The employee bired for s,

or lemporary employment during such leave period will
participate in Company benefits and be granted time off for
military summer encamprent without make up pay.

B. For the purposse of gnabling an employes who has at laast one
yeaArs RrVice 10 pursue an educational program toward a
recognized, accredited cortificate or assoclate dogree at an
accredited Irade or technical school In 3 skl or irade
commonity utilized ang employed by the Company, an employes
may be granted i Isave of ahsence vpon wiitten application,
Such (eave of absenca shalf not excead one (1} year: however,
this leave may be axtended up to one (1) additional consecutive
year provided application is made puwto the e:pinﬁon of such
heiywe, Othes ndes as st forthin A a shall be ap I

Paid absence allowance time off will be protated agcording to the
following schedule:

Houwrs Worked Paid Absence Hours

1280 (160 daya or more} 40

¥60to 1279 {120 days to 159 days} 28

840 to 859 [ 30 days to V19 days) %

Lip to 640 {Upto 80 days} 8

An employes who has electad to go on sd lonallsave of absence

upon returning from leave shall have the right Lo any apan vacancy
in 2 classification not filled par ARTICLE IX, Section 9, if any, or to
replace tha least seniov employes in the plant in lne with their
seniority providingthey have the siiil and abliity and ghysical fitness
to perform thy work of the classification.
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Section 7. Family and Medical Leave

A,

Eligible empioyers are entitled to up to a total of 12 weeks of
unpaid leave during any calandar year. A husband and wife
who both work for the Company will each be entitted (o a
maximum of twalve [12) wesks of qualilving leave. FMLA leave
may be taken for any of the following reasons:

1. Birth or adoption of a child, or the placement of a child for
foster core;

2 To care for 2 spouss, child or parent of the smployer due
to a serious health condition;

3. A verlous heaith conditionof the employes.

An employes may elett to substiiute for unpaid FMLA leave any
accrued and unused vacation and/or use personal absence
allowmnce. H an employes elects to subatitute paid vacation
during tha FMLA leave and this results in the employes not
having a sufficlant amount o‘l vacation during the conbagtually
agresd upon ti ricd, the Company may work
tiw employen or lay them oﬂwithoul SUBfor the pariod affected
by the paid vacation substitution. Any period during which an
amployes recelves disability benefits or worker's compensation
banefits Is treated as "paid nave” for purp of thia Sect:
and counted against the employee's FMLA leave entitement. If
paid leava Is substituted, the FMULA leave period is not
axtended. FMLA lsave rung concurrenity with any substituted
paid lwave period,

Time on FMLA lvave will ba considered in the same manner as
tima on medical leave for AZS purp when determind
hours worked or days worked for caleulating cartain benefits,
Including vacation entitiement, GSB or credited service
calculations under appl!cabio borleﬂl plans. However, medical
lagvey for workar's Comp . runaing Tently with
FMLA jeave, witl be cm:lltad for vacaﬂm Purposes as provided
for in Article X, Section 1C and will alse> be counted for
credited 3ervice to the extent provided for in the cument
Pension Agreement Time on FMLA leave witi not bo
consldared hours worked for purposes of determining elipibility
for additional FMLA leave.
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H.

Seniority will acerue during FMLA leaves subject to the same
limitations as provided for seniority accumulationunder Article
IXand X.

Subjnct 1o the other eligibility requirsments in tha Insurance

t, the Company will continue medical coverags, life
and ADSD durlng the poriod of FMUA laaves as if thay wero
medical laaves under the Central Agreement

Tha empioyes s required to provide the Company with at least
thirty {30) days advance written niotice bafore FMLA leave
begins if the need for the leave is foresseable. If tha leave s not
foresssable, tha emplayse is required to give notice as $oon ag.
practicabia,

The Company has the right to require medical certificationof a
nued for leave undarl this At In addition, the Company has the
right to require a second opinion at the Company's expense. If
a medical disputs ar with the d opinion, a thind
opinlon will be oltalned under the provisions of Article Vi,
Sectlon 3G {provided, howaver, that the Compary will pay the
cost of the third opinien for FNMLA leave mudical disputes
occurring under thia Saction), which shatl ba final and binding,
Fallure to provide cerlifticationsball cavse any leave taken to be
treated as an unexcused absence.

Employses may request FMEA loave for time pericds other than

stive ks when dically ary. Such Jeaves
may alsc be requeated and approved, with the Company's
agreament, in tha case of the birth, adoption or foster placement
of & child. In thesa circumstances, the Company may assign
the employse as though he/she ware 3 membser of 3 Resource
Pool, under thw Job Security Program andfor adjust the
employee's 3¢hedule to batter accommodais the leave reguost
or slimirate the neod for using FMLA lsave.

The Company may adopt reasonable procedures in accordance
with the FMLA, includirg periodic stalus reports and
racertification of medical conditions while on leave. An
employee's failure 12 follow thess procadures or 1o fulfil his or
her other obligations under this Sectlon, including 3 failure to
retum to work as achedufed, will subject the employee to
discipline.

As a condition of retumingto work, an employse whao has taken
isave due to his/hay own sarious health condition must provide
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cartification that haf/she I3 medically qualifisd o pacform the

functions of his/her job.

An employeg returning from FMLA leave will be returned to their
reguiar classification, senjority parmitting. However, employses
on FMLA leave have ho greater right to reinstatement to any
positionthan if they had remained on ective status.

Employees who chooss not to return to smploymentfrom leave
will hava their health insurance teominated and will be required
to repay any health insurance pramium pald on their bshalf
during any period of unpaid leave,

The provisions of this Section are Int P to the federa
FMLA. The Company shall grant an employes any greater
benwfits provided under any state or Iocal law, provided the
empioyee satisfies all aligibility and other requirements of the
applicabie siate law.

The Union agrees that if a dispute arises under this Section and
the Union requests medical information whith the Company is
reguired to traat as confidential, the Union will deliver (o the
Company a valid rel from tha employes(s) whosa records
are the subject of 1he request. If the Union fails to deliver such
ralease, the Company shall have ng obligation to provids the
requested information.

The Company and the Union recognize that thw Deparment of
tabor has just Issuad final regulations regarding the FMLA,
The Company reservea the right 1o make changes In its
compllance plans to reflect final regulat) and/or subsequent
tourt datlsions and 1he gaining of additional administraiive
experience, but without reducing lsaves provided by the
Agrosmant.

Probiems related to the implementation of this Section may bo
dis d hy reps ivex of the UAW - Case - Corporate
Labor Refations.
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ARTICLE XI

HOURS OF WORK AND OVERTIME

Section 1. The Workweek.

A,

Except for those employees coverad by B and C of this section,
the workweek shall begin at 12:01 a.m. Monday and shall
consistof soven {7} consacutive 24-hour pariods.

The workwesk of amploy hegiuled o begin thelr workweak
on or after T0:;30 pm. Sunday shall consist of seven (7]
conspcutive 24-hour peariods beginning with their regular
starting time on Sunday.

The work k for employges on contin operations {to be
defined locally} shall consist of ggven (7} consecutive 2-how
periods.

Section 2. The Workday.

A,

The workday $hall be the Ive 24-hows pericd coinciding

with the calendar day; pravided, however when an smployea's

shift axtends over into the nest calendar day, ail bours warked

on thal shift shall be desmed to have bewn worked on the

calendar day on which such shiR began [except lor hose
ploye dby B hereof)

The workday of employees scheduled o begin thelr workwesk
on or alter 14:34 p.m. Sunday shall be the consecutive 24-hour
period beginning with their regularly scheduled starting time
and in the case of any such employes, whers there is a confilct
betweaen the calendar day and hiz workday, the workday shabl

provail.

Section 3. Shift Schedules.

A

When ane shift 18 nesded, the hours nognaily shall be from 100
A.m. ko 3:30 p.m. with a half hour designated meal pariod.

When two shifta are needed, the hours nommally shall be as
follows: from T:00 a.m. t¢ 330 p.m. for the first shift with a hatt
hour designated meal period; and from 3:30 p.m. to 12:00
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Midnight for the second shift with a half hour designated meal’
pariad,

C. When an operation is scheduled on a three-shilt basis, the.
tiours normally worked are as follows:

(1} if the employee is 2saigned ta a machine or squipmen that*
is mannad the other iwo shifts,

1stShilt 7.00A.M.to 3:00P M.
2nd Shift 3:00 P.M. t0 11:00 P.M.
Jrd Shift 11:00 P. M. to 7:00 A M.

Such smployess shall work seven and seven-anthy (7.7M0ths):
tiours on each shift with an 18 minute unch periud and be pald”

for eight {8) hours. When an smployes's Iy work schedube:
coyntinues into the sixth and/or seventh work day, the aforesald

18.minute lunch period s applicable on these days In the same

manner a8 had been appiied during the regular work week.

{21 If the employeo is not assiyned to 2 maching ar equipment-
manned on the other two shifts,

15t Shift T:00A.M.10 3:30P M
2nd Shift 3:30 P.M. to 12:00 AW,
3rd Shift10:30P.M.to 7:00 A.M.

D.  Thework achedule for certain employess, because of tha nature
of thelr dutles, may deviate from the abova normal shilt
scheduls.

E. Should it bereome necessary in the Interest of officiency or
during smergency periods to g3tablish schedules departing
from the normal shift schedulea, the Company will notify the
Unlon in writing and will discuss such changes with the
bargaining committes before the change i made. (Local
Supplement- Lacal 160}

Section 4. Time and One-Half Payments.
Time and one-hatt will be paid for a)l tima worked:
{1} Ovurelght(8) hours in any ons workday.

{23 Ovwar forty (40} hours lsy any ond worloveek.
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{3 ©On Saturday, p For an employes on continuotes operations
who will be paid time and one-halfior all time warked by him on
the sixth [§th) consacutiveday of his workweeiL

{4) After a break in an employee’s wiorkday which is caused by the
Company sending him homs and recalling him during that

{5) Overtime or premium payments under this Sectlon 4 or Section
& will not apply If employees are placed on an alternative work
schedube (o.g., 410 or 3-12 scheduda). In such case, overtime or
premium payments will be paid in accordance with the rules
governingthat altermnativework schedule,

Section 5. Double Time and Time and One Quarter.

A, Double tima will be paid for work performed en Sunday except
in cases ok

{1) an empioyes scheduled to begin his workwaek on or after
10:30 p.m. Sunday night,

B Wn % O ik 1% opeTalion who will be paid
doub!e time l'or all time worked by him on the saventh {Tth)
consscutivaday of hiz workwoek

(Local Supplement - 180)

B. Employeas working on saven-day continuous oparations, such
a3, the powar house will be paid thme and one-guarter for work
perormed on Sunday.

Section 4. Shift Changes

During any ano workweeh in which an employesis acheduled by the
Company o work on ancther shift and such transfer was not
requested by the smployee, said employes will recaive time and
ome-half for work perfomned within the 24-howr period commencing
with the starting time of the shift from which he was transferred, if
the employee requests such transfer, he will not receive any
ovettime wven though he worked more than eight {3) hours during
gaid 24-hour pericd. Shift changes will rormally take place at the
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beginning of 3 workweek, in which svant thers wilt be no cverdme
paid dus to the shift change.

Section 7. No Pyramiding.

The payment of overtime for any hour excludes that hour from
consigerationfor overtime payments on any other basls.

Sectlon 8. Overtime Distribution,

{Local Supgplement}

Section 9. Report-in and Call-back.

A,

An employee who reports for work when ha has not baen
noiifled in advance that there 15 no wark available shall be paid
for not less than four (4) hours at his regular ratw, as set forth in
the appiicable wage schedules, provided he is not assigned i
olbar wark. Those employges so reporting and placed on other
werk shall ba paid the rata establishedfor the job they perform
On guch temporary assigrument, or their regular rate, whichever
is hilghver. This clause does not apply when wark 13 not available
dus 1o an occurrance beyond the Company's control, 3uch as
fire, ipad, or other het conditions, sxplosion, power fallurs,
or work stoppags in vidlation of Artlcle V,

Any smployea called back 10 work aftar having completad his
waork assignmont for the day or outzide of his reguiarly
schaduled hours for the week shall be pald a sum nol less than
Tour (4] Hmes his reguiar hourly rate ay sed Torth in as set forth
in tha applicabls wage schedules. Such part of the four {4)
hours worked shall be paid at the approprixie overtine rate, and
the unworkedtmea shall be paid at straight tame.

Section 10. Holiday Pay.

A,

The following Hofidays or the days on whiich they am
celabrated, pursuant to law or decres, shall be considared

holidays:

m
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1998.1959

Friday April 10 Good Friday

Mondhay May 25 Mamorial Day

Friday July 3 Day Cetebrated as Independance Day

Monday Saptember7  Labor Day

Thursday N bor26  ThankagivingDay

Fritday November2Y  Day After Thanksghving

Thursday D ber2d  Christmas Eve

Friday December?s  Christmas Day

Monday D ber28  Christmas Shutdown

Tuesday Decembar 29

Wednesday December3¢

Thursday Decembar31  New Year's Eva

Friday January 1 Now Year's Day

Monday January 18 Martin Lulher King Day

1939-2000

Friday Apri 2 Good Fridey

Monday May 21 Memorial Day

Monday July § Day Celebrated As ndepend
Day

Monday Septemberg  LaborDay

Thursday November2s  ThanksgivingDay

Friday Novemberi6  Day After Thapksgiving

Friday December24  ChristmasEve

Monday December2Y  Day Celebeated As Christmas Day

Tuesday D bor28  Chri Shutdown

Wodnesday December29

Thursday Dacembaer 30

Friday December31  NewYearsEw

Monday January 17 Martin Luther King Day

2000-2001

Friday April 1 Good Friday

Monday May 29 Memorial Day

Monday July 3 Day Befora Independence Day

Tuesday Juty 4 indepandenceDay

Monday Septamberd Labor Day

Thursday N ber2d  ThanksgivingDay

Friday Novemberi4  Day ARer Thanksghving

Monday Dacember25  ChristmasDay

Tuesday Dacember 26 Diy Colobrated At Christmas Eve

Weadnesday Duocember2?  Christmas Shutdown
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December 2B

Decomber 26

January t New Year's Day
January 2 Day Celebrated Ax Naw Yoar's Eve
January 15 Martin Luthar King Day
Apit 92 Good Friday

May 22 Memorial Day

Jaly 4 Indepandence Day
Sepiymberd  LaborDay
Navembet22  ThanhagivingDay
Hovember2d  Day After Thankzgiving
Decamber24  Christrmas Eve
December2s  Chrisimaa Day
December2B  Christmas Shutdown
December 2T

Decambar 20

Dacember 31 Naw YearsEve
January 1 Haw Years Day
January 21 Maniin Luther King Day
March 29 Good Friday

May 21 Memorial Day

July 4 IndependenceDay

July 8 Day After IndependencaDay
September2  LaborDay
Hovember28  ThankagivingDay
November29  Day ARer Thanksglving Day
December2d  Christmas Shutdown
Decormber2d  Christmas Eve

D ber25  Christ

Dwcwmber2s  Christmas Shutdown
Decamber 27

Dacompardd

Decamberd)  New YearsEve
Janvary 1 Now Year's Day
January 20 Martin Luthar King Day
Aprit1a Good Friday

May 26§ Mamorial Day

July ¢ Independence Day
Seplembert Labor Day
Novamber2?  ThanksgivingDay
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Friday November28  Day Afer Thanksgivirng Day
Wadnesiay Detombwr2d  Christmas Eve

Thuredwy D barl5  Christroas Day

Friday December26  Christmas Shutdown
Monday Detember 29

Tuesday Dacember 30

Wednesday ODecomber3l  NewYsar'sEve
Thursday January 1 New Yaar's Day

Friday January 2 Day After New Year's Day
Monday January 19 Martin Luther King Day

2004
Friday April 9 Good Friday

B. Any one of s3id holldaya will be paid Jor respetiive of the day

of ihe week on which the holiday falla, Except as peovided ir
paragraph E below, pay for such holidays shall bs on the basi
of eight |8] hours at the employee’s average stralght-time hourh
egarmings for tive week preceding the week in which the holiday
talta. (Any applicable genera! wage increase is to be includedir
the calculation for the July 4 holiday pay.) Pay for grievancs
time a3 provided in Articls VI, Section §, shall not be inchudec
In the pulation of holiday pay. The day before New Years
Day, Naw Year's Day, Christmas Day, and the thros other days
of the Christmaa-New Year's shutdown sarnings shall ba the
same as those ussd for the day before Christmas Day. T¢
quality for holiday pay, the employea must have:

{1) Completadhis probationary pesiod.

{2) Worked on hia Iast regular workday befory and his next
reguiar workday after the holiday, except as provided
otherwisen C, D, and E below,

Absence due to & death In the immediate family to Inchude;
spouse, child, parent, step-parent, brother, sister, half broiher,
hatf sister, sonindaw, daughter-in-law, CUmMent spousa’s parent,
current  spousa’s grandparent, brotherdn-law, sisterin-kiw,
grandehild, adopted chitd, stepchild, grmandparent, and birth of a
child ir the Immediabe family.

An employee will by entitled to holiday pay if he s absent the
day befare the haliday for one of the reasons set forth below,
provided he does work in the workwsek in which the hollday
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falls or during the worlowesk immpdiately prior thersto and
relumns to work 2s soon as possible:

{1} Laid off due to a reductionin the work force.

{2) Absesnce dua to an esiablished illneas or injury.

(3} Entrance into the milkary service.

(4) Jury duty.

(5 Qne of the casual days provided for in Article XN, Section
6.

{8) Absenceauthorized in writing by the Company.

{7} FPre retirementlaave.

An employee who is laid off in the first, second, thind, or fourth
workoweoh prior to the week in which the Christmas Holiday
Period begins, shall, i ctharwiee etigible, recelve pay for each
of the holldays in the Christmas Holiday Period, praviding such
employseworked in the week in whichihe layoff occurs,

An employes who works in the fifth, sixth, or mnthwmt
prior to the week in which the Christ Holicay p 1b

and who is 1aid off during that week, shall, if otherwiss eliglblq.
recaive pay for ong-hall of tha holidays falling during such
Christmas Holiday Petiod, providing such employee worked In
tha week in which the layoff ocours.

An employes who i laid off, an quaifying sxception weehs
pursuant to il [5) of the CA.S.E. Program, an consecutive
workweaks immediately prior 10 the week in which the
Christmas Hollday pericd begins and who remalns on layoff for
such reason shall, if otherwize aligible, receive pay lor each of
the Holidays in the Christmas Holiday Perlod, providing such
employes worked in the week in which the layolf occurs,

In the event the company schedules a plantwide vacation
shutgown during a holiday week, an smployee abzant on
vacatien during such week will have the option of mesiving
holiday pay if olherwise gualified or an addittonal PAA day.
the smployes elects an additonal PAA day H must be taken
during the PAA schedulingysar.

When work s perfanned on a hollday, the employes vwill be paig
double time for tha hours worked pius his holiday pay if
Oityerwise gualified.
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H. in the ovent the Company schedules an empioyes's vacation
during a week kn which a holiday falls, the employee will receive
an additlonal day off with pay.

Section 11. Attendance Bonus Day.

A.  An employeewith one or more years of seniority will be eligible
te accumutate Attendance Bonus credits in accordance with the
tabke in Paragraph 8 of this Section. The loyee will
commenceeaming credits on the Monday following the week in
which he attains one (1) year senionty.

B, Beginning July 4, 198), an gligibl ployee, a8 defined in
Paragraph A, shall eam attencance bonus hours as shown in
column A in the table below, for sach week the ermployees works
all of his scheduled straight-time hours {excludingovertime).

A a [
Attendance Bonus Chain

Hours Earmed Completion  5-Weak
Length ol Sarvice  PerWeek Bonus Hours  Totats
G to 1 year 1] 0 0
1 year but less than
10 years B 15 4.5
10 years but less than
20 years 2 20 6.0
20 years 12 18 20

An employes who bas flve (5] conseculive weshs of perfact
attendance will earm addilional banus houre as indicated in Column
B of the 3bove tadle. Ap employes having qualifiedior this additional
cradit will not be eligible for ancther such credit until he again has
five (5) cansacutive weska of perfect attondancs,

C. An eligible employes who Is absent for part of, but not all of,
any week may nonetheloss eam credit toward an attendance
bonus haur if such abssence is for ona or more of the following
FE3SONS:
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1. Jury service for which such employes i3 excused and
compensated under ARTICLE X0V, Sectlon 7 of this
Agosment.

2. Beraavement for which such employes. bk excused and
compensaited uUnder ARTICLE XIV, Sectlon 8 of this
Agresment

3. Automatic short work weeks for which such smployes is
compansatedunder the SUB Flan

4_Paid ab il ar din advance for which such
employes |3 pmd under ARTICLE X, Section & of this
Agreament.

& Attend. b days d in adh tor which such
employes is paid under armcus X, Section 14, of this
Agresmeant

6. A parilal day on which an employee would haye worked a ful
shift except such pmployes bocame ditabled as a resudt of an
injury arising out of and in the of the employee's
smployment and was compensated for under ARTICLE XIV,
Section 3, ParagraphH.

7. Vacation of less than one (1} week.

‘Whavre, for one of the reasons listed above, or for full weehs
of vacation or any week in which one of the holidays falling
withln tha Christmas shutdown occurs, an employee Is
absent for all of the week, such employes shall recelve no
attendance bonls crodit, DUt such week shall not ba uaod ta
disrupt the five (&) eo stiveweek period, for

Waek 1 - Qualifies for attendancebonus hour
Week 2 - Qualities for atendancebonus howr
Week J - Qualifies for attendance bonus hour
Week 4 - Qualifea for attendance onus hour
Wavk 6 - Employes takes full week of vacation

Week § - Qualifies for attendance bonus hour
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At the and of woek 8, the employes will be desmed to haw

pleted five (5} utiveweeks of perfect altsndanceand
will qualify for the additional Chain Completion Bonus Hours as
outlined abave,

Elght (8) hours credit shall antithe an eligible employes t6 one
{1) attendance bonus day. The amount of attendance bonus
hours that an employes tay Late s fimited only by the
maximuma indicated in the Plan, however, an ¢mployes m,
nat taka mose than 80 hours off with pay under this plan in amy
plan year (July 1 - June 30}, Earned Attendance Bonus hours in
extess of B shall be sutomatically paid o the smployoe twice
fach year, in conjunction with the payment of 1the Yacatlor
Bonus and Christmas Banus i applicable.

An digible employes who has accrued credit for one or more
Attendancs Bonug days may request and will ba granted time
off from work with pAy in 8-hour incrementsto 8 maximum of B0
hours in plan year, provided a raquest far time off |£ made to
such smployes's immediate superviscer at least three ()
working days prior to the date such tima off Is desired and
further provided that no more than two (2) amployees under a
single upervisor roquest the same day{s) oif and the granting
of the request does not otherwiae interfere with productich
requirements. Requests for time off as altendance bonus days
will be granted in increments of full days only. The pay for an
attendance borius day will be eight (3) hours at the omployea's
aversge straight-tima hourly eamings (excluding shift pramium)
for the last calendar quarier geior to such abaance (pius curmant
COLA and any applicabls annual iImprovement factor) Jor days
on whichhe would othecwise be schedulad to work,

Time off granted will be deducted from the 80 earned
atendance bonus hours which are nét subject to the automatic
payowt at vacation ang Chrisimas time. At the smployes's
requerst, the Company may agree to pay any partion iin sight {8)
hours incramants) of the employes's 80 smmed atiendance
bonus hours which are not subjact 1o the automatic payout at
v:catlon and Christmas time without the comesponding time
oft.

Time off under this Ssction shall not be granted oF taken
Immediately befors or after scheduled vacation shubdowns,
vacation periods scheduled by the employess or the holidays
listed In ARTICLE X), Section 10 of thiz Agresment, except by
mutual agreement.
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G. Tardiness of ten hundredths {.10) of an hour or jexs at the stan
of an employee’s shift will not dizqualify an employee from
acquiring Altendance Bonus cradil. This ks not to be consirued
as excusing an amployee for tardiness of ten hundrediha {10}
of an hour of less.

H. An employee may earn 1.2 atendance bonus hours for each
conzecutive eight (8] week chaim of perfecy aitendance he
compietes during the petlod beginning wills the Rrst fult
workweek following hiz aix (8} month anniversary untll he
achieves obe (1} year of sentority and becomes eligible under
Section A above. An employee who has completed at leasi one
{1) weeh of perfect attendance chain beginning prior to his one
{3} year anniversary can compieta that thaln by completing &
tatal of five (5] weeks of perfect attendance (counting those
weeks before and after the one (1} year senlority date).

{See Letter of Understanding on page 225)

ARTICLE Xii
VAGATIONS

Section 1. Vacation Time Off and Pay.

A.  Employees who have zix (§) months but less than one (4) year
of senlorlty prior (o June 1, wil be eligible for a one {1) week
vacation. Vacation pay For suck emdoyees shafl be computed
ot the basis of twenty [20) hours.

B. Employees who have at least one (1} yaar of senbority and who
have worked a minimum of elghty {80) days during the year
prior 1o June 1, will be eligitde for a vacation with pay.
Employees entithed to Rl vacation will recetve vacations wilh
pay on the foilowlng basis:

e year but Jess than ihree

years of tentority

on or before June 1. 40 hours - 1 week
Three years but Jess than ten
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years of senionity
on or before June 1, 80 hours - 2 wesks

Ten years but Jeas than fifiosn

years of 2eniority
on o befora June 1. 120 hours - 3 weeks

Fifteenyears but less than
wenty years of senlority on
or batore June t. 140 howrs - 3 1/2 wonks

Twenty yeara or more of seniornity
on of before June 1. TR0 hours « 4 172 weeks

Vacation pay will be computed for the 40, B0, 120, 140 or 180

hoyrs, wh arappliss, as foll

160 or more days worked* ... full vacation pay
110 through 159 days worked®* .o« TE%R vacation pay
80 through 119 days worked" «« v« 30% vacation pay

Three, 1en, fiftvan and twenty.yearemploysss under Sectlon 1-8
of this articls who qualify for only 50% vacation pay will be
allowed 5, 9, 9, or 12 dayy vacationtime off, respeciively.

Days lost from work dus to an industrial injury for which
Warker's Compansation Bensfits have boen paid will be
consldered as days workad for vacation eligibillty as follows:

{1} Must have parformed work in the vacationysar,

{2)  Must mest ail other ellgibility requirements for vacation as
stated In this Sachion,

{3) Crodit will ba given for such icattime days wp to a
maximumn of five (5) in any one work woek, provided these
woutd have been days the smployes Id have iy
been scheduled 1o work,

* Days worked durinigg the year preceding June 4. Pald vacation
days, holidays and PAA for which pay was maceived will be
conslderedas days worked.
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Vacation pay shall ba computed on the basis of an employes's
average straight time hourly tarninga (excluding overtime and
shift premivn} during the first thrae (3) montha of the calendar
year n which hia vacation falls. Pay for grievance time a3
provided in Article Vil, Section 3, shall not be includad in the
computatlonof vacation pay.

Emptoyees otherwiss eligible for vacation pay who have no
eamings during this pericd shall have thelr vacation pay
computed on thelr average straight-time hourly samings for the
period between April 1 and June 1. Employsss ctherwise
eligitie for vacation pay who have no earnings aftor January 1
shall have their vacation pay computed on their average
siraight-tima hourly eamings during tha fast two (2) weeks of
their smployment, Two (2) wesks will be the minimum smount
of tima used In the computation of an employss's stralght-tme

hourly sarmings.

An employed who is reempioyed following completion of
sarvice In the Armed Forces of the USA will be eligible for
vacation during that vacation year as provided in Section 1.
Wilitary sarvice will be construed as days worked to meaet tha
oligibility requirements of Section 1.8, provided the employee
has worked some part of that vacation years with the Company.

Section 2. Vacation Assignments.

A, Vacation sssignments shall bs made by the Company In a

manner witch will insurg the ordarly and efficient conruation
of production, but the Comp ] to give, whenover
possible, the desived Vacation Tima indicated by the employees
on the basis of their senfonity. An smployes may stect to take
vacation pay in livu of time off for vacation entithement in

of threa ks with gamentapproval, unless a four
week shutdown is schedulad. It he/sha profers time off for
vacation entitl tin of three k3, the Company will

achadulsauch time and it poasiblewill assign himiher the week
hueishe profers.

Except as provided in A above and in cazex of pensioners who
are entitled to vacation pay, an employee must actually take his
vacation in order to recalve his vacation pay. All vacatlon
assignments by the Company shall bs made within the vacation
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year period of June 1 through May 31. Vacations are
noncumulativefrom year to year.

Section 3. Terminated and Deceased Employees.

A

Employees who retine under the pension plan who have worked
160 days or more pursuant 1o this, Section 1-C, are eligible for
full vacation even though thelr retirement date otcurs prior to
June 1, Thosa employees who retire under the pension plan
who da not meet the 160 days worked requirsments shal
raceive pro rata vacation pay based on the number of months
worked since the previous Jung 1.

1. An employes whose senjority |3 terminated and who upon
termination had five (5) or mors years of service with the
Company who is eligible for vacalion under Section 1 of
this Article, and has worked at least 760 days during the
vacaltion yoar, shall ba #ligible for prorated portlon of his

. wacatlon pay, based on the number ot months worked
singe the previous June 1, and the remaining Attendance
Bunus hours balance snd the remaining Pald Absance
Al wa hours bal for which he is eligitle under
these plans

2. Other ph whoss jority I$ terml d will be
eligitde for thc r«nainlng amdanu Bonuz balance howurs
and the gPald Ab Adl Hours balance
for which thoy are vligible under these plans, unlesz such

termination iy under Article X, Section 4,(2} or (3.

I an employss otherwise sligibla dles bef, his it

Attandance Bonus days or paid absence alowance days are
takan, hia vacation, including any applicabla vacation bomus
remaining, Attendance Bonus hours balance, and remaining
paid absence allowance hours balance shall ba pald to the
surviving spousq, children or parents, in that order of
precedence. Notification of the above will ba provided 1o the
Union. Accrusd vacationshall be paid as in paragraph B above,

Section 4. Employees Transferved into che Bargaining
Unie.
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Employees of tha Company, not in the bargalning unit. tranaferred
into the hargaining umit shail receive servics credit for vacations for
unbroken employment servica they had actumuiated prior to being
transferredinio the bargainingunit.

Section 5. Scheduied Planc Shutdown for Vacations.

A plant shutdown for vacations will not commence before June 4
and it will not extend beyond the &nd of tha lasi week In August
which is one full calentar woek bators Labor Day, unieas there are
important businass reagons for extending the vacations o tha end of
August in which everd such extension will be di d with the
Union. The Company will post the vacation notice by the first of April
wach year. The Company may not change & vacation notica after
June 1, except by mutual agreement.

In the event that any portlon of an invenioryivacation shutdown
period is scheduled during the month of Juns, the Schedule will be
posted and fixed thirnly (30) days prior to the starl of the weekis}
schetuled.

In addition, empioyess who have not been scheduled to work such
shutdown may not be required (o work dus to schedule changes
pasi the !oununﬂ'l(u) calendar day preceding tha baginning of the
shistd i whe ked In the classification and were
si:hedulemo work but left the classification oy any reason may il
be required to work L shutdown period.

Section &, Paid Absence Allowance.

A, An employee with at least one (1) year of seniorily as of July 1,
sach year will be granted up 1o forty (40) hours of absenca
batween July 1 and the subzequent Juns 0. The foregoing
abssnces must be requested at least thrae (3) working days in
advance. Pay for such almmc willbemmatmomlorul

averags siraight-time hourly samings {excluding shift premi
for the last calendar quamt pricr to such absence uﬂut cument
cost-ot-living and any applicable impro i } for days

on which he would otharwise be scheduled to work.Sud‘I
absences shall be taken In individual increments of not less
than four (4) hours.

B.  Anempicyseabsent from work because of iliness, which except
for the waiting period would entitls him to weskly disabliity
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benefits, may elect 1o have one or momw full days of suck
abgzeanca treated as eight {8) hours of absence under this

grovision.

C. Anemploysewho is absent from work on a schedulad work day
without the proper notification defined in paragraph & of Uvs
section may requast pay lor such absence which will b granted
if and to the extont he s sligibde for such pay. In such cases the
employes will not recelve attendance Bonus Cradit bnd witl
break the consecutive week chain established under Article X},
Saction 11. The granting of such pay will in no way imply that
his absence was or wan not for & reasonable or satisfactory
reason, nor will It imply any walver of the amploy ae’s obllgation
ter miake a reasonabileand satisfactory effort to have notifled the
Company prior to such abasnce,

. At ths smployee's option the Company will pay Tor the unused
Pald Absence Allowaiice s follows:

{11 At the and of the lasi pay period in Febvuary, the remaining
Paid Abssnce Allowance time over thiny-two (32) hours,

12y At the end of the fast pay pericd in March, hours over
twaprety-faur (24).

{3 At the end of tha |ast pay pediod In Aprl, hours over
sixteen{1t).

{4) At the end of the last pay periad in May, hours over eight
8.

{5) A ihe end of the conract yoar, tha remalning hours, i any.

E. During the vacation spason an employes eligible for one or
more weeks of vacation may take up to his maximum eligibility
in individual days vpon making advance Mquest of thirty {30)
days priosto said vacation,

Section 7. Vacatlon Bonus.,

An employes who I8 ellgibte for vacation as stated in , Section1 B, C,

D, E and F will recsivea vacation b of $135.00 (minus required

withhyaidirgand soclal security deductions). $100.00 {minus required

withholding and sockl security deductions) of the vacation banus

will be paid at tha time ths empioyee receives his vacation, and
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$35.00 (minus requlred withholding and gaclal security deductions}
will be paid on the regulsr pay day mmaediately precading the
Christmas shuldown as stated in Artiche X), Section 10A. To recelve
the $100.00 payment at vacation and tha $35.00 paymunt at the
Christrnas shutdawn, an smployes misi be on the seniority st on
the schaduled payment dates.

Employees whoe ratine under tha Pension Plan after June 1 who are
ahgiblo for va:aﬂnn as prowided In Section 3 of this Acticle, will

¢ tha 1 Vacatlon Bonus Payment of $135.00 {minus
nquirad Mthholtﬁngami social seturity deductions) at the fime tha
vacation payment 5 mada W the retires,

ARTICLE Xi
WAGES

Secilon 1. Geperat Principles.

The parties agres and they subacrite to the principle of “a tair day's
work for & fair day's pay” and recopnize that pegging of production
is nok conaistentwith such a principle.

Section 2. Schedule of Rates.
Attached1o sach Local Agreemantare schedules of rates,

Section 3. Appilcation of Scheduie.

A, Nawly hired employess shall be paid o the starting rale of the
classification t& which they are assigned as ndted in the
scheduley sitached to pach Local Agrosmaent,

B. Employess shatl be paid for fime workad in a classification at
the rate for that classification, excapt ax spacifically provided
otherwisein this Agrsement.

C.  Wien the Company temporarily assigns an incentive (CCICS or
diract non CCICS) employes Lo another incentive classlleation,
his earnings will b based on the kbor grade of his
ciasaification, of the tabor gride af the classification to wivich
he is temporarily assignad, whicheveris highay,
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When the Company temporarily sssigns an houry-pald {(non
CCICS indimact or Day Fate) empioyess 1o another hourly-paid
clasaiflcation b wilt receive the hourly rate from witich he way
tranaferrad or the hovly rate of the classificationto which he i3
assigned, whichever of these rates ia highar.

When the Campany temporarily assigns an incentive (CCICS of
diect noa CCICS) worker from his | tive classificationto an
hourly-praid {non CCICS indiract or Day Rate] classification he
wilt racsive the corresponding day rate {non CCICS indirect or
Day Rate] of his ciassificalion or the hourly (non CCICS indiect
or Day Raiel rate of the job to which he is lemporarily asaipned
whicheveris greiler.

Whart the Company lemporarily asaiges an hourly (pon CCICS
Indirect or Day Rate} paid employws to an tive (CCICS or
non CCICS direct] clasaiffcziion his ¢arnings will ba based on
the labor grads of his classiication {"Day Rate" or “Skilled
Trades” ot non CCICS Indirect ag applicable) or the ncantive
{COICE or non ccws dim:tl rate of the job to which he is

[ Tty G h b 5 highey.
Employm digikie fw an RCPL shall ratain the RCPL i the
ployee is lemp ily tranaferred to a posstion that is part of
2 CCICS appHication.

Eligible smptoyess will not receive the RCPL for any time
worked I a non-CCICS application, In such cases, the
ampioyes will receive the baze rats tor that classification {plus
incantive sarnings, it applicabiel; provided however, that if an
RCPL sligible employee is temporartly transtemed (0 a noo-
CCICS Indirect application the employee will receive the
sorresponding “non-CCICSAndinct” rate of his classificationor
the "nonCCCSNAndirect” rais of the job to whith he is
transterred, whichaveris greater ov, if tempararily tensfomedie
a2 non-CCIGS direct apptication the employes will receive the
"non-CCICS/SHP" rate of his classification or tha “nop
CCICBISHP” rate of the classificationto which e is temporasily
assigned, whichever s greater {plus incentivesamings)

A temporary assignment is one whers, wpon i3 completion, the
employae wilf rebun to his former assignment; it iz not
raquested by the empioyes; it ia not a transfor 3t the time of a
raduction in the work force of & classification or departiment; it
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% not mads because the employee i unabie o perfarm the job;
and, #1 duow nod inglude assignments of an employes who is
assigned to a job to which he i3 reguiarly of periodically
aszigred,

L Tempoﬂqr asslgnmnmsshnll not excesd shty (60} consacutive

g days ployess so axsigned are willing to
awapa an sxtension beycnd the sixty (60} days.

K.  ‘Wock normally dong in the tool reom, sxperimentat departmernt
or in the malntena depar t, which are assigned 1o be
praduced on regular production machinea by rogular
production machine operators will ba paid for 3t the minimom
rate of tho appropriats dmiﬂcaﬁm in the tool room,

axper it : tor i ;-
Sectfon 4. New or Changed Classificacions.

A, Wewn sigoificant changes occur tn the job contemt of any
classification or any additional classifications are necassary in
the wapy scheduls of each Local Agresment, the classifications
shall be raled or roratyd, as the caas may be, to conform with
similar claasificationrates in these schedules. Notices of such
changes shait be given to the Union when they ars made
effective.

B. Grievances regarding the rating oc rerating of classiizations
may be handled in accordance with the grievance pricedura, In
the svent a grievance arises, all of the known facts shall be
made avaitable to the parties dealing with the grisvancs.

Section 5. Cost-of-Living.

Each amployes covered by this Conbractshail recalve a cost-ofdiving
altowance as aet forth in this Section.

Except a3 otherwiss provided in paragraph {c) bherein, tha
costoldiving  abowanca [presently  accumulated and  futire
intreazas)shatl not be added to the wage rats for any ckasification,
but only to sach smplaves’s straight-tiome hourdy samings.

The cost-ofiving atiwance shall ba taken into acmnt in

competing overtime p i )y pay, ber ot pay,
holiday pay, jury pay, palﬁ absem::t aliowance and military
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and attendance tonus credits unless otherwise
providedin this Agresment.

The amourt of cost-of-living allowance shall be determinad and
radetormninad as provided below on the basis of the Comsoman
Price ihgex far Urban Wage Earners and Clerical Workers {(including
Single Workers} (CP1-W) publishad by the Suresy of Labor Stalistics,
Unitad States Department of Labor (1967 = 10D revised) and refarred
to harein a3 the "Index™. Continuanceof the cast-of-Rving altowshos
shail ba contingent upan the availability of the indax in its pregent
form and cafculated on the same basit a3 the Index for March, 1998,
wnless ctherwise agrasd upon by ths parties. Beginbing with e
Price Index for January 1987, the CPLW was ravisad to roftect the
updated sxpendiiure weighls bassed on datx from 1992-1904
Consumer Expenditure Surveys and minor chanpas in the updating
of the mackst ashkot. in the avent of any other changas o the index
during the term of the Agresmant, the parlies will detorming the

appropriateingss Lo uas.
{a) EHectiveDates of Adjustmant

The cost-of-living aliowance smount (n effect until Juns 1,
1998 will be three doflars and sixiesn cents ($3.18) per
haur. Thereatter, cost-ofdiving adjustments shall be made
on a quartarly basis, starting with the first pay period
baginnimg an or after June t, 1858 and at three calendar
moath intervals thareafterinciuding ODecember, 2003,

b} Bass AdjustmentAmounts

The Comparisan Prica ihdax means the Prics lndex for
February, March, and April {averaged) next preceding the
June adjustment date: for May, June, and July (sveraged)
next procoding the September adjustmont date; for Avgust,

Lar and Detober [avaraged] next pracading the
December adjustmant date; for November, December, and
January {averaged) text praceding the March adjustmemt
date.

The Adjustment Amaunt will be establishad by calculating
the avesage for the ampﬂau three momh peviod and
than utllizing the follawing C. | Frice index table o
detarmine the total amount of COLA then dus on the
adjustmentdaie.
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Comparison Price index
a2 - #7058
470.6 - 4T
470.3 - ATL0
471.1 - #7T1.2
M4 L 14 K]
4718 - 4718
47118 - 4720
4723 - 4723
4724 - 4728
AT2Y - 4718
AT0E - 4T3
473.2 - 4733
4714 - 4716
473.7 - 473.%
ATAD - ATA
4742 - 4744
ATAS - 4746
474.7 - 4749
AT5.0 . 4782
478.3 . 4754
4765 - 4757
4158 - 4759
476.0 - 4782
4783 - 4T85
476.6 - #TB7
Lh% - 4TS
a7 - 4712
4773 - 4775
4TT S - ATTH
47T - ATRD
4789 - 4783
oed - 47R5
478.8 -~ 4TBE
4789 478
478.2 - 4783
£79.4 - 4798
ey - 4708
4799 - 43D
4802 - 4304
4805 - 4408
480.7 - 48038
4840 . £81.1
4812 - AN1A
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Adiustinent
Amount

EAL
an
113
ERTY
1.1
3a8
3.7
148
313
.20
an
122
3
12
.25

327
3.28
329
330
M
132
i1

338
324
k& )
i
133
340
.41
342
143
344
.48
348
347
48
38
150
15
152
353



4815 - 48T a R
4513 - 49 = 385
4320 - 4822 - ass
4823 - 487.4 = 57
482.5 - 4827 L 158
4824 - 4838 " 159
493.9 - 4832 = 380
4833 - 483S - 101
4636 437 - 362
A8%F - 4348 = 183
484.1 - 4840 = 3.64
4844 « 4%S = 3.65
4548 - 4848 - 148
484.9 -~ 4850 # sy
4831 - AR5 = 358
4854 - 4855 = 3.8
AREY - A58 = an
4859 - 4881 b4 an
486.2 - 4883 = e
4864 « 4886 - A
498.7 - 4b69 - 3.74
487.0 - 4874 = 175
487.2 - A874 - AL7E
487.5 «  Afrs - 7T
4871.7 < A7 S = n

And 5o Torih with 14 adjustrrent for each .26 changs in the
average Index lfor the appropriate three mondha as indizat-
ed, The seq g of five changes, 0.3,0.2,0.3,0.2, and 0.3,
and being repeated in the table produces an average
adjuetment over tme of ¢ for each 0.26 change in the
index,

In mo avant will a decline in the thtes-month average BLS
Consumer Price Index betovw 470.3 provide the basis for a
further reduction |n wages.

1n the evant the Bureau of Labor Statlstics shall not Issue
the aporopriate index on ar batare the baginning of one of
the pay periods seferred to in thia Saction, any adjustmend
in the allowance required by such tndex shall be in effect at
the beginning of the first pay period after receipt of such
index.

No adjustrent, reroactive or Otherwize, shall be made o the
amount of the Cost-of-Living allowance dus to any ravision
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which tater may be made in 1he published figures for the livdex
{or any month on (e badis of whicl the allowance shall have
eren determined.

ey Dudng the term of this Agreement, the curent COLA
of three doffars and sbosen cents ($3.18) and
amy COLA accumulated under this Agreementwill continue
ta be paid as an additive to the wage rate schedule and the
Rad clrclaPay Levei (ne fbrd in}jand \vm not be considersd
when calculating SHP § iggs of the Red Circle
Pay Lave), For all benefit cslculatlan purpases, three
dollars and eleven cants {33.11) of the curent COLA
aflowance of three dollars and sixtesn conts (5346
accumulated vnder the 1930-95 Agreemant ang the 1995-
1938 Agn t, wilt be included as part of the wage
scheduia,

() The first four cent (4¢} from sach of the twenty-three {23}
quarterly COLA  adjustrmants generated undar this
Agreement, shall ba pgrmanently deducted and divarted. if
the adjustment smount due for @ specific adjustment taty
iz zero ($0.00) cents per hour or leas, no such permanent
deduction wifl apply. if the sdjusiment amount for 8
specific adjustment date is lexs than the prozcribed
diversion amownt of four cents {4£) the diversion amound
will bl eguat 1z the adjustment amount otherwisedue.

(e} For purpeses of calculating OOLA under thn pmgraph{b]
payment table, the approp
diverted under {d) 2bove will be deduct "fromlh& m
otharwisa payable in sccondancewith the fable.

Section &. Shifc Premiums,

A. Employons reguiarly working on the $ecand shift shall rieeive 3
premivin of forty-five cetls {(45¢) per hour and fifty cents (50§}
pear haur for the thind shift for eagh hour worked.

Effeclive $/1/94 the second shift will recoive sixty cents {50¢) par
hour and the thivd ahil will raceive sixty-Ave (E5¢) For sach hour
wearkad,

B. For the purposws of this Saction, sscond shift shall be any shitt
requiarly siarting from 12:00 Koon vp until 7:00 p.m., the third
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shift shati ‘oe any shilt reguiary starking from T:00 p.m. up
uhtil 1:00 £.m,

Section 7. Pay Day

Under normat situations, wages shall be paid prios to the noon lunch
Break an Friday of each week for B first and third shifts and on
Thurtday of each weeh for the aecond shift, axcept where pay Tor the
sacond shift is not available by reason of mechanicas limitations o
difficuttios experienced in the existing payroll aystem, In cases
whare the plant s rnot operating b of & hollday or regucton of
operations, pay day will be tha last scheduled day of the weelc

ARTICLE XIV
GENERAL PROVISIONS

Section 1. NomnUnit Employees.

it is the Company™s policy 1o discowage non-unkt emplioyses from
parforming unit work.  Man-unit employess shall not perform
production, experimental or maintenance work, gxcept instructing in
the work classifleations caverad by this Ag t 10 the extent it
could affect the jobs availatiin the bargaining unit

Section 2. Bulletin Boards.

The Gamrpany will maintatn the bulletin boards now provided for the
Union and which may ba used by the Unfon for the posting of Unlon
business notlees. The Company will gontinte 1o provide Hemture
racks underthe Arrangements prasently in affect,

Section 3. Safety and Health,

A, The Company s committed to protect the heatth and salety of
ail of it's empioyess, and shall comtinus ko make reasonable
provisions tar tha safaty and heaﬂ.l'l of ity emnloyaes during thu
hours of thelr ployment, t has b
reaponaibiity for carrying out the \rarwous aspects of the heaith
and safety program and the Unjion witl actively parnticipats and

perate with 9 in the program’s implementation.
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Central Safety Commities

The Company and ths Union will establish 3 Central Safety
Commities coraisting of two representatives from 1he
Intarmnational Union to be appointsd by the Director of the
Union's Agricultural Implement Department and  two
rep 1k of the Company to be appolnted by the
Company. Each party will appoint at least one member of it
Committes who has professional training in Safety and
Industrial Hyglena.

The functions of this Committee will be to;

- muat semi-annuaily at a tme and place mutually agreeable to
the parties.

« review the Company's Safety and Health Program and make
nicessary and desirable recommendations.

« ostaplish a system to oncmga. and recognize the
professional devel it of Joint Local Health and Safety
Committee/Teammembers,

- provide to the Joint Local Health and Safety
Committess/Team, al no cost to tham, health and aalety
training twice annually; the topic and timing to be determined
by the Co-Chairs of the Central Safety Commiliee. The
central Commites will insure that Joint Locsl Health and
Safety Committee/TeamMembers have or will recsivy training
in the following areas: Accident Investigation, Nolse Controd,
Machine OGuarding, Lockout, Gonflned Sp Entry,
Toxicology, Industrial Hygisne, Erganomics, Fall Prevention,
Ventilaion and Review of New Eguipment and advanced,
national health and safety issues.

- review and analyze Local, State and Federdl reguiations
relating to Health and Safety.

- review problems that are presented by the Joint Local Health
and Safety Committea/Team make necessary and desivable
recommendations.

» analyzedata from the monthly safety reports and OSHA Form
200 and have special tasts conducted where nesded,
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- discuss possible areas for cooperstive research efforts
reganding workplace hazards.

minutes of the mestings will be given to the Centraland Joint
Local Health and Safety Committess/Team,

- submit itd recommendations in writing to the appropriate
Joint Local Health and Safety Committes(s¥Team following
any Joint mesting.

Joint Local Health and Safaty Committees/Teams

Case Corporation and the UAW recogmize ths role and
responsibility of the Joint Local Heaith ano  Safaty
CommitteeTeam to serve ax a technical resource and
consulting team to the Local Management and Union. The
parties further recognize the neesd for the professional
dovelopment of the Local Unlon and Management
represantatives; therefore, the Joint Local CommitteaTeam Co-
Chairs will mutually identify and make available necessary and
appropriate heaith, safaty and ergonomics fraining in addition
to that scheduled by the Central Safely Commites. The
Company will cover axpenses assodiatedwith this tralning.

Joint Local Health and Safety Committses/Team will be
established In  each barpaining unit jrafer ta Local
Suppiements). Each stuch Committes/Team will cmm ol'
T tative(s) appointed by 1he Company and app
elm:led or voluntesred representalivels) of  the UAW, The
Company representative(s) shall include the Plant Safoly
Supervisor, a mambst of either the Plant Engineering or
Maintenance Department and one othed representative of
management. The Jolnt Local Health and Safety
CommitteesTeamsshall meet once sach month to;

1. Consider send make recommendations fof the cormyctionof
condltions considered to be unsafe, unhealthy or
unsanitary based upon plant Inspections and omployoy
obsarvations. Copies of such mcommendations will be
fumished to the appropriate Company represenialives and
tentative completion datas wil be discussed.

2. Consider and make recommeondations on obtaining
complete salaried and hourly smployes cooperailan with
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the enfarcement of salety and accident pravention rules
and program goidelines.

Review O585A Form 200, results of industrial hygiene
surveys, Malertal Ssfely Data  Sheots, amployes
complaints, iocal safety and heatth sducation programs,

raphs  taken of accldonts andior harsdous
conditlona, and tha written prograss report made by the
Plant Safety Supervisor vegarding ecommaendatons mace
at previous Safety Committes Teammestings.

Requast, ke, or axsist In taking roise Nty Bir
contaminant and air flow readings using tha recording
devices and smoky tubes made availablety the plant.

Requast, suryeys by the Company's Industrial Hygiene
department of air quality and other industrind hygiens
surveys. Copies of the mauiis to be given to the Union,

Monitor programs such as Fall Pravention, Contracior
Safety, Confined Space Enbry, Nolss Abatement, and
Ergonamics and make recommendations io inaure proper
implemantation,

Take 8n aclive role In reviewing, recommending and
presenting tocal safety oducation and information
programs and employes job-retated cafely tRining (e.g.
haxzand communication, lockout, accidant investigrtion,
confined space, fic., as required),

Minutes of the Committaa/Taammestings shall ba taken by
onm of the Comg bary, ang if plable. signed by
the Safsty Snpewisu and Union Joint Locat Health and
Safety CommittesiTeam Chaimean, Copiss shall be
distributed to the Tommittes members and (o the
Thakrman of the Union Bargaining Commitios.

The minuies of the regular meslings will provide
information and Jetsils to the Centbral Safety Committes foc
use In it evasluation ang assistance in warking with the
spacific problem areas reiating to the plam.

The Urion Joint Local Health and Salsty Commithee/Team
Chairman, or his desigmes, may accompany an QSHA
inspector on an offlcial plant inspectiontour.
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The Joint Local Health and Plamt Safety Chalrman will ba
notifiad of the visit to the plent of 2 Company Safety and
Hoalth sapert and will be afforded the oppottunity to meet
and discuss with him the purpose anttior results of his
work,

The Joint Locat Health and Safety Committeo/Toany may
requesi tha services of the Joint Coantral Safsty Commities
1o review health and safety arsas and specific problems a¢
any tims.

D.  Union Accoss o Facilithes of idormation

The Comparny will pmwso Moo, Upon roasconable notice, 10
Company plants  and ti to healith and safely
reprresentatives  of  the  intsmalionat  Unien, Such
regirasantativasmay be accompanied on premises by Company
representatives and the Chairman of the Joint Local Health and
Satety CommitteafTeamand in Racine the Local 150 Ares Safety
Committseman. Lpas request, reports on such surveys will be
provided te the Comparsy.

The Company agriws 10 Alicw access 1o the Union Members of
the Jeint Local Health snd Salely Committse/Tsamio roference
_material availabls to the Plant Safely Supervisor and other
Information such as Material Satety Data Shests, acciient
reports, resuits of snavironmentat and naise tests, injury and
ltiness data, photographs, plant safely gosls and compomate
progrens and poblicies. Such Information is provided to the
Unlon to assist it In porforming ils health and safely
representational functiona under the contract Disputes that
ariae regarding disclosure of such information wilt be referred
1o thie Central Committes for retctution,

The Company has established In sach plant a file of Materiat
Safety Dats Shooty (IMSDE) using Dapt. of Labor form LEB.005-4
ar any other equivalentfomn. MSDS sheots have been pragamd
for avery chemical used i tw plant. The MSDS file will be
made available to the Joind Local Health and Salely
Cormitieel Toam,

E. Empioyees Arcess to informationand Records
Whenever an employen's persovial sxposure to a pelertiatly

hazardous matetial in medsumd, tha reanits witi be providad (o
tha amployee and 2 copy placed in the employes's madical file.
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Tha Company will provide fo employess who are sxpased to
harmfut agents o toxic materials, at no cost to them, those
madlcal services, phystcal axaminations and otfer appropeiate
teatn at & frequancy and exient necessary to determing whether
the heaith of such smployeesis baing adh Iy sifecad.

¥ & metical sxaminalion or test given an smployse by the
Company disciotes kny almormai comditions, te smpicyse
ahatl be informed of said conditdons and shal) be givan 2 copy

of any writien opinion or ¥ iatl e Ly tha doch
iipon writtan equest by the empl ,-‘..thtl" F will mahe
available 1o the smploy ifor the smployes’s dnctor b1

medicat recordx {Inclading X-raya} relating 10 ﬂn ahinations,
texts ot in-plant Injury of oceupationat illness at ro ¢ost to the

ernployes.
Injury Reporing and Acclident tnvesdigation

Employess must report to their supervisorfacilittorany injury
suffered 30 proper treatment can be administecsd by the First
Aid Dapartment or doctor. The Company shall promatly make
adequate provision for first aig, hospital care, and ambulance
SHYILO AL NOCESSATY.

The superviscrifacilitatorwill be invotyed in the investigation of
alt OSMA recordable injuries and, if it is determined that the
injury was d by an equipmant mattunciion, e
investigationwill he compisted prior o another smpioyes being
axstgned to that machine, but na later than 24 schaduled hours.

Prior o Investigating an OSHA mecordable injury, the
Compary's Salety Superviscr will notity the Local Safety
Committes/Team Chalrman {in Raclne, the Local Areg Safety
Commitieaman} of the injury and afford bim the opgartunity to
participate It such lnvestigation and requeal ppropriate
phetographs of the incident.

The Plamt Safety Supervisor will promptly give & Copy of tha
inveatigation report tn the Joint Locsl Heaith and Safety
Committes/Yaam Chalrtnan or the LocH Arss  Safety
Commiittesman., That repart will be raviewsd at the next
requiarly schedulsd mesting.

137




G.  Persona Protective Equipment

The protactive safely equtpment which will be pravided by the
Company is set forth below. Al personal protective equipment
provided by the Company will continue 16 be of safe design and
construction.  Employess must wear the parsanal protective
equipment, and ute the protective davices and other safety
etulpment designed to protect tham from Injury and iliness,

Eye PratectionProgram.

The Campany wilt provide prexcription and/ar non-prescrption
sately glasses to all tmntoym starting thelr empioyment with
the Company. All empicyess are required 1o wear ANSLZBY.1
approved salely gianses in the course of their employmaent,
When aalety glazses ame damaged in the course of an
employes’s work, they will bo replaced at no cost to the
empioyee by the Company, For p iptic foty glasses, the
pmpivyee will provide the Company with x copy of their
prescrigtion and assurma the cost of such prescription. Whan 3
comclion is requiredin the employee's prescripbon, tha cost of
P tprescriptic faly glasses will bw assumed by the
G The repk cmt of prescription safety glasses
!ostnrdamagedby proper cars by the emnployés witi ba af the
of the empicyes, unless two years heve slapsed om
the date of the last issue of prescriptionaafety glacses,

Foot Protectior Program.

The Company will provide toe clips or guards 1o 2l amployees
starting employment with the Company. Al employess arg
required to wear prescribed foot protecon in the course of
thelr smployment. The Company will make ANSH241.1
approved salaty shoes available ti the smployee for purchase,

A supplement of $25.00 will by paid toward the purchase of a
pair of metaiarsal-guarded shoea. Two {T) pair per year will be
supplornentad. When rmetalarsal-guardedshces are reguired to
comply with O8HA {such as the Racins Foundry}, the Company
will provide amployass with mstatarsal-guardetshoes from the
Company approved suppliers or vendors i sccordantewith the
tequirements of OSHA. The employes rmanst tum in the wsed
pair of shoes and a receipt to receive reimburssment for the
now pair of metatarsal-guardedshoes. Any smployes removing
@ guard from a shoa Is subject to normal disciplinary action,
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This provislon Is not intended ta reduce the Company's
rospansibility, In any way, under the OSHA Standard 1310.136

Miscailaneous

Pacsonst protactive squipment. devices and cicthing, which are
required or are necessary far particolarwork asslgnments, shak
be provided and furnished by the Cnmpanr [Rofw to Locat

Supplements for specific p I protective ]

Personal protective aquipment fumished employass except for
prescription glaskes, must ba returned to the Company when
terminating employment. Tha coat of such equipment not
returmed In usable condibon will ba daductad from the
empioyee’s last pay check, except for those items returnad in
unusable condition due to horrnal wear and Lear,

Peryonal pratective equipment that Is damaged 23 a reault of
werkplacainjury will be replaced af pany axp

Loat Time Paynvent

An employes who ives an inplant injury which requires a
vigitto a hospital or doctor In or put of the plant will be paid the
appropriate Schedule “A” or “C™* or 11{5% of Schedule "B" 38
applicatie for the time lost or the bajanca of the 3hifl,
whichever 13 sharter, provided the employes returns to the job
promptly it abke to return to work, Upon conversion, Schedule 8
empiioyeet will recoive the CCICS rate, and Schadule A or C will

recetve the Non-CCICSiindirector Mon-CCICS rale respectively,
Health ang Safely Dispute Reasiolion

Written grievances irolving Saftty that have been reviewed in
ihe “second step” may be refarred to the Loacal Safety
CommittesiTaam. The remaining steps of the grievancs
procedurs are atso available for those grievances.

it 13 the desire of the partivs that probh ang
relating to Health and Safety should 'be rasolved thrwgn the
vse of thess Safaty Commitiess/Team by the parties without
referral to governmentagencies,
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Fall Prevention

The Compary will i to apply its comprahensive fall
pravention program, Hazardous tazks with be prioritized and
plana 1or contral measures will be developed and imptemented.
The programa guidsiines, which will constitute a bases line, or
benchmark, will be distributad to esch faciity. The Local Heaith
anet Sataty Committes/Taamwill review the program and, basud
on that facility's operations, may maka racommendations.

Ne Hands in DisfProtectionProgram

The Company is tommilted 1o the Safaty and Heatth of ait
employees, reganding power press and press brake safety.
During this agresmentthe Company will strive to achieve & No
Handy in Die appilcation and whana this is not faasibie, it will
snavre point of operation devices such as brake monitors,
barrier guaids, Kyt guards, or simuitansous and cohcurrem
activated two-handed conbrols are utiized and maintained in
working condition.

For those operations which require employees to place their
handgs or arms inlo the dis ares, power presses will, whers
faasibie, be additionally equipped with salety devices to prevent
the press ram feom Cycling or falling, while the smployees are
Yeading angd untoading tato the dig 2rea.

Prass brake operations will incorparate safety methods,
racedures, taots, devices, or combination of thwie to achirve
protection.

p
pinch polmt

The partles agree ta consult with mmcognized experts n the feld
of power preas safeguarding o identify potential areas to
improve smployee protection,

Abatembnt Programy
Noisg

The Company will continue 1 develop and knplement feastble
angingering controls in an eifort to eventually siiminate the sy
of hearing protection. Whera feasibla, the Campary ls
commitied ¢ purchasing squipment o machingry that wiil
further the noise reduction objsctive. Tha Joint Local Haalth
and Safety Committoe/Team will receive copies of any noiss
surveys conducted th that facility that year and revigw the most
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t noise abatement plen. The Joint Local Health and Satety
Committae/Team may make recommaendations after reviewing
this information.

Raspirators
The Company wil) provide putmonary function toats as desmed
y by the Company Medicat Director.

The Company will procegd with such pulmaonary function tesis
for welders and foundry smpioyses,

Tha Company will continus To experiment with new and
inncvativewelding proceduses andior aquipment.

The Company will review with the Local Salety Commitiee/Team
the rexpirator abatemant program currently in stfect, and those
it Is planing to undertake. The Company will supply this
information to the Local Safety CommitdesTeam In writing with
the understanding than the Local Safety Committee/Toam will
have an opportunity to discuss the resplrator abatement
program with the Company and make recommendations
designed bo iImprove upon it

Lockoul Program

There shall be an affective lochout program In sach plant, which
shaltinchuce:

- machine specifictockout procedures

- the diszemination of iockout procedure information (it is
the Company's intent to post lockout procedures where
written  lockoust procodures have been  established
pursuant to OSHA Standard 1910.147); the Joim Local
Heaith and Ssfely Committes/Taam will review writton
procesurss andt make recommondations whers the
informationis tincomplete.

»  tompliance iInspections

The Company will réview with tha Local Safety and Haalth

CommitteafTeam the machinery and squipmend fochou

program currwntly in effect, a3 well a3 any modifications to

the program when made. The Company will supply this

Information jn writing with the underatandingihat the Local
141



Safety and Health Committee/Team will have an
opportunity o dl tha  prog and  make
recommendations designed to Improve upon it

Emonomics

The Company has imph teg and will mainksin 2
comprehwnsive ergonomics prog The & ty of the
pr and impk nation time table will be reviewsd

pom:dicalry with the Central Committes and each Joint Local
Haalth and Safety CommitioeTeam.

Whera feasiivie, engunoorlnqcontmrswiﬂ ba the primary method
of reducing ivetraumna rigka and administralive controls
will be vaed pending the instatiation of any feasible engineering
controls.

Hazardous Materiat Review and Reduction.

EHective control of hazardous materials protects the smplayses
of Case as well as the enviconment in tha surrounding
communities. The Company will i ducing ity use of
hazardous materialy where feasible. This program will be
reviewad peariodically with the Joint Local Health and Safety
Commiftees/Teams. The Local Union Health and Safmy
CommitteaTeam Chalrman will be provided with advance
information on hazardous materials which affect the health and
safely of UAW members and ba given an opporiunily o
participaisin the mvisw and make rscommendations,

ContractarSafety Prog

The Company will establish a Comracior Salely Program at
each facility. which will include guidelines on pra-gqualification,
sits inspections and entorcement procedures. The draft
program will be circulated bers of the varigus Plant
Safety con'unlttnul“l' eamsior rmnm and recommetdations.

New and Modified Machinery and Plant Reamangement

Whgre feasible, hedlth and safaty izsues (3uch a8 engoromics}

hould be idered at the early stages of process

development or hinery acouisition. Accordingly, engineers

ofved o such projecis should be knowiedgeabie or receive

teaining In argonomics, heaklth and salaty haurd analysis and

the Company's rélatad specifications Yy acoquisition.
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Wh ible, tha Company will pravidé advance notica ta
tha Joint Locat Health and Sa(m CommitteaTeasmeol slgnificant
acquisitions of new equipment and machinery or layout
ehanges whith may adversoly affect Uw twalth and safaty of
empioyees,

Prgventlve Maintenance

The Company will establish and implememt preventive
maintenanca programs in aneas that affect employes health and
safoty. The Jolnt Local Heatih and Safety ComminaofT eam wilt
periodically monitar thess programs,

Industry Research Projocts
Where feagible, the Company will eorrlinue its participatlon in

relevant resgarch projects o i within industry for the
£l d eliminatiorrof work place hazards,

(Local Supplament}

The apprenticeship cormittes af each local plant will make
provisionfor health and safety training for apprentices.

Working Alona

The Company will continue to apply its waorking alone policy.
This policy provides guidelines on the assigiment of
employest, highlight spacial hazards and recommend rules,
procedures and safeguatding sy for the slimination of
control of these hazards.

. Union Liability

The ntemational Union, Local Unigns, Union and Jojnt Local
Heaith and Safety Commiitees and Unlon members of such
Safety Cominittees/Teams and LUinion officials, employees amt
apents shall Nt be Jlable for any work-connected injurios,
disabilities, diseases, deaths or (o5 resuiting thers from which
may be ncurmed by smployeos of the Company or its
subsidiaries or by third parties while on Company property.
This iy not intended 1o, and does tot, increasa the Company's
fiakylity in such cases beyond its’ normal exposure, it any jt.e.,
Worke/'s Compensation),
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Section 4. Group Inswrance And Pension.

A, Thegroupinsurdhce plan agread to batween the partios wili run
cohtumently with this Agresmant and is hreby made 8 part of

this Agreemant.

B. | Claim Revi

The Company recognizes the importance of reyolving dispuisy
involving Group insurance Cilaims, and the importance of
retaining the confidentialityof the informaion comained (harsin
ufy behaif of the employes. Themfom, ihese cases would be
iraated apart from the grievance procedure In the following
AT

Ta resolve the disputes and rnamtaill the canfidantiality of the
ckaim, the Local Plant H Managet, ot his

ive, wiil revisw the claim and related partinent facis
wlm the Local Union Insurance Representathva.

This review will be held monthly at a time mutually agresd
upon. Five {5) days In advance of this-same meeting the
Campany will provide tha Local Unlon repressntative
informaticn relgtive to all claim danials, deatis banafit payomnts,
atvdl Whows Smpioyeas Wihd have received 48 webks of accident
2ndq slchness bensfit

G.  The pension plan agmed to between the partiss will run
concurrently with this Agreement and s hareby miade a part of

this Agrasment.

D. Al disputss or clalms= arising under oF relating to the pension
pan shall be processed pursuant 1o the provisions of the
pension plan and shall not be subjoet to the grievance
procedureset forth in Articlo VIL

Section 5. Supplemental Unemployment Benefit
Plan.

The Company and the Unlon agree in principle on the deairability of

providing income protaction for employees in periods of fayoff

through supplemental unemployment bensfits. The supplemental

unempioyment benefit pfan will provice protection for empioyses of

the Company. It will be known as the "Supplemenial Unemployment
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Benefit Plan" and is made 3 part of thia Agreement and aiached
hereto as a Centrat Supplemant.

Section &, Pesigmated Break Period.

A specified pericd for the first shilt from $:00 am. o 3010 am.;
sacond shilt from 5:30 pomn. to §:40 p.m.; and third ehift from {:00
am. 1o 110 am. will be designated as a juncheon period. I is
understocd and agreed that this designatedtuncheon period will not
hecoms & part of any sllowences of segineats of time for Oirect
{incentivelclassifications.

Section 7. Jury Service Pay.

Any employees who has compieted his probationary period and whe
is summoned and repacts for Jury duty in a caurt of recard {irctuding
toroner's [ures) or who is requlred by law to appesr and does
appasr lor examination by a jwy commisgion prior to such vy
sarvice will b reimbursed by the Company for each day on which he
perfarma such jury duty and on which he would otherwise have been
schedulad to work, in agcordance with tha succeeding provisions of
this sscton:

A, he bs absern 10r hin entire shift because of such hury duty, he
will ba paid the ditfersnce between his jury dity and sight (B)
hours of straight time pay at his average hourty straight time
samings (axcluding shift preatium) for the pay period
immediately prior (o Such jury servics.

8. I ha performs such jury duty and works on the same day, he
will b paid the difference, if any, between his actual sarringy
for that day plus the jury pay received and sight (8) haurs of
stralght thne pay a2 bis average hourly stralght timo carrdngs
{exciuding shilt promium) for the pay period Immediately prior
o such juty duty.

€. Time paigd for but not worhed will nol be counted as hours
worked for purposes of overtima. Reimbursement 1o an
employee under 1his section shall be payable only if the
amplayae (i) glves thee Company pror notloe of hig
for [ury duty, (i} presents svidence satisfactory to thw Company
that Jury duty was performed of the day or days for which such
reimbursement is claimed, and {ili} when relessed or sxcused
feermn such duty eeturns to work promptly.
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An empioyee who is subposnaed for court appesrance and is
nat the plaintiff or defendant, will be paid for such time tost in
the sama manter as outilned above for jury duty. If an
amplayes is excused from juty service more than flve {8} haum
after the appiicable start tima of the fivkt shift smpiloyse or less
than thrae and ane-half hours prior to the applicable start ime
af the 2acond shift employse, he witl ned be requinedic reiumto
work that day. A third shilt emplayee will be axeused from work
on gither the shilt immediately preceding the start of his jury
service, or the shifl immediately Joilowing the completion of his
jury service, This iz at the aption of the employee, however, he
must notify his immediate superviaor prior 1o belng absent, and
it is not for bath tw day preceding Jury service and the day
followingjury asrvice.

Section §. Bereavement Pay.

A, When death occurs in an employ es’s immaediate family: spouss,

chitd, parent, step-parent, brother, sister, halt brother, half
sistn, uumm spouu': parent, grandparent, curremt Spouse's
grandparanat, g td, adopted child, stepchitd, or a stilt bom
child, Wherdn-hw.sinut-imw.an smployes, On requsst, will
be sxcusad for any three {3} normally stheduled days of work
{or for such Tewer days 43 the employes may be absent} during
the ihree {3) days (excluging Saurdayas and Sundays)
imsmrediately Following the date of death, pravided be attends the
funsral. in ihe svent of 3 memorial service or delayed funerat,
the requested days off {far which a0 empioyes nweeis the
qualifications under this Articis} need POt be consscutive but
must not extend beyond the day following such memorial
sarvice of funeral, A Sunday funersl which is held at a distant
jovation whare travel may be rogquired on Monday, will ba
{reated the same as a defayed funeral and such Monday travel
day will be idered as an tday.

When death occun to the following retativas of an erviployea:
aandndaw of davghlerdn-iaw. the omployes, on request, will be
excused from work during the day of the funeral, provided he
attends the funeral.

After making writtan application, the smployee shall receive pay

for any sthedwisd days of work for which he is excused

{wacivding Saturdays and Sundays, or in the cass of T-day

operations, the Eixth and seventh days of the simployed's
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scheduled workwoek), provided he atterwis the funeral.
Payment shall e made at the smbloyes's average hourly
straight-time eamings (Including shift premivm) for the pay
period immadiately prior to such beredvement leave, Time thus
pald will not be courted as hours worked for purpases of
avertims.

Section 9. Unenforceable Provision.

In tha swnt that an'_r of the prwislons of thls Agreement shall ba or

ed try ¢ n of any feders) or state
law or ngulalions now existing or hersinafter enacied, swch
Invalidity or unenforceability shall not affect the remainder of the
provisiona hereod,

Section 10. Scope of Agreement.

This Agreenant disposes of any and all bargaining Fssues, whether
or nbt presented dwring negath with respect 1o the
processing of griavances ag provided ln Aﬂ.iclo Vi, and shall remain
In full force and affect without further change until the expiration
theroof.

Section 11. Mutual Intereses.

For the purpose of promoting the mutual interests of both parties
and with a view tmrr.l brirging about y batter understanding with
our people and more har bety the ¢ W
and the Union, the Company agress that befors ln&ﬁlulinq
{implementing) any changes saffecting the hours and working
conditiona of its amployees, it will notify the Union {in writlng whera
appropriate) except In those situations such as emengencies wheme
time does not parmit. In all cases, h or, the Company wilf
digcuss and axplaity ths reasons nacessitating such changes.
Nathing in this section is Inténded to add 4o or take away any of the
rights that accrue to either party under tha other sections of this
Agresmernt.
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ARTICLE XV
TERMINATION

This Agreement (including both Cantral and Local understandings}
shall continus jn full force and effect through May 2, 2004 and
thersallerfrom year 1o year untess sixty (60} days prior 1o such Oate
sither party gives notice In writing of 3 desire to terminate this

Agresment.

INTERNATIONALUNION,

UNITED AUTOMOBILE,
AERDSPACEAND
AGRICULTURAL IMFLEMENT
WORKERS OF AMERICA CASE CORPORATION
By: Richard Shoumbhir By: Mare Casbor
Paul Korman Fual Criat
James Baartdsiey Tom Grahym
Jamas R Atwood Tim Haan
Juch Riane D Handan
Dannie Williine din Grinreeain
Ry Gullay Todd Spteite
Joweph Wirieks dully Tawrws
BN Bowting Judy Lolwakl
John Collings
Aervird Turner-Bailuy
Roms Blum
Job BEaCkpochs
Lmonend Page
John Snow
Kar Mantyla
Chuch, James
LOGAL UNDN WG 157
{Buer Aot} BURK RIDGE
By: Rick Oldtam By Les Webster
LOCAL UISON ND. 180
{R4cine) RACINE
By Pat Mo answay By Powg Tathort
Richard Trprmme’ Towm Rodgers
Vi Qi Suly Cook
Bvian French
LOCAL UNHOM NO. 887
(Burlingten) BURLINGTON
By: Waynn Bagquin By: Bk Hamrich
Mike Schramm

LOCAL UNION NO. 1384
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8y: Chip Katson
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By Chip Nehan
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CENTRAL ADMINISTRATION

To: UAW - CASE DEPARTMENT

Re: Agency Shop
in those states where the Union security prwisions In the Central
Agreamaent are unlawlul, the following prov ning Union

sacurity shall be in effect for the 18 of the agresment between
Case Corporation and the Union dated July 1, 1974 provided they ar
istentwith applicable law:

Agency Shop.

Present employoes who bacome mambers of the Union after the
affective date of this agreement and who thereaftar fail to retairy their
membership In the Union, present employaes who are not members.
of the Union, and vach new employee who does not become a
member of the Union boginning thirty {30} days foMowing the
beginning of such employment of tha effeciive date of this
agreement, whichever is fater, shali as a condition of empioyment
pay to the Union each month 8 service charge as contributiontowand
the administration of this agfesment and as the representative of
such employees. The service charge for the first month shall be in an
amount equal to the Unlon's regular and usual Initiation fee, and for
each month thersafter, in an amount squal to the Unkon's regular and
usual dues,

Checkoff.

Ugon receipt of and pursuant to a lawful written authorization card
fram an employes, the Company will deduct from the earmings of the
second pay perlod, which ks paid the third week of the month, the
amount of money {equalling periodic duss and [nltiation fees
uniformly required &8 & condition ot acquiring or retaning
membarehip in the Union] equal ta that paid by othar employess in
the bargaining unit who are members of the Union. Such amount of
money shall be designated in writing by the financia) officer of the
Unlon ard In accordance with the Constitulion and Bylaws of the
Union. The Company will remit said deductions to the officlal
dosignatedfor this purpose by the Unlon.
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Indemniflcation,

The Union agress to indemnify and save the Company harmigss
against any and afl claims, demands, or other forms of liabifity
whatlevar that shal) arise out of or by reason of action taken of not
taken in connettion with this agreement.

UAW - CASE DEPARTMENT CASE CORPORATION

Dated: May 14, 1958
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LETTER OF UNDERSTANDING

Re:  Annual Insurance Meetings

Druring the term of this ag tthe Compary will scheduie apnusi
meeatings bt plant localions which will be attended by the Lecal
Umon President. Bargaining Committee Chalrmanm, Local Union

ingurance Renr talive, and rep tatives of the Plant Human
Resources apd Insurahce Difice, and the Corporate lnsurante Offlce
o raviaw i claim admi atlonif disputes are unresolved.

At the requast of the Partiey, a represorntative of the cartiar will be in
attandance at the meeting,

In addition, an annual mewting wilt be hetd at which one
represantative from the UAW Agdmp Depanment and one
representative fromn the VAW Socis! Security Department and ona
inturancs representative from sach plant Iocation will meet with tha
Company Benefits and Industrial Relatlons Chrectars or thair
represamatives, and representatives of the insurance carrer to
discuss insurance plan adwministration.

Dated: May 14, 1998 CASE CORPORATION

LETYER OF UNDERSTANDING
Re: Conducting Jolnt Sesslons

During thess negobiations, we discussed the possibility of
condytting joint essions designed for the mutual banefit of both
the Company antl the Union. The joint annuat Safety and Haakth,
Alcohol and Drug, EEQ and CCICS sessions were fdentiflad as an

oxample.

ARet these nogotiaions, it was agrsod that further discussions
would be held to identify othar nuch joint effarte, Such discussions
will alsn incluyde the numbrer and seteciion of parﬁclpauu,dumlon,
location of the lons and other related mat Nh of
thess committees wilf be compencated for lost straight thne nours of
work, travel and lodping saponsea and reasonable measl sxpenzes,
provided a recaipt is turned in. Further, the Company will pary tuition
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fegs, if any, a5 provided to Employes Inv particlpants in
quaiity mestings.

ated: May 14, 1998

To: UAW - CASE DEPARTMENT
Re: Employee And Pension List

During tha life of this agreemant, at quarterly intervals, the Company

grees to tumish the Intemational Unijon and Locat Unlon with a {ist
of gl amnploytes and pensl oo d by thig Agreement together
with their addressas as they appear on the Company's records. The
Company will periodically make agtempts to keep such information
te. The Int ional Unien and Logal Union shall retain such
frdormation in fidence and only disciose such information 1o

Union officials whose duties requive them to have such information.
UAW - CASE DEPARTMENT CASE CORPORATION
Daued: May 14, 1993

LETTER OF UNDERSTANDING

Mr. Richard Shoemaker
Vice President st Director
international Union, UAW
B000 East Jefferson Avenue
Detroit, Ml 48214

Re: Equality of Sacrifice

During the current negotiations conceming the economic provisions
of the naw AQreemenl, the Unionh exprvssed concern that the

ployses not fep tod by the AW contribute equatly o those
wage and benefit adjustments necessary to achizve mutual growth
and job security.

The Company agrees with the position of the Union that af
employees should share aquitably in the contributions necesysary to
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achieve that gaal. The Campany also pointed oul that 3 number of
reductians and ons in P ti and herteﬁt PrOQIATS
have giready baen lnsﬁtuﬁad for non-rep playdes and,
depending ort busingss conditions may be restored ands d

At the same timea, tha Company assurad the Union that, excluding
such restorstlons and/or resumptions of thy programs thamsylves or
tha monatary value thereod, should any additional paid holidays, pald
time off, or general wage increases (excluding guaranteed sharlhg
benefits, ment increases, and Gost-cldiving increases) be granied to
amployses not represented by the UAW during the term of the
Agreement, any such additional paid holidays, paid time off, or

wage | will automaticaily be applied to employses
cmred by the Agreemant.

PaulH, Crist
Director, Labar Retations

Dated: May 14, 1958
LETTER OF UNDERSTANDING

Re: Expedited Arbliration

It iz urgerstood and agreed that cortain mau of grlwod matters may
lend themselves to 2 mors p ! werg necessary proof
can by condensed to stipulaud fach, documnentary svidence and
limited testimony, and where tha Issues involved do not need
lengthy, deliberate Ideration by the Umpire. In such cases the
Company and the Unlen will cooperate 10 expedite the arbitmtion
procedurs. Written notice of desireto sppeal to sxpedited arbitration
mus! be submitted to the company within five (5] days from the
recaipt by the Local Unieh of the Company's Step 3 answer,
Wharever it is practical o do 80 the parties will stipulate the issues
and the facts, thereby raducing tha time and expenss of the trial.

Tha panel of arbitrators will be contacted 1o select the arbitratorwho
has the first avaitable date which is accepiabie to the partiey,

AL the conclusion of the hearnp the partiea by mutual agreement

may waive the filing of brlefs and In any event the arbitrator wili be
urgad by bath parties to render bis declsion as 00n 35 possible.

Dated: May 14,1398
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LETTER OF UNDERSTANDING

Re: Foture Government Controfs

if 1 govermmental agency having approgriate setharity holds that any
increhse in rates of pay or benefits provided for by this Agreementor
in any supplemant theroto is disatiowsd or poat, d,the C
will periodicaily, at or near the tifme the prescrlhod payments become
dua plack in appropriate bank and/or ¢3¢row atcounts, an amount of
monvy equal 10 that necessary to provids the rmtes of pay and
benafits 3o disaowed or posiponed, if 32 doing is permissible
of

undor govarnment regulations. The parttox will iart
aking ate to empigye beneﬁuanuaiinvametnammonq
L LI fled in & permlssible under goveramental

rugulatmm AH provisions of the coliective Bargaining atreement
unaffected by the gowernmentai nyies shaif romain in full force and
effect

Dated: May 14, 1908

LETTER OF UNDERSTANDING

Re: C.AS.E./Temporary Assignments/Polling
Practices

Due 1o the new  C.A.5 E, Job Security Program it is recognized that
the Company Tmust have much greater flexidiity in its right to assign
smplayees to avaitable bargaltitng unit work at sach location, The
Job Security protection availablie at eack focation reguires the
alipeation of tha required manning leveln o tha work available
unancurmborsdby the "y job” toncept.

It Is undorstood and agresd that the various Local sgresments and
practices regarding job preference (e.g. paliing, laterai moves,
talting, preferred assignmant, eic.} within a clesstfication and/or ceil
and/or department andior work groupfeam or may continug to
operate but shall not be ssaertad to restrict the Company's right of
temporary assignment during te operation of the CASE Sacurity
Program. White such "prefarences” may continue for purpoges of
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eakablishing the employes’s normal job asslgnmsnt, such language
and/or practices shall not restrict necessary job moves and no
cldims for payment, job right vioiation or “double shuffls’ will be
recognized during the durationof the CASE Security Pragram.

Any claim of unfair or discriminstory job assigiments may be
azsarted on the bagis of this latier and deait with in the normal
grievance procadiine.

Drated: May 14, 1998

LETTER OF UNDERSTANDING

Re: Mutual Acceptance

During the 1538 nagotiations, the parites discussed al fengih the
matters addressad in the Leiter of Undarstanding Re: MUTUAL
ACCEPTANCE which tecame a part of the UAW-Case collective
bargaining sgrevnnent in the 1990 negotlations,

in the cowrse of those di i the parties were reminded of
the Letters ariginal foundation ang purpose. After compluting thie
revigw, the partivs agresd o restate that their position on these
matters in order to reaffirm certain principlos and 1o clarity or
ravisa othars.

Mulusl Respect
It is acknowisdged that contscts b the Company ardt the
Union are based on a retatlonship of respact, understanding and

caoparation. Such respect, undersinding and cosparation at the
Comporate-Internaticnal Waion tevel cantamplates & continuation of
contacts batween the partles on items of mutual interest a3 they
arise. Sych iiems inciode, but are not limited lo, any relocalion,
purchase, or building of faclities that manufacture or warshousa
traditionat agricultural and/or construction sguipment,  With
regard to its Union refatians, the Company comimittd that In these
covered facities it will conduct itsalf, as it has in the past, in it
relstionship with its hourly paid employess who perform
traditional production and maintenance functions.
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Newtrality

The Campany will maint2in a neutral position with respect to both
the UAW, and Union mpresentation genenlly, during any
organizing campalgn conducisd by the UAW and directad toward
an appropriate unit of unorganized production and maintenance
employoss at any majority-owned manufacturing or warehousing
facilities which are Included in u\l Ccunpany s domeatic
agricultural andlor truction aq By a
nautral position, the parties mean lhﬂ they wm not directly or
Indirectly attack or communicale anything of 3 negative of
dorogatory nature about the other party or abowut labor unions or
employsrs generally.

Procedure Ear Resolvlng Representation Questions
If the UAW contends that a majority of the unorganized smployess

in oow of the units described abave wish to be represented by the
UAW, the Company aprees that it will resolve all questions
associated with such contention in accordance with ons of the
following procedures.

Flrat, the Company may agrew to resolve such Issue by meams of a
mutually acceptable procédure for confirning the UAW'S
contentlon of majority support which will be conducted by a
mutually agrecable third party.

Second, if the Company does not agres to resalve the issue s
described above, it agress that gny such issuwe (intluding but not
limitad te |ssuss invelving voter eligibility and scopa of the
appropriate bargalning unil) will be resolved by means of an
expedited submisslon to a mutually agresabls third party who will
aatsrmine the question of representation by means of a secret
ballct election cunducted on an expedited basis after the Union
produces a 30 perceml or mare showing of interest. With respect
to any issuo properly submitted to the third party in accordance
with this Letter, the determination by such third party shall be final
and binding on tha Company and the Union. The Company and
Union agres that the third party shall apply NLRB law, the third
party will not retain |urisdiction after deciding the guestion of
representation, and the third party shall have no power to aler,
change, detract from or add lo the provisions of this Letter.

Dated: May 14, 1996
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LETTER OF UNDERSTANDING

Re: Negotiations Meetings

It I8 understood by tha Company that time spont by I.Inion Ql'licen

and Committesmanin Local or Central Negot L
ihe p tnegotl tionswil be ted a3 time b ‘forvacaiou,
hotiday, attend. k {if aligible), distribution of overtime

penalty and bonus payment, and pension eligibility,

Dated: May 14, 1390
LETTER OF UNDERSTANDING

Re: Prearbitration Agenda

The parties gnize the import of Iving dixputes without
referral {o cutside agencies or services. In this regard, the parties
will meet a3 dexcribed in ARTICLE VII, Ssction 2A for this purpose.
Two {2) weaks pdorto the pmrbmﬂon mesting the Local Unian will
submit the g and alleged viclationt 1o tha
appropriate lniemational Represontatives of the UAW and the Plant
Human Resources Managar.

These grigvances will be reviewsed and processed under ARTICLE
Vi,
Dated: May 14, 1998

LETTER OF UNDERSTANDING

Re: Prearbitradon Schedules

The Company and the intemational Union agres that its
ropresentatives will mutually arranoe for meeting 2 maximum of
three times during sach contract year at Burlington, 8w Ridge, East
Mokine, and Racine plants 1o review grievances prior ta arbitration.

Datad: May 14, 1998
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LETTER OF UNDERSTANDING

Re: Senfority Preference Under Arvicle 1X,
Section 14, As It Applies To Members OF The
Local Union Execative Board

in view of thy recent decisions by the Natlonal Labor Retations
Board dealing with suparseniority, tha UAW hareby gives notice that
tha Union will not seek enforcoment of the Sertority Proference
Clausae in the ¢ labor ag for any Locat Union axecutive
board officer other thar the President and Vice Pregideat, unfers
such athyr members of the Executive Board any responsible for
grievance processing andfar an the job tract adminl ionand
be in the plant to ac plish their dutleas directly related to
administaringthe coniract.

However, should the NLRE rufings be overturned of modified on
appeal, it Is the understanding af tha parties that, 1o the extent
permitied ry such appeal decision, “Seniority Preference” cmmrage
will revert to the provisions currently ined in the resp
Cantral and Local Agreements.,

Safuty representatives included at Racine, Burr Ridge (Local 152),
and East Maline (Local 1304),

Dated: May 14, 1998

LETTER OF UNDERSTANDING

Re: Speclal Condltions for Relnstatement
of Grievances

Pufing tha 1580 mepgotiations, the partits acknowiedged the

dnsirabnlﬂy of ensuring promnpt, fair, and final reaciution of employee
The parties alse Izid that of maintanance of 2

stabiu. offeciive, anu depondabln gr}wanee procedure ka

1o Imph t the foregeing principle. Accordingly, the parties wiew

anramempttonimtatngﬁmm perly disposed of as cont

to the purposs for which the grievance mwvﬂm was m:bﬂshed
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and a violation of the fundamental peinciples af collective

Hawever, in those instances where the intemational Unlon, UAW, by
aither its Executive Board, Public Review Boand, or Constitutional
Canvention Appeals Committas, has reviewed the disposition of a
grievancs and found that such dispesition was improparly affected
by the Union or Union representative invoived, the UAW - Casa
Department will inform Lhe Manager, Corporate Labor Relations in
writlng that such grievanae is reinatated in tha grievance protedurs
at the step at which the original disposition of the grevance
oecurred,

Should the Court or an agency (Siate or Federal} with appropriats
authority find that the Udion failed o fairty represent an employes,
then tha International Unlos and the Director, North American Labor
Retationa will proceed to establish the procedure for the submission
or relnsiat t of the plaint or grievance to the grievance

procedure.

It is agreed, however, that the Company will pot be liable For any
claims for damayes, Including backpay claims arising out of the
grievance either that are already barred under the provisions of the
Agresment at tha tims of the reinstatement of the prievance or that
relate {0 the poriad between the time of the original disposition and
the time of the reinstaternent as provided hermin. It ks further agreed
that tha reinstatement of any such ghisvance shall ba conditiohed
vpon the prlor agreement of the Unlon and the employes or
smployess involved that none of them will thereatter pursue such
clalms for damapes against 1ha Company In the grievance
procedury, or i any court or before any Foederal, State, or Municipal

Agency.

Hotwithst the F ing, a decision of an arbilrator shall
conﬁnwlobaﬂmlmdbinﬂlngon tha Union and its mambars, the

ployes or ployess involved, and the Company. Sich
grievances shall not ba subject to minstatement.

Thia fetior i3 not to he construed as modilying in any way eithar the
rights or obligations of the pariies under the terms of the Central
Agroemaent or appropriate Local Agreement, excepd as specifically
(imited hersin, and does hot affect sections thereof that cances
finaneial liability oF [imit the payment of ratroactivity of any clalm,
including claims for hack wages, or that provide Yor the final and
binding nature of any decisions by an arbitrator or othar grievanca
resciutions.
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It s understood thia Jetter and the parties’ pbiigations fo reinstts
grievances as provided hetwin con be terminated by elther party
upon 30 days’ notles in wiithng ta the other.

it is agreed that none of i above provisi will be applicabis to
any ¢ase asttied prior to the viective date of this letter.

Dated: May 14, 1590

LETTER OF UNDERSTANDING

Re: Special Flood Duty

Thaxe employesas who are calied up for finod control duty wili be
paid up to 2 maxinum of thirty (30} days in any catsndar year.

Ths pay provisions amd other requiremanta as stated in Acticle X,
Secilon 4 (¢} and {d) shait spply.

Dated; May 14, 1998

LETYER OF UNDERSTANDING
Re: V-Cap

Mr. Rithard Shoemaker

Vies President & Dirsclor

VAW - Agricuituratimphk ¢ Dep
Sotldarity House

BOLG Eaat Joftarson

Detroit, Michigan 48214

Dear Mr. Shoemaker:

This lnmr deacribes our underatanding m:md during the 1953
log  deduets for Y potitical
mnu'iimmmmm smplayed piychecks.

T -
. .
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‘The tuternational Unton will fumish tha Company, Tor sach employer
for whom a deduction is ta bi made, an Authorization Card signed
by the employee cantaining the fottowing:

(8} Name and Address
(b} Flant

{e} Departmeni Nusnber

() Sociat Seturity Numbey

) Laval Wnicn Number

{H DollariCents amountto be dedustedeath pariod

Cards that cannot be processed will be returned to the International
Undon for comection,

The Company wilf makes sutharized deduct from chwcks for the
third pay pevicd ending in each month, and cortinuing white the
authorizationis in effect

A deduction not mada will not be camled forward.

In the month following each deduction, the Company will issue ane
or more checks [one tor each payroll processing unll in existence}
payabls to UAW V.CAP, in care of the International Union, for
daductionsmade In the pmcedmg month vaparmoamo the tUnion

resulting from datt ernpioye swill ba ad in
a subsaguent month,
A b tedmagnelic tape{s) listing witl alza be forwardad

which mil indicm the name, address. payratt locstion code, loca
Union numbaer, departivent numbnr l'uﬁ social security oumber, and
tho at t deducted for yoos daductons an included
In the checi. Yeardio-date dedul:iim totals will be included in the

report.
The Company will pay the actual costs af additional setup and

pragramming, of generat admlnlslratmn, computer and machine
tire, Andd of pf iy ftw auth hanges or Hlathons.

Employons who wish 1o cancel thelr authorizations for payrolf
deductions will sign & card supplied by the Union for that purposa,
Refunds wil] be 1he responsibility of the Liaton.

The lnternationatUntan will coltect and forward as one transmittal ali
gignad Autharization Cards end Canceliation Cards for the initial
processing and for sach quarter to Local Management,

BLS

WE COPY
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An Authorigation card that is not revoked by the smployeée shall
continua In effect upon reinstatement to active status in the same
bargaining vnit provided the employse's record is still being
maintalnad by that payroil department,

The tinion will lndemnily and #old harmlesa the Company from any
and all {lakitity or clalms arising from administrative error reswiling
{from the deductiony pravided for in this agreemant.

Paud H. Crist
Director, Labor Ratatiors

Dated: May 14, 1994

LETTER OF UNDERSTANDING

Re: Striker Replacement

Ovar thy years, Case Corporation and tha UAW have made a
sincery efart {0 resotve issues Ihrgugh the negotiation process
and the grievance procedure. In those instances where,
unfortunately, strikes have mt, Case Corporation haa, in the
intarest of cur long term relationship, alacted o refraln from
continumg producliorl opecations by hiring new amployeos as
for striking workers. During those taw
instanm in which a strike has oooumed, the UAW meognizos that
Case muat continue (o protect squipmant. facilittes and, most
imporantly, futhil ity it o« by using salary
employees as are Jvailabie G4 contimwy critieaily necessary
operations in an onderly manner.

This course of actlon by the Company haa served the partien wall,
% has permitted us to address tha issues without additional
Pr and fation of the tensions of the gituations.
Aceordingty, it is Case Corporation’s intent to continue this policy
a1 this time,
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LETTER OF UNDERSTANDING

Re: Rapid Improvement Teams

During the 1998 nagotiations the parlies agmsed upon the
Implometitation of the Case Productian System (CPS). In Suoing
%0, they recognized that in order for CPFS to ba successiul In
creating the environment for a constantly improving workplace,
Caze, the UAW and ail employees — both salaried and hourly —
would bave to develop and parlicipate in an unprecedented
cooperative partnerahip at all ievels of their relationship.

Successful implementation of CFS requires that emplovess work
togeibar to recognize issuss o problems, develop altwroatives or
salutions and then initiate and complete an action plan which
addresses that flssue or problem. This process is relorved (o as
Rapid Improvemaent, :

When a Rapld impravemant Evenit involves ar directly affacts an
aparation within tha bargaining unit, the following procedura will
apply:

{1} The Company will provide written notice fo the Local Union
na later than theee (3} days prior to the start of a Rapid
improvement Event.

(2} The notice witl describe:

{a] what the Rapid Improwemant Event was creatad to study,
raview or analyze (8.9., area, process, functhon, layout);

ib) tha expectad duration of the Rapid improvement Event;
normally, a Rapid linprovemaent Eveat will not excead five
{5} wark days;

{c} the size of the Raphd Improvament Team,

{1 each team will contist of hourdy employees and
unrepresented salaried employees.

{3) A Rapid Improvement Team will exist for e¢ach Rapid
kmprovement Event,
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{4} Abssnt agreement of the Union, each Rapld Improvemsent
Team wilt be disbanded aftar thy conclusion of that Rapid
Improvement Event

Recogolzing that each Team Member has a unique set af shills,
experience and knowledge, during 3 Rapld Improvement Event,
oach Team Member may be called upon to perform any number or
varigly of tasks, including those that are noretraditional. The
partiss recignize and agree that for Rapld Improvement Events 1o
ba succoxsful it will bo necesaary for each Team Member to work
as 8 pant of the Team.

LETTER OF UNDERSTANDING

Re: New Produce Launch And Other Refaced
Demand Periods

During the 1998 nego!iatlons the pattm discussed the unusual,
but Y. op 5 that exist when 3 facility
praparas for and/or cOmMmMences a produ:t launch, development of
prototype components or products, or the additlorvelimination of a
ahift o by such | h. in light of the operational lsyues
ar panying such & d parlods and the adverse effect which
employse movement and insufficlent manning would have on the
success of thot event, the parties have apreed to the following
procedure,

The Company will notity both the International and affected Local
Union, n wntmq. at least thirty (30) calendar days in advance of
tha dats that the ¢ i period d ¢«

In this notlee or related <t leation the Company will inform
tha Union of;

¢ the productiprototype component or product that is at (3spe;

«  tha expectsd duration of the launchvbulld cycle or prototype
period

«  the contractiwork rule/practices issues which could affect tha
timing, eflectiveness, eMiclancy, cost, etc. [or relgted
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business reasons} of the launch/build cycle or prototyps
period; such | way fnclude, but not be Jimited to:

«  employge movement

- evertime scheduling

- avertime gistribution/charging
= duration of thy modifications

Thervaftar, the parties will meet for up to, but not more than, thirty
{30) calendar days from the date of the nolice to resolve those
lssuos The Unpion will make 2 good faith offort to address the

ised by the Company and will nat unreasonably withhold

its agreament.

If 1the partles reach agreement, such agreement shall be in writing
and signed by the partiea.

LETTER OF AGREEMENT
Re: 4 Day - 10 Hour Schedules

During the 1998 negotiastions, the parties discussed the
Company's need for increased flaxibility in schedullng empioyees.
In recognition of these neeads, and norwithstanding the provisions
conlained in Article XI, Sections 16 or any other contraci
language, side ietter or praciice \o the corirary, the parties have
agreed that the Company may scheduls employees to work faur (4)
- tan {10} hour days in a workweek rather than five (5] - cight (8}
hour days {or three (J) - twalve (12) hour days) in a2 workoweek. The
fallowing guideiines will govern 1he application of this Agresmant,

1. WWhen the Company chanpges an employee's weekly work
stheduls, sither to 8 410 schedule or Back Io a 58 or 312
scheduls, it will notify the Union and affecied employses no
latar than the end of the employes"s shift on the fifth workday

prior to the date the new schedute will (e.g., for a
Monday change in schedule, notification will occur on the
prior Monday).

2. The 410 acheduls may ba implernanted for an employoe(s), a
crew, a team, cost center, department or all of the unit
amployess in a plant, only aler the pariies have mutually

greed to Imp this scheduls far those affacted
amployaes.
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The 4-10 scheduls will be implemantsd so that individual
employews working a 410 schedule will work four [4)
consaecutive days during the otherwize nomnal workweek {The
4-10 scheduip will be aither Monday through Thursday andfar
Tuesday thraugh Friday).

{a}

L]

{dh

(e}

When an employes i3 working a 4-10 schedule, the local
rules governing daily overiime shail apply for daily
overtime §i.o, if the tocal rules allow for one {1} hour of
daity mandatoty overtima, then ong hour of avertime will
be mandatory under this schedul) on the employee's
reguiar work days (Monday through Thursday or Tuesday
through Friday} and for work on the employes's
degignated fifth workday (e.g., Monday or Friday). (Le., if
the local rule atlows for a full shift of eight (8) howrs on
Saturday. than the employse may be achoduled for nine
{9 hours under this schaduls, with 3 proporiional rule
applying for lexs than eight (8] hours). ANl hours in
axcess of these limits in any workday shall be voluntary,

An employee may be scheduisd t© work oo 1he
employes’s designated fifth workday (Monday or Friday)
in accordance with the local overtime rules at that
Jocation (8.g.. the local rujes governihg Saturdsy work
under & 5-8 schedule shall apply to the fifth workday).

For Monday work the smployes will ba notifisd ne later
than the end of the employee’s shift On the priar Friday,

Faor Friday work the employee will ba notifisd no jater
than the #nd 14 the empicyes’s shift on the immediatety
proceding Wedaesday.

An ampicyes shall not be compaellad to work on Saturday
ot Sunday (their sixih or seventh workday).

Whan an amployea is warking 2 410 schedule, such
employes will not be required lo work overtime on
hotidays or op the Baturday or Sunday Immediately
following the Monday thraugh Friday period in which the
smployee worked the 410 schedule. The smployes may
work aty avertima offared (o him o0 these days.

Whon an smpioyes is wirking 3 4-10 schedule on a
Tuesday theough Fridsy workweek, Monday shaN be
considered as the fifth day In thid workwsek, An
einployes wotking & 4-10 schedule on a Monday through
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Thursday sthedule shali have Friday designaied as the
filth day in that warlovesk. Employses schadulad 10 work
on the fifth day in their workwaek {Mondwy o Friday}
shat} recalve one and one-haf times thelr stRight tme
rate of pay for all hours worked on such fifth day.

i ¥ an employss is offered and slects b work on Saturday
(their sixth workday) they shall receive one and one-haif
times their siraight fime role of pay for all hours worked
on the sixth workday.

{gl If an empioyes is offersd and elscts to work on Sunday
{thair seventh workday), they shall raceive two times their
wiraight Ume rate of pay for ali hours worked on the
saventh workday.

Article Xi, Section £(1) shalt be madified for employees
working a 4-10 schedule. Emplayevs on a 410 scheduls will
not receive overtime premium pay for hours worked in axcess
of eight [8) up to and inCluding the tenth {10th) hour in the
raguiarly schegulsd workdsy, Hours worked in excess of ton
{10} In any one workday will be paid at Bme and one-hall.

{a} When work |3 performed on 3 designated holiday, the
employes will ba paid double time for the hours worked
plus the applicabls holiday pay if otherwise gualified,

(h) When a holiday falls on an employea’s regidarly
scheduled workday (e, the four congocutive day
hedute), the enmployoe will be paid ten {$0] haurs of pay
for the holiday at the appropriate straight time hourly rats

of pay.

{c) ‘When a hoiiday falls on ong of the nonawark days in the
worhwenh (Saturday, Sunday and sither Nonday or
Friday), the employee shali work his normat forty hour
schedule at stralght time pay and recaive an additional
aight (8) hours of pay for the holiday at ibe appropriate
strafght timea hourty rate of pay.

{d) in the svert the Company schedules a plant-wide
vacation shutdown donng a holiday week, an employee
absant on vacation during such week will receive eight
{3} hours of holiday pay, at the appropriste straight me
rate of pay, i otherwise quaiified, if the haliday falls an a
“nor-wark day" ar; il the holiday falls on a "workday” tha
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employee, if otherwise qualified, will have tha option of
receiving hollday pay or an addittonal PAA day, a3 noted
in Article X1, Section 10 of the Cantral Agreemont.

{8) In the gvent the Company schedules an employea's
vacation during a week in which a hofiday falls, the -
employes will receive an additional etght (§) hours of
holiday pay =t the appropriate straight time rate, it
ctherwise qualifled, if the holidsy falls on a “non-
workday”, or if the holiday falls on a “workday” the
employes, I otherwiss gualifled, will recelve an
additional day off with pay, as noted in Article X), Section
10 of the Central Agreement,

Notwithstanding Article X, Section §, smployees working a 4-
10 schedule must use thelr PAA time in Incramoents of flve |5)
or tan (10) hours; provided however. that if an empicyoe took
four {4} or eight () hours of PAA while working a 5-8 schedule
or multiples of those, when the employes has less than ten
{10) hours of PAA remalning, the empioyee will be allowed (o
taks such lesser amount on a ane-Gme basis. in addition,
PAA hours will be paid off, al the employesa’s optlon, as
Tollws:

{a} Remaining hours over thirty {30} at the end of the last pay
period in February.

{b) Remaining hours over twenty {20) at the and of the last
pay pericd in March.

() Remaining bours over ten {10} at the end of tha tast pay
perlod in April,

{d} At the end of the last pay period in May, the remaining
hours, ifany,

Wotwithstanding Article XIV, Section &, when a death occurs
In the family of an employes working a 4-10 schodule, the
fallowing rules apply:

{a) It a death occurs K those relatives Nisted In Antlcle XIV,
Section B, A, the employss will, upon request, be
axcused for the threa calendar days (excluding
Saturdays, Sundays and sither Monday o« Friday basad
on the employee's schedule} immedialely following the
date of death, provided he attends the funeral.

174



10.

() K a death occurs to those relatives listed In Sectlon 8, B,
and the funeral occurs on one of the smployes’'s four

work days the empioyee, on request, will be excused
irom work the day of the funaral, provided he attends the
funeral.

ic) All other ruies, conditlona, and limitations contained In
Section B shall apply.

{d} I the empioyes working 1he 4-10 scheduis is 30 qualified
and eligible, the employes will recelve ten {10) hours of
pay for sach schoduled doy of work for which he s
excused.

Hotwithatanding Article XV, Sectlon 7, when an employes
working a 4-10 schedule appears for jury duty on one of his
regularly schaduled four working days, the following rules will

apply:

(a) Excopt as s specifically stated hersin, all other rules,
conditions and limitations contained in Section 7 shall

apply.

{b} When an employse is absent far his entire shilt because
of such jury duty, he will be paid the ditference betwesn
the jury duty and ten {10) hours of straight ime pay.

{c} If he performs work and jury duty on the same day, the
employes will receive the difference, if any, betwoen his
achual earnings for the day plus jury pay received and ten
{13 hours of siraight ime pay.

{d] Employees subpoensed for court appearances and who
are not a plaintiff or defendant will be pald for time lost in
ths same manner as for jury duty.

For purposes of qualifying for vacation pay under Article XII,
Section 1, C, each ten (10} hour day worked by an employes
pursuant to the 4-10 schedula will be countad as one-and-one
quarter days worked. This calculation method will be used
ondy for thosa ten (10) howr days worked whils on a 440
achedule and will not apply for employeea who wark ten {10)
haurs In a day on angther schedule.
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11. I an empioyea working & 430 schedules becomes disabled
within the meaning of the Accident & Sickness Benafit Plan,
att rules, conditions and HUmitationa contained in such plan
shall continue to 2pply sxcept that for each day of any portion
ol a disability pericd whickh would have besn a reguiary
scheduied workday for that employee and which is fess than a
whole woek, the amount of Waekly Badefit is abtained by
dividing the Woakly Benafit gontainad in the Plan by Tour.

LETTER OF AGREEMENT

Re: 3 Day - {2 Hour Schedules

During the 11998 negoliations, the parties discusasd the
Company's neétd for flexibility in scheduling employess.  In
merognition of this nead, and notwithstanding tha pravisions
contained in Article X, Sections 16 or any other centract
Ianguage, latier or practics to the contrary, the parties have agreen
that the Compaty may scheduls amployess to work throe (3) -
tweive {12) hour days in & workweek cathec than five (5] - eight (8}
hour days ar four (£} - ten (10} hour days in a workweek. The
following guidelines will govern the appilcation of this ag 1}

1.  ‘When the Comp h | ] kly wock
schedule under the Lm anher toa 3—12 schcdull or baclr to
a 58 or 410 achedulde, it will notify the Union and affected
employaes no laier than ths end of the employes’s shift on
the filth workday prior to the date the tew schedule will
commance  (e.g. for & Monday change in schedula,
natification will occur on the pricr Monday),

2. Tohe 312 schedule may be implermented for an employes(s), a
crevw, 2 team, cogt center, department oc all of the employses
in a plant, gnly after the partiss have mutuaily agresd lo
implement this schedule for those aHotled employses.,
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Tha 2-12 schedule will be utiized to provide six (6) day
twenty-tour (24} hour operations with four {4} complements of
employees working fixed fve pericds of work during

the workweek a3 follows.:

Shift } Sun. § Mon. Tues. § Wed, | Thurs, | Fri, ) Sat.

1 I 1 1 W 1!] b []

2 1 L] 1] 4 W Lid

Employees scheduled to & 3-12 schoduyly will work sither 3
Monday -Wadnesday or Thursday-Saturday schedule.

Employaes will algct among the lour {4} work groups basad
upon senigrity in the job classuﬁcatiom affected, ucapt when
it would resull in an imbal # d and
inoxpetionced wirkers or other skill and abillty retjuirerments.

{a} Tha shift schadule will normally provide for @ one-hatl

{112} howr overap:

Starting & Quitting Times

Shift 545 am. to 815 p.m,

Shik 2 S48 pm, to 5145 a.m.
Dinrwer

Shift 1 11:30 a.m. to 12:003 noan
Shift 2 11:30 p.m. to 12:00 midnight

&) Vhers tha shifts are established as abutting, a.4q.!

Shit 1 6:00 a.m. to 500 p.m,
Shift 2 6:00 p.m. to &:0d am.

A twonty {20} minute pald lunch will ba provided. The
Company may change the starting and quitting times set
fonh In this paragraph 4 with appropriste nobce 1o the
Union and affected amployves 33 provided for in
Paragraph 1 abowes,

5. Exceptar provided for in paregraph 8, enyoyees on the 3-12

schpdule will roceive pay for forty (40) straighl Yime howrs
dusing each workweek provided ine full thirty-six (38) hour
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scheduls is worked {or ion, juty, ber t or hiligay
payments are paid for the schaduled hours), if fewer than the
full thirty-six {36} hour schedule is worked |or paid as noted
gbave), I employse will be paid only for those hours
actualty worked.

(e) Except as proviaed for n paragraph 9, when an employes
iz working a 312 schedwle, such smployss snay not ba
required 1o work movre than the scheduled twelve {12)
haura oh the empioyse's normal workdays nor may the
employes be raquired 1o work on any other day during
tha wioriowesk,

{b] Except as providad Jor in paragraph 8, an smployee may
ba offered and accept work on offisy than his regulary
schedultad workdays or work In excess of twelve (12}
haurs an their reguizrly scheduled workdays. In such
case. and provided that such employes has worked his
{figlt thicty-six {36) hour work scheduie doring the
warioenpek, the first four {4} hours of such work shall ke
pald at straight tima rates, Hours worked beyond twalve
{12} oh & regular workday aor in exceas of forty in the
weak will e paid at time-and-one-half (1112} the sirsight
timve rata of pay. Except when it iy pert of the employee's
mguiar shift hours {either wxtending into Sunday from
Saturday or starting an Sunday as part of hin Monday
workday) of as stated in paragraph 8, hours workad on
Sunday shait be paid at double time.

Articls Xt, Section 4, shaft ba modifled for employses working
a 312 scheduly, Employees on a 312 schedule will nat
recaive premium pay for hours worked In excess of aight (8}
up to and including the tweifth (12th) hout it the regularty
schedule workday., Hours worked in excess of twelve (12) in
any one workday will be paid at time and ons-half {172}
Employees working a 3-11 schedules will be paid straight tme
amd will ot recelve pramium pay for any hours workad on
Saturday v Sunday when such hours are part of that
empicyes's regular 11 hour shift on one of his thres
schodulied working days.

The Company may dacide that ceriain operations of areas
must operaie seven () days per week. In such cases the
employses working the Monday-Wednesday or Thumday-
Saturday 3.2 schetiule will altemate in working Sundays to
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¢lose in the workwee. In such case, the followimg conditions
wilt apply:

(a}

it}

fa}

fb?

(¢}

A3 set lorth in paragraph 3, the 312 schaduls will have

tour coaws, identified as L, I, Ut and IV, On the seven day

schedale, Creves | and U will work the first Sunday and

Crews m and N will work tha sacand Sunday, with the
1g) thereatt

Emplayses on a 312 schedule who are schedulad to
work Sunday on the altemnating 4-12 schedule will not
roceive forty {40} hours pay for thirty-six {36) hours work
as stated In parsgraph 5. Nor will ihe thirty-sevenih
{37th} through tha fortieth (40th} hours of work be paid at
straight tme as provided for in paragraph 6y, Rather,
the employes will receive thittyaix {26) hours pay for his
noimat 312 schedale (e, Monday-Wednesday or
Thursday-Saturday) and will De paid time-and-one-hait
for the twelve (12} hours worked on the afiernating
Bunday.

When work ia performed on a designatad holiday, the
employens will be paid double time for the hours worked
plua the applicable hodiday pay if otherwise qualified.

When 3 holidey falis on an empioyoe's regularty
scheduled workday fie., one of the three consscuthve
twelve (12} hour workdays), the employes will be paid
twelve (12) hours of pay for the holiday at the apgropriate
stralght ime hourly rate of pay.

'Mnn a holiday fam on one of th nen-workdaya in the

. the employee shall work his normal thirty.six
{3E&) hour schedulo at straight tims pay (and pay for forty
{40} haurs as provided under §, above] and raceiva an
additlanal sight (B) hours of pay for the holiday at the
appropriate straight time hourly cate of pay if atherwise
quatified,

in the evant the Company schedules a plant-wicde
vacation shutdown during 3 holiday week, an empioyes
absent ON wacation dufing such wook will recetve eight
{8} hours of holiday pay, at the approprista straight time
rate of pay, if ctharwise qualified, i the holiday falla on a
“non-wark day” or; if the holiday fails on & “workday” the
employes, if olberwise quatiied, will have the option of
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10.

1.

recelving holiday pay or an aiditonal PAA day, as notad
in Articie X4, Section 10 of thg Cantral Agresment.

i} In the event tha Company schedules an empioyes’s
vacation during & week in whith a holiday faia, 1he
employes will recelve an additionat slght (8} hours of
noflday pay at the approfwists streighl tme rale, if
otherwiye qualified, If 1he holiday fafls on & “nop.
wovkday", oF if the holiday falls on 8 “workday” the
employes, i otherwis®  qualified, will receive un
additions) day off with pay, &5 noted in Article X, Section
10 of the Central Agreamant,

Hotwithstanding Artict AN, Section §, smployeas warking » 3-
12 schedule must use their PAA thime In Incremevts of 3ix (6}
or twalve {12} houre; pravided however, Ihat if an smployee
took FAA under the 5-8 or 4-10 schedule ang has less than
twratve {12) houra of PAA ining, the employee will ba
altowed to take such leszer amount on 8 one-Uma basis.
PaA hoyrs will be paid off, at the employes’s oplion, in
aceordince with the payout table set forth in Article X,
Seciion g, B,

Hotwithstanding Artlcle X1V, Sectior 8, when a deaih cturs
i the family of an employee working 2 342 schedula, the
following rules apply;

{aj If 2 death otours 1o those relathves listed in Article XV,
Settion 8, A, the empioyess will, upon request, be
axcused for up to any theew {1} narmally scheduled days
of wiork {or for such fewer days ax the emplayes may be
abasnt} during the three catenda (3 days {excluding
Saturdays snd Sundays uniess Saturday s part of that
smployes's rogular thred day workwesk) tmadistaly
foltowing the date of death, provided he attends the
furerat.

{b)} 1f a death occurs to those relatives listed in Section 8, 8,
ared the funsral pecurs on one of the Bmployea’s three
work days, tha employes, on request, will be excuaed
frium work the day of the funarel, provided he attenda the
funeral.

(e} AN other rufes, canditorns and Jimitations conlained in
Article X1V, Section 8, shatt apply.
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7.

14,

{dy If tha employess working tha 3-17 schaduie is 5o qualified
armd aligibile, the emplayee witl receive twaive {12) hours
of pay for each schaduled day of wark tor which he is
axcused.

Notwithstanding Anticle XIV, Saction 7, when 3n empioyee
woiking a 3-12 schaduls appears for jury disty on one of his
ragutarly scheduted three working days, the following rules
wilt epply:

{#} Eucopt 33 is specifically sisted hemin, all other rules,

condilion» and limitationa conisined in Aricle XV,
Section 7, shali apply.

{b} What an amployee is absent for hix entire shift becausa
of such Jury duty, b witl be paid the dittdrence bebween
the fury duty and tweive (12} houra of straight time pay.

{c} i b performa work and jury duty on the same day, the
emnployed witl racoive the diff , If any, baty tils
actual eamings Jor the day plus jury pay received and
twelve (12} hours of straight thme pay.

(d] Employees subpoenaed for cour appearances and who
arn not & plaintifl or dafandant will be paid for time lost in
the same mancer as tor jury duty,

Far purposes of qualifying for vacation pay under Articls XH,
Ssction 1, €, cach twelve (12} hour day worked by an
empicyes pursuamt to the »12 scheduie will be counted as
onpand-om-hall days worked. This ealcudation method wit
ba usad ontly for those twelve (12) howr days worked while on
& 312 schadute and will not apply far smployees who wark
twolve (12) hours in 2 day ot another schedule.

f an employes working a 3-13 scheduls B dk
within the meaning of the Accident & Sickness Benait Pian,
Al ruies, condifions ang ilmitations coniained in such pfan
shall continue to apply axcept thal for each day of any portion
of & pertad oF dissbitity which would have been a regularty
schethuled workday for that employee and which iy lest than a
whola wook, the amount of Wewokly Benefit Is obtained by
dividing the Weskiy Banafif containad in he Pian by three,
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SKILLED TRADES

LETTER OF UNDERSTANDING

Re: Apprenticeship Affirmadve Acdon

The Company and the Union aofea that the Jalnt Appmnticeship
Committee at each plant shall\ foﬂmng these ﬂegﬂlatlons meet 1o
consider tho: pr ch I‘I‘I‘D the
apprenticeship selection of minoriti Thv a3 agres that
muasures of "Affinnailve Action” should be mlmd in such
selaction. Each Jou-rt Commities i* uvrged K undertake such
dist i g the sacial responsibiiitios of both pardes
tor minarity advan:emem in the community whers tha pant i3
totated, the vights of non-minority employess and the pamy's
noed for qualified apprenticesand skillad trades smployses.

The implementastions of any new pr ures oF tethi at each
plant aha¥l be by mutval ag.meni and ay aguemnu which
modify, amend, or conflict with the negotiat hip or
skilled trades agreement must be reduced to formal wmton
amendmenia sighed by the parties.

#f at any time during the lite of this Agresrment, the parties la) 1o
reach mutual agresment as provided apovs and thoreafter the
Apprenticeship Progrant falls below required minority levels, the
Cantral EEQ Committes will direct tha Jolat Apprenticethip
Committes to adjust its selectionprocsdus.,

Dated: May 14, 1598
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LETTER OF UNDERSTANDING

Re: Apprentice Rate

Apprenticer in gacth of ithe job classifications covered by this
Agteement shall bd paid in accordance with the scheduls of hourly

vatey, plus COLA, a5 foilows:

% of Waximum Skil rad
Enter up to 1,000 hours
1,000 to 2,000 hours
2,000 10 3,000 haurs
1,000 0 4,000 hours
4,000 to 5,000 hours

5.000 to 8,900 hours

6,000 ta 7 006 hours

7,000 to 3,000 hours

Seriority eamploysas entering the program shall entar at tha 84% rate
day rate of his cissification

2 ecdiaf

or the appropriate wage

whichaveris legs. in no avend will 2ny apprenticastart at a rale jower
than the T5% laval noted abave.

Appraniicas curtemily In the program will not experience a reduction
in rates as & rosult of the Faregoing agreament

Dated; May 14, 1998
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LETTER OF UNDERSTANDING

Re:  Cutier and Tool Grind Training Program

Each Plant H R Manager will discuas the feasibility of
implementinga mmmg prognm fnr tlw ciassuﬁuﬁanmm Lubler
and Tool, and if det it thin prog

Dated: May 14, 1998

LETTER OF UNDERSTANDING

Re: Proof of Journeyman Stacus

Subsequent to the signing of the Ag t batween (he Cave
Comporalion and the UAW, the Plant Humsn Resources Manaspers
will send to teir uspsctiwLucal Unlan Presidents a lgttar outtining
the ¢ » pany wif insbruct 3 prospective
skilled frades wnployeu to follow to secure proper gproof of
journsymanstaus.

Datad: May 14, 1998

LETTER OF UNDERSTANDING

Re: Skilled Trades Ratlos

The Company is committed to work at the plant level when aperating
conditions again permit t¢ filt apprenticeship vacancies 5o a5 to
improve the appreniticeshipfourmeyman ratio that how exists in
varicus skiffed trades classificationsat the plants.

Dated: Moy 14, 1938

184




LETTER OF UNDERSTANDING

Re: Skitied Trades Tools

Any skitted tradea employes who breaks or damages boyomd
acteptable uss 3 tool which he has provided, whan such damage
OCCUTS A8 2 result of normally accepted use of the tool, witl be

inhpd 3 repia 1tiool when he has submitted sufficisnt prood
lhat tha tool in question was, in effect, broken ar damaged white ot

tha job.

Gompany represantatives fram gach location will continua to meat
with their reapective local skilled trades committesman to diacuss
mathods of storing Bkiled Tradesmen's Lools in & $ACUNS Manner
whils they are in and away rom the plant. The Company will
continus its practice of securing Skiftad Tradesmean'stoais,

"l

it thioag instancas whons rric tools am required to ba fi
cament skiliad trades employees, the Company will make stich tools
avaitable initially with the employes providing for any future
replacements. I the matric system is ingtalled, the Company may
canvert tuola to the metr temy, make Comp 3 loals
available from the todd crid or raplmtm amiployes lmumtonh

LETTER OF UNDERSTANDING

Re: Training on New Machine Tools During
instalfation

Whar new machine lotls are baing Installed or substantial new
muodifications are made {o existing maching tools, by the vendor, the
vandor's agert or contracterand it 14 determined that pertlons of this
work would be Important to and directfy redated to fuiure sxpected
maintenance andior repair lunctions on such squipment which will
be assigned to slectricians, maching repatrmen or other unit akillec
traes p i, an appropriate unit sklifed tradesman wilf be
allowed to observa, lratn, or partictpate {at the direction of the
wendns's raprasentatives and/or the Company}during that portion of
this work for a period necded to acquin the necetsary amitarnity, or
training. It must ba undersiood that thers will be times when a
vendor is performning work dirsctly related to future mainfenance or
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repralrs, that empioyses will not be abis o accompany and train with
the vendor dus to productl ds and the employess work load,

The Company will provids nolics 1o the appropriate Skilled Trades
Committeeman or Sthward when vendors, vendor's agenis or
contractors coms into tha plant to parform the work mantiched
shove.

Datod: May 15, 1958

EMPLOYEE PARTICIPATION PROCESSES
AND JOINT COMMITMENTS

LETTER OF UNDERSTANDING

Re:  Employee Participation Processes and Jolnt
Commitments

Ouring the 1920 Negotiations, the pariies discussed the Company's
continuipg need to improve quality and satisfy custoner orders in a
timely manner andd 31 an Iccepnlabla coat  In an altampt 1o get
employees involvad with these goals, the Company and the VAW
agresd o estabiisn a jointly sdministered wnpioyes partcipation

processes which shall increase, not diminish, the responsibilities
and obligationsaf all parties.
These ployes participat will be bazed on ihe

fundamental pracept that ghnm an opponunity, pedpie have a great
denl mara ko offer than just the strength of their physical labor.
Thess processes will allow individuals to discover thelr own
potential, and put that potentisf to wark in more crealive ways. By
creating a dedication to the work aell and to tonthuous
Irnprovernentin svpy Iace) 0¥ that work, paople will develop pride in
workmanship, sell-respect, self-retiance and a heiphtened sonse of
responsitility, It i3 the hope of tha Company 1o distover new
avernes for employes particlpation almost daily.




n wderlnachiwem“goalsandmionmm;noms the

partias have chartersd the following commitr respoivsibitities,
and committees:
i. Jaint Commitmant
The UAW I» joining Case Corporation™s tommitmsnt to this
nr izes the program aa an integral part of
!he Union'a conﬂm:mg r.omrrmmem to the mnupu af
aparstionat ltenca, ing and  prod
hedul op utmzaﬁon of alt resources, and
manufamre of the quality prody at the | £
poasibiscost

The Company's primary cbjective and commitmant is 1o grow
and prosper. Since the catalyst for jis prog is ity amployaesy,
it recognizes the gbligation ta Xeep them employed and impeove
thelr wageas and working conditions. i accepts Unlon organtzing
and coliective bargaining as an wssential angd conaltnuctive force
in our democratic sbciety,

The Union's primary objective is 1o improva the quality of lifs for
Ity members and their families by assuring that they will ba
treated with dignity and provided with ic sscurity. in
addition, it is essential ta the Union's purpasé io assucy That
workers arg afforded the opportunity to masler thair worit
anvironment: 1o achieve nat anty impr £ thalr

status but, of aqual imporance, (o gain from their labors a
greatermeasurs of dignity, ssif-Wulfillmentand sl worth,

Ta achiove the commab goal of maintaining and Improving the
quatity of lile for employeas and their families through Company
growth, tha Partles are cnmmimutn:

= Maintain a proap ary 1o maintain fair
wages and bonefits that will assure a satinfactory stanvtard of
tiving and o provids secus jobis with the oppartunity for
athahcement;

»  Provide workers 8 voice in theit own desting in decisions that
ctiheir ifves bofors such dacisions are made;

» pmutmmmwmmmmmmu
under methqds whlch witl bo the fuilest
possible, y ati quamy and - guantity of
ctitput, cleanlinass anﬂ pmtocl.ionol property;
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»  Work tagether &y a tam,

+  Buiid the highest quality products in the world of tha Jowest
possible cast to e CONSWMEr;

¢ Promota full commmunrication prer the sstablished policies
and procadures;

« Cooparate with established standards of doct and
peomcin fair and squiable treatment;

«  Maintain & safe work place wiilizing new and innovative
programs that could be a madet for usk throughsut the enires
industry;

+  Resolve smplayes concerns through procedures using
problem solving and mn-&dversanal techﬂirqm that are
based on dof 5

«  Fecogatze the fult worth and dignity of alt employees, both
bargaining unil ang nan-bargaining enit, and to treat sach
athar with aspect;

»  Constanily aeek improvement in guatity, efficlenty and work
environmenl  through  dedication to  wirkd  cliss
manufacturing principles, employee participation programa,
jointquality etforts ard other similar &fforts, and

+  Rscognize and respect each other's rights and perform alf
ponsitilitheag .

. ManagamentResponsibility

For managenent, the Lash wit! ba to reinforce it ¢coimmdb ¢ to
smployer participation within the torporate culture, particulany
2t the ocal tevel, ang 1o femove obstactes in the path of thia
innavative approach to partich %, Thiz wilt
include providing wpoﬂumlin for Indivitma.t growth  of

employees.

I earrying ot i commitmenty, the Campany haa the axthsive
responaibifity, $o plan, direct, and control Comparty operations,
an specifically siated in Articls v of the Central Agresment. In
performing thess responsibilities, tha Company wil tnform the
Union aboet the following matters:
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+  The inauguration or catj tof top managemant;

+  Annual Company obiectives;

= Najor organizationatchanges:

»  Annuaibusiness plans;

+ Company'slong-rangeplans and policies;

+  Establishmentof production schedulais}and changes;
¢ Contemplatedinsourcing or outsourcing daclsions;

*  Technological changes that will impact the bargaining unit;
arnt

+  Other major events,

Additivnally, the Company wifl meet and confer and maks ity Dest
oforts to mach a consansus with thw tinion priok to Initisting or
changing Company poticies retating to terms and conditions of
emptoymant. The Company shail make na change in Company
polictes contrary to the tarms of this Agresment axcept as by mutual
agrewmintof the Parlles,

i, Union Resporibility

The Unlon hax the exclusive respomailsility of rep tng s
mambership regarding ait terms and conditians of employmen
and to ensure that they are treated consistent with the term of
this Agreament and that they recelve fafr and equitable wagas
and benehta.

Tha Union accepts the responsibility to promots the common
ohjectives and to cooperaty with the Company ln administering,
of @ fair and equitabla bagls, standards of conduct; and
attendante plans; tr promote constant improvamerts ln guakiy
and productivity; and 10 cosperaty with the Company in deaking
with government entities.

#¥. Empiovee il

The Company and the Union recognize and accept thelr
responsibitity 1o 1tive (o create and maintain » positive work
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anvironmant. tn ohther to accompilah thal row and in the futurs,
afll employess afe encouraged to  fulfil tha folowing
reapons bifities:

» Support the performancs of the total team and actively
support other members of tha taam.

\- Pariicipate in the satting of and stisining of teasonabk team
goals:

v Work within bla Company guidelt d philosophy;

+  Respectine individualrights of others;

«  Support and abide by reasonabls standards of conduct and
attendance poficies;

+ Promote and suppord 2 continuous Improvernent by
continually fooking for appartunities to make the Company
more ¢fficient through a continuous review and modification
of work pr and § dursate i to worid class
manufacturinggoats.

»  Athigvequality goals and improve quality standards;
+  Suppartthe taam concept; snd

+  Assist the Company in meqiing production goals and
schedules.

« P te good housekeeping amt maintatn 3 safe work
s vironmen,
. Mationat Comenil Participation Pl

The parthes, to further these commitments and fwaponxibilities
have femedt & Ratianal Committee on employed participation
Eompriand of the three (3} members from tw InternationalUnion
and thres {3} membars fram the Company. The purpose of the
Committas Is to establish and maintain guidslines for the
program and provids joint teadarship. WAl mutuat agreament
this committes may augment ity nurmbers with noovoling
assoclaty members from Daxjer, Store, Customer of othes retated
councils, aa tha Committoe fouls will benefit ts goals. This
committes will ba raspongiblefor:
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»  Establishing and ing strict agth o policy, giving

directions amt seiting goats far employes participation
processss activilies on beth a Local and/or Central basis, and
snsuring that employess participatein such activithes only on
a voluntary basis.

+  Encouraging cooperation in inltiating and catvying out Locat
sffris and goaks,

*  Provide asaistance, direction, and guidance to Local
employes participationstearing Committoes.

«  Iniiating special programs of common imteresis.

=  Aesolving any copflict between the employes pardcipation
processes and the grievance procedure or coltective
hargaining resporaibilities.

+  Monitaring the sfisctiveness of the smployes partictpation
processss in ataining its poals.

With the solid commitmem and participation oi both the Unicn
and the Comp ny,thcu ployes partichp P wili
make araployesa key p many facets ol the decisl
making process and will vesultin @ team spirit that will make a
significant contribution to improved product quality and
productivity.

Datesd: May 14, 1999

LETTER OF UNDERSTANDING

Re: Absentecism, Alcoholism and Diwg Addiction
Committee (locals 807, 1304, 1308, 152

only)

in ocur recent coniract mgoﬂaﬁon discussion, It was agreed o
estabilish an  Abswrit Afcoholism, and Drupg Addiction
Committes with memberahip consisting of tires Company membars
and thre Union moembers. The Unfon members will be:

Pregident
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Chainman of the Bargaining Committes

A third Local Unjon member wha is knowledgeable and has had
enperiance or tralning in the feld.

The Commitios will obtain information regarding programs and
Community resources for teatment and release jointly such
informationio supersisors snd Unfon stewards. This committes will
also be divided into thres subtommitises, consisting of one member
fram tha Company and ons member from the Unlon, each
sub itten cof trating in one ared either absenteeism,
alcoholism, or drug addlc!ion

A Company supervigor or 3 tUnion steward, Unicn committeeman or
officlal may nolity the Committes in writing that an émployee haa
agrend {0 have M3z name 3ubmiited to the commiltee for their
assisiancewith hils addiction protde.

Should tha employes concur that theare is an addiction problem, he
will be referred by the subcomnsittes t0 an appropriate agency for
asslktance,

Should the emplayes deny any addicton problem, his parficular
situationwill no longer be a subject of the Commiitiee,

Should the employes for whom assistancs was srranged ceass his
partlcipation in such assistance program, he will o longer be a
subjectof the Cammities.

No employes wilt be discharged for sxcessive absantecism nor

of an alcohod or drug addiction probiem withown first
notifying thiz commities and glving them the opportunity to review
tha probem,

Theralore, when an employes’s conduct mam him In jpopardy of
digcharge, the Company will schedul ployes to appoar
befors the appropriets subcommittes. 'ﬂn subtommittes will maat
jointly Wwilh the employes. Records, such as, prior wamings,
ahzentas records, eic., will be made aveilable by the Company so
that the facts of the Individual's probiwn can be establishad.

The subcommittee witl offer to the employee an opportunity to
explain his proviem so that the subcommitics can offer gysistance
or direct the amplayea ta an agency offering servites relative ko the
empioyey's problem, Records of aach subcommitiee masting will be
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maintained by the Combary and wilt e svailabis for the Commitse
reviow at sach mesting,

As we discussed, most of the employees appear bolfore the
subcommitiee because of excessive absentesism. In order to
sstablish a uniform procedure to dead with absentseism, the
Companhy has t3tablished the following comective disciplinaty
action:

First offenaa: Verbal Warning

Racond offonse: Written Warnlng

Third oNenss: Thres (3) day disciptinary el
Appearance before Subtommitine

Fourth offense: Flve (5} day disciplinary susp

Filth aftenss: Criwcharges

Tha appaarance before the subcommitiee after the third offense will

be schedulad by the Compary, usually during the week followlng the

smployee's thrae-day peasion unless ci make it

Impractical to do s0. Any challengs to the employes's abeenise
rocords or disciplinary acfion wowid be handied through tha

grievance pr durs and the sui jen's di I I dea)
with tha ployss probl andg proposed sclution. Also, ary
Information disclgzed by the smployea to the sul ittaw wil} riot
subject the employes to disclplinary actian by thae Company.

if an employeas attand; is acceptable for a period of six IF)

mantha or Iongor he will be subject to 2 repeat of the Jast penalty,
rather tharn progress to the next step. I} his sttendance i acoeptable
for & period of ane year, he wilt be subject to a penalty one step
{ower than his previous paaaity. iIf his attendance is acteptable tor
cighteun[18) months or fonger, e will e sublect 1o 2 penaity two (1}
sispa iower than his previous penally. In the application of the
above, periods oF absence of fifteen {15} or move mocuﬂw mrk
days will not ba counted in the six (5} thy P

During the ol this contract 8 raknd g will be heid for
supervisors and stewards lofmnpwpo!e of mlmina recognition
and follow-up relating ta the Alcohol and Drug program,

Oated: May 14, 1998
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EQUAL EMPLOYMENT OPPORTUNITY

The Company and the Union have through their past discussion
recognized their respomsibility ang the desirabiity of providing
individuals sgual treatment and opportunity fn their employment.
During these negotiati the parties have agroed to further
recagnize thelr effarts in thess areas, Thereloce, tha parties agres 10
establish a Joint Centrsl EEQ Committes composed of two

Lath inted by the Directorof the Union's Agricuinral
Jmplomm Depamnent and two representatives of the Company to
ba appuinted ty the Company. Through this program of Equal
Empioymeni Opportunity st beth Contesd snd Locat levels of
operation, the concept of equal opportunity in all arexa of
employmentand the use of the contractual grievancs procedure will
bae furthar emphasized. The Joint Committes’s efforts to achieve
prompt analysia, avoldance of the muitipticity of Stipation and
resohutlon of those areas that could be the basis for claims of
discrimination s recognized to be bemeficial to all employdes. The
Joint Centsat Committes will meet a2 required, as is mutually
deemead desiratie or y. The functians of this Committea will
be 29 followa:

- Expiore AHirmalive Actlon Programs snd concepts that wilh
enhante Equal Employment Opporunity,

= Review and disciss ways lnd means of wmraglng amployees
to use the gri as the lusive mathod to
reolve claims of denial of Equal Opporiunity Rights.

- Maintain Haison with appropriate Federal and Stats agencies In
thoss circunstances whera the parties agres that such lialson
would be mitually bensficlal

+  Adviae and counsel the Loca! EED Commitises.

Each plant wili estabiish a Local EEO Commities composad of two
mempers from the Locsl Union: the Chalmyan of the Clvil Rights
Commitise and the Preakient of the Local Union, and in his absence
the Chairman of the Local Bargaining Committes, and two metnbers
from the Plant Management. in those caves where the Chairman of
the Civil Rights Conmmittes is absent, and it g Y 1o meet
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- ning an SEO problom, & ber of the EEQ Committve may
Sorve in his absence,

The EED Coonmittes will mest guarerty or aa frequenily as mutualty
degirabie or necassary om a date and dme mutually agresabis,

The Committes wil} work together and o amiptoyses to entar
Appranficeshipand Training Programa for upgrading and vilization
of skills,

The Committse will raiaw cop ol grie inmvalving

diseriomi and p tal probt relating thoreto and make

mmmendaﬂunswgﬂding sama,

The Secrotary will ketp minues of the mowngwith COpPS pmvidoa

to the Comparny and Union repr geach g

Thc Company wili psy the Unlon members of the Committen for
r:lhfi Hog:

Thy functions of the Joint Central EEQ Cominittes and tm Local
EED Commitiee shall be advisory, Hative, and $O0 Ve,
‘Whila the Company and the Unicn will wel the caior
of the Committeas, tha Commitiees may not commit either party o a
speclfic course of action. Howaver, the Unfon agrees that it wifk
b ge its X iramn by-passing the ghevance procedurg
with respect ko any claim or complaint against the Company which
may be mads the subject of a grievance under the contract

Dated: May 14, 1929

LETTER OF UNDERSTANDING

Re: Employee Development aud Tralning Program

Ouring 1987 negotiations the {nemational Union UAW and Casa
Corporation jointly recognized the nead to promole {mining,
retraining and persanal developmant activities which would improve
lob tkilly 2nd enhance job security for Casa Corparation employeos
a% wall 39 contribute to the competitivenass and well-belng of the
Company. As a resull, the Natlonal Joint Executive Committes on
Unicn-Manag tRalationahips {NJEC) will, during the lifs of this
Agresment, dow!op & joinl UAW.Case Corporation Employes
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Development and Training Program. The objectives of such a
programwill ba:

- i provide opportunitiss o both active and iald off empioysesto
upgrade Lheit job skilis; and thereby

to improve the job placemant and jobt retention rights of such
smployess relative to thikr seniority; and thereby

o contribiute foward the goal of retaining senior employees at
work,

B {s intended that the devetopment be complated and such Prograny
be ready for implementation by 15 months following ratification of
1he 1967 Cantrai Agreement.

Covrmanting May 185, 1333, 5¢ will be diverted and credited to the
Jolmt Tralning Account from the previously diverted COLA. This
credit will be intimded to fund training erdeavors developad under
this program. The 5¢ wilt ba multiptied by sach compensatad hour
{including owerbme pramium) and added to the Joink Traiming
Avtount,

Training programs deveioped under this Letter of Agreemenl and the
alocation of funds from the Joint Training Account shall be
acministeredjointly by Union and Company members of NJEC,

in the everd that expenses of mutually agreed peograms excesd
ameounts accumylated in the Saim Training Account, the Company
wilf contribute additional funds a3 needed. in addition, the Usion
ant Company wilt coopsrate in adempts fo obtain funding for
trainlng purposes from vanous governmental agencies.

Dated: May 14, 1338

LETTER OF UNDERSTANDING

Re: New Technology

During the courss of negotiations the parties diacussed the impact
of technoiogical pragress on the selationship of the parties, the size
of the work force, and the training reguired 1o equip bargaining unit
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employees to function effectively as mew processes, methods and
axquipment become available,

It by 3gresd that a Joint Central Committss on Tachnoingy be
established comprised of two members of the Unlon, and two
membars of Management, Wikhin thirty 30) days of retificasonof this

each sicde shall notily the other of the identity of it
Committes Membars. Within sisty {60) days of ratification the
Comymsittes shail hoid its Brat mepting ang thareafterannually unisss
T ks mustuatly sgreed to meat at Soma earfier date.

The comwnittes will review problem arega daaling with new
machines, methods, and procedures and training and andeavor (o
reaclve wxisting controversies; study contemplated changes that
may bw fothcoming end attemnpt 1o mest the probiems that may
artse in forms of work schedules, manpower, and iraining; deal with
probloms forwarded fo the commitise sesulting from unrasolwed
temy M the varicus plants fccations,

Dated: May 44, 1958

LETTER OF UNDERSTANDING

Re: Orientation Program

The Company and the Union are aware of the imporance of
improved understanding on the part of new smpioyees joining the
Company and ihe pavties addressing themseives to this will
undertake the dowsiopmentof a Joint Orisntation Program,

This Program witi afford the Union the opportunity te inform the new
empicyes of the background of B Union, tha rola of the Urion in
providing representationunder the current agregmant and stress the
process that s afforded [he employes through the grievamce
procedurein such proper representation.

It b understood in the development of this Program on the part of
both parties the reed o siresy job respunsibiilty miating to quakity
warkmanshig, atlendance, and understanding of company rules and

reguiations.
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in deveioping the program the Company and the Union wil)
detarming what subjacts gnd sequence will be ysed and the manner
in which the orientation programwill be implemanted.

1t ks the intant that the Local Plant management and the Local Unlon
officiata will fointly prepare a mechanical-type of prasentation {such
a8 vidso-tape) wharein the sublects of ampioyes benefits, safety,
reaponsibilities of the Company, the Union and the employeas am
#ddressudio enable prampt and affective smpioyes miations.,

The Jaint Orentation Pragram will peovide for the presence of the
Local Union President or the Chainman of the Bargaining Commitioe
during the pressntation.

The programs for abi plants will be updated, reviewed and used for
now smployee arientation.

Datest: May 14, 1008

PLANT CLOSING
OUTSOURCE
SUBCONTRACT

LETTER OF UNDERSTANDING
Re: Plant Closing Moratorium

During the 1998 nagatiations the Unjor expressed its cancern bvar
the future of the facHities covered by this Agresment and
represented by tha Unign, In response ta this concern the
Gompany committed that during the siated term of this Agreement
{i.e., through May 2, 2004} the Company will not parmanenty shut
dowr any Facility currently neprosented by the UAW.
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LETTER OF UNDERSTANDING

Re: Motification Plant Closings

During theas pagotiations, the Unlen expreased concam over the
possibility of plant closings. in view of thia, when the Company
plars for a complete closing of a facility whees employees am
represented by the UAW, the Company will give § rhonths advance
notits to the Locat Union in the event of a full plant ¢tosing.

Whan requested by the Unlon, the parties witl meot as soon as
possibieto review and discuss alternatives,if any, to 2 plant cloxing.
The GCompany will furmish the Union wilh the reasons wiy
consideraticn Is being given 1o closing the plam ang will give 2
projected closing date.

if, after reasonatbie period for tha above discussions, the decision s
made by the Company t close a plant, the parties will enter into
pepgofiations to discuss the impacl of this decislon upon the
employees.

Haowever, in the avent such 6 months aotica would impair tha
Company's need for spesd, fAexibitity ang confidentiality, the
Campany will glve such natics no leas thar 50 days prior to a fult
plant closing. Such notice wifl intlude the for the closing or
tha disconti of a major function and a tertative datefs).

Dated: May 14, 1998

LETTER OF UNDERSTANDING

Re: Plant Preferentiat Senjority Placement List
Mr. Richard Shoemaker

Vies Prosident & Director

AW - Agricuttural implement Department

Dear Mr, Shoemakes:
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A Plant Preferential Seniority Placement List will be developed to
expand smploymem opportunities for empioyess on layoff due to a
plant closing.

A, Inclusion on the Pian Prgferentlal Sendority Placement List

1. Eligibility

Employees wi are placed on layalf dus to a plant closing
after the effective date of this contract.

2, a)

b}

B. Pla

Each sligible employes laid off due 10 & full plant closing
may maks writen application through their homs plant
Human Resources Department for placement at another
location. Applications for employ ment must be made with
the Company within 30 days following the lasi day
worked.

The Company will develop the Flant PreferentlalSanlodty
Placement List by plant location from app
raceived from eligibla emplayees.

Placement List will ba aceomplishedin the foll

L

b}

t of employees from the Plant Preferential Seniority
o

When an eligible employee has been placed on the Plant
Preferantial Senlority Placemant List, they will be offered
the first opan job they are ellgibla and qualified ko perform
a1 the applled for jocation.

The determination of qualifications in a} above shall
include contideration of all prior work experence,
demonstraied skill and ability, physical fitness, and other
narmal hiring standards. Pre-screening physicals may be
required when necessary.

2. The most senior qualifled employee on  either plant
Preferantial Seniority Placement List wil bs cffered
placamant on Qpon jobs at the location, afer all qualified
employees at that locationhave been recalled from layofi.

3 Cnce an smployee an the Plamt Preferentlal Senlority
Placement List, has been placad al ths location on an open
job, the employea will carry their Company servics and
previous bargaining unit seniority to the nsw bargaining unit.
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The smployea's recall and seniority rights at the homa
lotation will be terminated.

An employee on the Plant Preferantial Seniority Placement
List as a result of a Plani Closing who has been transferred to
& new location based on the procedures above, will be
sligible for e relocation alowance.

C. Emplovees will be removeo from the Plant Prefarential Senicrity
Placament Lists a5 fotlows:

1.

2

When an smployes receives a job placement at a UAW
location as a resuit of the above procedunes or is recalled to
hiz/hor home bargabning unit.

Il‘ an ampbyu refusea & job offer that resulted from the
tionof the procedures ahove, they will be siricken
pcrrnamnﬂy from the Plant Preferential Seniority Placaimetit
List at the refused location. Such smployee will remain on the
Plant Praferential Senlority Placement List for othar locations
applied for and will retain Yis senfority righis in the
bargainingunit from which he was placed on a layoff status.

D. General
1. Ths Comp will not ider any grie on back-pay
lllbilityasareemltoﬂha el tation of the provi of

Praferential Hiring. If an employes Identifies an srror In
placement, the Company will correct  In the next available

job opening.

Rocngnizing the pmentlal delay inharent In the transfor and
T of YOS 1 operations and the critical
timo reqnimmenu of production schaduls increases, the
Company reains the right to it job operings = plant
locatlons by temporzrily assigning employess. In no case will
& grisvance bo ideredby the Company a3 a rosult of this
temporary assignment.

Paul H, Crist
Director, Labor Relathons

Datad: May 14, 1998




LETTER OF AGREEMENT

Re: Employees bald Off Due To The Shodown Of
The Bettendorf, Rock Island and Terve
Haute Plants

During the 1350 negotiations the Union expressed ity Loncem over
the status of employeas piaced on layoffas A result of the permanent
ahutdown of the Bettendorf, Rock Istand anl Terve Haute plants.
This CTompany ghizes this ¢ and states that the benefits,
tanguaga and commitmenta agreed to in the Shutdown Agreeme s
negatiated as & rexult of those closings applicably to these laid off
amployoea which have not yei beon satisfled will be adhered to by
e Company consistent with the terms of the appiicabls Shrtdown
Agreenent.

Dated: May 14, 1998

LETTER OF UNDERSTANDING

Re: Retraining & Placement

Mir. Richard Shoemaker
Vite Presicent & Director
LiAW —~ AG IMPLEMENT DEPARTMENT

The Company agrges to form a Nattonat Joint Committas on
roraining and placerment

1. Retraning
This Committes will be made up of three members from the
Union as appointed by the Yice President UAW Agricultural
implement Departmentand three trers from the Company as
appointed by tha Vice President Corporata Relations for the
Company. This Commities will be charged with developing
mutual initiativesin retraini tand placermnemtfrom
withln through the Plant Broferential Senionty Placement |fat
during pertods of Tull plant cloxings.
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The Company fias agreed ta provide a tultion reimbursement
program for empioyess laid off due to a Tull Plant ciosing. This
peogram will provide a maximum of $2.000 for trade, or
vocatianal schaol traintng which is Job matated. Employees will
quaiify for this tuition reimbursement based on the critena
establishad in the Tuillon Refund Latter of Understanding.

tn kesping with this program both partdes will work toward
securing Governmeni funds which may te avaitable to heip
dalray the costy of retraining.

2. Outplacement

Employees laid off due to 3 full plant ¢losing will be offored
assistance in seeking other job opportunities through a caresr
tranaition servite provided by the Company af no cost to the
amployees. This service will be provided st each of the major
manufacturing operations identified by the National Joint
Committes on Retraining and Placement. The purpose of this
service wifl be to provide smployeas with;

1. infonmation on ployment opportunities in the local o
nearby communities.

%, Counseling on the types of skilla that are marketable in
indusiry in the [ob marketol today and the future.

3. Counseling on how to seek, apply for and acquire
empayment.

Fani H, Crizy
Director, Labor Retatlons

Daled: May 14, 1958

LETTER OF AGREEMENT

Re: St. Paul Depot Relocation

During the 1930 Hegotiations the Union expr d Ha Tt

regarding the poseible sale of the 5t. Paul depot and tubsequent
miccation of work, Should the St. Paul depat be soid durlng the
term of this contract and should the depot be relacated within fiky
{50} miles of the curtent depot lacation, the Company will affar
existing bargaining unit employ the oppontunity to farto the
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new dapot location, witl recognize the Union as the exchusive
collective bargaining repregenatative of such employees and wiil
apply the then curmment coliective bargaining agreement tp those

employess,
Dated: May 14, 1938

LETTER OF UNDERSTANDING

Re: Major Ouisource Decisions

Me, Richard Shoemaker
Vice Prosident & Director
UAW - Agriculturalimplomant Department

Dear Mr. Shosmaker:

Durng the 1947 negotigtions. the Union rised a concem over the
Company's major work atisourcing decisions and the impact of this
aclivity on employse Jol Spcurity,

The parlies share the concern lor oplimizing job security
opportunities far our empioyees, it Is recognized; however, that
cantinued “maka-buy" decigions resuiting in work cutsourcing will
need to ba tinued for the effick poration and survival of our
businesy.

Recognizing the sensitivity and isvel of contern over this issus, the
Company will agres to the followlng procedure to provide for Union
input into the Compary's major work outsourcing decisions.
Discussions as set forth below will take place & the International
level:

(1) The Company will provide writtan notification to the Local Union
of camtemplated major outsoureing decisions 3t Inast sixty (60}
days in advance Including the reason for the work to be

14 d. This notice pariod will alsg be used to share
informationand have mutual discussions s required.

{2} Upon request, & moeting will ba held within thirty {30} calendar
days following such notification, between locat Compmy and
Unign representatives, 1o réview and di malor o ing
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decisions beind conlemplated by the Company. During ihis
meating, the Comgpany will provide and discuss, !

Reazon far the contemplaled work to ba outsourcad

Data required Lo make the cutsourcing declsion

OF ion of efficlency veq s and attermaiives

The Compary will review and lder the di lon and
input of the Union prior to making a final outsourcing
decisian,

ppwe

(31 Tha final outsourcing dscision will be made by the Comparny and
commamicated promnptly io the Local Union.

In cases where (he Local Unlon claims that major outsourcing
dacisions are not being made consistent with tha pravisions of this
lottar, thase rituations may e reterred ta the Intemational Unian, &
discuasion, regarding these cases, may be heid between the
tntornational Unlon and the Corporate Retations Depaitrmomit
Following this discussion, the Company may take action to reverse
any major outwm:lng decision, in an sffort to assure consistent

taticors of the C ¥'s cOmmitment on cutsourcing. It is
understood that the Comparny” s apen discussion with the Union of
mal'nr oulxoming and related plans may require the Unlon to keep
infe niidentialuntil the Company ntato its rel

Finalty, iha Compawy agrend thal, In cutsourcing clcumsiances
twolving eti lors of a product #ine or complete department,
where the tritetia of this letter arte nal otherwise mek, the Company
rieverthaless will pravide reasonably advance notice to the Union of
such actions and reasons for them.

PaulH. Crist
Direcior, Labor Ralations
Dated: May 14, 1398

LETTER OF UNDERSTANDING

Re: Subcontracting

The Company sgrees that a SubcontractingCommittse consisting of
nok maore than three {3) membars representing the Unlon and not
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more than thres (1} membera fepresenting the Company will be
asiablished.

Such Committne will meet al mulually agreed upon times in discuss
subcomracting.

1. Conslstent with good business practices, the Company shat
mahke a sincers effort 1o keep work within our plants xo as 1o
keep OUr employees employed full ima. The Company will keep
new work in the 100l roam and do maintgnance wark by ity own
employees as far as practical.

2. ltis not the Company's Intent to have subcontractorswarking in
the plant oh work narmally performed by bargaining unit people
uniess the affected bargaining unit people ars working at feast
the 40 hours {as provided for in the C.ASE. Job Sacurity
Program recognizing the exceptions provided for under that
program). In such cases the Union will be notified prior to the
wock being performed.

I ottsr ait the Company shall make detitions as to
whether work shafl be performad by the Company forces in any
Company plant, or by others consiatert with an Intention te
mabntatn as far as practicable, a stabla workf; The Company
shall make decisiona of auch nature with such intention taking
lnw consnderatlon such factors as the scope of the project or
it i i3, relative cost, pos¥ession and
avallabtlsty of 00mparw cqmmenland of amployess quaiified to
tha p it withaut undue overtime or delay
aither of the spoclﬂc production or of any other scheduled
activity, desirability of continuily of relations with historic
sources of supply and helieved best utilization of ai) of the
Company's plants with a view to a long-term stability and health
of the enterprise as a whoie, The Company will fully discuss this
situation with this Committee before subcontrmctingthe work.

3. if amployees are lald off in a particular trade wwd the Company
indicates to the Subcontracting Committew that 3 contractor is
coming in 1o do wark normally and historically performed by that
trade, the Company will ulillze the following procedure:

al thers shall be no obfigation 1o recall if the work to be
performed is for one {I) calendar weak or lesa.

b) if the work to be performed is Tor between one {I} catendar
week and one {| ) month the Company will lemporarily assign
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the applicable skillad frad 1 who are lald off to other
ciassifications in the plant back 10 tha skilled tades
classification(s}afected on a one-for-ong basis and If more
aré  Teguired, then recall skilled tragdemmen Wrom the
applicable trade who are laid off out of the plant on a
one-for-one basis, and

cj if the work to be parformed is for ane () month or more the

-

Company will recall the applicable skilled tr who arg
1aid off and working in the plant andfor on 12¥0ff out of the
plant on 3 one-for-one basis.

It the Company knews in advance that the work will sxcead
one {I) calendar week in duration (or ana {i} month), as

pplicable. the Company will not delay in complying with the
intent and obligation of this letter.

4. Union members of the Committes shall ba the president,
chai of the Bargaining Committes and the skilled trades
committeaman.

Oated: May 14, 1998

LETTER OF UNDERSTANDING

Re: Skilled Trades Subcontracting

During these negotiations you have expressed a concem of the
skilled trades smployees with regard to notification in regard to
subcontractorsworking in the plant.

The problem We -discussed dealing with incomplete notification
whsn subtontraciors are working in the plant on work nofmaly
performed by 'kﬂled trades employees will b improved by the
eatablishment of an-internal procedure whersby the Manager of
Human Resources will be given background information regarding
name and typs of subcontractors, dates, and time periods of the
work o be perfarmed and the type of akill that will be utilized in such
work, This information wilk be ilable for 4l ion in the
appropriatemeeting of tha subcontracting committes.

Dated: May (4, 1398
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JOB SECURITY
C.A.5.E.

LETTER OF UNDERSTANDING

Re: GEL Administrative Issues

During the 1395 negotistions the panties reviewed several
administrative/interpretation itssues, Fallowing ratification the
Nationat Job Security Committes will meat to review the updated
C.ASE Program and discuss these and other GEL application
issues.
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I. DEFINITIONS

A,

Bargaining Unit
The term “bargalning amit”, as used in this CASE.
Security Program, shali ba defined ax, and thvilagio, those
ompicyees covered by Article ) of the Central Agroement
and Articla ) oF tha Locat Supph tat Ags As for the
foltowing locations and Local Unions:
Burington- Loxal 907
BurrRidge - Local 152
East Moline - Local 4304

Local 4306

t.ocai $356C

Locat 12587
Rachne - Lotal1ed
51 Paul - Local 783
Active Employees

For pulposes of this pragram, “active employees” shall be
defingd to include employees actively at work and thoss
emplurm not st wwk duo to yme oft for vacation, PAA,

L jury o k , shovt
term iliness iru:ludlng 5 A A, A CASE efigitle mpiw» on
Workers' Compensation, short term millary encampment
lsaves under Ariicie X, Section 4 €, and shornt ferm Unlon
leave of absence undsr Articie X, Section 2, B and ¢, and
excluding all employees on any other stalus including
Tayolt or any other leaves of abxence (8.9., LT, a CASE
ingligible employse on Workers' Compensatioh, Military,
lonp term Union leave of absence under Artiche X, Section
2 A, 8ic.).

Basic Benefit and Employment Protections

On p senlority basis, all empipyees will have or eam the
fallowing layoH benefits and/or job security protections,
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t1)

(2}

One Year Seniority

An employer with at least one (1) year of senlority but
less than five (5) years of seniority &t the ﬂmof
1ayoif, will be entitled to Suppl talu K
Benefits while on layolf as provided for In thc sua
Plan.

Five Years Senlority

An active employes with at leas! five (8} or maTe yedrs
of seniority at the time such empiloyee iy subject to
layoff will be entifled to job wecurity protection for
gach program Year as set lorth in |, U of this Exhibit,
and based an the smployee's seniocily (l.e.. Five or
ten yoars) ot the time <! layoit under It below, will be
entitled te Supplemental Unemployment Benefits
whils on layoit at provided tor in the 508 Plan.

D. Job Security Protections

{n

2

Basic Pratections of Pragram

The basic commitmant of the Company is that during
the tima that an employes iz eligibia for job security
protection, as defined in I, © {2} of this Exhibit, that
smpioyas will no longer be subject te 1ayoff beyong
those canditions set forth in . This commiphent
providas true empiloy ment security becausy the risk of
fonig ferm fayoff and losa of recali rights is vim:ug
aliminated for & protacted employee. Tha

ta provide benalits to eligible empioycas under the job
security provisions of this Program shall arise, with
the exceptions set forth it il below, in the event of any
Quaiifying Action as defined in O, (2) belfow.

Qualifying Actions

(a} A Qualifying Action haveunder is amy event that
would result in any actively working emplayes,
who iz eligible for and receiving the job security
protection establishedin |, C |2} above, 1o be laid
off, including but not Uimited to  wolume
reductions, sourting decisions, introdyction of
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E.

F.

insh

4 wl L o ‘-_.‘-J h Lol it v
permanent plant clasings, and the fictation
of pperations. but axcluding the actions or events
spacifiedin it below,

{b) The obdigation to provids benefits hersunder
shall not arise unléss one or mors Qualifying
Actlans would othamdss resuit In the fayotf of an
aligible employse during the term of the CASE
Pragram.  VWhere applicable, the benefite
provided under ihis Program can be  generaily
definved as the opportundty for active work andior
the ather constructive activities and assignments
fior {orty {AQ) hours in each workweek unaftocted
try the Quaiifying Acilons set forth in D (1) (a}
above.

LayoH

For all purposes under this Program “layoff" shall be
defined a3, and Hmited Lo, & situation when an employes ia
not provided with work, is removed from a facility and s
placed ot layoff status,

Program Year

A program year shall run from the fiest Monday in Apwit
sach year to the first Monday in April of ihe Jolfowing year;
providad honever, that dos {0 the seventy-thres (73] month
duration of the Agmemant, and its expiration an May 2,
2004, the sevanth program year shatl caommence an the
First Monday in April 2004 and run threugh May 2, 2004,

Loss of Joh Security Protections

An employes wha is otherwise sligible for job security
banefits andior protacticn under the provigians of I, € of
this Exhibit, shalt lose alt o such righty, bepefits ambior
protection, Including those providedfor in |, D above undee
the following circumstances:
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{1) Dischargedfor “good caues™;

{8 Disciplinary suspension (for the period of the
SLIPENSON];

{3} Voluntary termination {including terminabions under
Articte IX, Section 4, Sub-paragrapha{1) and (3} of the
Ceantral Agreement) or for any other reason whereby
the omployoe ceanes (0 ba an active employos of thw

Company as definedin 1.8. above;
(4 Rotiremont;
{5} Denth;

(5} Refusing placemantinto Resource Pool;
{7 Ratus(ngassignmantance in Rescurca Pool;
[E} Failure to sign up for Master Recafl Lisl after

Quallmng Actipn in tha iorm of a plant cigsing has
tedth rajok (soe 1 D (2) above);

u proy

{9 Failure to accept an assignment from the Master
Recail List under the conditions sat forth under (B)

above.
EXCEPTIONS TO JOB SECURITY
A Qualitying Action shall nat inciude any of the fallowing
actions or events or acti or tw sdrnilar in

Employses are not protected sgalnst the following non-
qualifying actions which ntay result In a layaft or other
reduction of tha bewefils provided ender this program inchuding
a reductton in the forty (40) hours of availabis wirk in sach

Workwee k.

{1} Reduction in the workforce accuning 3% a result of matgrial
shortages, squipment Faliures or power failures; or

2 R Hans in the workk g out of of resulting from
Acts of God or other events beyond ths Company's
cantrol; or
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{3) Reductionin the workforcs cccurring as 3 result of strikes,

wiaikouts and othwr forms of labor disputas; or

{4) A saM af the Campany or ahy caversd plant or {acility shall

eliminate the CASE FProgram and any of the benefits

heraurder for Ml affected amployees, as of the cloging date
of the sale; or

{5 {(a) Reduoction in the worktorce of up to thirty.Eaven (37}

i3]

(o}

Ful!

workweeks over the térm of this Agroement {i.e. March
30, 1958 through May 2, 2004} st each Bamaining Unit
far the purposs of educing or avolding an increass in
finished product inventories andior model
changoover,  plant  renovation  or plant
reamangements, Tha thirty-seven (37T} workweshks
exception may be scheduted {in whole or in partion a
departmental basis in each covered Bargaining Unit
and may be stheduled for different Hmes and
durstions for different depariments. The tayolf andior
recall provisions of the Cantral and Loca) Agreemerts
shall not be applicable to such shutdown nerods,
The thirty-seven (17} worlweeks {or eny portion
thereof) may be conzecutive or nenconsecutive, but
must te scheduled for full workwesk periods; up to
two {1} weeks {l.o., tan (10} working days) may be
taken in le3y than full workweeks pach year for roifing
shuidowns, startupa and/or line threading, indhviduat
amployees shall not be adversaly affected L., subject
to rom than thirty-aeven{37) workwaeks of shutdawn
during the term of this Agreement dus o ctiange of
department andior location and the Local CASE
Committees shall be responsible for aszuring this
doas Nt aouy.

During any Program Year up to ten (10) days of
excapbon weaks entittement may be acheduled on &
day-by-day basis. Guarantned SUB paymanty for
schaduled day-at-a-time exception weeks will bs $115
por iy,

or partial plant  shudowns during  the

inventorytvacation shatdown provided for in Article Xi,
Saclion 5 of the Central Agreamant (not In excess of four
(4} woelis it ANy Program year.
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{71 inthe event a Rasource Pool created by volume raductions

exists 3t a bargaining unit for a tinuous period of three
{3) manths, the Company may piate the number of valume-
related Resoutcs Pool employess assigned to the
Repource Pool, oF ary other portion thereol, on additional
speclal exchption weeks for up lo twenty-six (28]
iive weel bject 1o the Ktlowing conditiona:

(8  Aflectedemplayeed will be sntitied to full regutar SUB
tenalits for full weeks of unempioyment as provided
for undsr the SUBR Pian; provided however, that an
emplcyoe who is emtitled 1o job securily protection a3
sot forth in b, D of this Exhibit will remaln entitted to
Toll retpitar SUB  pensfits fof full wesks of
unemploy beierieng thia ¢ y-six{26) weak period
if e empioyse would havs atherwite been insligible
due ta his tiaving baan placed on tha thirty-seven {37)
axception wesks prior to the Mekhty-aixd (26} week

Sume redutt : : &8, and

d 1

{tl  The Local parties have the oplion to mutually develop
a3 protedure which wowld allow mors  senicr
smployees 10 be laid off for the apecial addlilonal

) This option may be exercised
pmlded the procedure maintaing the required skill
and ability iavels in the unit, and provided funther that
it iz accomplished on a one-for-ohe  dirgct
replacement badis, resuiting in o added bumping,
bidding. shift preference, or other empioyes
mevEment,

W, RESOURCEPOOL

L

Purpase ot Resource Pool

A Resourte Podal mdy be maintained far aach Bwrgaining
Unit in order (o provide continued empioyment

pporfunities to Ry who would oibdrwize be
subject to layol. Such )iroﬂ' and placemant in the
Fesource Pool would be based on iheir ssniority stat,

ungar the sepivrity provisions of both the Cantral and
Local Agrosmenis.
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Assignmeatol Protected Empioyeesin the Reasource Pool

Whaen an emplayes has job security protection pursuant i
| cmdmi‘l’rognm the Company does DOt have &
wsrk ¢ for e individeal due to a
Qualitylng Action, tho Company wilt creats a8 Resource
Pool ami thoss employaes who would otherwise ba Inid off
a3 » result of the Cualitying Action afier appilcation of the
senloﬂly provisions of the Camn‘l and applicable Leca
ik, Yhall b d e § t Y e R o Pont,
‘I‘he partivs recognize ihat u» stope of such protactions
requirgs Rexibility with regard o the aysignment by the
Company of dulies and activities to Resource Pool
ploy and the selection of Résource Pool employees.
for training. Therefore, the following speciai assignment
rules may be utilized for protected employses who have
been placed in the Resource Pool, and auch employees in
the Resource Pool may be;

(1) placed in a tining program; or

(2} used Bs & replacement to facilitale the training of
another employee

{3 ghwn a job ig nt within or outside the
bargatning unit which mtay Involve nontraditional
work (assighment to non-bargaining unit work shall
ngt creats amy extansion of the bargaining unit's
jurisdiction nor shall it Creatd any continuing right to
performsuch work]; ar

{4) temporarity transferredto any ather Cormpany location
ity the United Statos for up to one hundred und twerdy
{130) work days in a0y Progrdm year, provided
nww that in such cass the Compary will

sathe empPloyesior traval and [ving expences

in atcordance with Company policy; provided,

nowevef, thit tempolaly assipnments under this

subparagraph{5} to co ¢ Bargaining Units at pihey

tocations shall not be made it employees remain on

the recall list at that lacatlon {or employees Id be

ucarmm: that [ocalion under the Master Recall List).

griments betwesn Bargaining Unijts at

separate locations jfor tralning purposes will nat be
subject to this restriction; or
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c.

given any other assignment conaistent with the
purpeses of this Program, or

With regard to employses in the Resource Pools, the
C y's assignment of employses shall not be
mu'lchtl by seniority rules or othor practicts.
Employeea assipred from the Resource Pool T
P ¥ assig ty in the Bargsining Unit will
work the same scheduies as the department andfor
classification to which they ane assigned imluding
any roquired rti Such i will be
troated the same 3 any mhcrmployumthmpccl
te an'r { notice | s for such
h it is impossihle o 4o s0. Any
overtime worked by employees while on Résouice
Poot assign ¢s will not be charged o any ¢
unit or group, In the event that the Company assigna
no dutiey to a Resourca Pool drnployae that employee
shal availabh for gnment  upon
bl ice in accord; with rules and
procedures  established by the Company for
administration of the Resource Poola.

Employess, assigned to the Resourca Pool, shall be

removed from the R Poct in lority order
pursuant o l.ho camm and Local Agroemants, as
b available, provided

thay are qualiliodlo parform the work reduled,

The Company and the Unlon have agreed to the following
guldelinesto adminisierthe Resource Pocls:

(1} Yhe wape rale of an omployes trapsferrad 10 the

%

Resource Pool shall be sstablished as the regular,
stalghttiors hourly rata of the employes’a last reguisr
asalgnment prior to being placed into the Pool. This
shall mot Include any Red Circle Pay Level, uniess
angigned to a CCICS appilcadan.

The wage rate of a fasource Pool amployes who is
temporarily asaigned shall bs the wage rate of e
tamporary assignmant or the wage rate ai established
In paragraph (1) above, whithoveris highar.

Renocurce Pool atsignments witl ba  considered
temporary and not subject to provisions govemning
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penmanan flling of ies oF ths application of
shift praference,

{4) A regular employes who is replaced by a Pool
employes 320 that the regular smployes can recelve
training will be pald the amployes’s appllcabls requiar
stralght time hourly rate of pay for the training period.
Such smpioyesr will be mtumed 10 tha same
classification upon complation of the training
agsignment subject to the applicable Local
Agreoment. in the event the employes has lrsyfficient
saniority 15 return ta the formerly haid classification,

the smpioyes will ba ph 1 In atcordancs with 1he
saniority provitlons in the Ceniral and applicable
Local Agreement.

[5) A training assignment will be voluntary on the part of
an employée being replaced by a Poul employes,
unless such training is to develop or impowe
technical skilis relsvant to the omployee’s current job
agslgnmentor anticipated future joh nescds.

{6) An ployes may refuge the opportunity ke be
assigned (o the Pool or, while n the Pool, decling an
assignment  In such event, the amployes will no
longer be idervd In the & Pool and will
loga all ), G (2] protection. The refusing employes will
ba laid-off with 4 right of rocall in accordance with his
saniorty only to a non-Pool position. In o case may
the refusing employes then clialm a viclation of
supionity rights of this Program Dhcause & lesa senlor
employeeis working or 18 I tha Pool regardiess of the
losa seni ployes’s job Assig L,

V. EMPLOYABILITYRIGHTS

Excapt as specifically sat jorth [t this CASE Progoam, the
negotiation of CASE shatl not create any additional employment
rights for covered employees and shall not In any way affect
andror modify the existing rules or regulitions, including the
good caune” standard set forth in Articls VIl} of the Central
Agrwement, governing the giscipling or discharge of covered
employeea.
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V. ADMINISTRATION

The Company ahd Union agres that;

A.

&,

At gach bargatmimg unit listed in 1 A, a Local CASE
Committes will be astablished.

Tha membarshigof the Committes will consiat of an egqual
number of Manag tand Union Rep tvesat each
coversd location as follows: Racine, Burlinglon and East
Motine - 3 Managemnent and 3 Unicwer Repressntatives; Burr
Ridgs and 3t Paul - I Manhagement and 2 Union
Repressnialives. The Union Representatives shall be
datermined by the Vice President, Dirsctor of the Caze
Departmont, UAW,

The duties of the Local Commitise wifl be:

{1} Perlodically reviaw the size and makeup of the
Rasource Pool and review the impact of alirittonasl
openings as well as future manpower requiroments,

{2} Monitor the placemart of an smployee who is
| dtoaR PoOL.

{3} Reviaw the aasignment of Pool omplorm o
nontraditional wark ig whors p able,
both within or ouiside the Bargaining Unit.

(#4) Review any complaint regarding the agministration of
the C.AS.E Security Program. Rafer unresolved
complaints to the Natiocnal Committae. Only those
matigrs governing the size of the Pool or gaverning
the treatment of an empicyse assigned 10 or impacted
by the Pool will be sublect to the Grevance
Procadure.

15} Jointly develop and niliate proposals to improve
operational effectivensss io secure existing jobs, and
to attract customers and additional business thuy

providing additlonaljob opportunities.
A National C.A.5.E. Security Commities will be established

at the Company ntermational Unlon level consisting of
three ()} representatives selacted from the Company ang
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threa |3) representatives selecied by the Vice President,
Dirwcior of the Case Department, UAW.

E.  The Mational Commities will meet peripdically a3 required
to:

1} Monitorths efforia of the Local Commitiees.
{#] Approve I..ocal Committes efforts (o  improve
P 4 effecii and coordinaia  thosa
actlans when apgropriate.
F. The National C.A.5.E. Security Committas is specifically
ompowered to pariodically review and evaluate the
operation of this C.A.5.E. Progrm and make msiuatly

satisfactory adjustnents 4o its pravisions during the term
ofthis £.4,.5.E, Program.

V1. DURATION

Thie terms and commitnants contained in this € .A.5.E. Program
shall remain in full force and affect from Margh 30, 1998 thraugh
the stated duration of this Collective Baruaining Agreament.
The C.A.3.E. Program shait i i by its own
termng, as of midnight, May 2, 2004, unless the Company and thy
VAW minually agres, in wriling, to either pxtand the terma of
this contract and the C.AS.E. Prog ar ta th the
C_A.S.E.Program in the succesyorcontract,

LETTER OF UNDERSTANDING

Re: Application of C.A.S.E. Program Resource
Pool Assignments at East Moline Plant

During the 1995 Hegotiat the p gread that whan an
empioyes is placed within 2 Rosaun:e Pool, the employee may be
assigned to non-raditionatwaork,

The parties recognized the poiential impact which this Reaource
Pool work assignment Rexibility could have on historical lines of
Jurisdictionbetween Locals 1304, 1308, 1356C and 13567,
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in mn attempt to resglve this and other ridatad problems, the parties
have agreed to the fallowing amendmants to the C.A.B.E. Program
and excaptions 10 the inter-bargaining unit transfer principle which
shail be applicableanly at the East Moline plant.

1}

A

]

5)

Hotwithstanding the kanguage contained in paragraph IV A {2)
(C) of C.AS.E., and the above atated principls, the parties will
maintain the separatalines of |udsdlc!ionaldumarcation(exmpl
as otherwise tudlly agréed bety the Company and tha
Local Union), and the Company will not tansfer employeesina
Resource Pool to available work in the other bargalning unit{s)
uniess there are N smplayéea o Layalfin the other bargaining
unit and there ars no eligible empioyees on the Mastor Recait
List

Thers shatl be po cross-unitiransfers into or out of Local 13560
andior 13567,

Natwithstandingthe C.A 5.E. Pragrarm and parageaph 1], abowe,
the Lotier of Understanding dated Fabruary 24, 1987, between
the Company and Local 1308 regarding sxperimental work shall
remain in fult force and affect.

Hotwithstandingthe languags contained in I, A of tha CAS.E.
Program, witen an employes in Local 1308 is reduced Into the
Local 1306 Rezource Pool, that employes will be subject to
dlsplacementonly by a mare sanior employes on layoff-who has
the present kil and ability 1o perform tha work bn that trade
{i.®., toof maker, machine repalr, axperimentsl, oiler).

Hotwithstamxiingihe Janguags conained In W, A of the CAS.E.
Program and in the Latter of Understanding on "Recognition of
Locai IH Senigrity Recall Lists" In the Central Agroements dated
June 1, 1985 for Locals 1304 and 1306, a former IH employes
coversd by thoss Lettars shail not have any fight [ displace &
loxs seni ployesin the R ca Pool unless and unti) that
formac (4 amployea haa first baen recaliad by the Company and
becoma a Company smplayas.

Dated: May 14, 1993
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March 31, 1998

Mr. Richard Shoemaker
Vice President & Dhrector
UAW - Solidarity House
200 E. Jefferaon Avenus
Detroit, Ml 48214

RE: JWPACT OF C.ASE. PROGRAM ON LOCAL UNION NO3.
763, 152, 1306, 1358C AND 1356T

Dear Dick:

During the 1998 negotiations the Union expressed IS concem
regarding the potential impact of the new C.A.8.E. Program on the
Local 152, Local 763, Local 1308, Local 1356C and Local 13567
bargaining units, |n resp 10 this ™ | assured you that
the Company will not use the naw C.AS.E. program for the
purpose of sliminating or significantly reducing the Lotal 763,
Local 152, Local 1308, Locat 1356C and Locm! 1)56T bargaining
units. Should a changs ih the presont business conditions occur,

which impacta the Company's requirements, | will notify you, at
the earliest practical time, to di the situation and possibl
altarmatives,
Sincersly,
Mare Castor
vice President, Human R e

LETTER OF COMMITMENT
INTRODUCTION

Durittg the 1998 pegoliations the partlea discussed the negative
Impact of evor increeaing pricing and competitive pressures and
constantly changing market conditiors on  thess covared
operations. Both partles also recognized that continuous real
improvemaent in mapufacturing efficiencies and fexibitities. as well
as employes participation and gwnership in the pracess of
constant cost reductian, are critical if thess particular operations
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are to remain competitive and provide longtem employment
opportunities, and agreed that if the Company i3 to survive in
today's intensaly compstitive agricultural and construction

hinsry industries, the parh must cooporate iIn an
unprecedented Fashion in order to achieve the most efficient
manufaciuring operations.  This Leter of Commitment iz an
integral step in the parties’ joint effort to fully and completely
tmplement damand flow technology and the Case Production
System, as well ag the initlation of prog deslgned to translor,
in part, the responsibility for cost reduct) -toall-----

In response o these manufacturing and markatplace concerns the
partles have, in prior negotiati and in atcowd with the
C.A.5.E. Program, attempted to address the need for more efficiant
operalions and increased flexibility by agreelng 1o work rule ang
labor tract | ge changes and und fings. Whiles the
Union pledoed its continuing commilment to the concepls of
flexible mtanning and production scheduling, optimum utllization
of all resources and the manufacturing of the highest guality
products at the lowast possible cost, and the Company pledged an
equal it t to thess P to provide the msources
neaded and to promote the modificalions in management practices
and attitudes necessary at all levals of the Company to bring about
the desired results, both parties recognize that Case will not
improve of sven maintain its current Competitive positon without
the Case Production System ("CP3") and contlnuous coat
reduction,

True employmeat security comes only from being more
competitive in the marketplace by cporaling tho most cost-
effactive factories with tha maat afficlent, skilled employees. The
parties understand that smployges are mom likely to direct their
focus on conlinuous improvement of product quality and
compatitive costs and hence, (o ba more productive, if they have
tha opponunity to aHaln certain employment peotactions.
Ho . the parties also gnize that the original C.A.SE.
program, while moderately successful in that it peovided some
maasure of security for exisling employees, may have actually
hindered growth opportunities and did nol generate growth.
Consequsntly, the parties have ageed to a3 new CASE.
smployment sscurity prog which applien 2 mors realistic
approach to job security — one that arises from & heakthy,
profitable and competitive enterprise.
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CPS IMPLEMENTATION

Implementation of CPS will not only be revoiutionary, but also
evoluti ¥ in t while the pardes have attempiad Yo
address soms of the work rule izaves which must be modified to
provide the Company with the flaxibility ary to fuily
Implement CPS in ordor to create a more sificient and productive
manufacturliig environmaent, the partics recophize and uwnderstand
that during the term of this Agreement other work nule and
conbract modificath may be ary. Thus, It Is agreed that
work rules and contract appilcation issues may be confinually
reviewed and modified whors necessary to facilltate andior
axpadite the S ful irmpdi tation of CPS. Every effort wili
be made 3o that any modifications will be Jointly developed gnd
approved, giving equal weight Yo operating efficiency, quality ang
Jop oppostunities. The Union further ageaes that in fulfliting its
rolg In this procass, jis tion, approval and support for
Implementation of such prwosed changes will not be
uhreasonably withhetd.

COST REDULTION

An integral > t to the Company's mnﬂnued suctasy and
hmcc. ils abifity to provide true job ty, is conb cost
ijon. |n the global markets in which Casy compétes, intense

pricing pressuTes mlt e the nomm, demanding thal Case improve
ity praduct year after year and offer it at a competitive price. This
lofly goal can only be achieved if all Case employees —~ sataried

and hourly — take hip of and resp ibility for continuous
tost reduction. The Union agrees with this need and padges its
ot and © tion for implementation of a process 1o

accnmplish this oh}ecﬂu

INSOURCING OPPORTUNITY

The Company also agress to continually reviaw its work loads and

hedulas and, wh ppropriate, 1o insburce work that is
curently being produced #lsewhers. The Unien, in tum,
recegnizes that if the Company is expucted to insource wark,
thareby groviding a sironger commitment (o smployment securily,
it may be notesyary to modity andior eliminate tven existing work
ntes and practices based on then existing conditbons or
circumstances in order to make the insourcing an economically
justifled and cost sHective decision. Agaln, the Union agress that
its cooperation, appraval and supaart far such proposed changes
will not be unteasanabily withheld.
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SUBCONTRA G

Mormovar, the Company intends to take advantage of its improved
competitive position by reducing its use of subcontracinrs where
its own employees can parform the work in a mom economie,
tmaly and efficiont manner than can the subcontractor. As
always, when making declslons regarding subcontracting, the
Compapy will raview soch matters with an  intentlop to
maintaining, as far as practicable in relation to ity needs, a fully
utitized, stable workforce. The Company shall make suth
decisions with a view toward enhancing the long 1erm stabilily and
health of tha enterprise as a whole,

LONCLUSION

In this regard, the parties acknowlsdge thal 8 central fealure of the
abgva commitments t¢ CFPS and securs and compelitive
ploy tis the Company's long ranges goal of hily ulilizing the
skills and zbilities of its employses and In Ihe process mom
efficiently utilizing tha capacity and capabilities of its capital asyets.
The Union undersiands that the unprecedented job security
commitrosnts  provided hersin  have  sflectively  vransiommed
bargalning unit employeas from a variable cost to the Company to a
fixed cost, making it moce important thanm aver ta have a fully utilized
and Rexible worktorce. To thia snd, and to reemphasize the abovs
commitments, jointly developed work rule modifications wil be
iderad on an ongoing Dasis in order to Motd fully willize the
workforee by insourcing new wark and bringing back previously
outsourced work to the extant practical,

On its part management recugniZas that [n prder far employees to
identify with and understand their impoftanl rols in tlwso
gperations, they should have an und g of dipval

affecting their pilant Therefo an tiad pan of
management's commibnent In the CPS and C.A.5.E. programs will
be to communlc;atu with pll smployoes, and to familiarize them
with ‘ facturting developments relating to

mamifacruﬁng goals and abjectives.

It ia alzo recognized that amploy unigue axp
and knowledge pertaining to the optratlonl of the business. Ta
fully iilize this resource, the parties will cooperats to form Repid
improvement Teama mimed at reducing costs, Improving guality,
and increasing sfficiancios in all plants.

Dated: May 14, 1998
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WAGES AND BENEFIT
APPLICATIONS

LETTER OF AGREEMENT
Re:  Annual Lump Sum Bonus Payments

Ouring the first, second, third, fourth, fifth and sixth years of this
contract Eligible Employses: (as dafinad below), aholl receive lump
sum bonus paymenis calculated as m:taw Q‘l’ tho iatal
amount of "Cualified Earnings” (as defingd bel d by
such Eligible Employee during the applicable "Base Periad™
praceding an “Eligibllity Date". The percentages shall be as
ol 1958 pay t —Lhrer percent (3%} 1393 payment — thiee
percant {3%); 2000 payment ~ three percent (1%); 2001 payment —
three percant (I%); 2002 payment — threw parcent {3%); 2003
payment — thees percent {3%). The Jump sum bonus payment
shall by a gross amount and will hm subtracted from it tha
required statutory and £

A EIigiblo Emp}oym shall be defined as those employees who

ity in a bargaining wnit covered by the 1993
Cmtral‘, t on the applicatle Eligibility Date and who
actually porformed work for the Company during the
applicable Base Period.

B. Clualified Earnlngs shail ba defined as ingome receivad by an
Eligible Employes from the Comgany during the applicable
Base Period from one of the foliowing sourcea:

1} Reguilat Houdy sndior incantive Eqminga and CCIES
Perlormance Payments plus COLA (including shift

premivm and nwrﬁmo pnmh:ms),
2y Saturday, S y or Hotlday p N pay ity
3 Holiday Pay:

4) Pald Absénce Allowance Payments;

5} Vacation Pay:

£} Bersavement Pay;

7y Jury or Witness Guty FPay;

8) Tamporary Mithary Service Make-up Pay:
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49}  Report-in of Call-back
10k Attendance Bomus

Lump Sum Fayment Scheduls

Paymaent During
Firat Full Pay
Pariod
Eligibility Commencing on
Sase Period Date of After
December 23, 1968  March 24, 1998 Approximatety
Through otve (1} mranth
December 11, 1997 fellowing
ratiflcation
Decomber 12, 1997  February T, 1599 March 1, 1939
Thraugh
Dszembear 11, 1998
Decembar 28, 1998  February 6, 2000 Mareh 3, 2000
Through

Dacambear 26, 1989

Detember 27, 1999 February 4, 2001 Warch 1, 2001

Through
Deceinber 24, 2500

Decamber 25, 2000  Febeuary 3, 2002 Masch 1, 2002
through
Docember 23, 2001

Decernber 24, 2001 February 2, 2002 March 1, 2003
Through
December 22, 2062

An employse who retirea puring a Base Period and who, but
for such retiremenst, would have been an Eligitdes Employse
antitled t6 such fump sum bonus payment, Bhall recelve 3
payment in accordance with the provisions of this Letter of

Agreement.

In the case of an employes who ties dwring @ Base Pariod
who otharwiss would have baen an Eligible Employes entitled
to such lump sum bonus payment shall have 3 payment
thade, in accordaitice with the provitions of this Lader of
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A to the beneficiary or beneficiaries of his/har basic

mo insurancs under tllo Group Insurance PlEn.

Dated: May 14, 1938

LETTER OF UNDERSTANDING

Re: Alternative Pay Systems (APS)

In preparation for the transition from individual Inzentive sndards
to Mlnrnauw Pay Syatems (kPS) the panies have agreed to the
development and gl n of plable pilot
pregrams for each LAW facility. The Compmy and the tnion will
establish and mutually agree to criteria which set forth the parties
APS objoctives prior to the Pilot Program development process
described hergin,

L] Pilot P am

»  Aliwrnative Pay System Commitiess at each faciiity fmaxhmum
of sight rmployess; four Compeny and four Ynion membens)
will bt immedialely formed to develop and implement the APS

pilol programas.

+ A National APS Committes wil) be formed (two (2) membeors
appointed by the Company and twa (2} members appointed by
the Intermational Union); the National APS Committes will
assist the facility committees and review APS pilod pragrams

ftted For impd tation. The Compwandfortne Uuion
may deparately or by it pboy
enperis/tonsulianiste help (acilitatethelr mnt.

¢+ Dutside resaurces (e.9. gainshaning experts, etc.) will be
mads available, as cequesied by the facility APS Committoes.

»  Plans for pilot programs must be campleted by March 1936
and submifted to the Intemational Union and Casa Corporate
for review and approval

+ The months aof May and June 1996 will ba used by the
Cominittes at  each facilty to  develop foma,
educationalexplinaiorymaterials, Bysterns, 8ic., RECHSBary 10
facilitate the Jaunch of the new pilot programs sfiective
January 1, 1937, July through October 1998 will be utifizedtor
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communicationand tratning of affacted srployees prior to the
January 1997 commencemantof the pilot program.

« By mutuai agreement APS pilot programs may be instailed for
groups of empioyees prior to January 1, 1997,

Datod: My 14, 1990

LETTER OF UNDERSTANDING

Re: 3Suspension of Attendance Bonus Time Off

Curing the 1987 Hepotiations. tha panties agreed to modify Articie XI,
Section 11, covering Attendance Eonus Days, by suspanding the
time off provisions for the life of this Agreememt. During the term of
this Agreement, otherwise eligible employees shall only recelve pay
For their accumulated Attendance Bonus Credita employess shall not
e wligibie for, or take, ary time off,

An sligitle employee who has accrued Attendance Bonus credit(s)
shall be paid for such accrued J\ttendanu Bonus Cudltlsj at the

same lima the ign and Christ 3 ba paid to
Qualifiad employ {as provided for In Artlcls XD, Section T)
Pay 4, if made, id be 2t the employes’s average stralght-tims

hourly earmings {excluging shift premiums) for the iast calendar
quarter prior to such payment {plus current COLA and any
appllcabl Al ip tfactor).

Any aligibie employee who separates, quits, dies, ratived, entera the
armed torces (ather than for ternporary military duty | or tranalfers out
of the bargaining unit, shall ba pald for all accrued Atendance
Bonus credit{s), unfesa such temmination is under Article 1X, Section

4,02 or (3).
Daled: May 14, 1998
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LETTER OF UNDERSTANDING

Re: Tuition Refund

The c«nparw has an qutstanding policy which provides for
tof 80% of tha cost of tuitlon, et upon
successful compiviion of the course of study provided company
approval is obtalned prior to enrolimant and the courss of tralning
must relaty dirgctly to work performed in and by the bargaining wnit.
Thaea are other detaily in this statement of policy, but the exsgniial
Ingredientis the prior appraval of the Compary

Dated: May 14, 1998

CASE
CONTINUOQUS IMPROVEMENT
COMPENSATION SYSTEM (CCICS)

During the 1998 nagotiations the Company and Union agresd to
eliminate the SHP individual incentive compensation system and
repiace SHP with a compenaation dellvery systern which ia bassd
on a team rather than an individual, and on continuous
impmwmmt rather ﬂ:an an inflexible standard. Tha Case
Continuous Impro c tion Sy {CCICS) is a
framawork for the developmant aﬂd application of a compensation
plan which rewartis teams of employees for achieving comtinuous
imp 1t in the operations 10 which they are assigned. CCICS
is based on the following principles:

+ Continuous imp € i5 nec y for the Company to
remain compatitive.

+ Comtlnugus improvement requires the cooperative efforta of
al participaling smployves.

+  Participat] ployeas must have the opportunity, through
cmﬁmm Impkum-nt, io increase samings and maintain a
consistenm weekly pay Jeve),




Section 1. Fundamentals of CCICS

A.

The CCICS provides group incentive eamings opportunity to
an esiablished CCICS Tean of employess for attaining
continuous imerovemant, measured on a weekly basls, above
the baseline periormance standards.

1) As set forth in the Letter of Understanding Re: Plan
Process and Imnplementation, whirs possible, CCICS
Teams will be ointly develaped {al) manning, schedule,
measurament criteria and process decisions to be made
by the Company]. Whain the parties cannuot agree on a

CCICS Team, the Compaty may impl " the Team in
accordance with that Letter.

3 CCICS Teams should be developed around a common
factor (a.g. pr . P it, department, #nd
product, sice.).

3} The abjective of CCICS is to eliminats SHP and Gsnsition
afl SHP parations ta a CCICS Team application.

#4) Indirect operations (ie. non-SHP positions) may be
inchided in & CCICS team appliﬂrﬁon if such Inclusiaﬂ is
cansistent with the continueus i b
will Increase team effectiveness arKl pfomul&s the tearn

and plant goals.
5] While the ultimate abjective may be t0 have a single
CCICS team which inciudes the particular plant's ontire
ducticon/maint hargalnmy unit, this is an

evolutlonary process and a plant may, consistent with
this Section have many teams of varigus sizes. nclusion
aof any skilled trades employes on 3 Team is subject to
Section 1, A, 4 above.

As set lorth in paragraph A, above, continuaus improvement
{or deciine} is d on a kly basis {ldantical to e
payroll week]), The CCICS Weekly Performance Lirvel is that
team's cajculated weehly share of productivity change
expressady as 3 percent,

1) Each CCICS Team will have a Weekly Performance Level
calculated.
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)

3

4)

%)

Thw Weakly Parformance Love! indicates that CCICE
Team's 3hare of the productivity change, expressed as a
parcant, and is determined by:

{a) Comparing a particular week's results with the
Productivity Baseline, calculating the percentage
change and, if an improvement was gensrated,

{b} Muitiplying that perceniage improvement change by
67% li.e., the employee's share),

The Productvity Basaline may consist of one or mare
matrics. If ans metric is ysed, th# norm (but not the
requirement) shall be "pr tivity”, defi as
foutput) hours divided by ciock Iinpul‘] hours (as defined
in paragraph C. 1. {(a), below]. Only the Corporsie
Administration Committee can approve the vae of
multiple modrics.

if the Company elects to vee multiple metrica le.g.,
productivity, quality, linearity, safety, stc.), sach metric
will ba assigned a percentage weighting factor. Tha sum
of the welghting faciors assigned o gach metric shall
wsqqual 100%.

{a) Hmoliple metrics 2ne used, ths weekly performance
for wach metric is calculated and then muliplied by
its respective meatric weighting factor.

{t) AH of the individuat weekly metrlc calculations are
thvary Added tagather lo determine the total Weakly
Perfarmance Leval,

The Productivity Baseline is defined a3 sit forth in B, 3
above and shall ba calculated baged on the fifty-twe (52)
waek peniod ending with the last full payroll period of the
first calendar quarter of 1998.

Employess assigned to a pasition within a CCICS Team
application will have their weekly pay calculated in
accordance with this Section 1.C.

1

while padicipating in a CCICS Team application during a
particutar week, the empioyes's CCICS pay will be
computed by multiplying tha empiofes’s curtent houty
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CCICS Rate timgs tha amployes's clock (input) bours for
that waslk,

(a)

L)

{c}

“Cloek (input) hours” are defined as all paid tdme
recorded afisr the ployee haa hed In* and
before the empioyes has pumhsd out” (except for
those items set forth in Secton 1, F),

For purposeas of this Secton 1, the only other
axcaption to al above is if the employee iv assignad
to perform a Job In a on-CCICS Team applicalion.,
Such pon-CCICS time will not be paid under this
CCICS. In such case the employes will be paid the
baxe rate of the job to which the emplaoyes is
assigned, or if the employes is assigned to an SHP
rated Jjob which has mol yet been canverted, his
actual earnings.,

The CCICS Rate for a particutar amployee will be
withar;

fij the greater of the Red Clrcle Pay Level (“RCPL™)
for eligible employees as defined In the
Standard Hour Plan Buyout - Appandix A; orf the
applicable CCICS rate of tha job as set forth In
waga schedule 1, or

(i) for employeas hired prior to March 30, 1994,
who are not gligibie for an RCPL, the CCICS
Rate of the |ob (as modified by the 1995 new
hire prog i it appticable) ax sat forth in
Wage Schedule 1; or

{iil) tor empioyees hired prior to March 30, 1998
who ars in & Scheduls B wage prog
thwir RCPL, or the applicable maximum CCICS
rale {i.e, 38 month level) as sat forth In Wage
Scheduls 1; provided howaver, that it thelr
RCPL is less than the appiicable maximum
CCICS Rate in Scheduls t when they first
participate in a TQICS Team, the employes will
continue in the wage progression until his
hourly rate aquals or exceads the applicabie
maximum CCICS rate in Wage Schedule 1; or
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2)

»

4)

{iv} for all employeea hirsd on or sHer March X0,
1958, the New Mire CCICS Rate of tha job (as
modified by the 1998 new hire progression) as
st forth In Wage Schedule 2.

The CCIGS Rate, as defined in C.1 above, wili be paid
only whan iha Weakly Parformance Level for that GCICS
Team eguals tr pxceeds its Productivity Baseline.

(3} Whan the Weskly Perfonriance Level exceeds the
Productivity Bassiine, the employes’s weekly pay
will not be affected for that week and the CCICS Raty
will ba pald.

(b} When tie Weekly Pardf Laval ds the
Productivity Basaline, sixty-seven percant (67%) of
the earmed hours in excess of the Produchivily
Baseting will ba alacated in the CCICS Roserve
Fund. W the Company elecis to use mollipls metfics,
a convansion and pay out faymula will by determined
it accordance with tha Letter of Undersianding Re:
Plan Process and Implamentation.

) the GCICS Weekly Performance Level foe that CCICS
Toam ix Jess than 100% of ita Productivity Baseiine, and
thars are suHicien) aamad hours in the Reservs Fund, the
anrned hours mequired 1o raise the Weekly Performance
Level to 100% of the Productivity Baseling will be
provided equally from the CCICS Reserva Fund and the
Company. In such cass, lthe CCICS Raty will be
maintained for thal week in which a buikl-bp sccurred

If the CGICS Weekly Perfortnance Lavsl for that CCICS
Team s tess than 100% of its Productivity Baseline and
there am no earmed hours in the Ressrve Fund, ths
CCICS Rate will be reduted by a percentage amount
equivalent to the parcentage shoriall of the Weskly
Parformance Level under the Productivity Baseline for
that waek, in such cass, the hourly pay will be reduced
tor the sama week in which the ahordall octarmad.

{a} A shorfall will not result in the applicable pay mie
being reduced below the applicabls CCICS Bass
Rate; provided however, that pinployees with an
RCPL shall have 3 CCICS Base Rate equal 1o the
higher of the Wage Schadule - 1 CCICS Basae fate or
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B)

L]

the empioyes’s RCPL divided by 115%; provided
turther, that ernployess classified as Schedule A or
C on the RCPL siigibility dades who are not entitied
to an RCPL will be gudranteed the non-
COICSAndirect rate times his cloch hours as the
minimume weehly pay when initially ausipned to a

CCICS applitath This dee will extand for
Six iﬂlmmﬁmmdaunfhbpsﬂnmm
Fssignment.

{b) An omployes's pay rate will return 1o the CCIGS Rate
for the first week in which the Weekly Performance
Levet pquals or exceeds the Productivity Baseline.,

i the CCICE Weokly Performance Levsl for that CCICE
Toam is lozs than 100% of its Productivity Bagaline and
thera are insufficient sarmed hours in the Reserve Fund
{when combined with the Company's matching houm) to
rRisa thy Weekly Performnance Level to 100% of the
Productivity Baeeline all of the available Reserve Fund
hours and the matching Company hours will be sdded to
the Waekly Performance Lavel. AfRer such application,
i CCICS Rate will be reduced by 3 percentage amount
aquivalent to the adiusted percentige shoctfall of the
Waeekly Parformance Level under the Productivity
Bryeling for that weeak. In such case, the hourly pay will
be reduced for the same wesk In which the adjusted
shortfall coguned.

What the Weekly Parfornance Lavel would provide an
hourly rate less than the CCIGS Base Rale afer the
application of Reserve Fund and Company matching
hours, the Company will pravide sdditional hours to raise
the Weekly Performance Level to the point where the
CCICS Basy Rate would be paid. Thersatter, the Waekly
Parformance Lavel {and the hourly rate) may be built up
In accordance with paragraphs C.3 and 5 above.

A CCIKCS Semesiar shall be twenty-six (26) consecutive
calsrdar  weaks, A CCICE Average Semsster FPlan
Pertarmance Leve! for each CCICS Team will ba calculated at
the end of aach CCICS Samesiar.

1

Whan the CCICS Average Semester Plan Ferformance
Level is less than the Base Adjustmont Level of 1D5% lot
the Productivity Baseline or, if mulligle metrics are used,
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2}

3

4)

for any matrici, the Productivity Bassling {or individual

maetrics] will not be changed for the next semester. The

Base Adjustment Level of 105% represents only the

Tum's &7% share {e.9., an adjustment occurs only if the
average s gy 137.46%).

When the CCICS Average 5 ter Pan Perl

Levet equals or excesds the Base Adjustment Level of
105% {of the Productivity baseline of, if muitiple metrics
are ussd, for any metric), 3 Baseline Adustment will be
made to the Prodyctivity Basaiine (or, if multiple metrics
are used, for any tric squaling or ding the
Baagline Adjustment Leved).

{a) In such case, the Productivity Basefine {or, if
multiple melrics are used, each ellgible metric) will
b adjusted upward by 6.85% {(a.g., the perceniage
factor equal to 7% of tha difference batwesn the
Improved productivity percentage rate that triggeted
the adjustment (i.e., 107.48%} and the employee
shara lovel of that rate {l.e., 105%)).

{b) In exchange for this adjustment, the Company wil}
distribuis a Buy Back Allawance of additional paid
hours to the Team particlpanta equivatent to 5% of
the Team's input hours, factored by the perfommance
metric's weighting, Cvertime premiums required by
statute will be paid with the Buy Back Allowance.

If a Buy Back Altowance Is eamead for & particular metric
{single or muligle metric Baselitw) during the current

. and 2 Baseline Adjy t was made, ax yet
forth in D.2 above, and A Buy Back Allowance/Daseline
Adjusiment was mada for that same meiric in one or two

of the | diately pr di ters, then an
addiﬁﬁnal payment equal to the current Buy Back
Al for that ic will ber paid.

Reserve Fund Hours remaining at ihe end of the
semeaster will be distributed 1o -that CCICS Team's
participants at the snd of that CCICS Semester.

{a) Remaining Reserve Fund Hours shall be defined as

the accumtlated waekly resarve fund hours jaas any
hours us#d to raise the Weekly Parformance Level.
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{bl Tha next CCICE Semester wifl stam out with o0
hours in the Resarve Fund.

The Resere Fund Hours and the Buy Back Allowancs, if
any, wilt be pald out 1o that CCICS Team's participants i
accordance with the following:

{a} The pood value of the remaining Ressrve Fund Hours
witl be calculated by:

{{} determining the number of remaining Reserve
Fund Hours which are attributabile to each of
that Team's participanix; and

(i) multiplying the appiicable aumber of hours for
esach parficipant by that participant's applicable
wage wate; and

{iii] totating thess sums

{b) The remaining Raesprve Fund Hour poo) valus wili
then be distribiied o each of tha Team's
participants by multiplying each of the Team
participant's Input factor by the poal value.

{c} The inpuat Factor & calculated by dividing sach
pacticipant's input hours in that Team for that
semester by the total Team's input hours for that
semaster.

The Productivity Baseline metric {or, if the Company slects o
use muitipls metrics, sach of tha separate imetrics) will ba
estabilahed using historical data, if available. W historical
data ix not available, ar 4 nod atibe by 2 Ll

the applicable standards may be established through one of
1he fallowing methods:

L
b
¥}
4

5)

comparative data; or
time study; of
standard data; or

plant daka; of

prodeterminad time syst or
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6) video or laboratory ahalysis; or
7} work sampling. or
8} part fomily analysis; of

8} any combination af the above or any other accepted
industrial engineering technique, 3o 1hat Weekly
Performance Levels egual to the Productivity Baseline
Standard {or metrics) will yleld the CTCICS Rate pay level,

wWhan establithing the Praductivity Baseline lor whaﬂ
multiple metrics are used, for the appropriate ds) or,
when accunmiating plan input howrd jo calculsia a Weekly
Purdormancg Leval, the following categories of employed's
time will not be counted and will be gxcluded from such
actumulations:

1} paid lunch hours

2} talning of eight hours or more on a non-CCICS
appiication or job or for purpotes of establishing the
Productivity Bassline, training unrelated to the position
which was later inciuded in the CCICS application

3) catastrophic downtime

¥ § ignmenta outside of the CCICS plan;
or foc purposﬂ of estahlishlng the Productivity Baseline,
lated to a position

whlch later b«,arno pan af a CCICS application

AN clock hours not included ax plan inpul hours will ba paid
at the appropriate CCICS Base Rate (sxcept for employees
hired after March 30, 1958 remaining in the appropriate wage
prog hadule, who wilf ivg the appropriate pay
Tevel fof their seniority).

Sactlon 2. Maintanance of CCICS Appllcations

A,

I addition to the Baseling Adjustment described in Sectlon 1
paragraph D, 2, adjustments will be made \o the Productivity
Basslina (and individual metrics where appropriate} andfor
gutput metrics for other conditions. These condilions are as
follows;
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1)

2)

)]

}

5)

When the Company invests $50,000 of more, or $5,.000
per full-lime Team participant, whichaver Is lass, in a
CCKCS Team {e.q., new machinery or equipment; major
repair or rofurbishing; asset rearrangement or relocation;
Infrastructure Improvements, etc.}).

{3) I an investment results in improved parformance,
the Baseline adjustment will account for only ﬁg}w
par tant (80%) of the calculated labor imp
to allow employees {ime 1o Sdjust to the change.

{0y I an Investment directly rasults In, or causes,
perfformance deterioraion, the adjustmant will
account for the full affact of the daterioration.

When tha Company and Unlon agres that a change is
necessary 10 assure the on-going competitiveness of that
CCICS operation,

When new work is moved into that CCICS Team from
another area of work is rgmoved from the CCICS Team.

When direct laboy {in the form of sdditional staffing or
ing) Is added to of ra d from that CCICS Team,

When new or ravised producis ars Introduced to that
£CICS Team.

{2} tn such case, output metrics tof the new andlor
revised products will be tabl d in
with Section 2, B based on the design and methods
or processes of manufacturs for the new andior
revised product.

{BF At that timg, the Company may elect (0 updale the
output metrics of all produtts produced by that
CCICS Team.

Output metrics 0, or for, CCICS applications will ba
established using procedures or othér accepted industrial
anginesring techninues such a3

1

2)

comparative data; or

fime study; or
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Yy

4

§)
7
B)
%

For

standard data; or

plant data; or

predetenmined tima aystams; or
video or laboratory analysis; or
work sampiing; or

part Samily anatysis: or

any eombination of the above

sach CCICS Team application, output metrics will be
d by 1he following:

1

1)

3

4

Cutput metrica ghall not be modified during the term of
this Agreement except as provided for in Sextion 2, A
above.

Information on all output mattcs for a CCICS Team aset
during the term of this Agrsement shall be kept in an
accessibie place for review, upan wrilten request, by
designatad and appropriate Unlon officlals during regular
business hours.

Data or protedural analysis usad in accordance with
Saction 2, B to set an oultpul metric will, upon written
request, be made available for review by designated
appropriaste Uniom  officials during sepular business
hours,

In the avant that an outpul metric s questionsd, the
Company will make every attempt to resgive the issve. If
the Company i3 unable to resolve the Isaus after
completing its investigation and analysis, the UWSR will
conduct a joint study with the Company representative. if
thin analys!s does not rosolve ‘the Issus, it wili be
submitted w th CCICS  Pian  Process and
mplemnentation Lwttar procedure,

In the evert that 3 COICS application is not producing the
desired resuits, the partles agres o mest, detarmina tha
oxteni of the praGlem and develop aiternatives or solutions
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which are copsisien with the intent of, and wihin the
framework of, the CCICS,

APPENPIX
STANDARD HOLUR PLAN ONAL BUYOUT
Ouring the 1998 negotiations, the Company and the Unian agreed

o wliminale the SHP individusl incenthva system and repiace it
with the CCICS. In ocder 10 provide empioyees with the
opportunity lor comparable eamings, the parties have alyo agreed
1o this Standart Howr Plan Transitional Buygul,

The Transitional Buyout will be accomplisived by providing eligible
employaes with a Red Circle Pay Level {("RGCPL™) which wilt be
appiled whan that employes Is working under the new CCICS, An
eligibla employee’s RCPL will be used for computing his eamings
when the smployes i3 working in a CCICS application.

A. Eliqibility
1. Ta be sigitle for an RCPL, an smployes must have baen!
at  permanently classifisd, and working, in a “Schedule

B~ classiflcation {as set forth in the 1995 Agregmant)
as of March 2%, 1998, or

b) assigred g o ferred) o & Schedule B ok
during the "ne ceniract peripd™ (March 20, 1998 to
Way 14, 1908) or,

¢} eligible for recail (had recall dghts) ko a Scheduls B
Job on March 29, 1988, and wilt receive an RCPL
upon recall tg a Scheduls B clasalfication. Where no
Incantive samings history are available during the
applicable computation pericd, the RCPL shall be
detetmined using the class/dept averags method, aa
of March 29, 1998,

2.  Employeas will not be eiigibie for an RCPL if they do not

satisly paragraph A.1 sbove, Exampies of smpicyees not
eligibie for an RCPL inctuda the foliawing:
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a) employeos parmanently classifled in a Scheduie A
ar © classification aa of March 29, 1998; (except 3%
noted in A. 1.6} ).

b) employees working In & Scheduls A or C
clansification az of Warch 29, 1993 who had been
previously reduced out of a Schedule B
classification; jexcept as noted in A. 1. ¢) ).

Ealculation of Red Clrols Payment Lavel

Employess oligitts for an RCPL pursuant to parageaph A1
above shall have their RCPL calculated In actordance whh the

following procadure:

1.

The Computation Period ("CP™] for thir caleylation of the
RCPL shall be the filty-two (52) week period ending with
tha tast full payroll period in the first calendar quarter of
1598; provided however, that for an smployee in the
19%6.1998 new hire progression, the Computation Period
shall be the twenty-six (28) weeh period sading with the
Last full payrall period In the first calendar quarter of 1598
of, it the new hire Das not yet worked twenty-aix (26}
weaka, that new hire's period of employmant aa of the
same jast tull payroll period,

The RCPL shall be catculated ax follows:

CP Base Wages = RCPL
CP Clock Hours

For ail purposes under this Buyout provision, "CP Base
Wages” shall be defined as. and limited to, all wages
sarned by, and paid to, the employge during the
Computation Period 33 listed below:

3)  basa wage and incantive eamings while working in 2
Sehedule B classification;

b} bass wage and off standard condition payments
whils watking fp 2 Schedule B classification;

c) oft standard payments while in attendance at work
bl whem ihe employes wad noi worklng {e.g.;
training or Instructing);
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<} baze wages paid whils the smployes is perfi g
work in a Schaduly A or C classiflcation.

4. “"CPF Base Wages” shall not include any paymenmt not
tisted In paragraph B3, iacluging the follgwing
paymants:

a)  shift prenrium

b COLA

t) vacation pay

d} holiday pay

%) SUB (intiuding short work-weesk and GEL payments)

fy disability payments [A&5, LTD)

) vacmionChiristmas bonus

h PAA

i} Attendance Bonus

i} overtime pecalty payments {or as uted ay a P.AA.
day}

K 688

B annual lump sum paymenis

m}  everlime gramivms

n) Saturday, Sunday or Holiday premiums

D) bereavernem pay

p)  jury ar witness duty pay

q) ‘temporary military aeevice make-up pay

1} back-pay/grievance payouts {othar than SHP or
classification)

%} any imputed income

4§ pald union time

% For all purpoaes undse this Buyout provigion, “CP Clack
Hours” ahall be dofined 3%, and limited to, all hours in
which the emplioyes was in aftendance 3t work as
reconded by the tabor reporting system, if such time was
not recovded into the system.

.  Application of the RCP

1. Employees eligible for an RCPL pursuant to paragraph
&1 pbove, shall meceive the RCPL aoly when the
smployee i3 worhing In a CCICS application.

2. Employres sligible for an RCFL ant 10 p
A.1 abowe, shafl retain the RCFL if tho employeo
succaufully bids into a vatant pogition, is reduced to »
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position or temporarily transterred to &4 poaition that
part of a CCICS application.

‘Whila working s a CCCS application, an employee sligible
for an RCPL may reteive less thanthat ate aa provided for
In Sectond C of the COICS Plan,

Ellgitie emnployees will not recaive the RCPL for any thme
worked In a hon-CCICS application. In such cases, the
employee Wil meceive the base rate for that classification
{plus  incentive ings, if appliceble), provided
Mowever, that if an RCPL eligible smployes is tempararity
transferred to 3 non-CCICS indirect application the
employes  will  receive the corresponding  "nom
GCICSSindirect” rate of hix clagsification or the "non-
CCICEfindirect” rate of the job to which ha i transferred,
whichever is greater or, H temnp ity ¢ ferred (0 a
non-CCICS diract application the employes will receiva
the “nan-CCICSISHP™ rate of his classification or tha
“non-CCICS/SHP" rata of the ciassification to which ha i3
tempararily assigned, whichever is  graater (plus
incentive earnings).

Eligible employees who do¢ not receive thelr RCPL
because they are working in a non-ccms applir:auon dno
to a reduction in force, per t b or b
assignment will regain the RCPL when they return to a
CCICS application,

IF an amployes working in a CCIGS application who is not
entitted to, or eligible for, an RCPL is temporarity
transferred to a non-CCICS application, the employee will
receive;

a.  If tranaforrad from CCICS-Direct to non-CCICS-Direct,
the "CCIC5S Base Rats™ of his Job or the “nom
CCICSISHP" rate of the job he (3 temporarily
transferred to, whichever is greator {pius incentive
samings); o

b It transferred from CCICS-Dirgct te non-CCICS-
Indirect, the corresponding “non-CCICSAndirect”
rate of his classification or the “nen-CCICSAndirect”
rate of the job to which he i transfetred, whichever
Is greater; or
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¢. if transforred from GCCICSdndirect to nun-CRICS-
Indirect, the “Aon-CCICSndirect” rata of his job or
tha “non-CCICSAndirect” rats of the job e
temporarily ransterred Lo, whizhevar ls greater; o

4. i tansferrsd from CCICSJdndirect to non-CCICS-
Direct, the “non-CLICS/Indirect” rata of his jab or
the "non-CCICSISHA" rate of the job he iz
temp ily 1 ferred Lo, whichever is greater (plus
incentive samings).

D. Duration of the RCPL

1. The RCPL is perscnal o sach allgibls employee, An
employes who is not oligible for an RCPL pursuant to
paragraph A9 wil) not becoms aligible by flling the
poafion of an employse who was oligible.

2. The RCPL will avtomatically eapire, and will nat be
reinstatad, iF the ployes’s employ M ix tor ted
for arty 1eascn,

LETTER OF UNDERSTANDING

Re:  Plan Process and Implemencation

During the 1998 negotiations the partles mcognized and agreed
that if the Comparny I3 to remain campitive, it must continuously
Improve its product quality, reliability and productivity. In order to
maximize thess efforts and minlmize or eliminate ths obsiacies to
an environment focused on ieamwork, problem solving and
continuous improvement, the partles jointly concluded that the
current compansation systam baasd on individual Incentive
payments is obsolets and must be repliced.

Achlaving continuous improvement [n  the  manufacturing
anvironment will reguire the best efforts of all employess.

Thoretore, the compensalion delivary system should encouraga
and motivate all covered employees to utllize thelr knowledge,
training, exparionce and talent in initiating, expecting Wnd
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accepting changes gnd in managing their workplace on a daily
basie 10 promots antd attaln cofrtinuous IMprovement.

Both parties realize that they must create and support 2 new
culture hrhich alliows the Company to remain compeiitive and
provide b pes to its #mploy An ordetly, but fimaly,
tranaition from the Case SHP aystem, set forth in Artice XHI,
Sections 5 and § of the 1995 Agreement {Exhibit A. herain), ta the

Case Continuous improy t C ation System ("CCICS"),
st forth in CCICS Plan, is cﬁtll:al to tha continued
campetith of the Company's manufacturing operations.

To facilitate this transition and maximize employse support and
involvement in Inis process, a joint CCICS Committes will be
established at each manufacturing sits. Each site apecific

itten will ¢ ist of three (3} Company representatives and
Union repressntatives as followsy.:
Burlingtan « 3 {Local 807}
Eagt Moline = 3 {Local $304)
Ragine Tractor - 3 [Local 180)
Ragina Transmission - 3 fhocal 190)
Racing Foundry = 3 {Local 180)

The Company will designate its representatives, one of whom shail
be the Managef, Huoman Respurces. The Local Unlon shall
designate ity representatives, one of wham shall be tha Chairman
of the Bargaining Committes.

The role andior function of the COICS Committeen will e to:
Plant Joint CCICS Commities
1. Establish andior raview plans and timwiables for the
tranalion  from SHP to CCICS  in  spacific
applications.

2. Establish and provide guidance 1o, and aversight of,
CCICS Implemeniation Teams.

3. Discuss and rescive locat plant CCICS fasues.
A CCICE Jpint trplementation Team wid t on, and nt

in, e2cth CCICS application. I iz the intent of the partiea that a
Joint Implementatlon Team will exist for 3 specific CCICS
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application and tranzition from SHP. The role andfor function ol
these teams will be to:

CCICS Jolat Implemontation Team

1. D cCics licat) within the pararmetors
established by the Plant Joint CCIGS Carnmittes,

2 Identily communication and training requirementa
for CCICS participanta,

3. Assist In implementing and mmintaining that specific
CQICS application,

Both partles beliove this process will eliminate the issues normally
assaciated with these types of significant changes. However, in
the event thal issues involving the Case Continuoys Improvement
Compensation System, or the detalls of a specilic CCICS
application established within its framework, cannot be resolved
through this involvement processz, the Company may slact to
implement that CCICS applicat) The i {51 will b reforred, in
writing, to 3 Ceniral CCICS  Committes compossd ot
representativen from the Intematioml UAW aml the Case
Production System and Labor Relati L t 1f this
committee cannot resolve the issue(s) then the Union may rafer
the grievance to Step 3 of the Grievance Procedurs,

In agcordance with Artcle ¥V and Article VI of the Central
Agrenmeant disputes over GCICS, absent resclution by thlI vanies.
will ultimataly be ived in the t sal grh

proced If auch dt p are rdemed (o Step 3 of the gmam
procedure and the grievance is appealed to arbitration, the Union
will have, ax an alternative o arbitratian, the optan of moving the
matter to the procadurs st forth in Articla V, Section 2; provided
howevar, that no atrike will sccur over those unresohved issues in
that CCICS application priot 1o the end of the first somasur af ma
CCICS application {le., 28 ks). The C

CCICS applicadon will remain ln affect unleas lxpmyy changed
by tha outcome of these proceedings.

1t is further understood that the application of the Case SHP to a
specific tatk or tasks will tarminats upon the implementation of a
CCICS application and will not be reinstated.

The parties also recognize that, to maximize tha success of thit
transition from SHP to CCICS, sducation and tralning in the CCICS
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ps  FILE COPY

Plan will by critical. This process may include the use of outside
conmsulants,

ATTACHMENT A

Re: RCPL's and Union Officfals ~ Current
Union Official RCPL Calculation and
Use

Part timw
The Company wil) exclude alt union hours and equivalent pay for
unlan time feom Uaion officials RCPL calcuiationa, Therafors the
catculation will then pa sirilar to apy other employes caloulatlon,
The Union official would then have 8 “clean™ RCPL for use when
they become o member of and are warking in a CCICS application.
When they chech out for “Authorized Union Aciivity™ as
designated in the collactive bargaining agreement, they would
then bs paid the CCICS rate (Aot their RCPL) which i3 the
equivalent ol 115% of old Scheduiv B. Thiz rata corrvsponds to
the payrenits In past atkd cirrant labor agreaiments,

if that part tiere tnion official leaves office, the RCPL continues lo
be appropriate for use, as it does not contain any Union Pay. Tha
RCPL wiil be the payment ased For calculation af Vacation, Paid
Absance Allowance, Attendance Bonus payments and Holiday

Pay.

Full tkmae

Full time officials whe do not have any reguiar bours of work on
thair [ob, (only work overtime or occasional performance on their
job) would have union thne dominate their RCPL Caleulation.
Thavetore, a3 wilh part time represeniatives, the RCPL will be
recalcutated. The representatives will be paid their CCICS rats (cid
B plus 15%) tor "Authorized Unlon Activity™,.  They ahould have an
RCPL developed, if they would othorwise have been eligitle, for
use when they perform work in a CCICS application. Averaging
the RCPL's of the classification and degariment fo which the
Union Ropresentative (s assigned (homes degartment and
classification} will develop the RCPL, The RCPL s only
applicable for use as payment for tima worked by the full time
representaiive in 3 CCICS application andior for use aa the
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payment used in the calculation of & Vacation, Paid Absence
Alowance, Atterviance Bonus payments and Holiday pay rate.

Full time representatives would ltkewize haye this caiculated RCPL
for use if thay Ieave office for ary teason and relurn to work. Itis
assumed that they would retum 10 their homs depantment and
classification.

Page 2. (Unlon Representatives and RCPL's cont.}
Naw Union Officials 1full thme or part time)

Hawly slected or Union officlals who come into office after the date
of thia agreement (May 14, 1958) shall bring their RCPL, i aligible,
im0 office with them and it shall be available for vze when the
official Iy actively working in a CCICS applicallon. When the
official iz checked out on Autherized Unlon Besiness they ahall be
pald the CCICS rate for Authorized Union time.

Nawly alectad officlals who are not eligible for ap RCPL shall
roceive their applicable CCICS rate for Ume worked in a CCICS
appilcation and shall fikewise receive the applicabiy CCICS rate for
Union time as it is equivalent to {okd schedule B plus 15%)

RI:PI.. eligible mplwm sha'll hava the Vacation, Paid Absence
Fayments ardd Hollday Pay
calculated using the RCPL. RCPL ineligible empioyees shall have
the CCICS rate utilized for thoss caloulations.

Excluslon of Unian Hours and the CCICS Application

Al Union hours shall ba axciuded from the CCICS application,
both in the calculgtion of Team performance and an individuals

tion tn the team for purposes of daily particlpation,
raserve fund distibuflons, buy back allowances and buy back
bonuses.

Unlon Time and Schedule A (Day Rato) and C (Skilled Trades)
Employess

This Issus shall not effect Schedule A (Day Rate} and C (Skied
Trades} employses. Thay shall continue to  recelvs thelr
appropnah Skilied Trades rate or Day Rate from the wage

dules for time workad as well as for pay for Authorized Union
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Timw, Ifthey ars in 3 CCICS application, thair Union hours shail
not be included In the team performance calculalions, nor shall
thelr Union hours count for thelr participation in the team for
putposes of dailly pariicipation, reserve fund distributions, buy
back aliowances ard buy back bonuses,

EXHIBIT A

ARTICLE X1}, SECTIONS 5 AND & OF 1995
CENTRAL AGREEMENT

Employees hired on or after May 14, 1998 are not eligile for SHP
incentive sarnings and shall only be paid o Aceordancd with Wane
Scheduie-2,

This Letter shall onty be used for the payment of SHP Incentive
#arhings (o empicyees Nred prior to May 14, 1598, This Letter will
remain in etfect at & plant only untll that plant has been convered
to CGICS, Once the CCICS conversalicr has been completed at
that plant, this Letter ahail be null and void and shaii not be used
for any purpoza.

SHP ELIGIB] AMD EARNINGS PROTECTION

Employees covered By this Attachment will continue o ba sligibis
tor individuat incenthve sarnings pursuant to the Standard Hour
Plan pravisions as pravided for in Articte XHit, Sections § and § of
the 19951588 CENTRAL AGREEMENT {with complainks handied
pursuant to Arficke XM, Sections 7 and 8 of the 19551598
CENTRAL AGREEMENT). Such SHP  incentive  samings
apporaanty will terminale whan that employee is placed In a
CCICS application or when that cperation Is convened to 8 CQICS
application.

Individual incentive sarnings aier March 29, 1998 shaill naot be

conaldersd for, and wi) not affect. ihe calculation of Red Circle
Pay Loveis for eiigible emplayees covered by this Attachment.
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ARTICLE Xill
WAGES

Section 5. Standard Hour Incentive Plan.

A.

Princigles.

The tnlon, the Company and the employ iy recogng
and agrae, that in order ta provide masimum opportunities for
tonfinuing employment, good working conditions, fair and
equitable wages, the Company must maintaln of improve it
compelitive position through maximum productivity and
minimum costs; ahd further agres that tha Company will be
supported in its effort to improve productivity, siminate waste,
consarve matefials and supphies, and impeove quality or
workunanshig,

Bazic Plan

The basic incentiva plan shall be a standard hoty incontive plan
in which tha stapdard will be exp o in terna of standard
minutes or hours for a spectiied guartity of production.

Howevey, other suftable tme standards fof § tive may be
used in those sitvations where the standard hour plan is
inapgropriate, Such situations will ba detarmined far anough in
advance 50 a3 to provide titne for &xplanations and discussiona
with the Union as to the reasons for ulilixing any other plan.

Any aliernais plan will be designed 1o provide an incenlive
earnings opportunily in accordance with & {Establishmant of
Standards)of this secti

Establishanentof Standards.

{a} SHP incentiva standards established ahter the efective
date of this agreyment may be established by accepted
ndusirial Engineering tachnigues such as time study,
standard data, predeterminadtime syatams, werk sampling
of 3 combinationof thess,

{6l A minitmum p al gnd L idable datay allo of
12V3% wiit ba applisd 10 sach work standard [made up of
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{d}

§%4% personat and razt and 4% T and unavoldabl
dalay]. Aliowances our and above the minimum wili be

ppilest whitn cir and conditions on the job
warrant.

Dug to the nature of a particular oporation othet
alowances, if appropriate {such as 100l change, multple
machine interference, elc.j, will be appliad In calcuadng
the standard,

SHP Incentive standards wher 5wt as defined In {a) and {5}
above will be established 0 provide an camings
oppottunity of approsimately twenty-five parcent (25%)
above standars on the manual portion af 4 job for a normat
qualified operatar working at normal incentive pate.

An incentive oppartunity allowance of twenty-five percent
{25%) shall be added o the machine or processcycle. This
allowanca wifl be sdded even though thare exist manust
elaments, required by the established method, which are
wholly interaat to the machina or process cycle time; it
being understood that rugl 8l ks may be added to
maore efficiently utilize such idle iime withaut affecting the
standard.

Tha objective in astabllahing new and sevised standards
under SHF ahal) be to provide an opportunity tor a normat
gualified operator working at a4 normal incentive pace to
warn approvimately twenty-five parcent (25%) above his
base rate. 1t 13 recognized that individual SHP standards
may provide somewhat mors or s than the twerty-five
percent (25%) aamirlgs oppoﬂ:unity even though they are
setas ity 2% ring technigques permit and the
fact that employm da not achieve 3uch performance and
sarnings s not in itseif groundy that the standsrd is not
cofrect. In no case is the twanty-five percant (25%) (o be

d &3 a mini guarantesof A8 an earnings limit
However, an individua! standard which does not provide
an incentive oppomunity of at feast twenty percent (20%}
shalt be considered unsatisfactory and subject to revision
under aubsectionid) baiow.

When a new or revized incentive standard is established
oh a job, complainta and grlevances shall be handled in
accordance with the incentive Standards Complaint and
Grievance Protedure {Section 8). Any change which s
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rade in the incentive standand pursuant 1o that procadure
shall bs reiroactive to the dats that the standard was
astablished.

Belore the Combany chseries any job for the purpose of
eatablishing or 3uditing a3 metholt or work standard, the
smployes assigned ta tha job and his steward shall be
notifled in Atvance of ity purposs,

Whan esizblishing 3 standard by stopwatch study, such
studies will Da of sufficient durtion to assumne a sound
standard. Sufficiant duration would ba interprated to mean
a minkmum of ten {10} cyclss - not 10 exceed an eight {3)
hour parlod,

ARgr the detarmination of a new incentive stapdard the
smployee affecied will be informed of W pew incentive
standard. Whaers the stondard way pactially or whally

tabllshed by stopwatch study {ond no  estimated
standard Is involved) the new incentive standard will de
usedt to computs the employee's incentive eamings
retroactive to the beginning of the week in which actual
chservabion was started; provided, however, that during
ihe period from the beginning of the week during which
aciual phrsarvation wae started uritil the employes has been
informed by hiz suparvisor of the new standard, the
employes will ba paid [for houra applicable 1o work
performed under the new standard) the greater of (1) aciual
samings based upon a rerroactive application of the mew
incantive standand, or (i} tha Scheduia A rate of that classl-
fication.

Tho use of vided tipe is an acceptable induatrial
engineering tachnique g will bo used by the company's
indugtrial ongineering depariment under the following
crcumstances:

To develop improves methods and procedures.

To develop standardy or standard dats (using the
MOSTY system}

To rechack euisting methods, processes, of
standarcis,
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To record operatigns under [oint review 30 that the
parﬂn o2y further attampt to resolve a disputed

dard following an actual joint study of
such opera!ronon m floor.
Recording methods, procedures ard operati for

subsequenbt use in training films 1or new employses
and opsrators.

Proper notification [minimum of 15 minutes] wijt be made
to the foreman, employes(s) and Unlan officlais in the
Irnmwd!.atn areg. Wotiflcation to the local chaiman and

ity will be provided In advance to
the notice required above. The area or iocation being taped
will be poated to inform all personpai entering the area
The video camuora will be manned during the actual video
taping of an eperation,

Videa tape sequences taken for tha purposes of work
maagurgment will not be vsed for any promotianal or
advertising purpozes culside of the Company without
writen puormission of the individuals shown In the
SMUENCES,

The UWSR shall have access to all video tapes hen Jor
ihe purpozes of wark measuremnant.

All video tape sequences will be identified s to date, plant.
work place, part number or other daka a3 nécedsary to
adequately identify the tape.

The Industrial Engineering Dep wifl mamtain a
video tapy tibrary properly indexed and Idenmtifisd for ready
rafprence through usé of an official log of all tapes and
diaposition.

Prior to its introduction, whan oaw andfor revised data
{devetoped from video tape) i availapls, the Union will be
notitied and the UWSR may review sich video tapes andior
data, .

Whenever an  omployee working in an  ingentive
classification is being video taped and is perlomming
incantive work ont an sstablished permanent standard that
Is not currently subjett 1o a compiaing or grie , bva will
be paid a special rate of ohe hundred fiftesn percent [115%)
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of the incentlve byse rale of hiz incentive earnings
whichaver Is higher if the videa taping interfeces with his
incentive esmings. if i i3 not performing incentive work,
the employes will receive the payment provided in the
contract for tha situation Involved, This nule of payment
shall not apply or change the current pay practices at East
Moline in effoct under the Letter of Understanding
reqarding the conversionta SHP | ive siantards un
the apecific Job or task has been conyerted to the SHP
standard. Prior to cohversion, Bmpioyess at East Mcling
will e paid In accardance with the corvertion Latter and
lacal pay practices.

H an employee who ia operating the job scheduled 1o be
videotaped requests not 10 be taped, & svitable qualified
substitutewilt be assigned to parform the operation.

It 1% also agreed that SHPAwork w ey
will not be allowed for the purpose of random audals,
aurveilanceor aysasaing discipline.

it s further agreed that video taping may also be used 1o
develop processes that reflgct impraved Human Factors
Engingsring {Ergonomics and other salety guestiorns or
disputes) subject te the above procedures and
agresmants. The Lacal Unlon Safety Represgritative will
have gecess 1o all video tapes taken for the purpose of
thealth and safaty.

Ouring  prior contrycts the parties  compisted the
canversion from an old incentive system to tho new SHP
Incgoitive systern. All agn it da or latiers of
understanding, minutes and past practices melaling 1o the
establishment of standards or the payment Gf empioyses
under tha prior incentive system and any and all maiters
related theteto, whether written o ol are now null and
vaid. The correctnass of the new SHP Incentive standards
nall not be judged in any way by comparizon (o incerdive
standapds established under the prior incentive system or
perfarmancée against such standards, but, ralher by the
provisionsincluded in X1 of this Agresment.

The Company will notify the appropriate steward
approximately one workweek prior to the instaliation of st
up standards into deparuments or ¢ost centers whare spt
ups have praviously best unrated.
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0. MNotice of Jab Requi tsand Standard

An smplcyes, upon Ig t 1o & job to which a standarg
has been applied, shall ba advised of the standard, A new or
revised intentive standard shalt be considersd to be
eglablished when the employ ees to whomn it applies have been
notified. Employees will be propedy inatructed for the jobs to
which they are assigned and the Company will make availabls
to the operator, either at his work station or in the work area, the
proper writtan method for the operation,

Changas in Work Stndards

{a) Al incentive standards in effect shall cemain in effect {ar
thw doration of this Agroernent wnless the standard shal
beacome inapplicable and subject {o replacement or
revislon resulting from changes of mathods or procedures
stch 2 feeds, speeds, tooling, matanial, warkplace layow,
quality fevel, or; an accumuiation of any such changes
which in total affacts the fime Standare (or an incivideal
standard which is part of 3 group standard] by thres {3)
percent or moce.

If ¢hanges, which affact a standard by less than three {3)
percant are observed, no new standard shall be

Hished, but thy changes will be o ted and tiken
into acgount i future additional changes make the tolal
chranpe in the siandard time value three (3) percent or
more. Whan the Company revises an incantive standard
because of accumulated minor changes which total to
affect the standard by thres {3) percent or more,
employee(s) on tha oparation shall by advised of the basis
for tha revislon which shall be documentad in accordance
with the above; provided, that tis procedure shall not
Prevenit revision of The intentive standard with respect to
iher unrecorded accumulated chatwyes under this Sectian
sa long as the o ted accumulaied changes equat
three {3} percent or moee,

fb) Whan a standard is revised under (3) above, the exient of
the change in the standard will be limited to these portions
of tha Job which have bean racognizably aitered or the
slemants which have besn changed or affectad by the
changw or accumulated changes. This limitation shall not
apply in the case aof a revamped method. In order to
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determine whother a ravamped myihod exists 3 complete
new study may be taken. Upon compledlon of the new
study & comparisonwith the orfginal standard will be made
to establishthe affect and extent of the revamped mathod,

An Incentive SMandard once established shall not b
chanped mersly because o1 3 change In name, s¥ymMbo),
part of gperation humber,

{el  Crorical or arfthmetic orvor will be corrected when found
and any necessary adiustment will ba made hack o tiv
day of the orOr but in PO event more than two (2} pay
periods earlier than the day the error was called to either
parties attontion,

{d) The threw percent (3%] ruky as descrbed abowve in
Subsection {a} does not apply to new or revamped
{Subsection b) incentive standards whan timely
complained and grieved undar the Incentive Stendards
Complaint and Grievance Procedurs In Section B of this
artiche.

Section &. Payment Sysiem,
A. Cnetor One System.

The SHP shall bs based upon the principle that an incentlve
amployeo will 8am an agditional ong (1) pertent of the incentive
bage rate for each oM (1) percent of additional performance
above the standard,

B. Catgulation of Incentive Eamings.
Incantive Earnings will be calcuiated for aach employes for the
tatal hours worked on inceniive during each workday or for the

period over which the Incantive samings are computed if such
peviod iy fongerthan & workday.

C.  Incentive Groupa,

Whersverit is d d to be practical, incentive plany vnder the
SHP win be based wpon individual perf He , for
some oparat the Company may decide thal Individual
incontives are not practical and that the only practicsl incentive
plan must be administermd on a group basls. In such cases the
intal parforrnance hours eamed by the smployees camprising
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the group shall be divided g the participating bers of
the group in propestionto the Murt spomin thtmnup by each.

Guarantes Rata.

The guarantse rate for an incentive employes who doez not
anain Incentive pamings during i calculation pariod set forth
in pavagraph B shail be the appilcable incentive base rate for ali
hours worked during such periad.

An axception to tha calculation poriod sot forth in paragraph B
of this settion shall be new and revisad standacds timely
grieved a3 to their cormeciness, in witich case the guarantee of
this paragraphshall ba comparted for the job or day, whichever
iz shorter {until 30 days after the Union I3 given the Company's
Acd Stap answer or until the grievance i settisd or withdrawn,
whichever i sooner). Under this exception the guarantes rats
is the incentiva basa rato.

Hourly Rate tor incentive Employess.

An empioyesworking in an incemive classification will be pakd
the applicable Incentive base rate lor ail unratad work he
performsin the classificationexcent ax follows:

{al apetial rate of one hundred fftean parcent {115%] of the
inceniive base rata witl be paid to cegular incentive
empioyeesin the fotlowing circumsiances:

{1) When he is as3igned to make samples idisplay jobs).

13} When he I3 assigned to rwori another smployee’s
production; or to rework his own production if the
napdt for thi rework was dua (o defective machingry or
wjuipment (from the time the amployes reports the
candition to his supervizorl; or to rework caused by
an guteide vendor.

This subsection(2) ahall only apply if the employes ta
#35igned to suCh rewdrk and IS thereby deprived of
Ingentive earaings oppartunity. For axample, it shal
it apply in cases where thers i3 no scheduled work
to be run on incantive and the assignment constititea
"filg In” work nor shall such payment apply whers the
assignment]s made in & downtiine situation.
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(b}

ic}

In cases whers he is not deprived of ingentive
ewtings dus to the rework assignment the employse
wilt be paidct the Schedule"A" rate 0f his Jabor grade.

n all cazes whene the rework assignmantis rework ol
the employea‘s own work necessitated by the negiect
or faull of the smplayes, incentive base rate shall be
paid.

A special rate equivalent to the Schedule “A™ rate of e
applicable Labor Grade will be paid to regular incentive
employees in the following circumstances:

{1) When he iz axsigned {5 an unrated job phior to the
tievt that the incentive standard is made efTectve.

{2y Whm ha i3 assigned to short run jobs with respect to
which Management does nat intend (o establish an
incentive rate.

{1 When he is aasignad to a job whers it is not practical
to apply the incentive rate bocause of an {ngutficient

number of pieces.

{#I When he ia assigned la material handiing reglative (o
production operations not provided for in the
standard.

Incentive employess when assigned to work which
involves aetting up their own machines shall receive
Schedule “A” rate of the next higher Isbor grade for the
work perfonned on that machinge as 2n hourly rata for tima
S0 spart, if there i1 no applicable standard for the set up.
The Company shall have the right 1o place incentve
standarda on any s#t Lp work not presently rated.

When the sel-up involves sight [B) or more consecuthve
hiurs of work on the sama machine (or groupa of
machines), the smployer invoived will be paid ons hundred
Niteen percent {115%) of the applicable incantive bags rate
under subzecilon (3} abiove for the entine time involved.

The payinants provided for in this Subsection E{c) shall
apply to the fimo spent waiting for first piece inspection
immadiately Following the completion of an unrated sat up
{when not otherwize massigned) provided, however, that
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waiting for Tirst piece Inspecton immediately following the
completion of a raled set up shail be paid al the applicabls
incentivebase rate.

The payments provided for in this Subsectlon E[c} shall
also apply ta work performied on uncated work elements of
a rated set up {excluding downtime applications which ame
pald under Subsection 1}

it 15 understond and agread that this subsection shall nol
apply 1o work which is provided fof as 1ol aliewance in the
setting of Incentive standards,

A special rake of one hundred twenty-Tive percent 125%) of
the incentive base rate will ba paid to regular incentive
empioyees when an employes working in an incentive
cimmmion is asnigned as an instnuctor, subject 1o the
provisions of Suk ionJ of this Section §,

F.  Estimated Incentive Standards.

2

B

tch

)

When nol practical to seét a permanant production
standard, an estimated incentive standard (8o designated)
may be astablishad untli a permanent incentive standard
can be gstablished, The Union will be notified in advance
of the Company's inlemionta appty an astimated incentive
slandard. An astimat ve dard will be issued
and will be elfectlve unless changed or withdrawn due to
method changes and/ar design changes, or replaced by
e Company with a permanent incontive standard for the
operation established under the terms of paragraph C of
Section 5 of this Article.

Tha Company recoghizes thi need for establishing
permanent incentive standards as quickly as possible, and
will make every effort to keep the issuance of estimated
incerntive standards1o a minkmum.

When an estimated incentive standard ks established a
fomm containing the methods tutline will be avaitablate the
operator.

in the development of ey p t | t $ard
under Article Xl Section 5, ngnphc of this Agreement,
the Company will net be bound by any estimated time
valtws.
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(s} Estimatod incertive standards will be effective no longer

than thirty {10} working days unless such tima limit i3
extendod by mutual agreement between the Company and
the Unlon.

{N  Any questionas to an extimated incantive standard will be
handled in actordance with the cornplalnl. procedure
cautlined in the | tive Standard plaints ano
G! L J d| 5 i !-

Supptomental Stapdards,

When an smployes working on 3 SHP standard encounters
gontinuing off-standard corditions of a temparary nature which
are al‘fucﬂrvghis perfamance, e.9., hard stach, oversized stock,

t malfunctions, etc. he may request through his
suparvlsorthat tndustnal Enginearing establish a supplemental
standard or temparary all to compensata for the
offstandard condition for the duration of such congition. Any
supplemental standard or temporary allowance under this
Sectlon shail be applicable only =0 long 8s the ynusual
conditions, Tor which they were established, continue to oxist.
Where a supglamental standard or temporary allowance is not
applisd (e.g. duration of condition nsufficient to establish
supplemential standard), the duration of the recognizad
conditlon will be P d at the applicable Scheduls A"
rate.

Multiple Job ar Maching Dparations.

{a] When an employose is required to work simultaneously on
more (han one machine or job, the aperations will be
compensated on thoe basks of the rate of the highest
chssification, except whare otherwise provided in the
machines group rates set forth i the base rate scheclule,

{b) When a standard is esiablished on 3 multipla machine
basls and ore of more of the machines covered by the
standard gosy down and the operstor is required to
continus praduction on the off-standard method either:

{1} Schedula "A" will be allowsd pro rated by the number
of machines that the standards s based upon, is.,

" for 2 rnachim incentive standards, 13 for 3

Ir & Standards, stc., and the operator
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will continus io run the remaining machineis) on
Incantive under the existing standard (L.e.. & pro rata
incemtive apportunity), or

{1 A supplemental standard or tamp llowance o
tovef the candition ot runnirmthe udum number of
machines witl be provided undar paragraph G of this
saction.

Payment for Loss of Time

2}

)

(e}

]

The jo delay aliowance 2% established {0 Saction 5
paragraph C of thm Article i8 intended to provide for

Y " work or intefruptions in the
work asslunment. Sudn mtnrruptiona in the work
assignmeM may int! o detays beyond Uv
contral of the operator such 33 downtims oceutrences,

Downtime is the pericd of time an incentive amployes is
praventsd Irom continuing on Rl reguter work bécause of
a lack ol matpris, andlor sguipment, power Yallure or
machins preakdown when he 18 required 10 remain at his
work placs.

When an employes working in an incentive classification
EnCoUnters such delays, and 1% not then transferrsd or
reassigned. be witl receive payment for ihe time 3o jost to
the extent that such time équais or excaeds 3ix (8) minuvies
when such delays are propety recorded and approved.
Delays of less than six (6] minutea and the first six (5}
minutes of each delay which equals of exceads six (8)

\ s (up to » i of twa (3} oceurrences as set
forth bolow) shajl nét be accumulated during the day and
are 5 fedfor by appropriate allowances
in the swﬂw.

Fayment far such delays beyond the Rirat six (6) minutes
an ¢ach cccasion shall be dreated ax dovwnlime and paid at
the appiicable base rats, Should the employss encaunter
more than twa () detays which egual or exceed six (5
minutes during the course of 8 workday, the entire duration
{including the first Six (8) minutes) of such subsaquent
delay (3rd, 4th, etc.) during Such work day will also be
freaded as downiime and pald 3t the anplicablebase rae,

Subasctions (b) and ¢} abova shall not be applled to
powsr-canveyed assembly ines (including power-conve-
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4. New

yed paint tines} of aulomated Joundry grovp lines. Such
pawer conveyed lines shall have twalve {12} minutes per
normal eight (8) hour day as the basic downtime
deduction. For partial or extended shift application, this
equates to 1.8 winutés per hour. Payment for such delays
beyond the twelve (12) minutes shall pe paid at the
applicabie Incentive basa rale,

| dded {o A bly Line Groups or other

¥OES

!mmﬁvoﬁroupa

{a)

(b)

Cn {a) incentive standards for assembiy lines or (b) other
group incentive standards with (lve {5) or more employpes

the Comparw will apply a Jure to D for
new andior Inexperiencedemploym lntroducedfnm such
assambly groups, Such proced may include t g
schedules, beak-in gamings participation, etc.  Such

4 witl be i d with the Union in sach cass
prinno Implemenation.

in most cases the following procedure wid be used:
¥ 3 new andfor untrained employee it introduced into an
asseinbly line situation, wa will use an instructor to assist
the tralnee to Mmaintain the nomal praduction flow as well
as to traip the employes. The new smployes's tma is
charged ta the graup's time and shares in any incentive
eamings. The instructor ¢an be 3 utility man, or ancther
trained incentive smployes. The instructor's ims will not
b charged te the proup and will mot share in any incentive

earmings.

n apme cases, the instructor may gloct to receive tha
incentive eamings with the traine¢ recelving the 125%
payment provided for in Subsection SE(d), abave. In such
cazes the instructors time wit be charged to the group and
nod the traines's. Should the group perform at less than
125% thw Instrucior would be guasraniesd 125% and the
trainee would rechive the actuat eamings from the group,

Bafors any changs is mada in the number of employeas (a)
In an incentive group ont an assernbly line, of (b) In an
incantive group with five (5} or more employess, the
Company will notify the d of tha deparuntgnt of the
changes.
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K. The Eamings Prataction  Agreament  [togelber with

P nts, ples and guidelines) contained in the prior

coiiective bargaining ag t wiil i to apply ta any

employess wha may becamne dligible for Red Clrclys and

lncmtlw Difsrantials in 1 Tuture, Bnd to the treatment

t and flcation of Red Circles and Incemive
Gifterentials oow in existencs.

LETTER OF UNDERSTANDING

Re: Principles For The Conversion From IMP To
CCICS

During the 1998 oagotiatians the part Ji d the Casa
Continuous hmproy t Compenyation Systemn (CCICS), as the
compensation defivery system 10 fepiace the SHP incentive
payment program.

The conversion from SHP to CCICS will be governed by the
fottowing Three {3) Principies:

A, The CCICE Plan ix dedigned ta incorparate continuaus
improvement and the teamwork concept while assuring
that an siigibie employees” historic SHP ¢arnings favels
for historic productivity wiil be maintained. Na eligibla
employes witl suMer 2 reduction in thele earniags jevel Jor
the same or greater productivity; hawevwr, this principle
wilf not prevent the utitiration by mutual agreement of
clagsification averages 0 defermine an employee’s
ACPL.

This will be accomplished by providing eligible
empioyees with » Slandard Hour Pian Red Clrcle Pay
Leved rate to be applied when worklng in the Cuase
Cantinuous improvament Compensation System. The
intent of the Ret Clrcie Pay javel Rais I3 (o allow
ampioyess ta  preserve 3  comparable  earnings
oppotturity. As ststed abowve, & RCPL may be
established for a teamigroup of empioyess by mutval
agresment based upon the aversge of the employess in
that clagsiftcation. In this case, it ia the intemt of the
greep RCPL to provids histovic SHP eamings for historic
productivity of the group.
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B. Whwra differgnces batween CCICE and thw CIPF progeam
wxist {wamings profection andior plan features) that are
not refated to the use of an RCPL rether than SHPCF and
payment practicez on tamporary transfers CIPP will he
foliowed 3ubject 10 C below,

Diffarences between CICCS  applicatlons and CIPP
{eamings protection, plan feat , #iC.) will ocour only
whara ons of the following factors exists:

1. rruaEl agn t beh thy Company angd the
Union dufing ths transition puciod; or

2. In casen whars historical differences, between 2
CCICS applicstion st Cazwe and the CIFP comparison,
make a differance sppropriate, e.g., historical
eamings Wvels. productivity lsvels, data svailabitity,
manufacturing processes, wic.; of

In prder ko provide For UAW/employee input 1o the new
program, the parties agreed that during the fransition
period (prior to January ¥, 2000) they would meel and
review the CCICS provisions related to smployee
camings profection andior other matiers related to the
eguitable application of CCICS terma ip an effort to make
the Plan's implemamiation 1air and succasaful, Mutuaily
spreed  pilod  programs may ba  dovslopetd  ang
implsmented at the facilitiey during this transition period,

The p dure for addrezsing CCICS during the
transition period will ba as tollows:

1. during the transition period, prios to Janvary 4, 2000,
the paties wil meet to  datermine  whether
mueaninglul differances in eamings protection exist
between CCICH and the CIPP;

2. during this process dach party will sharg all retevant
Infosrnation with the other parly which would
Ibentify, of assist in the iWentification of, such
meshingful diffsrences between CCICS and CIPP in
samings protaction;

3. if 3 maaningfut difference batween CCICS and CIPP
in sarrtings protection iy identifed, the parties will
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mwol, review and work toward finding a sohdion

rafiacting the employ inga protection features
contained in thia felter;

4 the pantles witl also address other matters affecting
the success of CCICS implementation or which are
related 1o the eguitable application of the CLICS
formsa for detarmining the RCPL or the crestian of
g Productivity Saseline {o.g., Budington Issus on
significant “input hours” oul of class while on
ovartimal;

5. unresolved differances during the conversion will be
gubject to the CCICS Implementation ang Process
Latter of Understanding.

in doing so, the partiss both commit that these
discusstons will ba completed with tha uimost good faith
and with @ sincers intent 1o resobve these issues.

RED CIRCLE PAYMENT LEVEL

Aptit 22, 1998

Mr. Richasd Shosmaker
Vica-President & Director
AW

Iternational Unlon, UAW
000 Eagt Jaferson Avenue
Datroft, M} 48214

Duting the course of the 1993 negotiations, tha Unlon raised a
contern with the Company that the computation under paragraph
8 of the Standarg Moue Plan Transitionad Buyout {Appendix A)
attached to the GCICS Plan may ba inapproprists dus to the fact
that the actust work performed was not properly reflecied in the
relevant payrol recards during the computation pertod.

The Company will notity employoes of thair RCPL no later than
November 1, 1558,
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In order 1o praserve as many recoros a3 poasible, it i3 important
that the emplayees raise such concern with the Company no iater
than aixty {60) calendar days after the srployee it notified of hia
RGPL.

The partles also agreed that thers was a need for an ordesdly
proceas in glving special attention to these situaiions.
Accordingly, the Company agress ihat it will not make any
declxions canceming cisims brought under this Lattar prior ta the
explsation of such sixty {60} day periad. The Company shalt

jcate such decish 16 amployoes no laber than sixty (50)
days after the expiration of such sixty (60} day pericd.

Marc Castor
Vice Prasident, Human Resources

RED CIRCLE PAYMENT LEVEL APPLICATION
April 23, 1998

Br. Richard Shoemakar
Vice Fresident & Director
LAY

tntermational Union, AW
2300 E. Jetterson Avenug
Datrolt, MI 40214

During the course of 1999 negotialions, the tnion exptassed a
concern that certain employbes ellgibie for 3 Red Clrcle Payment
tevel (RCPL} may have had an unusud assignment for an
extended pariod of ims during the RCPL Computation Perod that
significantly impacted thelr RCPL. Exampios of thix applicati
include the Surfingion istue an significant “input” hours out of
class on overtime, tha East Moline issua of tenporarily assigred
smpioyoss from the Cotton Picker line when the line s shut down
for aatended perinds, or employees lamporarily transferred to the
Racine Biue Room for extended period of lime which significantly
Hmpactod the RCPL,

The Company agreed thal in these unusual situmtions the
Company would raview the facts, and if these ssaipnments did
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significantly affect the RCPL, the Compaiy would adjust the RCPL
accordingly.

I orgat to be sligible for 3 revisw, the employes musi raise such
concemn wilh the Company no fates than sinty {60) calendar days
after tha amployes received nolice of his RCFL,

The panies aiso agreed that there was nesd for an ordorly protess
in giving special attention to these altualions. Actordingly, the
Company agrees that it will not make any decislons conceming
claims brought under this fatter prior 1o the sapiration of such
sixty {80} day perlod. The Company shalt | suth
decisions (b employ no later thap sixly {60} days after tha
oapiration of such sixty {80} day period.

Mart: Caslor
Vige Prasident, Human Resources

RED CIRCLE PAYMENT LEVEL
COMPLUTATION PERIOD

April 23, 1998

Mr. Richard Shoemaksr
Vice Prasident & DHrector
VAW

international Union, UAW
R044 E. Jeffareon Avenue
Deatroit, NI 48214

Ouring the counse of 1998 negotiationa, the Unlor exprassod 3
concermn that certain employees eligible for a Red Clicle Payment
tevel {RCPL) may have been parmanently ¢lassified as a Schedula
“pA” o “C" employes during the RCPL Computation Period that
significantly impacted their RCPL. Examplaa of this application
would include an amployes who transfers from a nan-incentive
tlagsification to a Schedule “8" incentive classification duritgy the
computation period which significantly impacts their RCPL. In
these ciates, gnly tha pericd of time sfter tha smployes was
permanently transferred to and began working In the incentiva
classifloption would be utilized to compute the RCPL; provided
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howaver, that if the amployrs worked less thar bree {3} months in
that Schedwe “B” incentive classification, thy ampioyee's RCPL
shall be the average of 1he RCFLS of the other synployess in that
incentive classification and department.

The Company agreed that in thess shuations the Company would
review the focls, and # thess classification changes did
sigrificantly afect the RCPL, the Company would adjust the RCPL
ascordingly.

In order 10 De ellgible for a review, the smployes must raise such
concerm with the Company no later than sixty [60) calendar days
after the smployee received notlca of his RCPL,

The panties also agreud that thera was nesd for an ofderny process
in giving special altention to these situations, Accordingly, the
Company agrees that it will nol maka any decisions concerning
clalms brought under this letter prior to the sxpiration of such
sixty (60) day period. The Company shall communicate such
dacisions 1o smpioyess no later than sixty (60} days after the
sxpiration of auch sixty (60} day period,

Mar: Castor
Vice President, H 1Re

LETTER OF UNDERSTANDING

Re: Unton Work Standards Representatives

A, I conjunction with tha administration of SHP and the SCICS
Plan, the Company witl recognize tha foliowing numbers of
Lktton Work Standards Represantatives by location as fotiows:
Raclpe Foundry - 1: Tractor - 1; Tranamission- 1; Badington - t;
East Mallna - 1, Additianal Union Work Standacds Represanta-
tve{x} may be trained andiar mcognized by muabyat agreement.

8. (3] The selsction of the Lnion Work Standards Representa-
tvea will be hamdied as follows: The Yo shalt subsnit the
riames of Fve (3} employ {preferably ir jve workers}
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with three (3) or more years of seniorhty for esch position o
be filed. Tha employwes must meet qualifications
estatlished by the industrial Engh ing Depa The
Company shall 3alect thres |3} whom it deema qualified for
this work, The Unlon shall then solact ons (1) of thess
three {3] to receive the jraining.

(b} M no smployoss (or fewer than three {3)] are qualifled from
any list, the Union shall submit a supplemantal list. Whers
more than ona (1] position is being Alled at any time the
iists submitted shall be made up of differant candidates,

The Company snd the Union may agree to recognize mors ihan
the minimum numbers of Upion Work Stangards
Represantativesset forth in Paragraph A above. In addition the
parties may agree to salect and train more than the number of
Work Standards Aepresentativeswita am recognized to provice
for fllkin Yor a ready replacement far tha
recogniud Unlon Work Standards Representativels). 'n this
regard, the parties agree 1o iraln the follawing additional
nwnbers of Union Work Standards Rmnonmmm will be
recognized, for such fillin and ret
fFoundry - 1, Tractor- ¢; Tansmission- 1; Burtirgten - 1; Enst
Nigline - 1.

The Company shall provida the tralnlng for Union Work
Standards Represantatives. The Compary will pay for the time
fost in sich irainimg at his appllcable rats (Schedule "A” rate or
115% of his SHP incentive base |, if the UWSR is then on an
incentive operatica, or the applicable CCICS rate). When the
employesis) are trained they shail retum (o their mguiar jobs.
The Company will pay the cost of additlonal training and tests
reguired to malntain the UWSR and Alternates’ MOST carda
and CCICS training up-to-dats.

The dutiss of the Work Standard Represantailves shall consist
only in making joint studies with a Company Industrial
Enginzearing Representative and parilcipate as set Torth in the
incentive Standards Grievance Procedurs for SHP izsves or the
£CICS Plan L.O.\. Re: Plan Pr and Impl tation, Joint
studies will be for the puTPose of reviewing tima study elyments
and the application of the data andfor alements tn cases
involving disputes over SHP standards, or for CCICS, reviewing
the elemants or application of dats and/or elemenis In disputes
over starndards.
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The Union Work Standard Representatives shall In no way
participate in the sstablishment of now i tive standards for
SHF or the sstablishmen: of slandards or metrics for the CCICS
Pan.

F. I the Company translers ong of these Work Standards
Represomatives ocuiside o bargaining unit, 3 replacement wil)
borrﬁmdlwtht i at ity sxp on tha basis of the

pplicabl ralae {Schadula “A" rate or 115% of tha
SH‘P mcentiw baze rate, of the applicable CCICS rate).

G. Tha cost of training a repl t for a Y
other than the acton stated in g hF ab shall ba borne
entirely &y the Union; prwldud hmm that if the UWSR has
sorved twa (2] or more yaara in the poauionutuwsalhe
Company wiil pay the cost of tralning the replacement wher
the vacancy is created by quit, dischargeor retirement.

H. 1§ 2 Work Standards Representativeia required to leave his area
in ofder to perform his dutiex a3 2 Work Standards
Representative, he will follow the same procedure for othor
Union Representathves.

I In order to maintain the skills of the UWSR alternate, the
anemate shall be utilized on approximately 3 one-third {1/3)
basis in performing thg wotk avaiiable for the UWSER'S at sach
phant.

4. Unlan Work Standards Representatives will naot have seniosity
praferance during temporary iay otts when a substantial amount
of incentive work |3 not belng performed,

LETTER OF UNDERSTANDING

Re: Incentive Standards Complaint and Grievance
Procedure

This tetter will remain i affect at a plfant only undl that plant has
been converted to CCICS. Once tha CCICS conversion has boen
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completed at that plant, this leter shall be nuil and void and shaif not
b used for any purpose.

A, Trial #eriod and Complaint Procaedure.

Employeas ahall ba axpectsd to mahe a reascnable effort to
develop intentive ings on new SHP standards for & trial
period of five ($] working days. The following complaint
procedure shall be availabie to employsey dudng the trial
pesiod:

{1) Any complairs concerning the SHP standanrds shall be
first raised betwoen the employee and his supsrvisor. In
such cases (i is expactad that thay wiil mview the method,
fegds and speeds, etc., and investigats the facts in
non-tachnical areas relating to application of the standard
and attemptto resotve any such problems.

{2 W the complaint has not ban satisfactarily resclved undar
(1) the employes may requist through Nis supervisor and
stwward (the steward witl receive a copy oi‘ thn mquest
formj that the tndusirial Engineering Dep
and rpview the SHP incentive slandards involved, tha
Industrial Engineering Dapartrvent will then make such
review and make any necassary corrections in the SHP
standards,

{31 I g complaint has nat been satistactorily resobved under
{2), the empioyee may file a written complaim |on
astablished farmsl, signed by Lhe smployes, specifying tha
pait number, apetation number, description and standard
in dispite.  (Copies to the supervisos, Commitieernan,
Union Work Standards Representative, and Chairmany.
The commiteeman after chocking the basic fagks
urderlying the complaint may then reguest that the Union
Work Standards Representative and the  Inglustrial
Enpineearing Oepantment jointly review the standard(s} in
question. This joint mview procedure shall be a
fact-finding function which may involve joini review of the
data and/or joint cbservationaand siudies of the operati

If the complaint bas not been fesolved during the above
' Complaint Procedure and the trial period has been
compieted the matier may then be grieved on appropriabe
grisvance forms (signed by the smployas and his st 1},
and referencingthe applicable Complaint File,
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{4} AW onginal standards and dats, togmher with riat
refarence matarial, shail be retained in & untral file or
facaton at &ach pant {in oF near the Industria) Enginmesting
Oepartmant], lnlon Work Standards Representatives,
Committeeman, Chairman, and intemational Union Time
Study Raepreseniatives zhall have actuss to suth
infarmation retating to a full and proper parformance of

thelr responsibilities during the ionprocess at East
Mcling and undes the Standards Complaint and Grievance
Procadurs.

Arrangements will be made at sach plant for & work area
and records hile Jor the Unipn Work Standards

Represaniative.
B. Grievance Procedure.

Stepi: A grigvance filed under A above shait be first
considered in the third step of the coniractusl
grievaace grocedure get forth in Addicle Vil of the
CMI Agreemant.  The Union Work Standards

jve and a rep tive of the indusirial
Englmnring Cepartment shall paniclpate in the 3rd
Step meating and prosent the indings of the joint fact
finding for ideration. If the matter is not resotved
at the third stap mesting tha Comparny will advise tha
Union of its gispositionof the grizvances within fva (5)
warking days.

Step 2 Internationsd Union Review - The Company's answer
in Stap 3 shail ba considered nal untess within ton
140) working fays alter receipt of the Company's third
siep answear, the Mmattar is appealed in writng by the
Chairman of the Local Bargaining Commitiee. This
written appeal shall bs submitted o the Human
Rexources Manager, with copies to the UAW - Case
Department and tha Director, North Amenican Labor
Relathom.

Following dppeal the partiss will arrangs a3 promptly a8
possibie for an internationat Union Time Study Represantitive
to meet at the plant o attempt o resolvy the grievance, The
Intermational Union Time Study Repressniative shall raview the
complaintand grisvanca file, roview ihe data antior cheerve the
operation together with the Local Unloen Work Standards
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R lve and rep i of the Industriag
Englnunng Departiment. The parties shail then meet in an
attampt to resolve the grievance, [f the parties are unabia o
raach agr it after & th Igh o ion of the g 3
they shali each then jasua a written report on tha grievance, a
copy of which shall ba sent by sach party to the other within
twenty {20) days after such meeting (unless mutuatly agreed
otherwiaa).

Within ten {10) days after each party has recelved a written
rapart from the other party, the International Union Time Study
Repeoapntativa and thy Representative of the industrial
Enginesring Depanment shall discuss ths advisability of
utilizing a Special Engineering Consultang to fact find or
mediate the dispuie. tn s event they mutually agres to utilize
the setvices of such a third panty the procedure onm Spedal
Consultant(see D below) (or any other similar pre o age

to by the parties)shall control.

Election of Procedure.

The matter shall be considered seitlad unlesa appealed in
writing by the UAW - Case Department in conjunction with the
Local Bargaining Committed Chairman within ten {10) daya of
the receipt of the Company’s written repori {Or within wenty (20)
days following the Spacial Consultant's written report). The
appeal shall designate either

@. A referral of the matter to regular arbitration in which case
the matter wifl bs reviewed and schedided for arbitration
under the provisions of Article Vi, Saction 3A of the
Conual Agreament, or {owever, in such cases the parties
shail agree upon an arbitrator with Industrial Engingering
axpertise). or

b A desire to utilize the special exception provisions to the
No-strike Clause ast forth in Article V. Sectlon 2 of the
Contral Agreemant. In this case the procedura set farth 1n
subsactions (c} through (h) of Article ¥V, Section 2 will then
be compliedwith,

Speclal ConsultantincentiveStandards Grigvance Procadures.

a. In the event the Inisrnational Union Time Study
Representative and the representative of the Industrial
Englnearing Department mutually 20ree to utilize the
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services of a Speclal Engineering Conswitant under B Step
2 of the Incentive Standards Complaint and Grievante
Pr durs, the special Mant shall be . [(No
individual designated at the signing of this apreement).

Tha special conaultantehall be supplist with a copy of tha
grievance file and st least soven (7) catendar days in
advance of the dats established for his review, he shall be
supplied 3 written notics setting forth the specific positions
and issues involved in the dispute, prepared by each party,
mailing at the same time a copy of such written notice to
the other garty.

The special consultant shall study the entire operation or
operations involved In such dispute uiiless the Company
and the Unian mutually agree otharwise.

During such study the operation or operations invotved in
such dispule must be performed under the same job
conditions and according 1o the same method exisling at
tha time the dispute occurred,

The spatial consultt may at hix request meet with
representatives of the Company and the Union to elicit
additianal information pertinent o the operation or
opaerations involved and other matter related to the stdy
baing conducted.

it shall ba the obligation of the special consultant to
determing whether the incentlve standard or the rate, as
the casn may be, was or was not established in keaping
with the provisions of Section 5 paragraph © of this Artich.

The special consultant shall as soon 23 practcable after
completing his study and raview supply both the Union
and the Company a copy of his determination, The
GCompany and tha Union shall share equally the expenses
and fees of the special consultant,

Folowing such datermination, the Company and the Union
shall attempt to settle the dispute,
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LOCAL SUPPLEMENT
Local 807 - UAW

Burlington Plant
Burlington, lowa

ARTICLE |

RECOGNITION

A.  The Company recognizes the Unign as the exclusive
bargaining representative for the purpose of collactive
bargaining with reapact to rates of pay, wages, and other
conditions of employment for the production, maintenancs,
and experimental shop employees in the appropriale
bargaining units described in the Local Supplement
Agreements (hereinafter referred to as ("Local Agreement”)
betwesn the Company and tha Union). Shoutd additional
production, maintenance, and experimental shop ampioyees
be tncluded in Budington plant expansion imalving industrial
attachments or parts mounted on equipmant connedctad with
Burlington plant operations and managament, they will be
included under the agreement in effect at that time.

8.  Where there is any conflict betwesn a provision of the Local

Agreement and a provision of the Central Agreement, the
provision of the Central Agreemant shall prevad,
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ARTICLE VI

UNION REPRESENTATION

Section 1. Bargaining Committee

A, The Union shal selact g Bargaining Committes from among its

members within the bargaining unit. Such unit shal be
comprised as follows:

Six () mambers to represant production amployees.
One (1) mamber to represent Skiled Trades.
Two {2) members at large, President and Chairman.

The six {8) production districts will bs communicated o the
Company in writing by the Union.

The Union wili have tha right to add one (1) membaer 1o the
Bargaining Commitiea to represent the thind (3nd) shift when
total employment on the third (3rd) shift reaches sty (60)
employees, not inclyding skilled irades, and subsaquantty will
ba eliminated within 1y {30) days after the third (3rd) shift is
reduced to less than sixty {60} employees, nat including skifled
Frades.

When the Company has been properly nolified in writing,
Aricls VI, Section 5(1) will be applicable t¢ the designated
ehaedWoer&derﬂwComummsmgmm
ahsenca of the Chaimnan of the Bargaining Commitise or
President for & hull day or days when the President andfor
Chairman is absent from the plant.

The Campany's obligation for payment for working time fost

shall ot excaed the total houra allowad par Article V11, Section
5(1).
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C. When a Contmittee Parson is absent from the plant, one of the
fwo Vice Presidents may act as a Committee Person in the
Committes Persan’s absencd, othar than on overtima. Written
nofice must be given to the Hurnan Resources Departrnent
priar to this absence wien possible, but in all circumstances,
written notice must be piven. Tha Company’s obligations for
payment for working bme K08t shall ol excesd the wial howrs
etlowed per Articte VI, Saction 5(1). They may also attend the
Thursday mesting with managernent with three (3) hours of
pay sach week, if in attendance, and four {4) hours for
preagenda meeting, referred (o in the leler of understanding
and will be considered as members of the local negotiating
committee.

Section 2. Meetings with the Bargaining Committee.

A, Grisvance meetings called as a result of a proper agenda
having been submitied shall start at 1:00 p.m.

8. Either party may request the presence of the Unit Manager at
the 3rd step of the grievance procedune,

Sactlon 3. Stewards.

A. The Plant will be dividesd into districts of no less than fifteen
(15) amployees. The Union may select up 1o seveneen {17)
Stewards, with comesponding Altemate Siewards 10 repressnt
Bargaining Linit employess,

One (1) additional Stewand and Aftemate may be added to
represent the addition of # second shift assembly operation if
applicable.

When the Steward is absent from the plant, the Alemate
Stewaid will act as the Steward, The functions of the Steward
and Alternate Steward under this agreement shiall ba limited to
e handiing of grisvancas as provided in Aticle Vi1,

The Company will not temporarily assign tha Stewards to an
area outside of hisfher junsdiction without prior natification to
the area Cornmittee Parson.
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If the plant is expanded or new facilities added, the Union and
Company will agree to discuss the addition of Stewards ahd/or
Commitlee Persons. (n the event Steward disticls or
Commites Parsons areas are efiminated, only thase Stewards
or Committea Parsons wilt be affected,

B. For the purpose of providing Union Regresentation on holidays
{other than continuous operations) the foillowing shall be in
effect:

1,  Whan more than onea (1] employee 3 schaduled {o work
an & haliday, the Steward who regulary represents the
araa in which the work is 1o be pedorned on the shift
scheduled will ba offered the opportunily to work provided
he/she i3 qualified 1o parform one of the jobs scheduled
for the holiday.

2. When the majority of employees in the jurisdictionatl ares
of a Committes Perton is schaduled ta work on & holiday,
the Coramittes Person who Isgularty represents the ares
whergin the work is 10 be performed on the shift
schedulsd will be offered the oppormunity to work,
pravided helshe is qualified to perform one of the jobs
scheduled for the holiday.

ARTICLE Vil

GRIEVANCE PROCEDURE

Section 5. Company Pay for Union Time

D.  Provide up to threo [3) days per week, plus scheduled
meatings under special mesting latter.
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ARTICLE IX

SENIORITY

Section 5. Layoffs.

A,

C.

! is intended that during a reduclion in forcs, the emplioyes
with the least senicfity will ba displaced first and be removed
from the affected classification in his/her department. In aach
ona of the saniority moves described in Saction 5 and in
Section 6, the employes must demonstrate the abity to
perform the work upon completion of a far tmining peripd.
With the Company's commitmant to training, it is intendad that
no emphoyee will ba laid off or transferrad in lieu of layoff out of
line of seniority. The least senior prohationary employees in
ihe plant will be laid off first, a3 eguired to effect the reduciion.
The word intended, s referred to bera in A, i3 descebad in
Parageaph E.

For purpose of layoff, the following departments wil be in
effect:

525 585 578 622 641 &71

532 566 603 830 550 680

SE0 575 811 540 685 831
Any thanges e depariments will be by mutual agraemant,

Layoffs and transfers in lieu of layoffs shall ba as follows:

STEP1-  Employses) with the least senignty in the

classification atfected by the reduction in force within
a department will have the right to remove ihe junior
smpioyesis) of the sama clagsification.
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STEP2.  Employeeis) without an assignmant sfter Step 1

above will have the choice in line with their seniority
to the classification(s) haki by employea(s) with the
lazst sacizeity it the plant.

STEP3-  The employees without an assignment afier Step 2

o,

abave will be laid off from the plant. Employess shall
be given & threa-day notice prior to layoff.

in opdar to give the senicr employses a choice of
classifications vacated by less Senior employess under the
above siepa of the {ayoff procadure, it will be necessary for the
Company Rapresentative to contacl the affected empioyee(s)
and notify them of yacated classification(s) and departmeni(s).
Employse(s) will have up to one warking day to selaci up to
fiva (5} in preference grder.  Tha Company shall notify the
affected amployes(s) of the choices after two (2) working days.
Any employes absent or failing 1o make a selection shall have
forfaited hiser fights to clossification choice and will be
placed in apeningd ramsining.

The Company may retain the laast sanior smpioyee for lraining
purposes untii such time a&s the Company has trained
samecns 10 replace the smployee in the classification, This s
not, howevet, Spplicable to employees in skilled trades
classifications.

The saniority provisions for a regular layoff shall not apply ko
tempaorary reductions of five (5 days or less where work is not
avaitable bacause of machinery breakdown, equipmen failure,
material shoriage, power failute, Iabor disputs, emergency
situgtiont such as an Aot of God, or othar simiar
circumstances. In addition, with a 30-day written notice to the
Union and concument notice posted on plant bulletin boands,
the Company may iay off and recall ampioyses by seniotity in
a clagsification within a depertmant knowledgeabls io do the
work regardiess of plant wide saniority for up to 10 consacutive
work days irvmediately befara or after a shutdown for plant
marangement, new product starjup, and temporary plant
shutdown which empiloyees have a recall date, providing a
employees are treated squal.

Temporary Job Pestings. When 2 classification in aflected by

a reduction in force, temporary employees in this classification
will ba reduced first, in line with theic aeniority, and retumed to
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their onginal classification, job, and shift, The absent
empioyes(s) will ba gffected only whan his/her senwodty
warnants.

Section 6. Recalls.

Laij-off emplovess and amployaes transferred in liau of layaff will
be recalled as folkws:

A

An employee who is indefinitely laid off wili return to the plant
in line with his/her senighity.

An active smployes who was laid off or transfammed in feu of
layofi will return in kina with his/her saniority as follows:

1. Classification
2. Classification in.Dapartmant

Afar all active employeas have been recallsd to a
clagsification in accordance wilh Paragraph B, vacancies in
that classification will be filled in accordance with Adticle IX,
Section 9.

If smployeas have been reduced or transferred in lieu of layoff
from their clagsification and before they have been recalled to
their former classibcation, successhilly B into a new
clagsification, they shall thereafter have no tecall rights to their
former classification.

Avacancy in a recaliable classification will be fited as follows:

1. The Company will post a notice of the job opening within
the department for a period of twelve megulariy-scheduled
work hours on the affacied shift. Employses within the
classification currently working within the department and
ghift may sign the noiice. Tha Company will selact tha
employes with the mast seniority.

2. The sacond opaning created 24 a result of item (1) above
will ba fillad in the sama nanner and on the same basis
sot forth in item (1) above. This posting may ba
contunant with itemn {1) above.

3. Afticls [X, Saction 8. Paragraph A or B, as applicabla.
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Section 8. Permanent Transfers.

in administening this section, Aricle [X, Section B will apply when
there is 2 change of classification other than a change in pay
schedute.

Saction 5. Promotions.

A. Employees, who have complated their probationary period and
wish to be considered for a pammanant transfer io onother
classification or the same classification in another department,
may bid on ¢lassifications posted in B below.

B. When B vacancy exists, the Company will post for two (2)
wurking days throughout the plant in conspicuous locations in
departrianis agreed o between the Union and Company, 2
notice brisfty describing the classification, the depariment, the
shift, and the job posting number. Actve employess and
inactive employees, able 1o retum lo work within one waek,
desiring such opening shall fll out a transfer request forn
stating both the job and the job poating humber, within two (2}
working days after the opaning is posted, have their immediate
supervisos sign it and depesit it themsees in the bid box
located outside the Unit Manager's office. o transfer raquest
will be retained after the opening is filled. Posting may be
made in advarce, providing 4 Spacilic move dale is indicated
and tha Bargaining Committes is notified in advance the
reasona for such advance posting.

C. The Company will fil a vacanzy In the following arder

1. The Company will post a notice of the job opaning within
the: depariment for a pericd of tweive requiarty-scheduied
work hours on the affected shift. Employess within the
classification currently working within the depariment and
shit may sign the notice. The Company will select the
smployee with the most seniofity.

2. The second vacancy created as a result of item (1) above
will b fifled in the same mannar and on the same basis
set forth in item (1) above. This posting may be
concurtent with item (1) above.
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3.  The vacancy creatsd by iem {2) above will be posted as
per paragraph 8,

In the event the vacancy can not be defined due to 8 new or
ravised proosss, idam 3 in paragraph C above may suparsede
numbear 1 and 2 above.

The Company will select the employeo with the most saniority
that has made written application to fill the opening in the
affected classification provided ha/she has tha skifl, abifity, and
phyzical fitness to perfarm the work of the classification. The
succassful applicant will be notified within fwo (2) working days
followriaig the pasting.

If this emplayes is not the most senior empioyoe requesting
the opening, tha position will ba held until the Chairman of the
Bargaining Committes iz notified [in his/her absance, the
Conwnittes Person whose area has ihe open position], and a
raview of all information will be made to ses if a mone seniar
smployse reguesting the cpaning may qualfy for . This
selection must bs made by the and of the second working day
following notification to the Union,

If the employes 5o selectad geclines this transfer, hasshe will
ba frozen for 3 period of 2ix {§) months and the Company will
select the next most senior employee who has mada a written
raguest in accordance with the procedure set forth herein, The
Company will post each Friday a notice of employesa seleciad
in all classifications throughout the plant. A copy will be senl
to the Chairman of the Bargaining Committes.

it an employee wha has been ssiected for the vacancy i not
avaifable due to illness, teave of absence, suspensioh, union
business, ar lost-twne accident, the vacancy will be filled on a
temmporary basis by job assignment or by a temporary job
posting.  Upon the empioyes's retumn, the employee will be
assigned the viacancy.

Employeas, who have been selected for transfer, will be
movad by tha thind Monday following the job posting emaval
dete. Failure 1o transfer the employse by the third Monday wil
resull in an additional $1.00 per hour being paid to the affacied
smpioyae until the tranafer is made. This paymant will only be
mixie afier the employes has been on the new assignment for
a period in axcass of two {2) days.
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If the classification is not filled by epplication of the procedure
above, the Comparny will fill the apening:

1. With an amployes willing to accept the assignment,
2. 8y application of Aticle IX, Section 5 or §.
3. By hifng a new amployes.

Empioyees, who have been lransierrsd by their raquest into a
new classification andfor department and by their choice
decide tb ratum to their formar classification, job, and shift, wili
do so before the tompletion of a two {2) day pariod, and will
not be pamitted to apply for anothet transfer for a six (6}
month period. This doas not apply to employees who am
rejumed to their farmer classification, job, and shift as a result
of & reduction in the work forze. if the successful employes
retums within ahove-mentioned (2) two days, the Compsny wilt
selec! the second senior employes having made written
application under the bidding procadure to Gl this
clagaification,

The employee selected will mceive a fair tramingfevaluation
parod, i nacessary. A tranpsferred smployes, who faits to
meat the qualiications of the teining program andor 1o
porform satisfactocdly ofter a faic fraining period, may be
relumed o histher former classification, job, and xhift befos
expiration of sbay (80) days and will not be permitied 1o apply
for ancther transfer for a aix (6] month period, anrd will be
frozen from bidding on this clagsification until he/she has
acquired and docuomented the skills supponing the
classification. i & vacancy sxisis following the disqualification,
the Company will gisregand the onginal posting and repost if
necessary, without additional lateral moves.

Mo employee will be offered or recaive mare than thieea {3)
such transfers in a year, starling with January 1, uniess
regssigned by the Company. These transfers are in addition to
the moves in G-, C-2, G-1, M, and N.

A posted vacancy is inlerpreted to mean a ciassification
opening created by:

1. Quit
2. Discharge
3 Death
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Retirermant

Induction imo ihe Armed Forces

Parmanent transters

Transfary out of the Bargaining Unit

Leaves of absence requiting fulk-time Union business

Leaves of absance for full-time position in govemment

Intraduction of a new classification (this will include

auding emnmployess in presant classifications) or a machine

or machinery required by or for a new classification within

the Bargaining Unit

11. Permanent classfication opening craatad by the indial
pasting

12. Pagos Coms

13. Educational Leaves .

4. Long Term Disability (However, employess reluming from

LYD may axercisa their seniarity in their classification.)

AcE NP

o

Cancellalion of a vacancy - The Company will notify the
Chaiman of the Bamaining Committee, in witing, of any
cancaiiations, ’

When a vacancy ocours in a classification and no additionat
employees are needed in that classification, the vacancy wilt
e filled i accordance with Addicle IX, Saction 8, Paragtaph C.
ftoms 1 and 2.

Temperary Job Posting - is an opening created by an
employees on medical tesve or & temnporary opening in B
clasaification that will be avaitable for thirty (20) consecutive
days and continue ip effect untii the permanent employea
retumns, of the job is otherwise lerminated as a temparary jab.
Temporary openings will be filed in accordance with the LOU
Re: Regource Pool/Temparary Vacancy/New Hira Guidelines.

1. Whan posted, the posting will state that i is a lermporary
poating.

2. Shit preference may be axercised by the successful
bidder, after 30 days.

3. Anicie IX, Section 8, C-1, C-2, and M will not apply.

4. Upon completion of the lempocary posting, emgioyees will
satum to thair forrmer classification, job, ang shift
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5. The Union Bargaining Commities rnay review with the
Company sach B0 days.

6., This is not to be interprated as a temporary assignmaent
§ under Articte XHI.

Empioyees who receive a classification and those employees
cumently working in 2 classification are required to learn and to
parform. as needed, all machines/work assignments of the
classification.

Sectlon 10. Preferential Assignments.

A,

Empioyees who have become permanently incapacitated by
reazon of physical disability for work in their classification, or
employaes returing from service in the Armed Forcas, who
ars no longsr physically or smotionally suitad for their former
work of their regular assigned claseification, at their request
with documeniat proof, shail be transfemed by the Company in
accordanca with the following procedure:

1. Tha incapacitated amployess will ba placad in an open
classification, assurning they are qualifiad 1o perform such
waork aftar a fair training period of sixty (B0) days. An
open clagsification is defined as one to which no one has
racall rights and has cleared the posting procedure.

2. Ifthere ars no open classificalions, as noted abgva, and if
therea are no classifications held by probationary
empigyees, then tha seniority list will ba checked from the
esmployeas with the least seniority fghis upward until a
job is found that the incapacitated employee is qualified to
perform. W is understocod thet no employee will ba
displaced who has greater seniority rights than that of the
incapacitated.

3. In such event, tha incapacitated employee wil lose all
fights to the position given up, and the vacancy will be
filled by the applicable RacalliPromotion procadure.

4.  The employea displaced will be assigned in accoriance
with the apprapriaie provision{s} of this articie.
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Section 17. Skilled Trades Seniority.

C. (1) Employees in Skilled Trades Classifications listed below
shall not be covered by: ¥

Article (X, Saction 8, Permanent Tranafers

Article IX, Saction 9, C1-2 and M.

*a. Agsemble, Layout, Experimental

b.  Industriat Truck Repair

¢.  Electrical Maintenance
Grired, Cutter and Toal (Tooi Room)

e. Heating Plant, Engineer

. Tool Hardener

g.  Machine Repairer

h.  Machinist, Tool Machine Operator (AN Around}

i.  Machanical Maintenance, Millwrighl

i-  Matgiwork, Experimentat, and/ar Development

k. Pipe and Steamfit

L Tool and Die Maker

*m. Weld, Industrial, Experimenta)

*n. Weld, Industrial, Maintenance
“Two-year fraiming pragram: all other classifications
apprenticeable.

D. Senfority of the skilled trades classifications listed above shall
be non-mierchangeable by classification,
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ARTICLE XIi

HOURS OF WORK AND OVERTIME

Section 8. Overtimea Distribution

All overtime will b divided as equally as possible starting from zero
the first full week in January and July each year. It is mcognized by
both labor and management that it is not dasirable to work overtime.
it {s also recognized that from time to time i wil be necessary far
management to scheduls overtime fo camy out its operaling
responsibiities. In such instances, the Union agress to cooperate
and under no circurnstances will the Union officers, committee
pergons or stawands discourage employses from acoepting such
overtime work.  Any employee who is offered overlime work as in
“A” below gnd declines will have overtime recorded as it the
empioyee had worked, Any employes who is absent without a valid
reason during the period for which the employes had previousty
agreec 10 work is subject to the usual senes of the disciplinary
procedures.

A, In the event overtime is scheduled, tha Company will propesty
notify the steward and/or stewards and affected empioyees as
soon as such decision /s made. Employeos requesied to work
daily overime shall be propedy notified, by signing an
appfopriate work request, given (o them by their superviser
befare they |eave the piant on or before the pravious workday.
Employees raquaested 1o work overtime Salurday or Sunday
will be notified before the end of the shifi on Thursday. if the
whole gvertime district is requesied to work avertime, proper
natification may be done with 8 wntten notice posiad on the
bullatin boards and at the employees’ tima clocks. Employees
may be requested to sion 3 cand; thay must sign - accept or
deciing - and must abide with thel decision.

1. The phrase "as equally as possible” refered to above
means that the spread in the classification within the
overfime district between the employes with the least
amount of actual vertima hours and the employee with
the greatest amount of actual overtime hours will not
excead sixieen {15) actval ovartime hours,
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If at the end of the iasi week of the overtima equalization
period, the spread is in excess of the sixteen (16) hours,
the senior amployses with the least amount of avertime
will be paid the hours necessary 1o bring them within the
sixteen (16) hour spread.  Such mistakas will not be ysed
to compute payments 10 other empioyses who may be
aul of apread. The principle of one (1) payment to one (1)
employee for each mistake will apply.

I additional employees are needed for overime in a
classification in an overlime district, such hours of
overtime Wil be distributed among the employees in tha
oveltima district/plant able to perform the work.

Overtima work that is general to the overtime district,
such as cieening up the entira overtime disirict, will be
divided among the empioyees in 1he overtifme distric who
have the least amount of overtima in that avertime district,
regardlass of classification.

Overtime Districis.
a. Following is a list of departmental overlime districts;

*525 532 566 575 576 603 611 830 641 840
&8t

* Quaiity Speciglists A & B are combined into one
class for overtime purposes.

Department §22:
1. E-Coat CCe21)
2. Paint {CCE22)

Dapartment 560 & 565
1. Receiving {CCS560, and Dept. 565)
2. Shipping (CC580)

Department B40:
1. Assembily
2. Repair & Modify, and Weid Utility

Departmeant 650:

1. Crawler Assemble Paint (CC6E50)
2. Crawler Assemble Wel {CCES1)
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Department 665
1. Tube Manufacturing (CCBES)
2. Rod Weld and Eys Mig. (CCB&7}

3. Assemble & Paint (CCBEB)
Oepanment 671:

Loader Amms (CCBT1)
2. ROP, and Pods (cC673}

b, Oveartime distribution within the Skilled Trades shall
be made by classification with all entry through
minimym classified employeas divided equally and
all classified employees minimum plus ons-third
{173) through maximum dvided equally.

The Company will kesp uniform deparimental records of
the overtime distribution. Such racords shall be detailed
and kapt up-to-date weekly and shall be made available
to dislict stewards, area commities persons, and
committee parsons at large.

In the svent a ciassification in an ovenime district is
askad {0 work Overtime and the Company fails to ask all
empioyes(s} in said classification and works other
smployeels) out of dassification or from another Ovartima
district in place of those who should have besn asked, the
Company shall be obligated to pay such employee(s) for
the ovartirne hours worked. The payment would be to the
most sanior amployee in the classification with the keasi
amount of gvartime. The principle of one {1) payment 1o
one {1} employsa for sach mistake will apply.

The following will only apply after notification fe the
steward or committee person and after all amployees on
the shift in the classification wilhin the overtime district
have been offered avertime, in situations where i s not
practical to offer overtime to all employess in a
classification within an overtime district regardiess of
shifl, and other amployees work overtime in the affacted
classification, the Company will have saven days to offer
equal gvertime hours 10 the advarsely affected employees
not 1o exceed two hours dally overiimes and six howrs on
Saturday and Sunday before payment is made,
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For tha sols purpose of correcting an enbalance in
overtima spread, the Company will nol ask an employes
for mora than four (4) hours ip a reguiary schadulad
workday, or ten {10) hours on the sixth or ssventh days.
If additional overtime is available, thea empioyee may
agree to work this overtime in addition to those hours
spacified shova. |f the employea warks tha additional
hours of overtime, the employee will be charged for each
hour worked,

B. The foltowing rules shall apply canceming the distnibution of
overtima work and charging of avartima hours:

1.

Shifts. Ovactima in sach classification within tha avertime
dislrict will be distributed among emplayess ragardless of
their shift of shifts an which ths empioyees work.

Naw Hires and Transfers Other than Temporary. Whan
employasas are transfarrad 1o a naw tlassification or o the
same classification in another overtime distdct, or new
amployeas are placed in a classification. the emptoyess
shall be chamged with the average number of overtime
hours of the employsss in that overtime district and
classification.

Temporary Assigraments. Employees who work overiime
in a classification to which they have been lemporarity
assigned will have such houra charged as ovadime hours
in their negular classification.

Empioyses that are naw 1o a claasification and don't havs
the skills required to work the needed ovedipe will be
charged the wvarapa hours for 3 period not to exceed 15
wouking days.

Leave of Absence and/or Compensated Time Off, An
employea refuming to work aftar baing absent for ona
week or mone will maintain their same relative position in
higher classification,

Employees absent less than one week will be charged the

avarage hours offerad within his/her clagsification during
the absence.
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In event overtime is scheduled, the steward wil be tha
second employee offerad such overtims, provided the
stewand is qualfied to perform such scheduled work.
When the majority of employeea in the jurisdictional area
of & commitiew person are working overtime, the
committes person will be incluged in the group provided
the commitiee person is qualified to perform tha
scheduled work. Ovenims hows worked by stewards and
committes persons for Union represéntation will nat be
considened in equalization of svertime.

ARTICLE XiV

GENERAL PROVISIONS

Saction 3. Safety and Health

C.

The Buringion Safety Committee consists of three (3)
members (ons of whom shall be designated Unjon Safely
Commities Chairman) appainted by the Union.

Miscellaneous, All equipment womn out must be retumed at
time of replacement and additional safety equipment will be
fumishad by the Burlington Plant without cost 1o the employes.

1.

Rain gear, hoods, and rubber overshoss as needed for
employess requined 10 work outdoors,

Wetding hoods for all weldars.

Leather type caps, bib and sleeves for all weiders and
mikwrights - ona set each two years and replacement
pans each year. Unit Mansgers may approve an
aoditional S8t per year, if needad. The Company wil
provide, as required, each six months, canvas capes
{greens). Glove heat deflectors will be provided as
necessary.

Rubber overshoss for final and prime  painl wash
machine, coolant tech, NC oparator, if requested.
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10.

11,

12.
13.
14,

15.

16.

17,

Uniforms or coveralls for spray booth painters (paper
coveralls as required between changes).

Sound mufis or ear plugs Bs necessary (o combal nolss
beyond lavel accepiable by law.

Face shields, goggtes, as required,
Sweat bands.

Supplemant $10 toward the purchase of metatarsak
guaried shoes, Two (2) pair per year will be
supplernanted. Arny employee unable to perform his job
while weanng the shoe, must have approval of the
Company's Safely Commitee Chairman, in wniting—and
rafund his $10-before the guard is removed, or the
employse will be subject to the npmnat discipliinary agiion,

Protective skin cream for painters, maskers, touch-up,
machine shop and fabrication employees, as newded,

Special typs reflective andfor magnifying Yons for weld
hoods, as required.

Rubbar aprons - where needed.
Skull cap (beanit] for walgsrs - i per yeoar,
Disposable gloves for spray painters.

Safety shoes for painlers - one pair of metatarsai-guarded
shoes will be supplied every 12 months to classified
painters that have six months in the classification. For
paint floatera who nave 12 montha in ihe classification,
one pair {defined sbove) avery 24 mwontha, based on
need.

Raspirators will be furnished to all smployees as required
by law. For other employses desifing regpirators, they
<an be purchased al cost, provided written approval from
a medical examiner is prazenied to Health services.

Walkd gloves, as required, and required miscellanecus
gloves as datamined by Unit Management and the Joint




Safety Commities. Non-raquired gioves available at cost.
Gloves coverad by this itemn will be repiaced on an
axchange basis,

LETTER OF UNDERSTANDING

Re: Appointment to Positlon Outside of Bargaining
Unit

No membars of the Local Union Bangaining Commities or members
of the Local Union Executive Board may ba appointed to any
position outside the Bargaining Unil until at least six {§) months
after the expiration of their tamns of office, without the congent of
tha local Union,

LETTER OF UNDERSTANDING

Re: Union Representatives

Tha President and Chairman of the Bargaining Commitiee al the
completion of their term of office shall return to the classification,
depastment and shilt from which they left.

Stewards, Comunittee Persons, and Vice Presidems who are
transferred in lieu of layoff or bypassed for recall due to their Union
position will te immediately ratumed to their classification,

department, and shift in tine with their seniority at the complation of
their term of office,

LETTER OF UNDERSTANDING

Re: Preagenda Meeting

A.  The Bargaining Commities, as listed in Article VI, Section 1,
provided they have clocked in at the plant, may leave the plant
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during warking hours, provided they have notified their
supervisors of unit managers of their absence and have
property recorded out at the pate for the purpose of preparing a
proper agenda oOrF grievance meeting referenced in Articla Vi,
Eaction 2. The above committee persons will be paid per
Article V1, Section 5.

B. Second and third shift attendees may proceed to the meeting
priof to reporting 1o the plant provided Payrol) has been notified
by phone, and notice in writing verifying attendance is
submitted later.

LETTER OF UNDERSTANDING

February 5, 1995

Re: Prefarential Senlority

Seniority order of Unicn officars in case of MAJOR LAYCFF;

President

Chairman, Bargaining Committes

15t Vice President

2nd Vice Prasident

Financial Secrefary

Racording Secretory

Threa (3) Trusteées (In their natural senionity order.)
Sergeant at Amns

Guide

Arsa Committes Persony

Department Stewards (if two or more slewards in &
department by their natural senionty.) Work Standards
Represergatives (i two or more Woark Standands
Representatives in the Plant, by their natural seniority).

Benefits Representativa
In casa of TEMPORARY LAYOFF:

Committes Persons ot Large:

BLS

FILE COPY




FPresidant

Chairman of the Bargaining Committes
13t Vice President

2nd Vice Progident

Ases Commities Parsons
Depanment Stewards (If wo or mom stewards in 8
department, by their nalural seniotity.)

Work Standards Representatives (If two of mons Work
Standards Representatives in the Piant, by thelr natural
seniority.) .
Benefits Rapreseniative

HOTE: Ses Central Letter

LETTER OF UNDERSTANDING

Re: REPAIR, And Modify (A, B, & C)

Thera will be one classification and job description for an three
levals (A, B, and C}, and employees will be assigned to all areas
and receive anly their individual rate of pay in their lavel.

All vacancies wili be filed per ARTICLE X, Saction 9, and the
succesaful employee will start at C. It is the Company's
responsibility to evaluvate the employee's skill and ability and
provide consinuctive guidancs st employees wil be gualified for
promotion. The Company will avaluate thess employees every
three {3) months and may promete them at any time the amployes
is qualified to meet the parformance standards of the dassification.

Any amployes, who was in fhis classification A or B and requests
another open classification or is reduced back of is temporarily
assigned back mto this classification, will come in at the level
he/she hod previously hedd in this dassification.

Any employes temporarity gssigned to this classification will be paid

at B. In the avent thia amployee is reduced from this claasification,
he/sha will be paid at tha rate he/she formerly baid!
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Shift preferencd may be exarcisad within, by seniority, regartiess of
clasyification. Overtirne will bs kept par Articla X1, Section 8.

LETTER OF UNDERSTANDING
Re: Entrance Requirements for the Guality
Department

A, Training program may consist of thrae stages.

STAGE NO. 1 Te include up fo a total of twenty {20) hours
invalving the following training activilies, Such
activiies wil be payable at the employee's
current rate.,

CLASSROOM INSTRUCTION

1. Check simple pant on surface plate using
blusprint,  height gauge. vemiers,
micrormeters, etc.

2, aadition and subtraction of fractions

3. Addition and subtraction of decimals

4, Bluepcint mading:

a. Line conventions - vigible ines, hidden
iines, centar lines, atc.

b. Multi-view drawings - front, top and side
views

<. Weld symbols
4. Engineering pans list

S Convert U.S. customary to metric and
metric to U.8. customary.
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STAGENOQ. 2

STAGE NO. 3

6. Understanding the use of torque wrenches
and other inspection equipment related to
product and process venfication.

Employees satrefying the minimum
raquitemenis of Stage 1 will than be eligible tn
continue Stage 2 of this program, up to twenty
(20) hours.

8. CLASSROOM INSTRUCTION

1, Basic sampling tachniques and SPC
charting

2. Basic use of Cass infomation
systems

Manual instructions up to twenty (20} hours.
Practical application of the above training an
the shop floor.

B. Additional information may ba obtained
through seif-study from s manvat prepared
by the Quality Depariment and ihe joint
training committee.

C. Coaching and teaching is evailable by
appoinument with the appropriate Quality
Engineer,

0. Shoud no quaelity openings exist upon
completion of Stage 3 of the waining
program,  those  employees  having
satisfaciorily compieted Stage 3 will retumn
1o their former classifications, at the rate of
such classifications, until an opening is
available. When a quality opening
becomes available, i1 wil be Fflled per
Article IX, Section 8.

By mutusl agresment the above items may De
madified to reflect tachnological changas.
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LETTER OF UNDERSTANDING

Re: Qualification Standards for Quallty Spaclalist
and Layout Speclalist

It is the Company's responsibility to evaluate the employes’s skill
and ability and provide constructive guidance so employes will be
qualified for promotion.

The Company will avaluate the amployses in the above-referenced
classifications, as described balow, and ray promote them at any
time the employee is qualified to maal the performance standards of
the next higher clasgification.

A, Qualification Standamds

1. Al openings wilhin the Quality Department for Quality
Spacialist will be filled by an addition to the Quality
Spaciallst {B) classification.

2. Individual must meet the basic entrance reguiremants for
the Quality Department,

B. Advancement from Quality Specialist (B) to Quality Specialist
iA) will be mada when the indiidual has compisied the
following requirements:

1. Performed satisfactority in the Quality Speciaiist (B)
classification as determined by performancs on the
supervisor's avaluation.

2. Able to perform inspection problams covered in the
Quality Handbook.

3. Abie lo parform satisfactorily in all of the work areas of
tha piant,

4. Employss must meel the requirements &3 indicated in the
job description.

C. Advancemeant to Layout Spacialist {B) will ba made as follows:
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Total number to be established on the basis of nasd as
detenmined by the Company.

To advance to Layout Specialist {B) classification, the
Quality Specialist must meet all the requirernsnts
necassary to ba a Qualty Specislist (A), plus tha
employes must meet the réquirements as indicated in the
job descriplion of the Layout Speciaiist.

Senior  specialists in  the Quality Speciaiist (A)
classification expressing the degire to advancs into the
{8} Layout Specialist classification will bg given first
choica to advance.

Should the nead ariss, the junior amployee in the Quality
Spacialist (A) classification meeting the above
requiremnents will ba pequired to fill the opening,

Advancemant from Layoul Speciist (B) classification to
Layout Specialist (A) classification will be made as follows:

1.

Has performed outsiending in the Layout Specialist (8)
clpssification as dstermined by pedormance on the
suparvisars evaluation,

Has the abillly to perform layout inspeciion using all
Inspection equipment.

Has the ability to parform layoul inspection on ail layout
tampiates, Rxtures, check gauges, and parts.

Coeordinate measunng machine computer capahility.
&8, Understand basic system on all machinas

b. Capabla of programming all of the machines
c. Capabie of using and understanding SPC packags

In tims of reductions, a Layout Specialist replaces the junior
Quality Spacialist in the Quality Department.

01




LETTER OF UNDERSTANDING

Re: Weld Tratning & Qualification

it is the Cempany's responaibility to provide training and evaiuate
the employee's skill and ability, to assure that our products achieve
and rnaintain an acceptable guality standard In accardance with
industry standerds. Training and qualificalion will be paid at 8 labor
grage 7, schedule A rate of pay.

A, Training

1. Individuals cumently perfarming production welding
oparations must be qualified. Non-qualified individuala
who become candidates for weiding positions must
complete the (hree phases of welder qualification traming
and tesiing within sixty calendar days from assignment
into a wanding classification.

2. Phase | {approximately 16 hours of classroom traming)
Classroom training will be pravided to each ampioyee
being transitioned into a welding classification a3 a resut
of layodf, recall or promotion.

Phase | iraining consists of the following:

a) Wekding symbols and print reading.
b) Safety considarations for walding.

<) Wakling principles and fundamantals.
d) Welding quality standands.

2) ‘Welder qualification requirements.

A score of 60% or belter is required on each of tha three
wiiten tests administered during the classroom iraining.
Any welder thal fails to achieve a score of 60% on a
written test will be given ane opportunity to retake 3
similar (but not identicai) test. Upon failing the mtast, the
welder shall be denied assignment, reduced from the
ctassification and restricted from future openings.

Complsied tests associated with tha clasaraom training
are mainteined by the Weid Training Administrator for a
minimum of 5ix months.




Phase It (up to 24 hours of basic practical training). Upon
successful completion of Phase 1 training, Practical
training will be provided. Phase H training is comprised of
individual tab projects which are designed to develop tha
hands-on individual skills necessary to successfully
completa the required workmanship sampla and bend
tests (Phase ). Employeas who feel that they passess
the skills to meat the requirements of Phase | withoul
Phase || training may request 10 bypass this step and
mave straight to Phase (Il

Extended practical training {nol 1o exceed 16 hours) will
be provided at the Instructors discretion to all employsas
who do not feel comfortable in their ability to pass the
physical qualification tests after Phase I has been
compleled. This will consist of additional hands-on
sample welding and customized tutoring to address
individual needs whers appropriate,

B. Weldar Qualification

1.

Phase NI (Welder Qualification} Upon complation aof
Phase U training. weider gualification lesting shall be
performed. This teating shall consist of @ combination of
warkmanship sarmples and/or bend tests depending on
the processes to be utilizad on the job. Far vision acuity
results of 20040 or belter as well as near vision of Snellen
Erglish or equivalant at 12 inches (both with or without
comactive jensesa) will be requirgd.

A warkmanship sample consists of weiding a simphs part
from a dimensioned drawing that incorporates the same
wakling procasses and types of weld joint configurations

‘that the welder is likaly to encountar in their welding

classification.

A bend test consists of welding a vee groove jaint an
stoel plates.

Any welder who fails to meat the minimum accaptance
chiteria on a test has the following twa oplions. Failure of
the vision requirements disqualifies the welder from
welding until corrective action is taken and the wvision test
is passed.
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a) The weider may elect to take an immediate retest
without additional training. In the case of a
workmanship sampia failure, the retest will consist of
weiding a simifar (but not idenlical) sampla. In the
case of 2 bend test failune, the retest consists of two
welds of each type failed, where both samplas must
meet the minimum acceptance critaria, The ratest
must be completed within tan (10} working days of
notification of failure. If the minimum acceptance
criteria are not med by the retest, the weider shall be
denied assignment, reduced from the classification
and restricted from future openings.

by ¥ the welder chooses to recaive additional
training befome attemnpting the retest, ha/she is
ptaced on probation and reverts back to Phase
Il where additional fraining is performad. The
amount of additional training will be determined
by an agreement between the walder and the
instrucior but shafl not exceed the time limits
set in Phase li. During the probation period the
waldar will be allowed 1o remain on the job,
under a weld quality sanmpling plan (See seclion
C). Once the requiremants of Phasa Il are
repeaiad, the welkder i3 aliowed one retest for
each type failed. If the minimum acceptance
criteria are not met by any retesl, the waider
shall be denied assignment, reduced from the
classification and restricted  from  future

opanings.

3. Upon succassfully meeting the minimumn requirements of
lraining and quatification, each weider or welding operator
will be awardad a Case Burlinpton Walders certification
canl,

4, If a walder or walding operator makes a lateral mova of
re-assignment to a job requiring a process for which
he/she is not actively qualified, the appropriate physical
qualification test{s) shall be administered as a par of the
job training period.

C. Weld Quality Sampile Plan




A weld quality sampling plan when applicable, will consist of
quality s.arnplmg by supervision, quafity andfor welding
engineering. The review consists of a variety of charactenstics
puertinent to weald quality and weld process consistency and will
be documented with a copy to the employes. Qbtaining an
average score of 3.0 or greater on the quality section (11.2) of a
weild quality sample disqualifes the welder from welding until
quailificetion status is reinstated.

Completed Weld Quality Sample Plan will be maintained by
the Weld Training Administrator for a minimum of six moaths.

0. Requalification

1

Qualification status shall ramain in effact for:

a)
b}

c}

Six (§) months, if the process is not ysed.

Three (3} ysars, at which time requalification tesis
are required.

Until sich time that thare i3 a specific quality reeson
1equiring retasting.

Upan expiration of a welders cument qualification, the
following will be required to reinstate the gqualification
staius:

#)

b}

c}

A combinaiion of workmanship samplas andior bend
tests depending on the processas {0 be uiiized on
the job

Far vigion acuity results of 20040 or better (with of
without cormective fenses).

Near vision of Snellen English or equivalent at 12
inchas {with or without comective lemses).

Any weldar who faits to maet the minimum
accéptance criteria on a tesi has the Same two
options for retesting as the initlal qualification

procedure outined in section B.1 abovs.
Failure of the vision requirements disqualifias the
weldar from welding until corrective action is taken
and the vision taat ia passad.

Upon revacation of a welders current qualification

due {0 apecific quality problams, the welder is placed
on probation and reverts back to Phase ! where
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additional training ia performed, The amount ¢
additional training will be determinad by an
agreemant between the weider and the instructor
but shall not excesd the time limits set in Phase I,
Ouring the probation period the welder will be
aflowed [0 remain on the job, under a weld quality
sampling plan (See section C) Once the
tequirerments.  of Phase Y are repeated, the
guidelines for standard requalification (gutiined in
section 0.2 above) will be requinad to reinstats the
qualification status.

LETTER OF UNDERSTANDING

Re: Assemble Floaters

1.

Floaters will be offered job assignments on a senipfity basis by
Zones within their department,

It no opening axists in tha deparumentizonsa ai the start of the
shift, the ﬂoatermayheassugudtu any wark in the gssembly
unit.

Al the stant of the shilt, no ODay-Rate {Formerly Schedute A}
employees will be pasigned Incentiva (Formerly Scheduie B}
work in the 2one before the fioater in the Zone is assigned.

It hos bean agreed upon that the Assembie Float classification
will not be uged to displace tha clas.slﬁed employess on a
reduction or indefinite layof.

I is the intention to train floaters in the zone on jobs that thay
are assigned to, before being assigned 1o other zonegs,

Entrance inlo the Assemble Float classification will be to
Assemble Floal B. When a floater leams all the jobs in two or
mare zones, ha/sha will be reclassified to Assembla Float A.

Upon ratification of this agreement, the Unit Manager,
Supervisors, Commitiee Persons. and Stewards will joinily
review the asssmie unit zones.




LETTER OF UNDERSTANDING

Re: Temporary Lataral Moves

I is understood that in tha temparary absance of employees for
cominuous periods of time tha area Commitise Parson and the Uni
Manager may agres to allow senior employess one tomporaly
lateral move Lo fill a classification vacancy where a temporary
posiing or temporary assignmant is applicable.

LETTER OF UNDERSTANDING

Re: Joint Training Committes

A

The Joint Training committaa is established Lo overses training
activitias purauant fo the provisions of the local agreement.
The intent of the training is to aliow any eligible employee in
accordance with their ability to obtain the training necessary to
attain the highest jevel of skill and pay that ha/she dasires.

The Jeint Training Committee wiil consist of the Chairman of
the Barmgaining Committee/Progidem. the area Committas
Person, Steward, and (1) three Company representatives. Tha
commities shall meel as necessary or as requested by sither
pany to perform its duties,

Any questions, complaints, or disagreemants regarding the
evaluation of skills or the training al any level may be reviewed
by tha Joint Committee and answerad by them bafore a
complaint is moved to the grievance protedurs as policy
grievances. Complaints must be in written form and signed by
the affected smployee(s).

Matiers to be referred to tha Joint Commiltee may ba the
following:

1. Evalualion or verification of skills

2. Training priofities
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3. Scheduling
4. Fommal training requiremnents and/or off-sits training
5. Training not being accomphshed

6. Suggestions peraining {o the training needs of an
employes of group o smployees. il il deemns necessary

7.  Recommendations for inprovements {o the traming
programy genefally should bes forwarded to Human
Resources Department for action and disposilion.

LETTER OF UNDERSTANDING

Re; Weckly Safety Meeting

Each supervisor will hold a safety meeting each weel with their
employses. The Company racognizes that it may be desirable to
hold these at the start of the shift each Monday. However, il further
recognizes that this is not alays possible, but will endeavor to
apsak to each employse in attandance aach week about safsty.

LETTER OF UNDERSTANDING

Re: Safety Problem Pracedure

in review of the pasi practice, it is lo the benefit of both parties to
assure that safety problems are reviswed and acted upon in a
timely manner, It is alao undarstood that both parties agrese safaty
probiems should be reviewed with the appropriate supervisor prior
to submissgion to the Joinl Safety Committee.

Safety prablems may be submitted to the Joint Safety Committee in
the form of complaints. if the problem ia resalvad to the satisfaction
of the Joint Safety Committee, 8 will be considered soitied. Safely
complaints which are not resolved by tha Joint Safaty Committas m
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a limety mannar will be processed as policy grievances ot the next
third slep grisvance maeting.

LETTER OF UNDERSTANDING

Re: Lockout Frocedure
in the interest of safety, the Company and the Unien subscribe to

the Burlington Plant Equipment Lockaut Program and request that
all employees have a respansibility to suppart this program.

LETTER OF UNDERSTANDING

Re: Designated Break Periods

The Burtington Ptant has recognized two (2) breaks per shift in the
past and will continue to do so with this agreement.

LETTER OF UNDERSTANDING

Re: Resource Pool ITemporary Vacancy / New Hire
Guidelines
I.  Job Aszignments
A Traditional
1. Tempaorary for less than 30 days
a.  First opening filed by temporary assignment of

most senior employes with recall rights to the
classification.
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b. Second opening filled by temporary assignment
of most senior non-assigned Resource Pool
employee with skill and ability,

Temporary far mare than 30 days but lasy than 6
months.

&, First opening filled in accordance with Article
IX, Section 6 or Article IX, Seclion 9, Paragraph
N as applicable. (Recall or Tamp. Bit)

b. Sacond opening filed by most menior non-
assignad Resource Pool empioyes or if no
Resource Pool is available then temporary
assign.

Temparary for more than 6 manths

a. First opening filled in accordance with Article
X, S=ction 5 or Anicie X, Section 9, Paragraph
N as applicable (Racall or Temp. Bid)

b. Second opaning filled in accordance with Article
1X, Section § or Articla |X, Section 8, Paragraph
N a=z applicable {Racall or Temp. Bid)

¢. Thid opening filled by most senior non-
assigned Resource Pool employee of if no
Resource Pool is available then {emporary
assign,

B, Non-Traditional

1.

New HMire Rule in conjunction with Aricle iX, Section
9, Promotions. A naw hire that has not established a
home classification may bid, be awarded a job
posting, and transfer to histher awarded job
regardiess of sanionty position in the Resource Paol.
{Article 1X, Saction 9, Promotions is the only
exception, where the Resourca PoolTemporary
Vacancy/New Hirs Guidelines are administered
differently for Resource Pool employaes and
New Hires.)

Assignment from Resource Pool by seniarity
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3. Asszignment for project duration

Seniority
A, No shift prefarenca - CASE Program IV, B {2) page 159

B, Overtime - in accordance with setilement of Gravance
#192076: “It is agreed upon by Ihe parties that in the
future, Resauros Pool ampioyees tempoiarily assigned to
a classification may be asked to work overtime after all
employaes in the classificatian, in tha department of the
shift, in the overtima unit have been offered.” (August B,
1992, Pre-Arbitration Mesting)

II.  Unlon Representation
A.  Resource Pool included in a steward district
8. Resource Pool includad in 3 committaemarn district

C. Representation by area of work assignment

LETTER OF UNDERSTANDING

Re: Additional Overtime

The Company and Union agres to implsment the following overtime
provisions on a trial basis. During the trial period the parties will
review Lhe process fo evaluate effectiveness and further agree to
discuss and modify (he process by mutual agreemant.

1. Additional Overime Sign Up in_June This will cover a six (8)
month period beginning the first full work week in July and
will sxpire the last work wesk in December,

2. Additional Overtime Sign Up it December This will cover a six

(B} monih pericd beginning the first full work week in January
and will expire the Last work week in June,
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The Company and Union will develop and mutually agresd
upon Additional Overtime Zones. The emptoyeas thal signed
up in a particular Additional Overtime Zone will be aranged
within tha Zone in aiphabetical order,

Any additionzl overime hours offered wilt be on a ratating
basis based on like skils. An employes commids to work alf
the cvertima offered in a one week geriod (Monday through
Sunday). The Business Unit Managers and coresponding
Union committsemen will have joint responsibility for
maintaining and tracking the Additional Overtime List. The
following rules will apply to maintaining the Additional Overtime
List: .

1. When an employee accepls the additional overtime
hours, those hours am recarded and adjusted out from
normal owerlima hours offered.  There is no cap on
additional avertime hours worked within an Overfime
Zone,

2. If an employeaa accepts the additional ovartime hours, but
fails to report for those overtime hours on two (2)
occurrences he/she will be removed from the Additional
Cvertime List.

3. ¥ an employee accepis the addilional overtime
assignvmnent, but leaves eafly and does not Tulil his/her
obligation for that day ha/she will racsive one strike. If
this occurs thres (3) Times the emplayes will be removed
from the Additional Qvertime List,

4. When an employee sigas up on the Additional Overtima
List and declines tha additional offered overtime thres (3}
limes he/she wil be removed from the Additional
Ovartime List,

5. If an empioyee is by-passed for additional overtime hours
three (3) times within histher class due 16 fack of skills,
the Company will consider training thal emplovee to aliow
{or more appartunity ta work additional guertima haurs.

€. {Out Of Zone) If additional overtime hours are needed in a
Zone and there are no employses availabla for the
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additional overime hours, than the Company may utilize
smployeas that are isted in anciher Overtima Zona,

B If an employes acoepts an Out Of Zone additional
overtime assignment the employes will rotate down
on the list in their respactive Additional ‘Overtime

Zone List,
b. Qut Of Zona overime hours will be cappad at 50
lmufs for participating employees.
LETTER OF UNDERSTANDING

Re: Overtime Eligibility in Conjunction with PAA
andlor Vacation

The foflowing policy is 1o be followed when determining overiime
sligibility In conjunction with paw absence allowance andlor
vacatian,

A, DALY QVERTIME:

An employss absent the entina shift due to vacation andfor
paid atsenca allowance & not aligible for Jaily overtime,

An employes absent for four {4) hours due to vacation or-paid
absence allowance may only be sligible for daily overtime that
‘is worked consecutively with their regularty scheduled shift
hours for that day.

B. WEEKEND OVERTIME:

An employee abgent from work the entire work week or the last
half of the work week, when overtime is nomnally scheduled, is
nat eligible to work overtime scheduled for Saturday or
Sunday.

An smployee, absent as sbove, may take the initiative to

contact his of her suparvisor rsgarding weekand ovatims. in
those instences where work i3 available and the employee and
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supervisor agree to the scheduling of weekend overtime, ihe
employee will ba allowed to work.

LETTER OF UNDERSTANDING

Re: Vacation

The Company and Union agree to the following procedura effective
January 16, 1996:

As a general rule, vacation application will have precedence over
PAA days on a priority basis as listed and in accordance with Article
Xl Section 2, Paragraph A of our Agraement.

1. Employees dasiring to “lock in® vacation will apply four (4)
calendar weeks prior 1o the date the vacation week{s) is/ara to
begin, The mast sanior smployeals) who have an applicatian
on file on that day will be awarded the tequesied vacation
weal({s).

2. Vacation applications submitted less than four (4) calendar
weeks and at least one (1) calendar weeak prior 10 the week(s)
requested will be awarded on a senjority basis.

3. Vacation applications aubmitted less than one (1) calendar

week prior to the week(s) requestad will be awarded on a first
o appiy basis.

LETTER OF UNDERSTANDING

Re: Premium Pay Time

Whan you work employees oan a holiday, thizs ia nat avertime.
Ovartime is in axcass of aight (3) hours per day and Saturday and
Sunday. Work on a holiday is considersd premium pay time.

When asking empioyees {o work, you must remember both, or all
ihrea shifis, and ask the ssniar amployess in the classification able
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to do the work. There ane soma diffarences to this. Muttiple leved
classifications shoukd be looked at as ane classification and if tha
senior employee is qualified to perform the work, than heishe
should be allowed to work the premium pay time,

LETTER OF UNDERSTANDING

Re: Temporary Assignment

At tha beginning of the shift and with ali things being equasl, the
senior empioyee sholld stay working in his/har classification and
the junior employes shouki bs temporarily assigned out.

LETTER OF UNDERSTANDING

Re: Shift Schedules

During the 1993 contract negotiations the Company and Union
discussad the need andior dasice to alter shift schedulex which
deviate from Ihe Central Language. Afticle XI, Section 3 will bs by

mutual agreement.
ARTICLE XV

TERMINATION

This Agreement (including both Central and Local undarstandings}
ghall continue in full force and effect through May 2, 2004, and
thereafter from year to year unless sbdy (B0} days prior to such date
either party gives notice in writing of 3 desire to terminata this
Agreemeni.

INTERNATIONAL UNION,
UNITED AUTOMOBILE,
AEROSPACE AND
AGRICULTURAL IMPLEMENT
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WORKERS OF AMERICA

LOCAL 807 CASE
CORPORATION

By: W. Basquin By; R. Hamsick
M. Schramm T.R. Wallace
5. Suthff D. Rickels
J. Pilger L. King
R. Schnadler J. Cornish
R. Breuer
D. Myers
J. Cox
T. Dailey
J. Nebergaif
T. Wallace
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BURLINGTON
HOURLY JOB CLASSIFICATIONS

DAY-RATE
(FORMERLY, SCHEDULE A}

ny

N = Non-Select

§ = Salect

Classification Labor
Number Job Claasification Grade
0D4-826 Assambly, Ltility, Crawler

0D4-537 Assambly, Crawier (Dirsct) 7
027-Nog Elast (Direct) 9
080-807 Crana Oparator, Overhaad and Maobile 7
111-508 Diw, Check, Clean, Store 8
1892-N19 Help, General, Maintenance 9
210-N1D Janitor 1
229-503 tayout Specialist A

220-504 Layout Spacialist B

264-007 ‘Cycle Count

265-N28 Material Suppor

265-527 Material Specialist

297-N18 Lubricator, Maintenance

303-NSB ‘Pack, Cylinders

308-507 "Paint, Crawter {Direct)

IDG-515 Paint, Technician A

J06-S18 Paint, Technician B

306-517 Paint, Tachnician £

ING-527 Paint, Utility

308-537 Paint Repair, Finished Units

368-S04 Quality Spacialist A

356-805 Quality Specialist B

350-526 Regpair and Modily A

369-807 Repair and Modify B

G5-S08 Repair and Modify C

-5 Salage and Repair, Hydraulic Parts

405-545 Sel Up, Machine Shop A

405.826 et Up, Machine Shop 8

405.517 Set-Up, Machina Shop C

405.555 Set Up, Welding A




405.53%6 Sat Up, Welding B 6
405-527 Set Up, Welding C 7
438-518 Spray Paint 8
510-N18 Transport, Forktruck 8
510-817 Transpoit, Truck Drive, Licansed 7
§37-S18 Weld, thility -]
887-016 Caolant Specialist [
BURLINGTON
HOURLY JOB CLASSIFICATIONS
INCENTIVE
(FORMERLY, SCHEDULE B)

N = Non-Select
S = Select
Clazsification Labor
Number Job Classification Grads
003-518 Assamble 8
003-527 Assemble, Float, A 7
003-528 Assemble, Float, B 8
003-597 Assemble, Mach, Operator, Floater,

Cylinders 7
021-507 Bend, Machine 7
D27-N19 Blast, Abrasive Machine @
D30-307 Bore 7
058-508 Chamfer, Assemble, Flare (MIIC) a
056-NOg Chamfsr, Fomm & Flare 9
066-N19 Ciean, Paini, Mask and Unmask <]
066-NIS Clean, Wash, Apply Pratection 9
066-N29 Clean, Waldmeants 9
129-508 Onill, Multiple, Radia), Bore 8
179-NGQ Hang, and Unhang 9
142-N09 Help. Production 9
231.567 Lathe, Bore, Face, CNC 7
255-507 Machine Group, Cylinder Lines T
255-517 Machine Group, Cell, Fabrication 7
256-S18 Machining Canter, NXC )
340-518 Prepare. Prime Parts B

318




342-NO9 Press, Agsembie or Straiphien ]
363517 Ream and Roller Burnish, Mach,, Auto. Hor, 7
369-517 Repair, Utility Line T
397-818 Saw, CNC 8
A02-S07 Service, Finished Units 7
A29-NOB Solder a
438-508 Spray Paint 8
4AB6-N58 Teost, Prasaure, Cyl. Welkimenta for Porosity B
519-N39 tnload and Load, Paint Line 8
537-NUS Wald, Automatic, Spot, Stud B
537-507 Weld, Produciion 7
537-856 Woeld, Programmabla Arc, Automatic 8
537-547 Wald, Rod 7
537-586 Weld, Float ]
BURLINGTON
HOURLY JOB CLASSIFICATIONS
SKILLED TRADES
{(FORMERLY, SCHEDULE C)
3§ = Select
Classification Labo
Numimr Job CI atlon Grads
003-305 Assemble, Layout, Expenmental Max, &
003-518 Assamble, Layout. Exparimental Min. &
a03-507 Assambia, Layout, Exparimental Entry 7
135-503 Epattrical, Maintenance Max. I
135-504 Ejactrical, Mgintenance Min, ¢
135805 Eectrical, Maintenanca Entry .
174-505 Gring, Cutter and Tool Max.
174-508 Gring, Cutter and Tool Min, ¢
174-527 Grind, Cutter and Tool Entry
188-803 Heating Plani, Engineer Maoc.
188-504 Heating Plant, Engineer Min, <
188-505 Heating Plant, Enginesr Entry
167-504 Indusirial Tryck Repair Max.
197-505 Industrial Truck Repair Win.
197-508 Indbustrial Truck Repait Entry

K}




258-803
258-804
258-505

261-504
261-505
261-506
276-504
278-504
276-506
279-504
279-505
278-506

32503
321-504
IN-805
498-503
498-504
498-S05
499-504
488-505
499-506
537-504
§37-505

I7-506

37-514

7515

37-8526

Machine Repairer
Machine Repairer
Machina Repairer

Machinist. Tool Machine Opersator,
Al Around

Machinist, Tool Machine QOperator,
AR Around

Machinist, Tool Machine Operator,
All Around

Mechanical Maintenance
Milwright

Machanical Maintenance
Mikwright

Mechanicat Maintenance
Mitwright

Metahwork, Exparimental,

andior Development

Metalwork, Experimental,

and/or Davelopment

Tool and Die, Maks

Tool and Dis, Make

Tool Hardener

Tocl Hardener

Tool Hardener

Vveld. Industrial, Maintenance
Weld, Indusirial, Maintenance
Weld, industrial, Maintananca
Wald, Industrial, Experimental
Weld, industrial, Exparirmental
Weld, Indtustrial, Experimantal

Max.

Entry

Min.

Entry
Max.

Entry
Max.

Entry
Max,
Min.
Entry
Max.
Min.
Entry
Max,
Min,

Entry

Entry
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Wage Schedule -1

Enapioyves hirsd bedore Musreh 30, 1358

{oaurmataied COILA wet intiuded Ln colwduie, accanmintie] and
Tattpte COLR will 30 paid o3 0N Slder)

A Adar 1¥ Atter ¥5
Mar.
et | COCS/ | SOCH | Non COCE| Mon COICE, Mon CCICS;
| Orauln | indiract |ECICE i [m== 1] 1
[ 54
# s pioosls nsely 11739 123318 i 130 12.29
1 pos|e9120fs necle tzoels a2eilw 12eole ey 16D
s 12e]91142]3 2088 12240 i2wely 3040k 1387|8347
sl3 115 |91ves]s v g 125008 13as]s 1pasls t1ao7]g  1em
5[t nrrisuesls ol 2e0is agly 13sa) 14§ 1481
Al 12041 51 12903 13y tarely weriy AIZIE A
12 (v tagels ey veczfy adnfs tsonfs a5z
[ Sotwrdude § *

a3 w vrely opplp wrealy 17IEE 134719 1ge]9 e
43 | $ 1 g |y IZelE 1MLy Nl kIS r 3 E BT ]
i 1w ($130]3 ed |9 TRISNS 1232 18 11 ALl ]
v h] przar g nvplg 1347 )y 125008 143708 13J013 15T
5% Mipibizeals noes dr7als aa7als eTols yaam|y e
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e
e
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It ]
FETYY
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* When in 8 COICS appiication, the CCHCS Base Rate shal be determined By dividing
the approprne COICS Rate sbhove by 1.15.
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Aftur M AR L Morstiv

ey €500 Won CoiCAl
¥ hpclinact Kwin 1 cecs
3 tae7 dosly getelg taealy 1541 T 1300 gas
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Wage Schedule - 2

Enrploysss Bired aa or afiy Murgh 30, 1359
A COLA by haded by, ol and Wosre COLA
Wi e pald AR A afdor)

1740 (8 1518 | § 1748
7715 1540 [317 73
T0n 1§ 1586 | 1604
1834 [§ 1595 | $10.34
18718 1827 | $18 71
1507 |5 1958 | § 1807 }
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G Blasn Rat in detsrmined by dovshing the QUICS Rite by 1.15
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Afimr 4% Wik Aftny 60 Mowths

Dlrect - Ditect-
Day | Wom | ooms om | crics
fue | cowcn | nem | Daymww | Coex | mam
3k 12 1468 | 31479 | 31563 | $1547 1574 ] 51684
| 31387 [ 51418 | §1595 [ 31451 | 51513 [S1e48 | 51576 [ 51600 3172
[ $14.95 | $14.45 | 51548 12 1 $19.44 18.57 18,08 1845 | 51757
1447 | $14.78 | $1581 45 | §1578 | $16.40 | 51844 | $18715 [ S17.00
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Printed in the U.S.A.
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